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UC statement on 2021 state budget agreement between Gov. Newsom and state leaders 


UC Office of the President Wednesday, June 30, 2021 
University of California Board of Regents Chair John A. Pérez and UC President Michael 


V. Drake, M.D., today (June 30) issued the following statement on the Budget Act of 
2021, which Gov. Gavin Newsom is expected to sign in the coming days: 
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With the anticipated signing of California’s 2021 budget, Gov. Newsom and legislative 
leaders have made significant investments in the University of California that will benefit 
the state and higher education for years to come. The restoration of cuts, combined with 
new ongoing and one-time funding, will not only help campuses recover from the 
economic challenges of the past year but also bolster key student-centered programs, 
including financial aid and student mental health services. 

Increased state support will boost infrastructure and capital projects across UC 
campuses, providing the University $325 million to increase energy efficiency and 
upgrade buildings, classrooms and labs, which benefits students as well as local 
economies. In addition, state leaders have also included a new $500 million investment 
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to expand affordable housing for college students, especially those who are low-income. 
With these important investments, Gov. Newsom, Senate President pro Tempore Toni 
Atkins, Assembly Speaker Anthony Rendon, Budget Committee Chairs Senator Nancy 
Skinner and Assembly Member Phil Ting, and other members of the Legislature have 
furthered our shared commitment to expanding college access and affordability while 
increasing critical student services. We are grateful for their support and partnership as 
we continue to serve students and families across California. 


Source: https://www.universityofcalifornia.edu/press-room/uc-statement-on-2021-state- 
budget-agreement-between-gov-newsom-and-state-leaders. 


Always good manners: 


Or direct to https://www.youtube.com/watch?v=_oJBloLMZ6M. 
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UCLA Student Said to Be Involved in Jan. 6 
Insurrection - Part 6 


Thursday, July 01, 2021 





From the Bruin: Christian Secor, the former UCLA student who allegedly participated in 
the U.S. Capitol riots Jan. 6, is set to appear for trial in January. Secor appeared for a 
court-ordered status conference Tuesday. He had previously pleaded not guilty to all 
counts in March. He is currently pending trial for 10 offenses, including disorderly conduct 
in a Capitol building, assaulting, resisting, or impeding certain officers and aiding and 
abetting. The pretrial conference and motion hearing is set for Jan. 10, over a year after 
the Capitol riots. 

Tuesday’s hearing was Secor’s first appearance in court since being released from 
federal custody on a $200,000 bail in March. Secor was set to graduate in the spring, and 
the court said it would allow him to finish his final exams at UCLA at the hearing in March. 
He studied political science at UCLA and was a member of Bruin Republicans. Secor 
also founded a conservative student group called America First Bruins during his time at 
UCLA. At the court hearing, Secor made an oral request to modify the conditions of his 
release and was directed to file a motion. 

Source: https://dailybruin.com/2021/06/29/former-student-allegedly-involved-in-capitol- 
riots-to-appear-for-trial-in-january. 
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Uneven Improvement 
Thursday, July 01, 2021 


California New Weekly Claims for UI (NSA) 
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8/22, 
9/12, 


It's Thursday so we have the latest new weekly claims for unemployment insurance for 
California. Blog readers will know we track this series as an indicator of the direction of 
the labor market and the state economy. And while the numbers don't suggest the 
"roaring back" promoted by the governor, we do seem to be back on the general, if noisy, 
track to improvement by this measure. 


As always, the latest data are at https://www.dol.gov/ui/data.pdf. 
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The Alternative Way to Read the Blog 
Thursday, July 01, 2021 


UCLA Faculty 
Qua 





At the end of each quarter, we provide an alternative book-like way of reading the blog. 
Of course, when you read the blog as a book, all videos, audios, and animated gifs are 
omitted. For those, you have to use the original postings. 


In any case, here are your alternative options for the second quarter of 2021: 





https://issuu.com/danieljbmitchell/docs/ucla_faculty_association_blog_2nd_quarter_2021 
(read only) 


https://archive.org/details/ucla-faculty-association-blog-2nd-quarter-2021 (read and/or 
download) 
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Autonomous? 
Friday, July 02, 2021 
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As we noted in an earlier post with regard to the recently-enacted state budget, there are 
all kinds of directives and earmarks related to UC in that document.* But aren't the 
Regents supposed to be somehow autonomous? Well, kind of. Here is what the state 
constitution says: 


From the 1879 California Constitution as amended: 


SEC. 9. (a) The University of California shall constitute a public trust, to be administered 
by the existing corporation known as “The Regents of the University of California,” with 
full powers of organization and government, subject only to such legislative control as 
may be necessary to insure the security of its funds and compliance with the terms of the 
endowments of the university and such competitive bidding procedures as may be made 
applicable to the university by statute for the letting of construction contracts, sales of real 
property, and purchasing of materials, goods, and services. Said corporation shall be in 
form a board composed of seven ex officio members, which shall be: the Governor, the 
Lieutenant Governor, the Speaker of the Assembly, the Superintendent of Public 
Instruction, the president and the vice president of the alumni association of the university 
and the acting president of the university, and 18 appointive members appointed by the 
Governor and approved by the Senate, a majority of the membership concurring; 
provided, however that the present appointive members shall hold office until the 
expiration of their present terms. 


(b) The terms of the members appointed prior to November 5, 1974, shall be 16 years; 
the terms of two appointive members to expire as heretofore on March 1st of every even- 
numbered calendar year, and two members shall be appointed for terms commencing on 
March 1, 1976, and on March 1 of each year thereafter; provided that no such 
appointments shall be made for terms to commence on March 1, 1979, or on March 1 of 
each fourth year thereafter, to the end that no appointment to the regents for a newly 
commencing term shall be made during the first year of any gubernatorial term of office. 
The terms of the members appointed for terms commencing on and after March 1, 1976, 
shall be 12 years. During the period of transition until the time when the appointive 
membership is comprised exclusively of persons serving for terms of 12 years, the total 
number of appointive members may exceed the numbers specified in the preceeding 
paragraph. 


In case of any vacancy, the term of office of the appointee to fill such vacancy, who shall 
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be appointed by the Governor and approved by the Senate, a majority of the membership 
concurring, shall be for the balance of the term for which such vacancy exists. 


(c) The members of the board may, in their discretion, following procedures established 
by them and after consultation with representatives of faculty and students of the 
university, including appropriate officers of the academic senate and student 
governments, appoint to the board either or both of the following persons as members 
with all rights of participation: a member of the faculty at a campus of the university or of 
another institution of higher education; a person enrolled as a student at a campus of the 
university for each regular academic term during his service as a member of the board. 
Any person so appointed shall serve for not less than one year commencing on July 1. 


(d) Regents shall be able persons broadly reflective of the economic, cultural, and social 
diversity of the State, including ethnic minorities and women. However, it is not intended 
that formulas or specific ratios be applied in the selection of regents. 


(e) In the selection of the Regents, the Governor shall consult an advisory committee 
composed as follows: The Speaker of the Assembly and two public members appointed 
by the Speaker, the President Pro Tempore of the Senate and two public members 
appointed by the Rules Committee of the Senate, two public members appointed by the 
Governor, the chairman of the regents of the university, an alumnus of the university 
chosen by the alumni association of the university, a student of the university chosen by 
the Council of Student Body Presidents, and a member of the faculty of the university 
chosen by the academic senate of the university. Public members shall serve for four 
years, except that one each of the initially appointed members selected by the Speaker of 
the Assembly, the President Pro Tempore of the Senate, and the Governor shall be 
appointed to serve for two years; student, alumni, and faculty members shall serve for 
one year and may not be regents of the university at the time of their service on the 
advisory committee. 


(f) The Regents of the University of California shall be vested with the legal title and the 
management and disposition of the property of the university and of property held for its 
benefit and shall have the power to take and hold, either by purchase or by donation, or 
gift, testamentary or otherwise, or in any other manner, without restriction, all real and 
personal property for the benefit of the university or incidentally to its conduct; provided, 
however, that sales of university real property shall be subject to such competitive 
bidding procedures as may be provided by statute. Said corporation shall also have all 
the powers necessary or convenient for the effective administration of its trust, including 
the power to sue and to be sued, to use a seal, and to delegate to its committees or to 
the faculty of the university, or to others, such authority or functions as it may deem wise. 
The Regents shall receive all funds derived from the sale of lands pursuant to the act of 
Congress of July 2, 1862, and any subsequent acts amendatory thereof. The university 
shall be entirely independent of all political or sectarian influence and kept free therefrom 
in the appointment of its regents and in the administration of its affairs, and no person 
shall be debarred admission to any department of the university on account of race, 
religion, ethnic heritage, or sex. 


(g) Meetings of the Regents of the University of California shall be public, with exceptions 
and notice requirements as may be provided by statute. 


(Subdivisions (a) and (f) amended Nov. 2, 1976, by Prop. 4. Res.Ch. 35, 1976. Other 
Source: Entire Sec. 9 was last amended Nov. 5, 1974, by Prop. 4; Res.Ch. 85, 1974.) 
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Source: https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml? 
lawCode=CONS&division=&title=&part=&chapter=&article=IX 





* http://uclafacultyassociation.blogspot.com/2021/06/not-simple.html. 
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New Chair of the UC Regents 
Friday, July 02, 2021 





UC announces new chair, committee appointments for Board of Regents 
UC Office of the President 
Thursday, July 1, 2021 


The University of California announced today the recent appointment of Regent Cecilia V. 
Estolano to chair of the UC Board of Regents for 2021-22, effective July 1. Chair 
Estolano was elected by her colleagues and will oversee her first board meeting in July. 


Estolano, previously the Board’s vice chair, is the CEO and founder of Estolano Advisors, 
an urban planning and public policy firm, and the CEO of Better World Group, an 
environmental policy and advocacy group. Estolano was the deputy chair of the 
Environmental Protection Agency (EPA) Review Team, Energy and Environment Group 
for the Obama presidential transition team. She has also served as CEO of the 
Community Redevelopment Agency of the City of Los Angeles, of counsel at the law firm 
of Gibson, Dunn & Crutcher, senior policy advisor with the EPA, and environmental policy 
advisor to former Los Angeles Mayor Tom Bradley. 


“It is a profound honor to help steer UC during this moment of unparalleled opportunity. | 
look forward to addressing how more Californians from every corner of the state can earn 
degrees from UC and elevating UC’s leadership in climate research,” said Estolano. 


Estolano, who earned an A.B. from Harvard-Radcliffe Colleges, a master’s degree in 
Urban Planning from UCLA and a law degree from UC Berkeley School of Law, was 
appointed to the Board of Regents in 2018. She has taught courses on equitable urban 
development and law and the quality of urban life at the UCLA Luskin School of Public 
Affairs and the UC Berkeley College of Environmental Design. 


“The depth and breadth of Chair Estolano’s experience in the private and public sectors 
have been invaluable to UC and the Board of Regents,” said UC President Michael V. 
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Drake, M.D. “I look forward to our continued collaboration in the year ahead.” 
Regent Richard Leib was named vice chair of the Board of Regents. 
Continuing and newly appointed chairs for the board’s committees include: 


e Regent Michael Cohen, chair of the Finance and Capital Strategies Committee 
e Regent Gareth Elliott, chair of the Compliance and Audit Committee 
e Regent Lark Park, chair of the Academic and Student Affairs Committee 
e Regent John A. Pérez, chair of the Health Services Committee 
e Regent Janet Reilly, chair of the Public Engagement and Development Committee 
e Regent Richard Sherman, chair of the Investments Committee 
e Regent Jonathan Sures, chair of the National Laboratories Committee 
Members of the Board of Regents are volunteers and serve without compensation. 


Source: https://www.universityofcalifornia.edu/press-room/uc-announces-new-chair- 
committee-appointments-board-regents 
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Don't Click. Delete 
Friday, July 02, 2021 





Just a reminder that email messages such as the one above - received today - 
ostensibly offering retirement assistance do not come from the university. Delete them 
and don't click on anything. 
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Another VP Jam Expected 
Friday, July 02, 2021 





From Patch: Vice President Kamala Harris will spend the night at her home in Brentwood 
for the second time this week. 





Residents on the Westside are advised to expect delays as the vice-presidential 
motorcade travels to and from Los Angeles International Airport. 


She is expected to arrive at LAX sometime after noon. Her visit over the last weekend led 
to the shutdown of the San Diego (405) Freeway as she traveled between her home and 
the airport. Harris will be on the West Coast to celebrate Independence Day weekend as 
well as the progress against the coronavirus in Nevada Saturday... 


Full story at: 


https://patch.com/california/centurycity/s/hnnjd/vice-president-kamala-harris-returns-to-la- 
expect-traffic-delays 
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Masks Now Required Indoors on Campus 
Saturday, July 03, 2021 





From the Bruin: UCLA reinstated the mask mandate for many indoor spaces on campus, 
regardless of an individual’s COVID-19 vaccination status, according to a campuswide 
email Friday. 





All individuals must now wear face masks in classrooms on campus, teaching labs, 
libraries and indoor recreation spaces, according to the campuswide email . Passengers 
must also wear masks while using BruinBus, BruinAccess and UCLA SafeRide services. 


The university’s announcement comes after the Los Angeles County Department of 
Public Health issued a recommendation Monday encouraging the use of face masks in 
public indoor spaces in response to the rising number of COVID-19 cases caused by the 
highly transmissible Delta variant. The Delta variant is currently one of the dominant 
strains in LA County... 


Full story at https://dailybruin.com/2021/07/02/ucla-reinstates-mask-mandate-requires- 
masks-in-many-indoor-spaces-on-campus 
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Source o f image above: 
https://view.bp.e.ucla.edu/?qs=134402bc3f38dfa99629fb9aa96bc27ff24b7 16db0dcd4db0 
1d72110437ec82c754add851ce4303a33891f2e2c06302 1c404d6895e82ef9e7bc3338c3f 
5378e209eb85dfda8266e0934cd96ae6045d5 1fa1 54de6248 110963. 
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Gerald Levey 
Saturday, July 03, 2021 





Yours truly missed this obituary when it appeared online in the LA Times, but spotted it 
today in the print edition: 


By Laura Newberry, 6-30-21, 7-3-21 (print edition) 


Gerald Levey, the administrator who oversaw the construction of Ronald Reagan UCLA 
Medical Center after the Northridge earthquake damaged the university’s hospital 
building, has died at his home in Los Angeles. Levey, who died June 25, had Parkinson’s 
disease. He was 84. 


During his tenure as vice chancellor of medical sciences and dean of the David Geffen 
School of Medicine at UCLA from 1994 to 2010, Levey also played a pivotal role in 
reshaping the medical school’s curriculum and led the building of five research buildings 
as well as the UCLA medical center in Santa Monica, according to the university. 


“Jerry didn’t focus exclusively on buildings; he knew that a successful enterprise is built 
on talented, dedicated people,” John Mazziotta, UCLA vice chancellor of health sciences, 
said in a university statement. “He invested in recruiting and mentoring excellent people. 
Everyone at UCLA benefitted from his vision and ability to lead.” 


Levey was also a founding board member for the California Institute of Regenerative 
Medicine, which put California on the map as a hub for stem-cell research. 


Levey was born on Jan. 9, 1937, in Jersey City, N.J. In a 1996 Times profile, Levey was 
described as a casual student who loved athletics. But academics came easy, and he 
graduated from high school two years early. He met his future wife, Barbara, during his 
senior year at Cornell University; they married in 1961. Barbara Levey, a clinical 
pharmacologist, would later become UCLA’s assistant vice chancellor for biomedical 
affairs. She died in 2019. Before joining UCLA, Levey chaired the University of 
Pittsburgh’s medicine department and was senior vice president for medical and scientific 
affairs at the New Jersey-based pharmaceutical giant Merck & Co. 
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The Northridge earthquake of 1994 damaged UCLA’s hospital building just eight months 
before Levey’s arrival, and he faced the monumental task of replacing it. During his 
tenure, he raised $2.52 billion - with $300 million earmarked for the hospital - by courting 
local businesses and philanthropists. 


Construction of the one-million-square foot facility — which houses the Ronald Reagan 
UCLA Medical Center, the Stewart and Lynda Resnick Neuropsychiatric Hospital and the 
UCLA Mattel Children’s Hospital — was completed in 2008. It was designed to withstand 
an earthquake of up to magnitude 8.4 and the increasingly complex demands of modern 
medicine, boasting more single-patient rooms, larger windows and daybeds for guests. 


“In the midst of all this high technology and dealing with very ill patients, we are trying to 
make the hospital a more humane and a more pleasant place to be,” Levey said of the 
project in 2002. 


Levey is survived by his sister, Paula Westerman; his son, John; his daughter, Robin 
Levey Burkhardt; and three grandchildren. 


Source: https://www.latimes.com/california/story/202 1-06-30/gerald-levey-who-led- 
building-of-ucla-medical-center-after-northridge-quake-dies 
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UCLA History: Blood Test In Case of Atomic 
Attack 


Sunday, July 04, 2021 





Caption reads: Blood type kids as A-Bomb precaution at University Elementary School, 
part of University of California Los Angeles, June 6, 1951. Fellow first graders watch as 
Lester Wilson - 6 years at right submits to needle; Bob Appel (lab technician); all kids will 
get ID or "dog tags" with blood types listed. 


Note: The scribbling on the negative can be partially read by reversing the image (mirror 
image) and turning it upside down. It appears to list the names of individuals in the photo. 


Source: http://digitallibrary.usc.edu/digital/collection/p15799coll44/id/89963. 
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How's Mario? 


Monday, July 05, 2021 





FRIENDLY MEETING - Gov. Brown talks with Mrs. Doris Savio and her son Tom, at 
UCLA after attending free speech meeting with Board of Regents. Mrs. Savio is mother of 
Mario Savio, leader of Free Speech Movement at Berkeley. 


If the name means nothing to you, click on the video below: 


Photos from: https://calisphere.org/item/ ark:/21198/zz0002t93t/ 
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https://calisphere.org/item/ ark:/13030/ft938nb365/ 





28 UCLA Faculty Association Blog: 3rd Quarter 2021 


Not Covered, but... 
Tuesday, July 06, 2021 





Private-sector retirement plans are covered by ERISA, a federal law that goes back to 

the 1970s. Since UC is a public institution, its retirement plans are not covered by ERISA. 
Nonetheless. a decision last Friday by the U.S. Supreme Court to hear a case involving 
Northwestern University (a private institution covered by ERISA) could have indirect 
effects on pension and retirement plan administration at UC. 


The Northwestern case involves an allegation that the university charged unreasonable 
fees for administration of its 403b retirement savings plan. Whatever standards 
eventually emerge from that case could, and likely would, spill over into UC's savings 
plans. From the plaintiffs brief: 


The question presented is: 


Whether allegations that a defined-contribution retirement plan paid or charged its 
participants fees that substantially exceeded fees for alternative available investment 
products or services are sufficient to state a claim against plan fiduciaries for breach of 
the duty of prudence under ERISA... 


Full brief at https://www.supremecourt.gov/DocketPDF/19/19- 
1401/145935/20200619133321525_Hughes%20cert%20petition.pdf 
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Trailer Bill 
Wednesday, July 07, 2021 





Note: The item excerpted below is by Dick Ackerman (former Republican legislator) and 
Mel Levine (former Democratic legislator and congressman), both of whom hail from the 
days when there was actual bipartisanship. The pair regularly co-write articles in support 
of UC funding. 


In the item below, they reference a "trailer bill," SB 132, a bill that supplements the basic 
budget bill.* In fact SB 132 is a grab bag, with many provisions regarding many funding 
issues. The part of the bill to which they refer is reproduced below.** It is apparently 
supported by a union within UC but opposed by building trades unions. 


Note: To illustrate the "grab bag" nature of the bill, consider that the previous section 
deals with financial aid in summer school and the section after the one of concern deals 
with animal shelters. 


Excerpt (from CalMatters): Senate Bill 132 would stop the University of California from 
moving ahead with badly needed capital improvement projects unless the university 
submits to a costly and cumbersome annual certification process sought by one public 
employee union... 





(The) bill would withhold funds for all construction and capital improvements each year 
until a lengthy audit can certify that no contracted support service labor is — or ever was — 
employed across most UC capital projects, with no exceptions, even for emergencies or 
other unexpected circumstances. 


Such legislation should never have made it out of committee. But it is a budget “trailer 
bill,” which is legislation drafted after the state budget’s approval without any meaningful 
public notice or debate. This legislation is simply unnecessary. Senate Bill 820, which 
was signed into law just last year, requires the university to certify each year that UC has 
not contracted out any portion of work that is traditionally performed by people 
represented by the American Federation of State, County and Municipal Employees. The 
law applies to certain university facilities built after 2017. 


Instead of giving SB 820 a chance to work, proponents of SB 132 want to impose a 
brand-new set of requirements. They would expand certification requirements to include 
all capital expenditures, even those secured without state support, such as grants, private 
gifts and campus and hospital funds. 
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UC would have to provide a complete certification of direct employment for all service 
work as a condition of being allowed to encumber funds for any of the university's new or 
ongoing capital projects. That means critical seismic or life safety improvements and 
student housing projects could be halted every year for months at a time while awaiting 
the audit. 


UC also would have to provide a look-back — or retrospective certification — of direct 
employment since the year in which each UC site benefited from an allocation of public 
funds. This would require an independent audit and certification that includes the names, 
hours worked and start and end dates for each contract worker. 


The audit would tie up UC projects in red tape and delay much-needed construction 
projects, leading to increased costs, more deferred maintenance and less earthquake 
safety on campuses... California’s building trade unions have joined UC and the 
California Coalition for Public Higher Education in opposing SB 132. The bill would 
discourage economic activity, postpone needed improvements and compromise the 
university’s ability to train and prepare students. We urge the Legislature to reject it. 


Full article at https://calmatters.org/commentary/2021/07/burdensome-legislation-would- 
stall-construction-at-university-of-california/ 





* https://leginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220SB132 


*** (21) The University of California Dormitory Revenue Bond Act of 1947 authorizes the 
University of California to issue revenue bonds, secured by a specified pledge of 
revenues. Existing law authorizes the university to pledge its annual General Fund 
support appropriation, less certain amounts, to secure the payment of its general revenue 
bonds or commercial paper associated with the general revenue bond program. Existing 
law authorizes the university to fund debt service for capital expenditures and pay-as- 
you-go capital outlay projects from its General Fund support appropriation, as specified. 
Existing law authorizes the university to proceed with capital expenditures or capital 
outlay projects only upon certification that all work traditionally performed by persons with 
University of California Service Unit (SX) job classifications is performed only by 
employees of the university at each beneficially affected facility, building, or other 


property. 


This bill would require the university, as a condition of receipt of public funds to pay costs 
associated with a capital expenditure or capital outlay project, to complete prospective 
certifications, as defined, and retrospective certifications, as defined, as applicable, for 
direct employment of workers who perform work traditionally performed by persons with 
SX job classifications. The bill would require the Controller to make payment on a 
university claim or warrant of public funds to the university for a capital expenditure or 
capital outlay project only upon receiving from the university a copy of the applicable 
prospective and retrospective certifications for the capital expenditure or capital outlay 
project. The bill would prohibit the university, as a condition of receipt of public funds to 
pay costs associated with a capital expenditure or capital outlay project, from using or 
pledging any public funds to pay costs associated with the capital expenditure or capital 
outlay project before providing the applicable prospective and retrospective certifications 
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and complying with other existing requirements, as applicable. The bill would authorize 
the university to proceed with a new or ongoing capital expenditure or capital outlay 
project only after submission of the applicable prospective and retrospective certifications 
to the Controller and making the certifications available on the university’s internet 
website. 


[Other related provisions can be found in the bill by searching for the word "capital."] 
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Stuck at 60 
Thursday, July 08, 2021 


California New Weekly Claims for UI (NSA) 
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We follow the weekly California new claims for unemployment insurance benefits as an 
indicator of the direction of the state's labor market and economy. We seem to be stuck 
at around 60,000 new weekly claims, a level above the pre-pandemic 40,000 claims - as 
shown in the chart above. It is clear from the chart that the longer run trend is down, but 
we ain't there yet. 


As always, the latest data on weekly claims are at https://www.dol.gov/ui/data.pdf. 
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The Accellion Breach - Hands-Off Approach? 
Thursday, July 08, 2021 





From Tech Crunch, 7-8-21: Morgan Stanley has joined the growing list of Accellion hack 
victims — more than six months after attackers first breached the vendor's 20-year-old 
file-sharing product. The investment banking firm — which is no stranger to data 
breaches — confirmed in a letter this week that attackers stole personal information 
belonging to its customers by hacking into the Accellion FTA server of its third-party 
vendor, Guidehouse. In a letter sent to those affected, first reported by Bleeping 
Computer, Morgan Stanley admitted that threat actors stole an unknown number of 
documents containing customers’ addresses and Social Security numbers. The 
documents were encrypted, but the letter said that the hackers also obtained the 
decryption key, though Morgan Stanley said the files did not contain passwords that 
could be used to access customers’ financial accounts... 


Just days before news of the Morgan Stanley data breach came to light, an Arkansas- 
based healthcare provider confirmed it had also suffered a data breach as a result of the 


Accellion attack... 
Accellion (is) now taking a more hands-off approach to the incident, means that the list of 
victims could keep growing. It’s currently unclear how many the attack has claimed so far, 


though recent tallies put the list at around 300. This list includes Qualys, Bombardier, 
Shell, Singtel, the University of Colorado, the University of California, Transport for New 
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South Wales, Office of the Washington State Auditor, grocery giant Kroger and law firm 
Jones Day... 


Full story at https://techcrunch.com/2021/07/08/the-accellion-data-breach-continues-to- 
get-messier/amp/. 


Meanwhile, as we have previously posted, the Regents recently had a closed session on 
cybersecurity which presumably dealt with this matter.* Exactly what Accellion's " hands- 
off approach to the incident' means in terms of liability to UC and all those affected at UC 
is unclear. 


* http://uclafacultyassociation. blogspot.com/2021/06/radio-silence-on-accellion-breach- 
part.html. 
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Cool on a Warm Day 
Friday, July 09, 2021 





Tropical Ice Gardens - Westwood 


Caption to this photograph (colorized by yours truly) reads: Tropical Ice Gardens located 
in Westwood opened its doors in November 1938. It was billed as "one of the biggest 
sports and amusement enterprises in Los Angeles annals," and could accommodate 
2000 ice skaters on its outdoor rink and could seat 10,000 spectators in its bleacher 
seats. Despite its popularity, the Westwood rink was torn town in 1949 to accommodate 
the expansion of UCLA. Large crowds can be seen enjoying this large outdoor ice skating 
rink, known as Tropical Ice Gardens, located in Westwood Village. It appears to be a 
warm sunny day, as many of the skaters are wearing short-sleeved shirts and blouses. 


Source of original: https://calisphere.org/item/c854a86525a3c2cb7870b247f24dbfaa/ 





Note: We have referred to this facility in earlier postings. For more info on its location: 


https://uclafacultyassociation.blogspot.com/201 1/12/ice-skating-in-westwood-1949.html 
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Vending the Test 
Saturday, July 10, 2021 





From an email circulated yesterday: 


Dear Bruin Community: 

We're writing with some important information for campus faculty, staff and students. This 
information does not apply to UCLA Health employees. Additional communication will be 
provided to UCLA Health after the UC Office of the President COVID-19 vaccine policy is 
issued on July 15. Starting Monday, July 12, active BruinCard holders will have 
convenient access to self-administered saliva-based COVID-19 tests in a dozen vending 
machines located across campus. As a reminder, per our updated COVID-19 testing 
policy, all campus faculty, staff and students who are coming to campus and are 
unvaccinated, or who have yet to present proof of vaccination at one of the current 
COVID-19 test sites, are required to test once per week or each time they come to 
campus if less frequently than weekly. Vaccinated campus faculty, staff and students 
who are living, learning or working on campus are eligible to opt out of the current weekly 
testing program by going to 300 Bradley Hall and presenting proof of full vaccination. 
UCLA Health will have a separate process for documenting vaccination, which will be 
communicated after July 15. Daily symptom monitoring is still required by Cal/OSHA for 
faculty, staff and student workers who are coming to campus and other UCLA properties, 
regardless of vaccination status. Beginning Monday, July 12, anyone with an active 
BruinCard will be able to receive up to two test kits each week. All BruinCards will 
automatically receive a complimentary $2 credit on a weekly basis to be used to 
purchase COVID-19 tests from these dedicated vending machines. These credits will not 
be valid at any other vending machines or for any other use. Once a test sample has 
been completed, it may be deposited in any of the marked collection bins, which are 
located adjacent to the vending machines. Test samples can be deposited Monday to 
Thursday between 6 a.m. and 3:30 p.m., and Friday from 6 a.m. to 2 p.m. Test samples 
should be deposited within one hour of taking the test in order to maintain proper 
temperature. Individuals depositing test samples before 11 a.m. can expect results within 
24 hours, while those depositing samples after 11 a.m. can expect results within 48 
hours. Test samples should not be deposited between Friday at 2 p.m. and Monday at 6 
a.m. Those requiring in-person testing or who are unable to get a test kit from a vending 
machine, as well as those who need help with testing for any other reason, are asked to 
go to 300 Bradley Hall for assistance. Additionally, there are some in-person distribution 
sites where tests are available for pick-up/drop-off. As a reminder, the last day for in- 
person testing at Collins Court and Switzer Plaza is today, July 9. For more information, 
visit the Ashe Student Health and Wellness Center website. Those with questions are 
encouraged to send an email to exposuremanagementteam@ashe. ucla.edu. As we 
continue to ramp up our in-person operations in preparation for the fall term, we hope you 
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will find this new method of self-administered testing to be convenient and easy to use. 
Thank you for your continued cooperation in adhering to campus public safety protocols. 
Sincerely, Michael J. Beck 

Administrative Vice Chancellor 

Co-chair, COVID-19 Response and Recovery Task Force 


Michael Meranze 

Immediate Past Chair, UCLA Academic Senate 
Professor of History 

Co-chair, COVID-19 Response and Recovery Task Force 
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Another Title IX Case (That Might Have Been 
Avoided) 


Sunday, July 11, 2021 


Los Angdes Times ores 


SPORT'S 

















From time to time, Title IX cases pop up involving universities and issues of due process. 
It's true that the Biden administration is revisiting various due process rules that were 
implemented during the Trump era. But the fact is that whatever new rules are eventually 
developed, external courts expect due process. 


As the image from the LA Times to the right indicates, UCLA is involved in what appears 
to be a due process dispute over Title IX involving a now-terminated head of the 
cheerleading squad. You can read the details in the Times article at the link below, so we 
will not rehash the article here. However, we will note - as has been pointed out on this 
blog - that courts have long generally deferred to truly neutral outside arbitrators in union- 
management grievance cases. UCLA uses such arbitration already in cases involving 
employees covered by collective bargaining contracts. Whatever the Biden administration 
comes up with, it will not prevent UCLA (and UC generally) from using neutral outsiders 
as the final decision makers. 





There are complications in the Title IX area that are not found in the union-management 
context. In the latter case, the fee of the arbitrator is split between the parties and both 
have a hand in the process of choosing the arbitrator. That dual process avoids a 
situation in which the employer selects a sham decider who always favors the employer. 


The avoidance of a non-neutral arbitrator is more complicated in the Title IX arena since 
there is no union to counterbalance the employer. But with some creativity, it should be 


possible to come up with a process in Title IX situations that provides true neutrality. 


Were UCLA to come up with such a process, it would be more likely to avoid cases 
ending up in court and maybe in the newspapers. (The LA Times article has been 
reprinted nationally.) And the process might become a model approach for other UC 
campuses and other universities. 


You can find the LA Times article at: 
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https://www.latimes.com/sports/ucla/story/2021-07-09/former-ucla-spirit-squad-adviser- 
mollie-vehling-sues-school-for-wrongful-termination 
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Regents Agenda for July 20-22, 2021 (Including 
Tuition Plan) 


Sunday, July 11, 2021 





The Regents in Pre-Zoom Days The UC Regents have a busy agenda for their upcoming 
meeting. Indeed, an extra day, July 20, has been added to the official schedule which is 
now July 20-22. And note that there was a special meeting last month, too. It looks as 
though the big controversy for this month will be the tuition plan on Thursday, July 22nd. 
There will be a total of three public comment sessions - one on each day - and you might 
expect tuition to be discussed in those sessions before the Regents get to that topic. 

The meetings will still be via Zoom. 

Below is a summary of what is to come: 

UC Regents Agenda: July 20-22, 2021 

Tuesday, July 20 


2:00 pm Board (open session - includes public comment session) 


2:30 pm National Laboratories Committee (open session) 

Agenda — Open Session 

Action: Approval of the Minutes of the Meeting of January 19, 2021 

N1 Action: Allocation of LLC Fee Income to Be Expended in Fiscal Year 2021-22 


N2 Discussion: State of the Laboratory: Lawrence Berkeley National Laboratory 


3:15 pm Governance Committee (closed session) 


Berkeley Athletic Director pay; Berkeley executive pay matter; collective bargaining 
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Upon end of closed session: Governance Committee (open session) 
Berkeley Athletic Director pay; Berkeley executive pay matter; classified information 
restrictions; Amendment of Certain Bylaws and Amendment and Rescission of Certain 


Standing Orders and Policies on Personnel Matters, and Adoption of Bylaw on Officers of 
the University and Policy on Service Obligations and Leaves of Absence 


Wednesday, July 21 

8:30 am Board (open session - includes public comment session) 

Remarks of the Chair of the Board; Remarks of the President of the University; Remarks 
of the Chair of the Academic Senate; Annual Report of University of California Staff 


Assemblies; Report of Special Committee to Select a Student Regent: Appointment of 
2022-23 Student Regent 


Concurrent Meetings 

9:45 am Public Engagement and Development Committee (open session) 

Action: Approval of the Minutes of the Meeting of May 12, 2021 

P1 Discussion: Diversity in UC Innovation and Entrepreneurship: Campus Speaker 
P2 Discussion: State Investments in UC for 2021-22 

P3 Discussion: Federal Governmental Relations Update 


P4 Discussion: Future Goals of the Committee for the Upcoming Year 


9:45 am Compliance and Audit Committee (open session) 
Action: Approval of the Minutes of the Meeting of March 17, 2021 


C1 Action: Approval of Compliance Plan for 2021-22 and Internal Audit Plan for 2021-22 


Upon end of open session: Compliance and Audit Committee (closed session) 
C2(X) Discussion: Update on the Pension Administration Project. NOTE: THIS IS THE 


MYSTERIOUS PENSION PROJECT THAT HAS APPEARED IN REPEATED CLOSED 
REGENTS MEETINGS WITHOUT EXPLANATION. 
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Note: Various court cases and settlements are to be reviewed. Among them: ERAZO v. 
REGENTS and ACCELLION, INC. - Class Action Complaint Filed - Data Breach — 
Systemwide. (Yours truly could not find other references to this case on the web.) 


Selected dismissals of other cases of potential interest: 


SMITH v. REGENTS, et al. and NAPOLITANO - Dismissals Entered — State Equal 
Protection Claims Challenging Use of SAT and ACT Test Scores in Admissions — Office 
of the President 


TEAMSTERS LOCAL UNION 2010, et al. v. REGENTS and PRESIDENT DRAKE 
-Agreement to Dismiss — Privacy and Equal Protection Claims in Response to 
Presidential Executive Order Requiring Vaccination for Flu — Office of the President. 
NOTE: Unclear how dismissal of this flu vaccine case relates to mandate for coronavirus 
vaccination. 


Noon 
Special Committee on Nominations (closed session) 
$1(X) Action Appointment of Regents-designate and Faculty Representatives as 


Advisory Members to Committees and Appointment of Advisory Member to National 
Laboratories Committee 


Concurrent Meetings: 
12:30 pm Academic and Student Affairs Committee (open session) 
Action: Approval of the Minutes of the Meeting of May 12, 2021 


A1 Discussion: Fulfilling the Academic Mission: Academic Senate Survey of UC Faculty 
and Instructors About Their Experiences During the Pandemic, March 2020 to May 2021 


A2 Discussion: Instruction and Research at the University of California: COVID-19 Impact 
and Plans for Fall 2021 


A3 Discussion: University of California Efforts to Advance Affordable Course Materials 
and Open Educational Resources 


A4 Discussion: Exploring the Transfer Pipeline to the University of California A5 
Discussion Future Goals of the Committee for the Upcoming Year 


12:30 pm Finance and Capital Strategies Committee (closed session) 


Upon end of closed session: Finance and Capital Strategies Committee (open session) 
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(Various construction projects discussed in both closed and open sessions) 


Update on the Final 2021-22 State Budget 


Thursday, July 22 

8:30 am Board (open session - includes public comment 
Approval of the Minutes of the Meetings of May 12 and 13, 2021 
Remarks from Student Associations 

Outstanding Student Award 


B1 Action: Multi-Year Tuition and Financial Aid Plan (THIS ITEM IS THE BIG 
CONTROVERSY FOR THE JULY MEETINGS.) 


B2 Action Consent: Approval of Conforming Language for Regents Policy On Affiliations 
With Healthcare Organizations That Have Adopted Policy-Based Restrictions On Care 
(LANGUAGE IMPLEMENTING WHAT THE BOARD AGREED TO IN THE SPECIAL 
MEETING LAST MONTH REGARDING AFFILIATIONS WITH CATHOLIC HOSPITALS) 


B3 Discussion Update of COVID-19 Impact on the University of California: UC Health 
Issues 


B4 Discussion 2021 University of California Accountability Report: Highlights and UC 
2030 


Note: UC 2030 is a plan to raise 4-year graduation rates. See 


https://www.universityofcalifornia.edu/news/uc-s-ambitious-plan-help-more-students- 
earn-degree 


Upon end of open session: Board (closed session) 


Litigation; personnel issues; collective bargaining 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/july21 .html 
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Looking Backwards 
Monday, July 12, 2021 





Edward Bellamy looked backwards for a period of over a century. Less dramatically over 

the past weekend, the state controller, Betty Yee, provided a look backwards over fiscal 
year 2020-21, the year that ended June 30th. On the tenth of each month, the controller 
provides a cash statement related to the state's general fund. So we now have a 
complete record of what actually occurred during the last pandemic-engulfed fiscal year. 


It might be noted, by the way, that the state's Dept. of Finance has not produced official 
figures for either the past fiscal year or the current one. Surprisingly, that lack of 
information is due to the fact that the budget for the current year which began July 1 still 
isn't quite cooked. 


Those who can remember back to the Schwarzenegger era and before will know that 
when budgets weren't finished on time, an unfolding crisis began to occur. Suppliers to 
the state weren't paid. Courts got involved. But then the voters approved Prop 25 which 
required the legislature to approve a budget on time or lose a day's pay for each overdue 
day. More importantly at the time when Republicans still controlled at least a third of the 
seats in one or both houses, Prop 25 changed the required vote for a budget from two 
thirds to a simple majority, allowing the Democrats to approve budgets without dealing 
with the Republican minority. On-time budgets resulted. 


But - after some litigation - courts ruled that it was up to the legislature to determine what 
a "budget" was. So the majority could pass something called a budget and meet the 
standard. What has emerged was a practice of passing something by the mid-June 
deadline and then continuing to negotiate with the governor. This time it seems, the 
negotiations have continued but enough of a budget was passed to keep the state in 
business, paying its suppliers, etc. For more on this process, see: 


https://www.sacbee.com/news/politics-government/capitol-alert/article252689888.html 


Now, let's look at the controller's data. 
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Cumulative Cash Receipts $000s 
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The chart above shows cash receipts of the general fund, both forecast and actual. The 
lowest dashed line is what happened in the previous year, 2019-20. Actual cash on hand 
for 2020-21 started out ahead of the previous year, in part because income taxes 
normally due in April 2020 were deferred to July. So the 2020-21 year started with that 
extra deferred cash. But as the second-highest dashed line shows, the projections for 
2020-21 at that time were gloomy, exceeding the previous year because of the deferred 
income taxes. By January 2021, it had become apparent that more cash was coming in, 
especially from the income tax, than anticipated - as shown by the dotted line. And, as it 
turned out, the actual result for 2020-21 (continuous line) exceeded both the June 2020 
and the more optimistic January 2021 forecast. 
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Disbursements (spending) during 2020-21 were (was) unaffected by the income tax 
deferral. So the actual result starting out in 2020-21 was not all that different from the 
previous year (2019-20). The forecast made in June 2020 assumed various cuts below 
the previous year. But they didn't happen in the end to the extent anticipated. By January 
2021, a more realistic projection was made. But, in the end, that projection exceeded the 
actual result, probably because despite new programs being created, the state just 
couldn't dump the money out the door fast enough. 


How much cash did the state have on hand in case of emergencies? Note that cash on 
hand includes not just official reserves connected to the general fund but also monies 
sitting in myriad earmarked funds outside the general fund that the state can borrow from 
if needed, so-called "unused borrowable resources" shown on the chart below: 
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Unused Borrowable Resources $000s 
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What the chart shows is that we closed fiscal year 2020-21 with substantially more cash 
in hand than we had a year before or that we were forecast to have, either in June 2020 
or January 2021. Some of this extra cash is a reflection of the above-mentioned limited 
ability of the state to dump cash out the door quickly. State government is better at 
creating policy ideas than at actually implementing them. 


Monthly data from the controller are available at 
https://sco.ca.gov/ard_state_cash_fy2021.html. 
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Going Up 
Tuesday, July 13, 2021 





From the San Francisco Chronicle: The University of California’s Board of Regents is 
picking up where it left off when the pandemic hit, and will vote July 22 on whether to 
raise undergraduate tuition for the first time since 2017, beginning a year from now. But 
the proposal is different from earlier tuition increases - which have often sparked massive 
student protests - because it would raise the price annually only on first-year students 
and new transfer students, allowing them to keep that tuition level for up to six years. 
University officials hope that graduated approach will be more palatable for students than 
the double-digit hikes that were common a decade ago at the height of the recession. 


Annual tuition for an undergraduate California resident is $11,442. Mandatory fees raise 
the yearly price to $12,570 — and then to $14,077 when fees from the nine 
undergraduate campuses are included. 


Under the proposal, students entering UC in fall 2022 would pay an additional $534 in 
tuition and student fees for the duration of their enrollment. The increase equals average 
inflation over three years, plus 2%. The amount charged above inflation would decrease 
for each new group of students until fall 2026, when the increase would be held at the 
rate of inflation alone... 


Editor's Note: $534/$11,442 = 4.5% 


Full story at https://www.sfchronicle.com/bayarea/article/University-of-California-will- 
consider-raising-16310228.php. 





For the complete agenda of the July 20-22 Regents meeting, see: 


https://uclafacultyassociation.blogspot.com/2021/07/regents-agenda-for-july- 
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$73 Million 
Tuesday, July 13, 2021 





From AP: A federal judge on Monday gave final approval to a $73 million settlement of a 
lawsuit that alleged some 6,000 women were sexually abused by a former University of 
California, Los Angeles gynecologist. 


The 2019 class-action suit involved allegations that from 1983 to 2018, Dr. James Heaps 
groped women, simulated intercourse with an ultrasound probe or made inappropriate 
comments during examinations at the UCLA student health center, Ronald Reagan 
UCLA Medical Center or his on-campus office. The suit also accused UCLA of failing to 
take action against Heaps despite complaints and of having a “policy of indifference” to 
reports of sexual misconduct. 


More than 100 of Heaps’ former patients had made allegations or filed individual lawsuits, 
but the class-action suit includes all potential victims. Each will receive between $2,500 
and $250,000, with the higher amounts involving the extent of bodily injury and emotional 
distress as decided by a panel of experts. 


UCLA didn’t acknowledge wrongdoing in reaching the settlement last year, but the 
university did agree to change its procedures for preventing, identifying, investigating and 
dealing with sexual misconduct. That included requiring a trained chaperone to be 
present during intimate physical examinations of patients age 8 or older unless they opt 
out.” ... 


Heaps, 64, also faces 21 criminal charges of sexual abuse offenses involving seven 
women. He has denied wrongdoing... 


Full story at https://apnews.com/article/health-education- 
aac88f0eb45c925a1a5c743556c2a68b. 


Lawyers for some plaintiffs were reportedly urging them to opt out when the settlement 
was initially proposed. See: 


https://uclafacultyassociation.blogspot.com/2021/04/unsettling-news-about-heaps- 
settlement.html. 





UCLA Faculty Association Blog: 3rd Quarter 2021 


Open at Berkeley 
Tuesday, July 13, 2021 





UC-Berkeley has reopened its campus. From the Daily Cal: UC Berkeley officially 
welcomed students, staff and faculty back onto campus Monday following a previous 
campus Division of Student Affairs press release sent Friday outlining updates to the 
mask and vaccination policy. 


As of July 12, face coverings are optional both indoors and outdoors for all fully- 
vaccinated individuals, according to the press release. Fully-vaccinated students may 
receive in-person services without restrictions. 


For those who are unvaccinated without any exemptions, the press release notes that 
those individuals are not permitted to enroll and will be “directed” not to attend class or 
participate in activities. 


With regard to individuals who are approved for medical or religious exemptions, they are 
still required to wear face coverings while inside any campus building, aside from 
personal residences, and are required to be tested for COVID-19 once a week, according 
to the press release. Students with exemptions will still be allowed to receive in-person 
services, many of which resumed or expanded beginning Monday... 


Full story at https://www.dailycal.org/2021/07/12/uc-berkeley-announces-campus- 
reopening-updated-mask-and-vaccine-policy/. 
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They forgot to tell the judge 
Tuesday, July 13, 2021 
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In recent years, the legislature has seen fit to decree enrollment increases at UC. It 
seems the judiciary wasn't properly informed about the decree. 





From the San Francisco Chronicle: A judge has sided with Berkeley’s objections to a 
planned University of California development, ruling that UC must consider reducing 
enrollment as one option to protect the community from the impact of the project. Friday’s 
ruling by Alameda County Superior Court Judge Brad Seligman involved a relatively 
modest development at the northeast corner of campus, a new classroom building for 
graduate students and a housing structure to replace a parking garage at the corner of 
Hearst and La Loma avenues. But it has implications for UC Berkeley’s long-range plans, 
and specifically who should bear the cost. 


As Seligman noted, the university filed an environmental plan with the state in 2005 
projecting that its enrollment at Berkeley would level off sometime before 2020, when it 
would be about 33,450. Instead, enrollment has risen steadily, with 42,347 students as of 
last fall, according to university officials. On Friday, the UC Board of Regents is 
scheduled to consider a proposed environmental review of a 15-year plan that, according 
to the university’s current estimates, would increase enrollment to 48,200 students by 
2036, in addition to 19,000 faculty and staff. 


That plan “will have a devastating impact upon the city,” said Arlene Silk, a member of a 
community group called Berkeley Citizens for a Better Plan. She said it would cause 
“huge expenses for Berkeley citizens, for police, fire and public safety” and would 
endanger historic buildings... 


Full story at https://www.sfchronicle.com/bayarea/article/Judge-sides-with-Berkeley-s- 
objections-to-a-16310110.php. 


It seems no one told the judge about the legislature and its enrollment decrees. You 
never know what can happen when folks are misinformed: 


Or direct to https://www.youtube.com/watch?v=0gC29ArkGGO. 
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Happy (?) Ending for CalPERS Long-Term Care 
Train Wreck 


Wednesday, July 14, 2021 





Back in 2019 (and at other times), we took note on this blog of the problems surrounding 
the offering of long-term care insurance by CalPERS. UC is not part of CalPERS but UC 
employees - because they were employed by a state entity - were allowed to purchase 
such insurance back in the day when it started to offer the plan. 

After enrollment, however, participants were subject to very high premium increases, 
leading some to drop the plan and others to take cut-rate policies to reduce the cost. It 
was never clear of CalPERS had lowballed the initial premium to attract business or 
whether it simply had made a mistake about the actuarial costs of the plan. 


In any event, a class-action lawsuit developed. Apparently, some settlement has been 
reached in that litigation. From the Sacramento Bee: 


CalPERS has agreed to pay up to $2.7 billion to settle a lawsuit over big price hikes the 
retirement system imposed on long-term care policyholders eight years ago, according to 
a Tuesday announcement. The proposed agreement, which requires a judge’s approval, 
would settle a class-action lawsuit policyholders filed in 2013. Several policyholders filed 
the lawsuit after receiving notices that their premiums would rise 85% in two increases in 
2015 and 2016. 


The settlement agreement presents affected policyholders - those who paid extra for an 
“inflation protection” benefit - with a choice. To receive a full refund of their premiums, 
they must give up their long-term care insurance plans. The policies, which CalPERS 
started selling in 1995, cover costs for nursing homes and in-home care. Most 
policyholders who accept the settlement money would receive between about $35,000 
and $50,000, with a minimum payment of $10,000 ... 


Full story at https://www.sacbee.com/article252753473.html. 





* http://uclafacultyassociation.blogspot.com/2019/07/long-term-care-calpers-train- 
wreck.html. 
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Going Up - Part 2 
Thursday, July 15, 2021 





In a prior posting, we noted that the Regents next week will be taking up a cohort-type 
tuition increase plan that is sure to spark controversy.* At this point, the plan is an action 
item, not just a discussion (although the Regents could delay a decision in theory). 


There is a proviso in the plan, essentially addressed to the state legislature: 

The proposed resolution would " authorize the President to assess charges below the 
amounts approved... for any year when the State provides an increase of more than five 
percent to the University’s permanent base budget to buy out some or all of the proposed 


student tuition and fee adjustments." 


The phrase "the amounts approved" refers to the table below: 





Change in In-State Tuition and Fees at UC and Public Comparison Institutions 


Tuition and Campus Fees* Increase from 2011-12 to 2019-20 
‘Avg. Annual 
University 2011-12 2019-20 Dollar Percent Increase 
Virginia $11,532 $17,972 $6,440 55.8% 57% 
Illinois $13,376 $17,363 $3,987 i 3.3% 
Michigan $14,236 $17,594 $3,358 . 2.7% 
SUNY Buffalo $7,482 $10,524 X |; 44% 
uc $13,181 $14,022 j 0.8% 








At institutions that charge differential tuition or fees by program or student level, figures are averages based upon the 
distribution of students across programs and levels. 





You can find the entire resolution at 
https://regents.universityofcalifornia.edu/regmeet/july2 1/b1 .pdf. 


* http://uclafacultyassociation.blogspot.com/2021/07/going-up.html. 
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The Judge Has Now Been Told (of the 
settlement) 


Thursday, July 15, 2021 
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Update on our recent post:* The City of Berkeley seems to have dropped its objection to 
UC-Berkeley's expansion in students and construction - for money. So now, the judge 
has been told: 





From the San Francisco Chronicle: The city of Berkeley is dropping its objections to a 
University of California construction project on the northeast edge of campus and to 
continued increases in UC Berkeley enrollment in exchange for $82.64 million over the 
next 16 years to cover the city’s added costs in police and fire safety and other services. 





In the settlement, Berkeley also agreed to withdraw lawsuits over the university’s plans 
for student housing at People’s Park and the 750-bed Anchor House project on the 
northwest side of campus, to a beach volleyball facility for women at the Clark Kerr 
campus, six blocks southeast of the main campus, and to UC’s long-range development 
plan that projects 48,200 students by 2036, an increase of more than 5,000. In addition to 
the payments, the city said, the university agreed to improve streets and provide other 
services for residents within a half-mile of the construction project at Hearst and La Loma 
avenues, to comply with city zoning standards and to engage in “collaborative planning” 
for future projects in the city. 


The text of the settlement will not be disclosed publicly until the UC Board of Regents 
votes on final approval July 22. Berkeley’s City Council approved the agreement in a 
closed-door session Tuesday night and has not disclosed how council members voted. 
The agreement “will enable the city to continue to provide quality city services and 
maintain the character of its neighborhoods while extending UC’s renowned education to 
the next generation of students,” Mayor Jesse Arreguin said in a statement. UC Berkeley 
Chancellor Carol Christ said the settlement would provide housing that students need 
while promoting cooperation with the city. 


But the settlement is not binding on neighborhood groups that have filed their own suits 
over UC construction plans and enrollment increases. “We’re not dropping our 
opposition,” said Arlene Silk, a leader of a community group called Berkeley Citizens for a 
Better Plan. Noting that Berkeley has estimated its costs from university projects at $21 
million a year, four times the amount of the settlement, Silk said, “UC has bought off one 
antagonist cheaply but it won't be able to buy off all of them.” ... 
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Full story at https://www.sfchronicle.com/bayarea/article/Berkeley-drops-objections-to- 
UC-construction-16315426.php 





* https://uclafacultyassociation.blogspot.com/2021/07/they-forgot-to-tell-judge.html 
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Stuck at Around 60 When We'd Like to See 40 
Thursday, July 15, 2021 


California New Weekly Claims for UI (NSA) 





We continue to track new California weekly claims for unemployment insurance as an 
indicator of the direction of the labor market and state economy. For several weeks, after 
a general decline from the peak of the pandemic slump, California has been stuck with 
new weekly claims of a bit under 60,000 when it would be nice to see a return down to a 
pre-slump 40,000 level. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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(Don't) Play Ball at Davis 
Friday, July 16, 2021 





UC-Davis released the statement below concerning suspension of its baseball program 
under mysterious circumstances. 


Statement on UC Davis Varsity Baseball Team 
by News and Media Relations July 14, 2021 
Intercollegiate Athletics issued the following statement today (July 14): 


The safety of students is of utmost importance to UC Davis. The university has learned of 
allegations of misconduct involving the varsity baseball team. The UC Davis Office of 
Compliance and Policy is investigating these allegations, and the entire baseball program 
has been placed on suspension pending the outcome of this review. In addition, the 
baseball coaching staff has been placed on administrative leave. 


The review is expected to last for the first couple months of the fall quarter. At this time, it 
is too early to know definitively when team activities, including practice, may start. There 
will be updates as more information is available. 


Confidential resources are available to help affected members of the campus community. 
These resources include Student Health and Counseling Services and the Ombuds 
Office. 


We are committed to conducting a thorough assessment to determine the best path 
forward to provide a safe and inclusive experience for all team members. 


Source: https://Awww.ucdavis.edu/news/statement-uc-davis-varsity-baseball-team 


The story was picked up in various news sites, but without further clarification concerning 
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what happened: 
From The Hill: 


... The school did not immediately provide details on the allegations. A spokeswoman for 
UC Davis declined to share details, citing privacy concerns, but told The Hill that the 
school will share additional information "if the allegations are substantiated." UC Davis 
said its investigation is expected to last through the first two months of the fall quarter, 
adding it’s unclear when the baseball team can restart their activities. 


Full story at https://thehill.com/homenews/state-watch/563189-uc-davis-baseball-team- 
suspended-amid-investigation-into-misconduct 


From the Sacramento Bee: 


...[Athletics Director Rocky] DeLuca could not be immediately reached for comment. He 
wrote in an email to incoming student-athletes, in part that UCD has been “asked to 
investigate allegations of misconduct with the varsity baseball program, and as a result, | 
am also placing the baseball program on an interim suspension.” The letter also included, 
“we understand that receiving this news may be difficult and upsetting” and that the 
internal review “does not impact your admissions nor your athletic scholarship with UC 
Davis.” 


DeLuca wrote that if any players wanted to leave UCD that he can contact the school’s 
Senior Associate Athletic Director for Compliance Katerhine Zedonis to discuss 
withdrawing from UCD “and/or a release of a National Letter of Intent to start the 
recruiting process again.” 


The letter concluded with, “we are committed to conducting a thorough assessment to 
determine the best path forward to provide a safe and inclusive experience for all team 
members. We will keep you informed if there are updates we're able to share prior to the 
start of the fall quarter.” 


Full story at https://www.sacbee.com/sports/college/article252788803.html 


And that's all we know. 
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Faculty Center Donations 
Friday, July 16, 2021 


As blog readers are likely to know, the Faculty Center has been undergoing renovations - 
which cost money. 


From the Faculty Center Newsletter: 


| am delighted to formally announce our two newest donations for the Faculty Club in 
support of the renovation fundraising campaign. 


Julie Kwan, President, UCLA Faculty Center Association, Distinguished Librarian and 
Librarian Emerita, UCLA Library 





Steve and Evelyn Cederbaum were first to respond after reading my message about our 
campaign in the May Faculty Club newsletter. They were quick to review our Funding 
Opportunities document and state their desire to support the Executive Board Room, 
which will be renamed as the Cederbaum Family Board Room. 


Steve is Professor Emeritus in the Department of Psychiatry, Pediatrics and Human 
Genetics and is an authority in medical genetics. He has played numerous roles in the 
Emeriti Association (EA), serving as President and, more recently, as Program Chair. 


Evelyn is the Associate Director for Facilities and Space Planning in the UCLA Semel 
Institute and Resnick Hospital. She frequently volunteers as a Spanish translator and 
interpreter in the UCLA Health System. We owe a huge debt of gratitude to Steve and 
Evelyn for their commitment to the Faculty Club and many years of dedicated service to 
the university. 
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Bruce Miller and Jennifer Moran were next, making a gift commensurate with the naming 
opportunity for the Playa Café. However, they modestly decided to forego this honor, 
opting instead for recognition in the form of a plaque. Bruce and Jennifer have been long- 
time supporters of the Faculty Club. Bruce is Professor Emeritus in the accounting area 
of the Anderson School of Management. For many years, Bruce has served as the 
Emeriti Association’s representative to the Faculty Center Association Board of 
Governors, providing his invaluable expertise to the board’s Finance Committee. 


Jennifer has had a distinguished career as an attorney specializing in the utilities 
industry. In addition to being habitués of the Playa Café, Bruce and Jennifer have been 
long-time attendees at Emeriti dinners at the Faculty Club. We look forward to seeing 
them in the Playa Café for many years to come enjoying their favorite campus spot for a 
relaxing cup of coffee. 


Jennifer Moran & Bruce L. Miller............. $500,000 


Stephen D. Cederbaum & Evelyn J. Cederbaum....$50,000 


Full newsletter at: 


https://media.campaigner.com/media/53/539735/Newsletter% 20July%20interactive%20fi 
nal.pdf. 
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(Don't) Play Ball at Davis - Part 2 
Saturday, July 17, 2021 





We posted yesterday about the suspension of the baseball program at UC-Davis under 
somewhat mysterious circumstances.* While the suspension was officially announced, no 
explanation had been offered at that time. Various news articles since the announcement 
speculated about the possible cause. Now there is an official explanation: hazing. See 
below: 


UC Davis chancellor confirms hazing is tied to suspension of baseball team, coaches 


Joe Davidson, 7-16-21, Sacramento Bee 





Hazing allegations are at the root of why the UC Davis baseball program was placed on 
suspension Thursday by the school administration, according to a statement posted 
online Friday by UCD chancellor Gary S. May. May wrote to UCD faculty and staff and in 
a statement posted midway through a page on the UCD website under the headline 
“Checking in with Chancellor May: Onward Toward Fall”: “I know many of you have read 
or heard that we have suspended the baseball team pending an investigation. We are 
responding to credible allegations of misconduct primarily related to hazing. A thorough 
investigation is underway, and we will take appropriate action at the conclusion of the 
investigation.” 


May concluded the statement with, “Let me be clear that whenever there are credible 
allegations of misconduct of any kind, the university will take appropriate steps to review 
those claims. The university has a posture of zero tolerance with respect to hazing. Our 
students’ health and well-being is our No. 1 priority.” UCD announced Thursday it had put 
its entire baseball coaching staff on leave, pending the investigation of “misconduct” 
within the program. In that statement from UCD’s news and media relations department, 
the school said, “The safety of students is of utmost importance to UC Davis. The 
university has learned of allegations of misconduct involving the varsity baseball team. 
The UC Davis Office of Compliance and Policy is investigating these allegations, and the 
entire baseball program has been placed on suspension pending the outcome of this 
review.” 
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UCD’s athletic department has said Aggies baseball players are not to talk to coaches 
during the investigation, which, according to the school, could stretch into the academic 
year. The UCD fall quarter starts Sept. 22... 


Full story at https://www.sacbee.com/sports/article252848683.html. 


* http://uclafacultyassociation.blogspot.com/2021/07/dont-play-ball-at-davis.html. 
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Details of the UC Vaccination Mandate 
Saturday, July 17, 2021 





A little over a month ago, we posted that UC would be mandating vaccination in the fall 
for almost all employees and students without waiting for regular FDA approval.* At 
present, vaccines are approved for use under special emergency regulations. 


The details of how the mandate will be implemented have now been officially published 
by UC. There are limited exemptions for religious and other reasons. Patients of UC 
Health facilities are not covered, nor are members of the general public attending events 
on UC campuses. 


You can find the detailed UC rules at https://policy.ucop.edu/doc/ 5000695/SARS-Cov-2. 


Note that some fall UCLA programs - such as those of the law school - begin as early as 
mid-August. 


* http://uclafacultyassociation.blogspot.com/2021/06/mandate-confirmation.html. 


64 UCLA Faculty Association Blog: 3rd Quarter 2021 


The Enacted State Budget 
Sunday, July 18, 2021 


California State Budget 





We now have "enacted budget" summary figures from the California Dept. of Finance, 
although full details have not yet been published. You might ask whether it isn't a bit late 
to have such figures since the state budget for fiscal year 2021-22 was ostensibly passed 
and signed in late June. It's true that the legislature passed a "budget" in mid-June, thus 
meeting the constitutional deadline and avoiding a loss of pay for legislators. But that 
budget was a kind of placeholder. Under court decisions, the legislature gets to decide 
what a "budget" is. 


The Democratic leaders and the governor continued negotiating after the mid-June 
"budget" was signed and since that time a series of budget bills have been passed and 
signed. The governor in some cases has been holding news conferences for the 
signings, particularly with an eye on the recall election that is now scheduled for 
September 14th. 


So, even though a full budget was not in place on July 1, enough was done to keep the 
state government functioning and paying its bills, unlike the situations that often prevailed 
before Jerry Brown took office when lack of a budget deal could lead to fiscal crises. 


Two tables below depict the broad highlights of the enacted budget. 
Table 1, showing the evolution of last year's 2020-21 budget makes the following points: 


e When the budget was first signed, total reserves on hand connected to the general 
fund were estimated to be about $19.5 billion and were expected to fall during the 
fiscal year by $4.5 billion, i.e., a deficit during the year of $4.5 billion was projected. 

¢ By the time of the enactment of this year's budget, last year's total budget reserves 
had in fact risen (not fallen) to $42.9 billion. Instead of a deficit, we had a surplus of 
well over $20 billion. 

e This surplus resulted from an unanticipated increase in revenue combined with a 
lesser increase in spending during the year now behind us. 

Table 2, showing the evolution of this year's 2021-22 budget (so far) indicates that even 
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with a further increase in spending and a projected deficit of $14.6 billion (i.e., a running 
down of reserves accumulated during the previous year), we are forecast to end the year 
with $28.3 billion in total reserves. That's more than we had at the start of the prior year. 
Also, as a percentage of spending, reserves at the end of the current year will be above 
where they were at the end of last year. 


Of course, we can't go on indefinitely running down total reserves without getting into 
fiscal trouble. Former governor Jerry Brown recently warned that something was likely to 
go wrong within maybe two years because of the volatile nature of state revenues. See 
https://archive.org/details/vaccine-lottery-prize-7-1-21/Brownt+on+budget.mp4. 


Table 1 


Evolution of the 2020-21 Budget (SMillions) 


Budget for Year 2020-21 2020-21 2020-21 2020-21 2020-21 2020-21 
Source of Estimate Governor LAO Governor Governor Legislature (LAO) © Governor 
Date of Estimate June 2020 Nov2020 Jan2021 May 2021 June 2021 July 2021 


General Fund 
Reserve July 2, 2020 $ 1972 5530 $ 5359 $ 5658 6361 $ 5557 
Revenue & Transfers S 137,719 173,464 $ 162,742 $ 187,020 187,661 $ 188,775 
Expenditures $ 133,900 146,855 $ 155898 $ 165,243 165,809 $ 165,083 
Surplus/Deficit $ 3819 26609 $ 6846 $ 21,777 21852 $ 22,692 
Reserve June 30,2021 $ 5,791 32,159 $ 12,203 27435 28,213 $ (28,249 


Public School 

Reserve July 1,2020 $ 524 mas 524 524 524 
Reserve June 30, 2021 487 ms 747 1,984 1,984 
Surplus/Deficit en ms 083 1460 1,460 


Safety Net 
Reserve July 1, 2020 900 450 $ a50 s0 900 
Reserve June 30, 2021 450 450 $ 450 450 450 
Surplus/Deficit (40) $ (450) (450) 


Budget Stabilization 
Reserve July 1 16,116 16489 $ 16,489 16,116 16116 $ 16116 
Reserve June 30, 2021 8310 8683 $ 12,536 12494 12034 $ 12,339 
Surphus/Deficit (7,806) (7,805) $ (3,953) (3,622) (s082) $ (3,777) 


Total Reserves 

Reserve July 1, 2020 19,512 na S 2282 23,198 23901 $ 23,097 
Reserve June 30, 2021 15,038 na $ 25,936 42,363 42681 $ 42,927 
Surptus/Deficit (4474) na $3,116 19,165 18,780 $ 19830 


Total Reserves/ 
Expenditures (%) 112% ma 16.6% 25.6% 25.7% 25.8% 


la] Figure from Jan. 2019 budget 
[b] Figure from LAO Nov. 2020 budget 


fe] Figures from Governor's May Revise. LAO doesn't include Public School reserve. 
[d] Enacted 2021-22 budget was not completed until mid-July 2021. 
Note: Governor's estimates are from the Department of Finance. 





Source: California Dept. of Finance. Data Available at http://www.ebudget.ca.gov/; 
Legislative Analyst’s Office. Data Available at https://lao.ca.gov/reports/2020/4297/fiscal- 
outlook-111820.pdf; https://lao.ca.gov/Publications/Detail/4445. 





Table 2 
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Evolution of the 2021-22 Budget ($Millions) 


2021-22 2021-22 2021-22 2021-22 
Governor Governor Legislature (LAO) Governor 
Jan 2021 May 2021. June 2021 July 2021 


Reserve July 1, 2021 12,203 $ 27,435 $ 28,213 $ 28,249 
Revenue & Transfers 158,370 $ 175,921 173,711 $ 175345 
Expenditures 164,515 $ 196,795 195,548 $ 196,440 
Surplus/Deficit (6,145) $ (20,874) (21837) $ (21,095) 
Reserve June 30, 2022 6058 $ 6561 6374 7,154 


Public School 
Reserve July 1, 2021 747 $ 1984 1,984 1889 
Reserve June 30, 2022 2,988 $ 4,601 5,300 4,506 
Surplus/Deficit 2,241 2,617 3316 2,617 


‘Safety Net 
Reserve July 1, 2021 450 450 450 450 
Reserve June 30, 2022 aso 450 1,200 900 
Surplus/Deficit - - 750 450 


Budget Stabilization 
Reserve July 1, 2021 € 12,494 12,034 12,339 
Reserve June 30, 2022 15,939 15874 15,781 

Surplus/Deficit 3445 3840 3442 


Total Reserves 
Reserve July 1, 2021 42,363 42,681 42,927 
Reserve June 30, 2022 27,551 28,748 28,341 

Surplus/Deficit (14,812) (13,933) $ (14,586) 


15.2% 14.0% 14.4% 


[a] Figure from governor's May Revise. 
[b] Enacted 2022-22 budget was not completed until mid-July 2021. 


Note: Governor's estimates are from the Department of Finance, 





Note: June 2021 figures from the legislature do not coincide precisely with LAO’s analysis 
of those figures. LAO’s data are used except for Public School reserve. July 1, 2021 
Public School reserve is the governor’s figure. June 30, 2022 Public School reserve is 
from the legislature. 


Source: California Dept. of Finance. Data Available at http://www.ebudget.ca.gov/; 
Legislative Analyst’s Office. Data Available at https://lao.ca.gov/reports/2020/4297/fiscal- 
outlook-111820.pdf; https://lao.ca.gov/Publications/Detail/4445; California State 
Assembly. Data available at 
https://sbud.senate.ca.gov/sites/sbud.senate.ca.gov/files/Legislature%27s%20Version%2 
OSummary%20FINAL.docx.pdf. 





ADDITIONAL NOTE: All figures were quickly obtained by yours truly and are subject to 
correction. 
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Political Opposition to Tuition Increase at the 
Regents 


Monday, July 19, 2021 





The Regents will be voting on Thursday on a cohort plan for tuition increases supported 
by UC president Drake. Two of the ex officio political Regents - Assembly Speaker 
Anthony Rendon and Lieutenant Governor Eleni Kounalakis - have announced their 
opposition to the plan. 


Governor Newsom hasn't been attending Regents meetings. If he did attend this time, it 
likely would only be in the context of voting "no," given the ongoing recall. 


Superintendent of Public Instruction Tony Thurmond might well attend; he hasn't 
announced how he will vote (at least to the knowledge of yours truly). 


Information on Rendon and Kounalakis from CalMatters/WhatMatters: 


ht t ps fl St ws TT. © a m'p a i g m + 
archive.com/?e=cd8ca92ba1 &u=5f4af3af82536801 3c58e4547 &id=0e15758a9a (Scroll 
down). aaa 
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UC's Vaccination Mandate - Follow Up 
Monday, July 19, 2021 





Last Saturday, we posted about UC's vaccine mandate and the detailed regulations 
thereof.* 


It is possible there may be legal challenges to the mandate, but a recent court decision 
regarding a similar mandate of Indiana University suggests getting a court to overturn 
UC's policy may be difficult: 


From Politico: ... Eight students filed a lawsuit last month challenging the [Indiana 
University] vaccination mandate, arguing it violates the 14th Amendment, as well as state 
law. Their filing comes as vaccination rates stagnate among conservatives and in 
Republican-leaning areas throughout the country, and as college-age Americans notch 
the lowest vaccination rates, according to the Centers for Disease Control and 
Prevention. 





“In short, the balance of harms and the public interest favor Indiana University and the 
determination that it has reasonably determined the best course of action for the health of 
its academic community this upcoming fall semester,” Judge Damon Leichty wrote in a 
decision that spanned more than 100 pages... 


Full story at https://www.politico.com/news/2021/07/19/indiana-university-vaccine- 
mandate-lawsuit-500117. 


* https://uclafacultyassociation.blogspot.com/2021/07/details-of-uc-vaccination- 
mandate.html. 
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Admissions 
Tuesday, July 20, 2021 








From the LA Times: The University of California admitted its largest, most diverse 
undergraduate class ever for fall 2021 — but it was harder to get in as a record-shattering 
number of applicants vied for access to the renowned public research system, according 
to UC data released Monday. The UC system’s nine undergraduate campuses 
collectively admitted 132,353 prospective freshmen — including out-of-state and 
international students — an increase of 11% over last year. 


Among California applicants, Latinos were the largest group admitted for the second year 
in a row, making up 37% of the 84,223 students offered freshman seats. Asian 
Americans made up 34%, white students 20% and Black students 5%. The rest were 
American Indians, Pacific Islanders or those who declined to state their race or ethnicity. 


About 45% of prospective freshmen admitted were low-income while 45% were the first 
in their families to attend a four-year university. The campuses also admitted 28,453 
transfer students from the California Community College system, the largest class ever... 


Full story at https://www.latimes.com/california/story/2021-07-19/uc-admissions-new- 
diversity-record-but-harder-to-get-in 


Below are some highlights for UCLA: 


University of California University of California 
CALIFORNIA FRESHMAN Admissions CALIFORNIA COMMUNITY COLLEGE TRANSFER Admissions 


by Campus and Race/Ethnicity by Campus and Race/Ethnicity 
Fall 2019, 2020, and 2021 Fall 2019, 2020, and 2021 


CO Gee See oo M 


2019 %ofTotall 2020 %ofTotal 2021 %of Total Ci i a Ei E 
~ s Los Angeles H 
Los Angeles i i African American 
African American American Indian 
American Indian i i Chicano/Latino 
Chicano/Latino T | y Pacific Islander 
Pacific Islander URG Subtotal 
URG Sui i H | Asian American 
H White 
nian Mahan Declined to State 


White i Domestic Subtotal 
Declined to State 356 444 5% ` International 





Total Los Angeles s j, Total Los Angeles 











More data for UC and UCLA are available at: https://www.ucop.edu/institutional-research- 
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Sliding backwards 
Tuesday, July 20, 2021 


DSA i> 


Qik ; ; 





From an email circulated yesterday: 


...Masking is now required indoors, regardless of vaccination status. Also, beginning 
Monday, July 26th, weekly COVID testing will resume — again, regardless of vaccination 
status. The new test is a self-administered saliva test and the kit comes from vending 
machines located around campus. 


Once you have completed your test, use the sample collection bin located next to the 
vending machine for drop off. Your results should come back within 24 — 48 hours. 


For a full list of vending machine locations, go here: 


https://www.studenthealth. ucla.edu/covid-1 9-self-test- options-campus 


How to Self Test Using a Saliva-Based Test 


Steps 1-5: Preparing for your sample Steps 6-10: Collecting and returning your 
sample 


STEP 6 - Place funnel 
STEP 1 - Make sure you into top of tube \ 
registered your test BEFORE 
you start your collection. 
DO NOT CONTINUE UNTIL YOU REGISTER YOUR TEST 


STEP 2 - Sanitize hands 


STEP 7 - Saliva collection 


STEP 3 - Remove tube and STEP 8 - Remove funnel and 
funnel from bag ‘ dispose of in trash 
STEP 4 - Think about your 
favorite foods 
Se STEP 9 - Sanitize hands 
wing calleton, ce 0 $ 


STEP 10 - Return your sample to a desig- 
nated collection bin 


STEP 5 - Open tube by 
twisting cap off 





Related: 
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Symptom Monitoring 
What is symptom monitoring and how is it triggered? 


All academic, staff and student employees reporting to work at a UCLA-owned or -leased 
property (excluding healthcare locations), including David Geffen School of Medicine and 
UCLA Health personnel who are not working in healthcare locations, are required to self- 
monitor for COVID-19. Consult the UCLA Requirements for COVID-19 Symptom 
Monitoring for more information. 


Additionally, monitoring will be triggered by exposure to or close contact with a confirmed 
diagnosis of COVID-19 patient. CDC recommends twice-daily monitoring for the 
presence of fever or respiratory symptoms for 14 days from the last exposure. It is worth 
noting that low-risk exposure includes prolonged close contact, even if you are wearing 
full personal protective equipment (PPE). Individuals considered close contacts with a 
positive COVID-19 individual may be placed in self-quarantine and asked to self-monitor 
for fever or respiratory symptoms. Visit CDC Watch for Symptoms COVID-19 webpage 
for details. 


Is participation in UCLA's symptom monitoring system mandatory? 


Yes, state and local public health orders require symptom monitoring. Please see the 
UCLA Requirements for COVID-19 Symptom Monitoring for more information about 
which employees are required to participate. 


If | only work on campus a few days a week, do I need to enroll in symptom monitoring? 


Yes. Employees who are coming to campus on a regular basis (partial or full time) should 
be completing the survey on those days they will be on campus. This ensures 
consistency for all employees working on university property. 


I'm not going to the office on a regular basis. Is there a way to suspend the daily email 
reminders to complete the symptom monitoring survey? 


Yes, the daily reminder email includes an "opt-out" link, which allows you to unsubscribe. 


Note that you will need to resubscribe to the symptom monitoring survey to obtain a 
clearance certificate prior to any subsequent visit to campus. 


If | am generally working remotely but | have to come into the office to pick up work 
materials, do | need to enroll in the symptom monitoring system? 


No, you do not need to enroll for one quick visit; however, you should not visit campus for 
any reason if you are sick or have symptoms of COVID-19. 
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If you are working on campus for any period of time, you need to complete the online 
survey on those days. 


If | am working remotely away from University facilities, do | need to enroll in the symptom 
monitoring system? 


No, employees working solely remotely do not need to participate. 


Is symptom monitoring required for employees who work off-campus with external 
constituents? 


UCLA symptom monitoring is required for faculty, staff and students at all UCLA-owned 
or -leased properties, both on- and off-campus. 


Are visitors on campus required to participate in symptom monitoring? 


At this time non-essential visits to campus are discouraged. Essential visits should be 
scheduled in advance and visitors provided clear instructions about campus protocols 
and requirements. 


Non-UCLA affiliates who are invited to visit campus should symptom monitor per the 
Essential Visitor Protocol. 


Non-UCLA affiliates working or performing services on campus should follow the Third 
Party Contractor Protocol and complete the Survey prior to any visit to campus. 


What should an employee do if she doesn't have access to internet at home and do not 
have a smart phone? How should | do the symptom monitoring? 


The employee should do the self-monitoring at home prior to coming to campus using the 
COVID-19 Symptom Self-Monitoring Tracker for Home Personal Use... 


-If the employee has any symptoms, they should contact the UCLA Infectious Diseases 
Hotline at 310-267-3300 to report symptoms and follow all instructions on testing and 
isolation as directed. 


-If the employee does not have any symptoms, the employee should come to campus to 
complete the online survey from their work computer or department provided kiosk/tablet 
(provided that the individual does not have close contact with anyone until the survey is 
complete). 


If | often have headaches but no other symptoms, how does the survey handle this? 
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The survey lists COVID-19 related symptoms in alignment with CDC Guidelines. An 
individual who reports any of the symptoms will be directed to contact the hotline, at 
which point a medical professional will advise on next steps. The individual may be 
cleared to go to work/campus at that point, though, this determination will be made upon 
consultation with a medical professional via the hotline. 


How does the survey validate that people are truthful about their symptoms? 


The survey is an honor system which relies on the user to provide honest responses. 
Since this is required under public health order, there are processes within Campus 
Human Resources, Academic Senate, and Student Code of Conduct to address 
instances in which a dishonest response that poses unsafe conditions could be 
escalated. 


Will | be required to show my clearance certificate when | arrive on campus? 


There are some areas on campus where departments have instituted clearance 
certificate checks upon arrival to campus/entry into a facility as a component of its public 
health mitigation practices. This is not a requirement for general campus more broadly at 
this time. 


Why are some employees required to do on-site temperature checks in addition to the 
symptom monitoring survey at home? 


Employer-administered temperature checks, while not mandated by County Order at this 
time, have been recommended for high-risk areas including healthcare workers, 
employees working in healthcare facilities, researchers performing COVID-19 research, 
and first responders. 


Source: https:/Awww.adminve.ucla.edu/covid-19/ucla-employee-faq/symptom-monitoring. 
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Watch the Regents Meetings of July 20, 2021 
Wednesday, July 21, 2021 





The Regents met yesterday as a full board, but just to take public comments (by phone), 
after which two committees met: National Labs and Governance. They will be meeting 
later this week for other purposes, including a proposed tuition plan. 


Public comments dealt with nurses/PPE, labor relations issues, lecturer reviews, 
electrification/environment, renewable energy/fossil fuels, Hawaiian telescope, call center 
workers, tuition, and abortion. 


At the National Labs committee, there was an allocation of fee income from managing the 
labs and then a presentation about the Lawrence Berkeley National Lab. Included was 
the photo below which shows the Lab's associates as of the late 1930s. 





You can see Prof. J. Robert Oppenheimer - who later became research director of the 
Manhattan Project - at the top with a pipe. The Governance Committee dealt with some 
executive pay issues and a revision of the codification of various regental policies. 


As usual, we preserve the recordings of the meeting since the Regents delete them after 
one year. You can see the meeting at the links below: 


Complete Session: 
https://archive.org/details/board-national-laboratories-committee-7-20-21 


Full Board and National Labs: 
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https://archive.org/details/board-national-laboratories-committee-7-20- 
21/Board%2C+National+Laboratories+Committee+7-20-21.mp4 





Governance: 


https://archive.org/details/board-national-laboratories-committee-7-20- 
21/Governance+Committee+7-20-21.mp4 
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Who Got PPP? 
Thursday, July 22, 2021 








As part of the response to the coronavirus pandemic, the federal government made 
available "Paycheck Protection Program" (PPP) loans, that were largely forgivable 
assuming recipients complied with the program rules. The program - aimed at the private 
sector - was meant to keep workers who would otherwise be laid off on payrolls. UCLA 
as a public sector entity was not eligible. However, some related organizations were. 
Using a search engine for finding recipients, yours truly has found that: 

ASUCLA got about $4.7 million. 

The Hammer Museum got about $2.3 million. 

The Geffen Playhouse got about $1.5 million. 

Hillel at UCLA got about $163,000. 


Other organizations connected with UCLA might well have gotten funds, since they may 
operate under business names that | couldn't find. 


Notably, | couldn't find the UCLA Faculty Center, although the Berkeley Faculty Club got 
around $400,000. * 


To find organizations by name or ZipCode, 
Click here for a full, searchable database or go to: 


https://cOdcb948.caspio.com/dp/726780004b9dd55e4b904a1493f7 





Note: | found this database from an article in the Santa Monica Patch : 
https://patch.com/california/santamonica/ppp-loans-benefited-santa-monica-businesses 


*UPDATE: | am told that UCLA wanted to put all the applications in one pot and then 
allocate the resulting funding. (Apparently, however, ASUCLA was separate.) 
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Going Up 
Thursday, July 22, 2021 





We'll eventually catch up with the Regents and recordings of their meeting on tuition 
today. But the bottom line is that tuition is going up. From the LA Times: 


The University of California will raise tuition beginning in fall 2022 after the Board of 
Regents approved the increase Thursday following prolonged debate and widespread 
student protests. The 4.2% increase in tuition and fees - $534 added to the current 
annual level of $12,570 - will apply only to incoming undergraduates next year and stay 
flat for up to six years for them. Successive undergraduate classes would get a similar 
deal -one increase tied to inflation in their incoming year with tuition frozen for six years. 


The undergraduate tuition increase includes a 2% surcharge for the incoming class next 
year, declining for subsequent classes until it is phased out by 2026. Graduate student 
tuition would be adjusted annually by the rate of inflation... UC President Michael V. 
Drake... oversaw a similar tuition plan at Ohio State University... The regents’ action 
marked UC’s second tuition increase since 2011 and came after two years of discussion. 
It was set for a vote last July but shelved with the onset of the COVID-19 pandemic... 


Regents retain the ability to revise student charges for any reason at their discretion and 
will be required to reauthorize the plan in five years under an amendment by Student 
Regent Alexis Atsilvsgi Zaragoza, who voted against the increase along with Kounalakis, 
Regent Laphonza Butler and ex-offico regents, Assembly Speaker Anthony Rendon and 
State Supt. of Public Instruction Tony Thurmond... 


Full story at https://www.latimes.com/california/story/2021 -07-22/uc-raises-tuition-aiming- 
for-more-financial-aid-stability. 
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Not Roaring 
Friday, July 23, 2021 


California New Weekly Claims for UI (NSA) 


o 


1/4/2020 
1/25/2020 
2/15/2020 

3/7/2020 
3/28/2020 
4/18/2020 

5/9/2020 
5/30/2020 
6/20/2020 
7/11/2020 

8/1/2020 
8/22/2020 
9/12/2020 
10/3/2020 

10/24/2020 
11/14/2020 
12/5/2020 
12/26/2020 
1/16/2021 

2/6/2021 
2/27/2021 
3/20/202. 
4/10/202 





As blog readers will know, we have been tracking new weekly claims for unemployment 
insurance as an indicator of labor market and general economic conditions in California. 
We now have data through the week ending July 17th and - as been the case for several 
weeks - at least by this index, we are not "roaring back," the governor's favorite 
description of the California economy. 


Actually, he seemed to drop that characterization in his news conferences this week. The 
conferences always start with a screen indicating you should wait for the event to begin. 
But there was a subtle shift from the roaring back theme to a more modest "comeback 
plan." You can see the shift on the image below: 


July 19 screen before news 
conference 


CALIFORNIA 


ROARS BACK 
LIVESTREAM STARTING SOON 


July 20 screen before news conference 


COMEBACK PLAN 


LIVESTREAM STARTING SOON 





As we have also noted, the state budget - for reasons we have discussed - is somewhat 
detached from the general economy. Lots of spending and cash on hand. Given the 
continued economic and political uncertainties of our era, you can find plenty to worry 
about in the years to come. 


But if all you want to do is find the latest data on weekly unemployment claims, you can 
always go to: 


https://www.dol.gov/ui/data. pdf 
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New Student Regent-Designate 
Friday, July 23, 2021 





From the Daily Cal: The UC Board of Regents selected UC Berkeley second-year law 

student Marlenee Blas Pedral to be the 2022-23 student regent. According to Blas 
Pedral, after attending UC Santa Barbara as an undergraduate student , she served as a 
professional staff member at UC Riverside. During her time there, she co-founded the 
UCR Career Closet, which provides students with professional attire, and the Butterfly 
Project, which mentors and provides internship opportunities to undocumented students. 


“As a first-generation student, the UC has provided me with quality education and 
meaningful professional experience,” Blas Pedral said in an email. “The initiatives and 
meaningful partnerships | developed motivated me to apply to law school.” 


For the following year she will serve as the UC student regent-designate, during which 
she will participate in deliberations, learn from regents and visit the UC campuses, Blas 
Peadral said. 


She will receive voting privileges starting in 2022, she added... 


Full story at https:/Awww.dailycal.org/2021/07/22/uc-berkeley-law-student-marlenee-blas- 
pedral-selected-to-be-2022-23-uc-student-regent/. 
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Watch the Regents Sessions on the Afternoon of 
July 21, 2021 


Saturday, July 24, 2021 





Two regental committees met on the afternoon of July 21st. Academic and Student 
Affairs featured a review of the online experience, based on a survey of faculty which can 
be found at: 


https://regents.universityofcalifornia.edu/regmeet/july21/a1 .pdf 


Generally, the results were not positive on teaching, although some positives emerged. 
The lockdown also interfered with research. On the other hand, Chancellor Block 
reported that at UCLA, graduation rates improved. 


The discussion then turned to development of "open" educational resources - as opposed 
to expensive textbooks and a project featuring such resources. Finally, there was 
discussion of transfer students from community colleges and the "pipeline" to UC. 


The main area of controversy at Finance and Capital Strategies was the expansion of 
student housing at Berkeley that - among other things - involves demolition of an older 
apartment house. There was also some controversy about a proposed housing project in 
the City of Albany that included a surface parking lot. There was some discussion of 
whether such a parking lot represented wasted land that could be used for a larger 
project and more housing. 


There was also discussion of an added student fee for graduate student advocacy with 
an opt out feature. 


In the unit on the state budget, there was discussion of the legislature's "intent" that 
UCLA, Berkeley, and San Diego reduce the proportion of out-of-state students and how 
the loss of revenue would be covered. 


As always, we preserve the recordings of Regents’ sessions indefinitely since the 
Regents delete them after one year. You can see the recording of the two committee 
sessions at the links below: 
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Full afternoon session of July 21: 
https://archive.org/details/academic-and-student-affairs-committee-7-21-21-pm 
Academic and Student Affairs: 


https://archive.org/details/academic-and-student-affairs-committee-7-21-21- 
pm/Academict+and+Student+Affairs+Committee+7-21-21+pm.mp4 





Finance and Capital Strategies: 


https://archive.org/details/academic-and-student-affairs-committee-7-21-21- 
pm/Finance+and+Capital+Strategies+Committee+7-21-21+pm.mp4 
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Watch the Regents Session on Tuition: July 22, 
2021 


Sunday, July 25, 2021 


We are catching up with the Regents. In previous posts, we have reviewed the sessions 
of last Tuesday and Wednesday. Below we review the Thursday session which featured 
a controversial tuition increase. It might be noted that Governor Newsom - who has not 
been attending Regents meetings (unlike his predecessor, Jerry Brown) - was not at the 
July meetings. Thus, he did not have to deal with the tuition matter, which might be 
viewed as a sensitive matter due to the upcoming recall election. 


At the public comments session, issues discussed included tuition, Hawaiian telescope, 
working-from-home for UC employees, affiliations with Catholic hospitals, labor relations, 
Accellion data breach, lecturers, UC-Berkeley housing, and abortion. 


After the public comments, UC president Drake and others presented the tuition 
proposal. Below is a slide that was presented which has been modified to show the 
amendments adopted by the Regents. 


Changes to the proposal discussed in May 2021 


Reauthorization after 5 years 


. Inflation based on three-year rolling average change 
in the CA Consumer Price Index, not annual change 
% 


5 
. Increases capped ato unless approved by Regents 
. More revenue used to enhance UC financial aid 

45' 


— 42% of new revenue from increases to Tuition and 
the Student Services Fee for undergraduates and 
students in graduate professional degree programs 
(up from 33%) 


— 20% of new revenue from increases to 
Nonresident Supplemental Tuition (up from 10%) 





A summary of the tuition decision can be read below, excerpted from EdSource: 


Annual tuition increases coming to University of California: Regents approve annual hikes 
despite opposition from students and some state leaders. 


5-22-21 Michael Burke, EdSource 


For just the second time over the past decade, the University of California is raising 
tuition. Despite criticism from the Assembly speaker, lieutenant governor and student 
leaders, the university’s board of regents on Thursday approved a policy for annual 
tuition increases for students attending the system’s nine undergraduate campuses. The 
increased tuition will not apply to current students or students entering the university this 
fall. The first group of undergraduate students affected will be those who enter the 
university in fall 2022. For those students, tuition will go up by the inflation rate plus 2%, 
which UC estimates will come to about 4% or $534 over current levels for California 
residents. That will bring the total annual cost of tuition and fees to $13,104. That price 
would then be frozen for that class of students for the duration of their enrollment or six 
years. 


A similar formula of tuition increase will affect every incoming class. For incoming 
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students in 2023, tuition would increase by inflation plus 1.5% over the price charged to 
the 2022 incoming class. As with the students entering in fall 2022, the tuition costs 
would be frozen for each class of students for up to six years. Tuition increases would 
also apply to incoming transfer students. Each year, the formula would reduce by one- 
half percent until 2026, when the increases will be based only on inflation. The maximum 
inflation rate increase would be 5%. 


The plan was opposed by student leaders as well as some voting regents, including Lt. 
Gov. Eleni Kounalakis and Assembly Speaker Anthony Rendon, D-Lakewood. They 
argued that burdening students to increase revenue streams is inappropriate and ill- 
timed, given that UC received a large increase in funding in the 2021-22 state budget 
deal and because families across the state are still recovering from the Covid-19 
pandemic. UC’s 10 campuses will also share in more than $1.3 billion in Covid-19 relief 
funding approved by Congress in three bills in 2020 and 2021. Kounalakis said approving 
a tuition hike following this year’s budget “doesn’t make sense.” The 2021-22 budget deal 
restored cuts that were made to UC a year ago while also providing $173 million 
additional, recurring dollars to UC’s base funding. Rendon reiterated that view, saying the 
plan to hike tuition was happening despite the “historically generous investment” that the 
Legislature and Gov. Gavin Newsom provided this year to UC. Rendon also criticized the 
timing of the hike given that the state is recovering from a pandemic. 


“Our goal should always be to make UC education more accessible. | fear that this does 
the opposite and precisely at a time when families at most income levels are struggling to 
recover from the economic and sometimes also health impacts of the global pandemic,” 
he said. 


Cecilia Estolano, the chair of the board, acknowledged that the 2021-22 state budget for 
UC was “historic” but added that “we also know that’s not going to happen every year.” 
She also pointed out that the system is under pressure from lawmakers to reduce the 
share of nonresident students attending UC, something that will reduce the system’s 
revenues because those students pay higher tuition than California residents. “If we're 
going to meet the Legislature’s goals of reducing the nonresident population and 
increasing the number of California students, we have to buy down that cost,” she said. 
The state budget does not fund an increase in in-state students. Lawmakers have said 
they plan to do so in the 2022-23 budget. 


A majority of undergraduate students from California would be shielded from the 
increases, according to an agenda item for Thursday’s meeting, because they receive 
need-based grants that cover all of their tuition costs. According to that item, 55% of 
California resident undergraduates have their tuition and fees fully covered by those 
grants, which would increase to cover the higher tuition amounts. 


But UC leaders led by Michael Drake, the system’s president, said the tuition hikes are 
necessary because revenue for the university over the years has been outpaced by 
enrollment growth. The result of that, Drake said, has been “painful compromises on 
programs and services,” including overcrowded classrooms and higher student-to-faculty 
ratios. 


“This is not sustainable, and it is not acceptable,” Drake added. “This plan proposes a 
much more stable and secure way forward for students and for the university.” 


Drake and other UC leaders also noted that a chunk of revenues generated from tuition 


UCLA Faculty Association Blog: 3rd Quarter 2021 


85 


86 


and fees is set aside for financial aid. That means the new policy will actually make 
attending UC more affordable for low-income students, they said. By raising tuition once 
for each cohort of students and then freezing it, Drake also said the plan gives financial 
predictability to families. 


The board approved the plan by a 17-5 vote. The final version of the policy was approved 
with three amendments. 


Under one amendment, 45% of the revenue generated from the tuition increase will be 
set aside for financial aid for students, up from 40% that was originally proposed. Another 
amendment will lower the cap on a single year’s tuition increase to 5%, even if inflation is 
higher, down from 6% as originally proposed. The third change requires the regents to 
reconsider the policy in five years... 


Full story at https://edsource.org/2021/annual-tuition-increases-coming-to-university-of- 
california/658416. 


After the tuition debate, the Board approved specific language implementing its policy 
with regard to affiliation with Catholic hospitals that have limits on such procedures such 
as abortion. It then reviewed the coronavirus situation in a presentation by EVP Dr. Carrie 
Byington. It appears that the so-called Delta Variant is much more contagious than the 
original coronavirus. But it also appears that the Pfizer and Moderna vaccines remain 
effective, especially in avoiding symptoms so severe that individuals wind up 
hospitalized. The chart below summarizes the data available: 


Lab Studies Protection vs Protection vs 
Symptomatic Hospitalizations 
infections and Deaths 


Pfizer/BioNtech 79-88% 96% 
Moderna 72%* 96%* 
Astra Zeneca 60-67% 92% 
Bharat Biotech 65% NA 
J&J NA NA 
@erictopol 


*Only 1-dose data available for Canada and UK studies, NA-not available, no data for 
Novavax, Sputnik-V, CoronaVac or Sinopharm; Range provided when reports vary 





As always, we preserve the recording of the Regents meeting since the Regents delete 
their recordings after only one year. The link is at: 


https://archive.org/details/board-7-22-21. 
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Accellion Breach to be Investigated by State 
Senate 


Monday, July 26, 2021 





Senator Dave Min forms Select Committee on Cybersecurity and Identity Theft 
Prevention 


July 23, 2021 OC Breeze 


This week, Senator Dave Min (D-Irvine) announced the formation of his Senate Select 
Committee on Cybersecurity and Identity Theft Prevention. The select committee is a 
response to a record number of cyberattacks and threats to our cybersecurity in recent 
years, including the nationwide Accellion file transfer appliance data breach in late 2020, 
which significantly impacted the University of California community. This new committee 
will study and make legislative recommendations regarding threats, preparedness and 
emerging technologies associated with cybersecurity as well as data privacy and 
protecting Californians from the dangers of identity theft. 


“Earlier this year, the hackers behind the UC data breach seized the private, sensitive 
information of faculty, students, current and former employees and their dependents, 
retirees, and many others,” Min said. “My family and | were among those impacted by this 
particular attack, and like the rest of the victims, we will have to live the rest of our lives 
with the threat of identity theft invading our privacy and financial stability. 


“In this technological age, protecting cybersecurity is not only a matter of personal 
wellbeing but also national security. I’ve formed the Senate Select Committee on 
Cybersecurity and Identity Theft Prevention to find legislative solutions to prevent 
personal information from being compromised and help make our digital infrastructure 
more resilient against cyber threats.” 


In addition to the creation of the select committee, Min took further action by sending a 
letter to UC President Michael Drake outlining further concerns and requesting 
correspondence on how the UC system plans on preventing future cyber attacks. 
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Min will serve as chair of the Senate Select Committee on Cybersecurity and Identity 
Theft Prevention. A full list of Senate membership will be announced next month, in 
addition to information about future legislative hearings. 


Source: https://www.oc-breeze.com/2021/07/23/200504_senator-dave-min-forms-select- 
committee-on-cybersecurity-and-identity-theft-prevention/. 


Note: We don't know what the Regents were told about the breach in closed session at 
their meetings last week. The matter was raised by one public commenter on July 22nd 
who noted that the web monitoring by Experian provided by the university lasts only one 
year. There have been calls for the free monitoring to be extended beyond that one-year 
period. 
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Uh Oh! 
Monday, July 26, 2021 





We may be in for a rocky fall reopening. See below about Stanford: 


Stanford University reports 7 breakthrough cases of COVID-19 among fully vaccinated 
students 


All seven students were symptomatic, the university said. 
By Morgan Winsor, ABC News, July 23, 2021, 


Stanford University reported at least seven confirmed cases of COVID-19 among fully 
vaccinated students this week. 


All seven students were symptomatic, according to the school. 


"As you have seen in the national news, cases of COVID-19 have been ticking upward," 
Stanford University officials said in a letter to students on Thursday. "We are seeing 
some of this in our own community, where we are experiencing an increase in the 
number of student COVID cases, including among fully vaccinated individuals." 


Although the chances of contracting the novel coronavirus after being fully vaccinated are 
very rare, so-called breakthrough cases are still possible. Although COVID-19 vaccines 
have shown to be highly effective, they do not block the virus 100% of the time, meaning 
that some breakthrough infections occur after vaccination. This is normal and expected, 
and it's not proof that the vaccines aren't working, experts said. 


However, health officials and experts alike have warned that new, more contagious 
variants of the novel coronavirus may be more effective at evading vaccines. 


Stanford University officials said "vaccination continues to be our best defense against 
severe COVID-19 infection." Face masks, physical distancing and regular hand washing 
"remain powerful ways to prevent the transmission of COVID-19," officials added. 
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All students, faculty, staff, contractors and visitors are required to wear face coverings in 
spaces that are open to the public on the private university's 8,180-acre campus in 
Stanford, California, about 20 miles northwest of San Jose. Face coverings in crowded 
indoor spaces on campus are recommended. 


Stanford University recently loosened its COVID-19 testing requirements for fully 
vaccinated students who are living on campus or are coming to campus frequently this 
summer. Those individuals are no longer required to test weekly for COVID-19 or 
complete daily submissions on the school's "Health Check" tool if they are verified as 
being fully vaccinated against the disease. 


Overall, Stanford University has reported at least 257 confirmed cases of COVID-19 
since the start of the pandemic. Some 8,300 students are fully vaccinated against the 
disease, while 330 are partially vaccinated, according to data posted on the school's 
website. 


Stanford University's Vaden Health Services is connecting with each student who tests 
positive for COVID-19 to identify and notify their close contacts, who will be encouraged 
to get tested as soon as possible. Students who test positive will be provided with 
medical care and isolation space, according to the school. 


"Again, vaccinations are effective at preventing severe illness. However, we need 
everyone to be vigilant," Stanford University officials warned in the letter Thursday. "The 


variants remain of concern." 


Source: https://abcnews.go.com/Health/stanford-university-reports-breakthrough-cases- 


covid-19-fully/story?id=79007407. 
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One and Three 
Tuesday, July 27, 2021 
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Identify the Number | 





UCLA Health hospitals ranked #1 in both Los Angeles and California and rose to #3 
nationally in an annual evaluation published today by U.S. News & World Report - the 
highest set of rankings UCLA has received in its history. 


UCLA Health once again earned a coveted spot on the national honor roll, which names 
only the 20 hospitals that provide the highest-quality care across a wide range of 
procedures and conditions... 


Full story at https://www.uclahealth.org/news/ucla-health-hospitals-rank-1-la-and-state-3- 
nation. 
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Dismissed 
Tuesday, July 27, 2021 





From the LA Times: When the Trump administration in 2018 unveiled a sweeping 
crackdown on economic espionage by the Chinese government, advocacy groups and 
academics raised concerns the effort could result in racial profiling and have a chilling 
effect on collaborations. Then last week, federal prosecutors abruptly dropped charges 
against five Chinese researchers at U.S. universities accused of visa fraud, fueling fresh 
doubts about the China Initiative and bringing new calls for the Justice Department to end 
or revamp it. 


The dismissals of the cases, which targeted scientists at such universities as UCLA, UC 
Davis, UC San Francisco and Stanford, represent an embarrassing setback in the federal 
government's effort to combat Chinese economic espionage, which authorities say costs 
the U.S. economy at least $600 billion a year. 


Rep. Ted Lieu (D-Torrance) said Monday he was urging the Justice Department’s 
inspector general to investigate “whether the China Initiative is putting undue pressure on 
DOJ officials to engage in inappropriate or illegal profiling.” Rep. Judy Chu (D-Monterey 
Park) said in a statement that the administration’s decision to drop the charges “is more 
evidence that these investigations are rooted in racial profiling, not national security.”... 
Justice Department officials have defended the initiative, saying such investigations play 
a key role in addressing the espionage threat posed by China. Thousands of Chinese 
students and researchers in the U.S. are believed to be participating in Chinese 
government programs that incentivize and encourage them to transfer sensitive 
information back to China, according to Justice Department and intelligence officials. On 
Monday, officials said the dismissals did not represent a policy shift. They said that they 
dropped the five cases, which the agency trumpeted in multiple news releases, after 
providing defense lawyers a memo by an FBI analyst who questioned the value of 
targeting visa violators to identify and halt the illicit transfer of technology to China... 


Full story at https://www.latimes.com/california/story/2021-07-26/feds-dropping-charges- 
against-chinese-scholars-reignites-concerns-over-bias. 
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Crowding 
Tuesday, July 27, 2021 














From the LA Times: A troubling undercurrent belies the University of California’s 
celebratory news that it has admitted the largest and most diverse class ever for fall 
2021: There are not enough seats for qualified students at most campuses, a worsening 
capacity crisis that threatens to break the California promise of a UC education for them. 
The space crunch is projected to intensify in the coming years just as the state needs 
more skilled talent, prompting the new UC Board of Regents chair to announce last week 
that increasing student enrollment would be one of the board’s top priorities. 


UC admitted 132,353 freshman applicants for this fall, an 11% increase over last year. 
But it was harder to get in at seven of the nine undergraduate campuses compared with 
last year. More than 71,000 freshman applicants were denied admission, including nearly 
44,000 Californians, the overwhelming majority of them eligible for UC admission if past 
trends are a guide. The admission rates for California freshman applicants fell to a 
systemwide average of 65.7%, compared with 70.5% last year and, over a longer 
horizon, 83.5% in 1995. The future is even more troubling... 


In her first remarks as UC board chair last week, Regent Cecilia V. Estolano said she will 
push for enrollment expansion to be among the top three board priorities as current limits 


deprive too many of the transformative power of a UC degree... 


Full story at https://www.latimes.com/california/story/2021-07-27/california-is-failing-to- 
meet-demand-for-uc-admission-why-its-a-crisis. 


There are limits: 


Or direct to https://www.youtube.com/watch?v=8ZvugebaT6Q. 
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Bump in the Road on UC Vaccination Mandate? 
Tuesday, July 27, 2021 








The California Public Employment Relations Board (PERB) has just decided a case 
involving a mandate for flu shots at UC which seems likely to spill over to the new 
mandate for coronavirus vaccinations. The full decision is not yet available on the PERB 
website but the agency has provided a summary: 


Decision 2783H — Regents of the University of California 
SF-CE-1300-H and SF-CE-1302-H 

Decision Date: July 26, 2021 

Decision Type: PERB Decision 


Description: The Regents of the University of California issued an Executive Order 
requiring “all students, faculty, and staff living, learning, or working” on University 
premises to receive an influenza vaccination by November 1, 2020. The complaints 
alleged that the University made the decision and implemented that decision without 
satisfying its obligation to meet and confer with unions representing employees working 
on University premises. 


Disposition: The Board found that the decision to adopt the influenza vaccination policy 
was outside the scope of representation because under the unprecedented 
circumstances of a potential confluence of the COVID-19 and influenza viruses, the need 
to protect public health was not amenable to collective bargaining or, alternatively, 
outweighed the benefits of bargaining over the policy as to University employees. The 
Board also found, however, that the University was not privileged to implement the 
vaccination policy before completing negotiations over its effects because it did not meet 
and confer in good faith prior to implementation. Based on these findings, the University’s 
implementation of the vaccination policy constituted an unlawful unilateral change in 
violation of HEERA. 


Source: https://perb.ca.gov/decision/2783H/ 


Here's what the decision seems to mean. Note that it does not apply to employees 
(including faculty) not represented by unions nor to students. 


Essentially, UC is free - as far as PERB is concerned - to mandate flu shots (and 
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presumably also coronavirus shots). But UC has to bargain in good faith about the effects 
of the policy. Effects would include what happens to employees who do not comply. So, 
the distinction between not bargaining about the mandate but bargaining about the 
effects of the mandate is a bit fuzzy. What happens if after good faith bargaining, there is 
an impasse? At that point, the university could implement its policy. The unions involved 
may be entitled to strike should that occur, depending on contract language. 


The key point, however, is that bargaining in good faith takes time. 
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A breach beyond the breach 
Wednesday, July 28, 2021 





From the San Diego Union-Tribune: An as-yet-undisclosed number of patients, 
employees and others connected to UC San Diego Health potentially had their protected 
information compromised from Dec. 2 through April 8, according to a public notice posted 
on the provider’s website midday Tuesday. The notice indicates that the breach occurred 
via “unauthorized access to some employee email accounts,” but says it did not affect the 
“continuity of care for our patients.” Officials confirmed Tuesday that the incursion 
occurred after someone with a health system email account responded to a “phishing” 
attempt. The tactic involves tricking employees or other trusted individuals inside an 
organization to unwittingly type their log-in credentials or other sensitive information into 
look-alike websites controlled by hackers. A UCSD Health spokesperson said Tuesday 
that ransomware, software often used to extort money from an organization, was not 
involved. UCSD Health was alerted to “suspicious activity” in its digital systems on March 
12 and identified and shut down compromised email accounts on April 8, but did not 
confirm that protected health information had been compromised until May 25. An 
investigation — said to be ongoing — has discovered that the accounts “contained 
personal information associated with a subset of our patient, student and employee 
community.” The health system declined to say how many individuals are affected. Full 
names, addresses, dates of birth, email addresses, fax numbers, claims information 
including dates and costs of care received, laboratory results, medical diagnoses and 
conditions, medical record numbers, prescription information, treatment information, 
Social Security numbers, government identification numbers, financial account numbers, 
student identification numbers, usernames and passwords are said to be among the 
types of information that “may have been accessed or acquired.” The attack comes not 
long after the University of California notified thousands that many of its campuses were 
infiltrated through outdated file transfer software made by Accellion Inc. That breach, 
however, did not affect UC San Diego Health and did not involve medical information. For 
Accellion, and now for the new health system breach, the university is offering free credit 
monitoring and identity theft protection for those who have been affected... 


Full story at https://www. sandiegouniontribune.com/news/ health/story/2021-07-27/uc- 
san-diego-health-announces- data-breach. 
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Where'd it go? 
Wednesday, July 28, 2021 





There was money here before. ??? 
July 26, 2021: Fund Manager Pleads to Stealing $336,000 From UCLA 


Los Angeles County District Attorney George Gascón announced that a fund manager at 
UCLA’s history department pleaded no contest today to stealing more than $300,000 
from the university through fraudulent purchase orders and travel reimbursements. 


“Public employees have a financial responsibility to the people they serve,” District 
Attorney Gascon said. “This criminal conduct drained resources from the history 
department that could have been used to benefit students and fulfill the university’s 
academic mission.” 


Diana Fonseca (dob 9/1/1983) of Carson pleaded no contest to six felony counts of grand 
theft and admitted to the special allegation of aggravated white-collar crime. As part of 
her plea, she agreed to pay full restitution, $336,000, to UCLA for the stolen funds. 


She is scheduled to be sentenced on November 1 in Department 50 of the Foltz Criminal 
Justice Center. 


On July 26, 2018, officials at the university’s history department discovered that Fonseca 
had created fraudulent purchase orders for electronic equipment. Between May 2013 and 
October 2017, Fonseca submitted 45 separate fraudulent travel reimbursements for 
herself. All the funds went to her personal checking account. 


Case BA490737 was investigated by the UCLA Police Department. 


Source: https://da.lacounty.gov/media/news/fund-manager-pleads-stealing-336000-ucla 


LinkedIn has a web page for a Diana Fonseca - a UCLA graduate - who worked as a 
"senior financial analyst" for UCLA until September 2018. 
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Yours truly always had the impression that the systems in place at UCLA to make sure 
expenditures were proper were designed to prevent you from stealing less than $50. But 
that's just an impression... 
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Bump in the Road on UC Vaccination Mandate? - 
Part 2 


Wednesday, July 28, 2021 


IN 


fF UEP 





Yesterday, we posted about a PERB decision that indicated with regard to last year's UC 
mandate for flu vaccinations that while the mandate was a managerial prerogative of the 
university, UC still had to bargain in good faith about its effects on union-represented 
employees.* Presumably, the same reasoning must apply to the current mandate for 
coronavirus vaccinations. (The decision does not apply to employees not represented by 
unions nor to students.) At the time, only a summary of the decision was available. 


Yours truly has now acquired a copy of the full decision which can be read at: 
https://issuu.com/danieljbmitchell/docs/perb_decision-2783h 


It might be noted that the decision would likely apply in the case of CSU - which has a 
vaccine mandate similar to UC's - and to the recent decision by Governor Newsom 
applying a vaccine-or-weekly-te3st mandate to all state workers and to many workers in 
state and local health facilities. Private sector health workers are covered by the federal 
National Labor Relations Board (not PERB), but the NLRB has similar policies with 
regard to required good faith bargaining and would likely make the same ruling. 


Note that both PERB and the NLRB basically follow a "don't ask/don't tell" policy. That is, 
cases arise only if someone files one, claiming an unfair practice has been committed. 
Neither agency has inspectors who seek out issues. 


* http://uclafacultyassociation.blogspot.com/2021/07/bump-in-road-on-uc-vaccination- 
mandate.html 
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At some point... 
Thursday, July 29, 2021 





Students have a voting Regent. Faculty do not. The history goes back to the 1970s when 
both were given the opportunity to have a voting Regent. The Academic Senate chose 
not to and instead to have a non-voting representative. 


Now there is a move to have two student voting Regents. (See below.) At some point, the 
Academic Senate is going to have to rethink its stance from the 1970s. 


From CalMatters: /n 2019, the state Legislature expanded the number of students with 
voting power on the California State University Board of Trustees from one to two. This 
year, legislators have done the same for California Community Colleges Board of 
Governors and are considering a constitutional amendment that would make the same 
change for the University of California’s Board of Regents. While the changes may seem 
nominal, student representatives say the bills are a win - taken together, they effectively 
double the number of student voices in some of the nation’s largest higher education 
systems and send a strong message about the competence of student representatives. 


“Its important to note that students are the ones who know most about the challenges 
that they are facing and their voices will be essential in tackling these challenges and 
potential solutions,” said Democratic state Sen. Steve Glazer of Orinda, the author of 
SCA-5 ,* which would expand voting power for UC student regents in their first year... 


Full story at https://calmatters.org/education/higher-education/college-beat-higher- 
education/2021/07/uc-community-college-student-voting-power/ 


*Note: The text of SCA-5 can be found at: 


https://leginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220SCAS5. 
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Thursday, July 29, 2021 





President Drake announces the introduction of UC Library Search 
Wednesday, July 28, 2021 
Dear Colleagues: 


A transformational moment for the University of California is upon us with the introduction 
of UC Library Search, the first truly unified discovery and borrowing enterprise system 
across our ten campus libraries, two regional library facilities, and the California Digital 
Library. 


An initiative more than four years in the making, UC Library Search is exemplary of the 
collaborative work occurring within our university ecosystem. Charged with replacing 
Melvyl, which since 1981 has allowed scholars to find materials at all UC libraries, staff 
from across the UC system reimagined what catalog search, library content access, and 
management can be. 


For the UC research community — from first-years to faculty - UC Library Search means 
faster and easier access to critical resources. In addition to aggregating search results 
from more than 40 million physical volumes across all campuses, the platform seamlessly 
connects users with digitally available journals, books and library databases. With hybrid 
learning and working becoming the “new normal,” UC Library Search supports remote 
students and researchers by allowing them to pick up circulated materials at any UC 
campus. 


Today’s launch is but the first chapter written in what will be a long history for UC Library 
Search. With financial support from the Office of the President, this investment in a 
modern library system will allow UC to more efficiently manage the vast resources of the 
UC Libraries. Our libraries will continue to enhance functionality, add third-party 
integrations, and use aggregated analytics to make collective, data-driven decisions. 


| congratulate our colleagues whose vision and dedication brought UC Library Search to 
fruition. Your efforts empower our University of California researchers to light the way. 


Sincerely, 


Michael V. Drake, M.D. 
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President 


Source: https://ucnet.universityofcalifornia.edu/news/2021/07/president-drake- 
announces-the-introduction-of-uc-library-search.html 


Or course, since it's online, you'll have to do it yourself: 


WWW.ANDEZTOONS.COM, 


“Oh I could tell you where self-help is, but that’d sort of 
defeat the purpose, wouldn't it.” 
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Guaranteed Admission to UCLA if... 
Thursday, July 29, 2021 





AB 132, signed by the governor on July 27, includes a guarantee of admission to the UC 
of their choice, if certain conditions are met, to community college transfer students. So, 
such students could have a guaranteed admission to UCLA in particular. 


Section 5 of the new law, a so-called trailer bill to the state budget, provides the following: 


Existing law establishes the California Community Colleges, under the administration of 
the Board of Governors of the California Community Colleges, the California State 
University, under the administration of the Trustees of the California State University, and 
the University of California, under the administration of the Regents of the University of 
California, as the 3 segments of public postsecondary education in the state. Existing law 
requires the trustees, and requests the regents, to establish a dual admissions program 
for eligible freshman applicants, authorizing a guarantee of admission to a campus of the 
California State University or University of California contingent on successful completion 
of lower-division transfer requirements at a campus of the California Community 
Colleges, as specified. Existing law provides that the agreement shall include specified 
incentives, and that student participation in the dual admissions program is voluntary. 


This bill instead, commencing with the 2023-24 academic year, until the 2026-27 
academic year, would require the trustees and the regents to offer for first-time freshman 
applicants meeting certain criteria a dual admissions program, and would authorize 
eligible first-time freshman applicants to enter into a dual admissions agreement with the 
California State University or University of California that guarantees the student’s 
admission to a specific campus of the segment selected by the student at the time of the 
agreement if the student completes transfer requirements, which may include completion 
of an associate degree for transfer, within 2 academic years at a California Community 
College. These requirements would apply to the University of California only if the 
regents adopt a resolution to make them applicable. 


Fou l | t ex t o f b i ll a t 
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202120220AB132 


So, there are two "ifs" in this bill. The first is that the Regents have to agree. The second 
is whatever requirements are involved in completing two years at a community college. 
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Still Not Roaring 
Friday, July 30, 2021 


California New Weekly Claims for UI (NSA) 





Last week when we looked at new weekly claims for unemployment benefits in California, 
we noted that such claims have been stagnant for several weeks (not showing a falling 
trend). And now the latest numbers show an uptick for the week ended July 24th. Of 
course, there are other measures of state economic performance but this one - which 
seems stuck at the 60,000-ish level when we would like to see it go back to the pre- 
pandemic 40,000-ish level - doesn't indicate the economy is "roaring back." We also 
noted last week that the governor seems to have dropped the roaring back slogan. 


One cloud over the economy is the rising coronavirus case rate: 


The New York Times 





New reported cases 





Source: https://www.nytimes.com/interactive/2021 /us/california-covid-cases.html 


The number of cases seems to be heading for a repeat of last summer, although it is far 
below the winter surge that occurred before vaccinations became widely available. The 
good news is that the death rate remains low, thanks in part to the vaccines which seem 
to make symptoms less severe for vaccinated individuals who experience "break- 
through" disease. Vaccination rates are also highest among the elderly population. 


As noted, UC and now CSU will have a vaccine mandate. The governor has a 
vaccine/testing mandate for state workers and health care workers: 


Or direct to https://www.youtube.com/watch?v=KMKrm94Lt2M. 





Other jurisdictions such as LA City are imposing similar regulations. Still, the California 
economy could suffer from the current surge, even if it is less deadly. 
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As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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Crowding - Part 2 
Friday, July 30, 2021 





‘The need is now.’ Cecilia V. Estolano, new UC regents chair, calls for expanding 
enrollment 


Teresa Watanabe, LA Times, 7-27-21 


Cecilia V. Estolano knows firsthand the value of a University of California degree. The 
new UC Board of Regents chair grew up in the working-class aerospace community of 
Hawthorne, where there were few Mexican American families like hers. As a child, she 
saw her stay-at-home mother return to school, earn a UCLA degree and become a 
community college Spanish teacher. Estolano herself received a master’s degree in 
urban planning from UCLA and a law degree from UC Berkeley after graduating from 
Harvard University in social studies. 


..As she takes the helm of UC’s governing body this month, Estolano says a top priority 
will be to expand access to the vaunted public research university system. She’s not yet 
sure how high enrollment should rise, but she knows when she wants to get started: 
Now. 


“| don’t want to study this for three years,” she said in an interview. “We don’t have the 
time. The need is now.” 


One of your top priorities is expanding enrollment. Why? 


The value of a UC education has never been greater before than now. In the last 20 
years, the value of having that undergraduate education is almost like the bare minimum 
requirements for many good-paying jobs. And it’s not just the [bachelor’s programs]. We 
also need to look at the graduate programs, which are absolutely world-class. Certainly 
seeing that in the midst of a pandemic ... there was no flagging in the interest in our 
campuses. Record numbers of applications. The talent is there in the state of California. 
We just need to create the space for that talent to flower. The future of the state, as well 
as the future of the nation, really depends on UC expanding its capacity to educate the 
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great leaders, philosophers, scientists, climate researchers of the future. 





What will it take? 


It’s complex and it’s expensive. You can’t do it on the cheap. It’s not just about admitting 
more students. It’s not just about mass production. This is about achieving the excellence 
for which UC is renowned. And that means world-class faculty, outstanding graduate 
students, and really superior staff, as well as the supports necessary to help students get 
through their programs in a healthy way ... mental health support, counseling. What I’d 
like to see us do this year ... is a plan to expand, to have a very thoughtful, 
comprehensive analysis of where we need to be, what are ways we can accomplish that 
efficiently without compromising excellence. | underscore the excellence part. 


What ideas do you want to explore to achieve this? 


We can use our resources better. For example, reducing time to degree creates more 
capacity. Using our summer sessions more effectively creates capacity. We can also talk 
about using our facilities more efficiently. Maybe we can also make use of facilities in the 
community. We can also look at lessons learned from online and remote experiences 
during the pandemic — both positive and negative.... We have more faculty interested in 
figuring out how to use remote instruction. If it provided sufficient supports, we could see 
more classes migrate to some hybrid or remote approach. It worked for a lot of our 
students, particularly those who are working and have family obligations. 


We might also look at sharing resources with our sister segments, like the Cal States and 
the community colleges, if we’re trying to reach remote locations where there may not be 
a UC campus or where there may be limited physical facilities. | think there’s also a 
possibility to work with partners in the [private sector]. Imagine something like an 
educational hub where students can go to a facility, can get access to coursework and to 
professors. 


The point is to have everything on the table and have a very all-of-the-above approach 
that’s tailored for each region of the state, that’s tailored for the strengths of each UC 
campus. But we really need to seek to make a UC education accessible to everyone in 
every part of the state who has the drive, ambition and wherewithal to achieve. 


How much should UC expand enrollment? 


| don’t know what the right number is. We’re admitting pretty good numbers. | mean, 
record numbers. Part of it is where are folks being admitted? You can admit, but if it’s not 
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somebody’s first choice, they may prefer to do another option. Also let’s take a look at 
transfers as well. We have to take a look at what are the schools that are sending 
students. Is it just these top five schools, or do we want to really expand that to all the far 
reaches of California? Do we want to take a look at folks having preferential access near 
their home campus? 


It has to be realistic. It has to be honest. It has to say, OK, if we want to maintain 
excellence, here’s how much additional faculty we'll need and here’s the lead time to hire 
them.... And let’s not forget staff. Staff really keeps the enterprise running. The 
tremendous growth that we’ve accomplished over the last decade or so has come at the 
expense of appropriate staff levels, faculty levels, graduate student levels and facilities. 
So it’s complicated. 


Should UC lobby for more funding? 


| think that is part of the conversation we need to have. We need to educate ourselves on 
what it’s going to take, and then educate our allies, our friends in the Legislature, work 
with the governor’s office. | think we would all like to see our capacity expand. And the 
great news is we have very resourceful and creative chancellors that are all trying to get 
at this question. If we pull all of those ideas together, we may be able to have a 
comprehensive plan to expand that makes sense to the Legislature, to the governor and 
to the people in California. 


What's your timeline? 
| want to get started on it right away. 


Full story at: https:/Avww.latimes.com/california/story/2021-07-27/q-a-top-priority-for-new- 
uc-board-of-regents-chair-cecilia-v-estolano-expanding-enrollment. 
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Going to campus? 
Saturday, July 31, 2021 


UCLA 


YOU ARE CLEARED TO ALL UCLA SITES. 





Many faculty have not been going to campus since the pandemic began. However, the 
process is relatively simple if you have a record on file of vaccination either in the UCLA 
Health system and/or in the system maintained by the state. (The latter can be iffy. Yours 
truly is in the state system, but | have talked to other people who received vaccinations in 
California through authorized locations and yet were not in the state's database.) 


Assuming you meet one or both of the two "ifs" above, you go to: 
https://covid-19.ucla.edu/ucla-return-to-campus/ 

and scroll down to: 

" Verifying your vaccination" 


Click on that link. Follow the directions. The process includes the standard two-factor 
authentication to get into your UCLA account. At the end of the process, you will receive 
a certificate that looks like the one above. [I have blanked out critical parts so that the 
image cannot be used to create a fake certificate.] The process includes an assertion that 
you do not have current symptoms and haven't tested positive. The certificate above is 
good for one day with the date shown. You can print it out or keep it in your device. It is 
also recorded in a university database. 


Note: As part of the process, you will be asked who your "supervisor" is - presumably a 
dean or department chair for most faculty - and there may not be a name shown if you 
are emeritus and not currently on the university payroll. Although the directions in that 
case, i.e., no name shown, tell you to get in touch with HR, ignore them and put in a 
UCLA email address for your dean or department chair in the appropriate place. (The 
email address needs to match what is found in the UCLA directory.) 


UCLA Faculty Association Blog: 3rd Quarter 2021 


109 


110 


The Not-A-Troll Club 
Sunday, August 01, 2021 





Universities seek to ease the technology licensing process 


A controversial new patent pool is designed to streamline the process by which big tech 
acquires the rights to use academic inventions. 


David Kramer, 7-30-21, Physics Today 


Fifteen prestigious universities have agreed to jointly license the patents they own in 
three physical sciences fields, aiming to become a one-stop shop where large tech 
companies can negotiate agreements to use their intellectual property. 


The University Technology Licensing Program (UTLP) began operations in September 
2020, when the University of California’s Los Angeles and Berkeley campuses signed on. 
They were joined by Caltech and Brown, Columbia, Cornell, Harvard, Northwestern, 
Princeton, and Yale Universities along with SUNY Binghamton and the Universities of 
Illinois, Michigan, Pennsylvania, and Southern California. 


In January the UTLP received antitrust clearance from the US Department of Justice, 
which concluded that the arrangement was unlikely to harm competition. Nonetheless, 
the program has drawn criticism from some digital-rights advocates, who argue that the 
partnership could enable the universities to pressure companies into paying for flimsy 
patents. 


The UTLP partners have agreed to pool their patents in the areas of big data, the internet 
of things (networks of sensors, smart home devices, and other physical objects 
connected over the internet), and autonomous vehicles. The organization will bundle as 
many or as few of those patents as the prospective licensee wants, says Orin 
Herskowitz, senior vice president of intellectual property and technology transfer at 
Columbia. A 15% share of the revenues from licensing will be split among all member 
universities regardless of whose patents are licensed. 


The partnership is meant to make it easier for big technology firms to license patents that 
are held by the member universities, Herskowitz says. “What we heard from industry is 
that their products often require licenses for many patents from many universities. If they 
had to go door-to-door, the transaction costs would be too high, even if they like and 
respect the patents.” As a result, a company might decide not to launch a new product, 
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Herskowitz explains, or simply to proceed without any of those licenses. “There might 
even be patents they are using,” he says. “I won’t take the bait on the question of whether 
they’d infringe on them, but lII let you draw your own conclusions.” 


But before issuing a single license—and as UC president Michael Drake predicted—the 
UTLP has been labeled a patent troll. The influential digital-rights advocacy organization 
Electronic Frontier Foundation (EFF) argues that the UTLP is designed to extract fees for 
the use of patents whose validity likely wouldn’t stand up in a court challenge. 


A patent troll, also known as a nonpracticing entity (NPE), is a company that purchases 
the rights to inventions it did not make for the sole purpose of monetizing them. 
Companies that may be infringing on those patents will often pay a licensing fee to an 
NPE rather than risk incurring substantial litigation costs to have them invalidated. NPEs 
typically contract with law firms that work on a contingency basis to defend the patents 
against court challenges, thereby keeping their own costs low. 


The EFF, which advocates for digital user privacy, free expression, and innovation, 
maintains that the US Patent and Trademark Office issues lots of patents, particularly for 
software, that are not sufficiently novel or inventive. Since the technology areas selected 
by the UTLP involve software, “the inference is that the [tech] companies are going to be 
asked by this organization for licenses to patents that are junk,” says EFF senior attorney 
Kit Walsh. Worse, the EFF says, demands for payment and threats of litigation could 
prevent small companies and startups from bringing new technologies to market. 


Herskowitz says the UTLP doesn’t meet the EFF’s own definition of a patent troll because 
the member universities are the sources of the inventions. “We’re sad to see this kind of 
characterization; we worked so long and hard to try and do the right thing,” he says, 
noting that discussions leading to the patent pool’s formation began in 2016. He argues, 
too, that the UTLP patents are “strong and useful” and that universities spend part of their 
limited patent budgets maintaining them. 


Herskowitz adds that the UTLP’s primary audience is large tech companies, not small- 
and medium-size businesses. But Walsh says the UTLP has made no binding 
commitment to that effect. Asked whether the EFF opposed other patent pools that have 
been formed by universities, Walsh declined to comment. 


In a September memo to the UC Board of Regents, Drake acknowledged that UC could 
incur negative publicity from a perception that the UTLP is a patent troll. Still, on balance, 
Drake wrote, the pros of joining outweighed the cons. In addition to raising money to 
support more research at their institutions, the universities expect their patent-bundling 
vehicle will attract commercial investment in technologies that have not been successfully 
licensed via a bilateral “one patent, one license” transaction, Drake wrote. 


Shawn Ambwani, cofounder of Unified Patents, an independent membership organization 
that aims to deter NPE activity, doesn’t consider the UTLP a troll. Universities have 
checks—and a desire to avoid bad publicity—that discourage them from demanding 
licensing payments, he says. In addition, tech giants often support universities financially 
in other ways that would discourage the institutions from enforcing their patents. “There’s 
no long-term upside” for a university to take legal action, Ambwani says. 


Herskowitz agrees: “Universities do everything possible to avoid infringement suits. 
That’s never been the preferred mode. It would be a last resort.” 
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Drake’s memo acknowledged the potential drawbacks to the university should the UTLP 
initiate enforcement or other action against an entity “with which UC has a significant 
relationship.” Negative impacts could occur even if UC were to exclude its own patents 
from the litigation. 


It’s unlikely that member universities would threaten small companies with demands for 
payment, Ambwani says. “It hasn’t happened in the past, and universities don’t have the 
bandwidth to focus on small companies.” Since UTLP members retain ownership of their 
patents, he notes, it would be up to individual universities to pay the costs of litigation. 
Herskowitz says the question of legal standing would have to be resolved on a case-by- 
case basis... 


Full story at https://physicstoday.scitation.org/do/10.1063/PT.6.2.20210730a/full/. 
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Near Santa Monica-UCLA Hospital 
Monday, August 02, 2021 





Staff members during morning rounds at the I.C.U. at Providence St. John’s Health 
Center in Santa Monica, Calif. A new influx of patients after a period of optimism has 
been crushing for some of them. 


| don't know what is happening at Santa Monica-UCLA Hospital. But this is what is 
happening at Providence St. John's, only a few blocks away. Pass it on to any vaccine- 
resistant folks you know. 


A New Surge at a Santa Monica I.C.U. 


They thought the worst of the pandemic was behind them. Then a new wave of cases 
arrived at the I.C.U. at Providence Saint John’s Health Center. 


By Isadora Kosofsky and Shawn Hubler, Photographs by Isadora Kosofsky 
Aug. 1, 2021, NY Times 


SANTA MONICA, Calif. — Two months ago at Providence Saint John’s Health Center, 
Dr. Morris Grabie stood at a makeshift plastic wall in the intensive care unit and prayed. 


“Baruch atah Adonai, Eloheinu Melech ha’olam,” he began in Hebrew, the sterile divider 
behind him sealing off the patients with Covid-19 from the uninfected. “Blessed are you, 
Adonai our God, sovereign of all, who has kept us alive, sustained us and brought us to 
this season.” 


Around the physician at the hospital in Santa Monica, Calif., a small army in scrubs — 
doctors, nurses, technicians — bowed their heads, bearing witness to what seemed to be 
the beginning of the end of the pandemic. Sixty-nine lives on the ward had been claimed 
by the virus. Pain and grief, life and death, fear and loss — month after grinding month — 
all of it had unfolded behind that thin divider. 


And yet on this day, not a single patient in the Saint John’s I.C.U. had tested positive for 
the coronavirus. Dr. Grabie turned, and the I.C.U.’s medical director, helped by a 


respiratory therapist, zipped the wall open. 


“We were all in awe,” recalled the medical director, Dr. Terese Hammond. 
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It was June 1 at 7:56 a.m., a Tuesday. 
Now the ward’s Covid section is back and sealed off again. 


Covid-19 is surging once more, at Saint John’s and in the world around it, driven by 
vaccine resisters and the virus’s hyper-contagious Delta variant. In California, new 
infections are appearing at a rate not seen since February. Governments, schools and 
businesses are starting to require masks indoors and vaccinations. 





Vickie Gaddy, a nurse at the intensive care unit with Alejandro Balderas, a 44-year-old 
patient who later died. Doctors at the hospital say more younger people with Covid-19 
are being sent to the I.C.U. 


Los Angeles County is recording more than 2,500 new cases daily, and among the 
unvaccinated, hospitalizations and deaths are mounting. Even in affluent Santa Monica, 
where about 80 percent of residents are now vaccinated, dozens of people each day are 
testing positive for the virus, and hospitals like Saint John’s — a 266-bed facility that 
typically serves the ordinary needs of the beach communities around it — are being 
inundated again. 


Last week, so many Covid patients were in intensive care that the space behind the 
plastic wall was not enough. The hospital had to reconfigure and expand the unit. 
Bonifacio Deoso, a nurse on the unit, was down to one weary question: 


“When will this ever end?” 


For the past three weeks, the 23-bed intensive care unit has been packed, Dr. Hammond 
said. Eight patients on the ward were being treated for the virus or related infections as of 
Sunday morning. Four were being treated with ECMO, a particularly labor-intensive, 
round-the-clock protocol. 


Seven other patients were in the step-down I|.C.U. on supplemental oxygen as they 
recovered from infections. “People are coming in sicker,” Dr. Hammond said. At least six 
people have died from Covid-19 in intensive care at St. John’s since June 1. 


The wave of new cases is particularly challenging because it accompanies another surge 
— patients who had put off elective surgeries and other health care during the pandemic. 
In addition to the Covid-19 cases, Dr. Hammond's staff has been caring this time for 
people with severe illnesses unrelated to the pandemic, except to the extent that missed 
doctor’s appointments and postponed routine screenings helped to land them in intensive 


UCLA Faculty Association Blog: 3rd Quarter 2021 


care. 


The patient demographics this time are different as well. Earlier in the pandemic, most 
were transfers from other Providence health care centers. Now many more are local and 
younger, Dr. Hammond said, and are being sent to intensive care after emergency room 
visits. 


Given Santa Monica’s high vaccination rate, she said, the influx is “disconcerting.” 
“Santa Monica was pretty protected,” she said. 


While vaccinated people appear to be getting far less sick from infections, the superior 
powers of the Delta variant are allowing the virus to proliferate in their systems and to 
spread, lethally, to the unvaccinated. Some 20 percent of Santa Monica residents — and 
nearly 40 percent of those in the county around it — have not yet been fully inoculated, 
despite the entreaties of public health experts. 


“You're here to take care of the human regardless of the decision they make,” said Vickie 
Gaddy, a nurse in the unit. But the new rush of infected patients, so soon after the 
optimism of June 1, has been crushing for Dr. Hammond’s exhausted staff members. 


“As an |.C.U. nurse, you know you're going to see a certain amount of death,” said 
Masha Crawford, who also works with the hospital’s Covid-19 patients. But, she said, “in 
this pandemic, you see people who should not be dying die.” 


Ms. Crawford said that before the pandemic, she loved working out. Now, she has no 
appetite for exercise or self-care. 


“The new wave” of cases, she said, “has taken that energy.” 
Dr. Brian Tu, an emergency medicine physician, says he is concerned about the hospital 
workers outside the unit who now are being exposed to the virus, a result of so many 


cases being detected through emergency room visits. 


Dr. Stefania Pirrotta says the sheer relentlessness of the new surge has made her 
“angry.” 


Just two months ago, she said, she was hopeful. Now there is no end in sight. 


Source (with more photos) at https://www.nytimes.com/2021/08/01/us/covid-santa- 
monica-icu. html. 
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Uncertain Status of Professional Meetings 
Monday, August 02, 2021 


AMERICAN 
ECONOMIC 


ASSOCIATION 





The American Economic Association (AEA) is now saying that its planned "live" meeting 
scheduled for Boston in January 2022 is now uncertain and that it is tentatively planning 
for a "hybrid" meeting with live and remote elements. AEA meetings are part of the Allied 
Social Science Associations (ASSA) meetings that consist of other related organizations 
along with the AEA. It is normally a very large professional gathering and includes a 
significant academic labor market recruitment element. 


From the AEA/ASSA today: 

To: Members of the AEA, the ASSA, and other interested parties 
From: Peter L. Rousseau, Secretary-Treasurer 

Subject: ASSA 2022 and job market 


Many people are asking whether we will have a "live" ASSA meeting in Boston this 
January, and whether the AEA will recommend in-person first-round job market 
interviews. To help reach a decision, the Executive Committee reached out to a number 
of department chairs and others involved in the job market, and received a clear signal 
that departments were quite satisfied with virtual first-round interviews last year. 


Given this and the uncertainty about whether international students and interviewers will 
be allowed into the United States, the AEA leadership is again recommending that 
prospective employers use virtual interviews for the first round. Consistent with this 
recommendation, suites will be available to all meeting participants when the ASSA 
housing website opens, and the AEA will temporarily suspend its special role in the 
allocation of suites to interviewers. 


At this point the likelihood of a live meeting remains uncertain. The options right now 
seem to be a 100% virtual meeting, or a full "hybrid" meeting where sessions will include 
live and virtual participants. In planning for the latter, we assume those intending to go in 
person will need to present (upload) proof of full vaccination with a vaccine authorized by 
the U.S. Centers for Disease Control and Prevention in order to register for the meeting 
and subsequently receive a code to book a hotel room. 


The Association continues to monitor the evolving public health conditions and the 
prospects for an in-person component to the ASSA meeting this January, and will 
communicate further information to you when plans come into sharper focus. Please be 
assured that the safety of all ASSA participants will be of the utmost importance in 
making these decisions. 
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Source: https:/Awww.aeaweb.org/news/member-announcements-2021-aug-2. 
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We're over a month late but... 
Tuesday, August 03, 2021 





We're over a month late but we definitely should take note of the following: 


UCLA Professor Susan D. Cochran has been selected as the Academic Council Vice 
Chair for 2021-22 


Susan Cochran is Professor of Epidemiology in the Fielding School of Public Health at 
UC Los Angeles and Professor of Statistics in the UCLA College of Letters and Science. 
She has been on the faculty since 1996. She received her A.B. in Anthropology from 
UCLA, her M.A. in Counseling Psychology from Loyola Marymount University, her Ph.D. 
in Clinical Psychology from UCLA and later her M.S. in Epidemiology from UCLA with 
support from a National Institute of Mental Health Scientist Development Award. 


Her scholarly interests focus on the psychosocial determinants of health and health- 
related behaviors, and the role of social stigma and discrimination in health care access, 
health behaviors, mental health, and health outcomes. With funding from NIH over the 
years, she has investigated patterns of sexual risk taking related to HIV infection control, 
the burden of mental health and substance use disorders among sexual and racial/ethnic 
minorities, and most recently the use of machine learning methods to identify obscured 
features in administrative health data related to violent death. She teaches courses in the 
areas of survey sampling and scientific communication. She is also a Fellow of the 
American Psychological Association and the Association for Psychological Science. Over 
the years, she has received several awards for her research and contributions to the 
University including the American Psychological Association’s Distinguished Contribution 
to Research in Public Policy Award and the UCLA Chancellor's Award for Special 
Contributions to a Fair and Open Academic Environment. 


Professor Cochran’s record of Senate service includes chairing the UCLA Senate division 
in 2016-17, the Undergraduate Curriculum Committee in 2005-2006, and the Committee 
on Data, Information Technology, and Privacy in 2020-2021. At UCLA, she also served 
on the Undergraduate Council from 2004 to 2006; the Council on Planning and Budget 
from 2009 to 2013; Graduate Council from 2013 to 2015; the Graduate Council Executive 
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Committee in 2014-2015; and the Committee on Degree Programs in 2014-2015. 


In addition to the Academic Council, her systemwide service includes the University 
Committee on Academic Computing and Communications, where she served as vice 
chair in 2020-2021; the UC Working Group on RIMS (Research Information Management 
Systems) in 2019-2021; the Cyber-Risk Working Group in 2019-2020; and Cyber-Risk 
Governance Committee in 2020-2021. 


Source: https://senate.universityofcalifornia.edu/_files/news/susan-cochran-bio.pdf. 
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335/2000 = 16.75% 
Tuesday, August 03, 2021 


Screw up 


From today's State Worker blog of the Sacramento Bee: 
Hundreds of new California retirees aren’t getting their pension checks from UC system 
Katherine Swartz 


In a record year for retirement, the University of California is lagging in paying pensions 
for its new retirees, hundreds of whom won't be paid on time — and don’t know when 
they will be paid. Hundreds of newly retired University of California employees aren't 
getting their pensions and they don’t know when they'll start receiving their checks. The 
UC Retirement Administration Service Center acknowledged the delay in a July 27 email 
to pensioners in which it said some new retirees wouldn't receive their first retirement 
payment as expected on July 30. 


Instead, the office would let retirees know by Aug. 16 when they can expect to receive 
their payment. The office informed retirees of the delay three days before they were 
supposed to receive their pension check. The backlog followed a record year for 
retirements in the UC system. Out of 2,000 June retirements, 335 haven't received their 
payment. 


Retirements in June 2021 were up 23% compared to 2020 and up 32% compared to 
2019. Associate Director of Media Relations Ryan King said that said that the 
combination of a high volume of retirements and the complex nature of some retirements 
— like employees who are funded by multiple sources or involve divorce payments — all 
contributed to the delay. 


Employees typically start retirement applications in March for end-of-June retirements. In 
total, the University of California’s retirement system includes over 87,000 retirees. 
Stephen Cox, a recently retired distinguished professor of literature at UC San Diego, 
didn’t receive his paycheck on time and said the pension issue is “part of a decade-long 
problem with the whole system.” 


“With any government agency or any private company in history, this would be taken as 
something that was extremely serious, because it’s a sign of very deep distress,” Cox 
said. “What if the United States government said, ‘well, you know, something went wrong, 
we can’t pay you your Social Security.’ Who in the world does that?” 


Andrew Scull, a retired professor of sociology at UC San Diego, received the email from 
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the UC Retirement Administration Center but wasn’t affected by the delay. He said the 
problem in a delay may not be a major issue for retiring faculty but could have greater 
damage for retiring staff members. “I think most faculty will be able to go without one or 
two checks in retirement without suddenly facing real problems. But it’s a very different 
matter for staff who have just retired because their salary levels are much lower and they 
live much closer to paycheck to paycheck,” Scull said. 


“If you’re not yet old enough to qualify for Social Security and you were depending on 
your retirement check, this is not an inconvenience, it’s kind of a crisis,” he said. 


In April, the UC introduced a “no lapse in pay” option for retirees, where if the Retirement 
Administration Service Center isn’t able to calculate the confirmed benefit amount by 
payment time, eligible retirees can receive a payment for their estimated benefit instead. 
Retirees had to apply for this program by mid-May. * 


Source: https://www.sacbee.com/news/politics-government/the-state- 
worker/article253211593.html. 


*So the next test is whether the "no lapse in pay" policy in fact provides no lapse in pay. 
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Anything in it for UC? 
Wednesday, August 04, 2021 





The UC system - as did other universities - shifted to a heavy reliance on Zoom during 
the coronavirus pandemic. Even if the fall reopening goes as planned, there are still likely 
to be hybrid and remote classes. (And, of course, there is now the Delta Variant and lots 
of other Greek letters beyond delta.) So, did UC get anything out of the settlement 
described below? The settlement, as described, seems mainly focused on individual 
retail customers. UC was a major "wholesaler." 


Zoom to pay $85M for lying about encryption and sending data to Facebook and Google 


Jon Brodkin, 8/2/2021, Ars Technica 


Zoom has agreed to pay $85 million to settle claims that it lied about offering end-to-end 
encryption and gave user data to Facebook and Google without the consent of users. 
The settlement between Zoom and the filers of a class-action lawsuit also covers security 
problems that led to rampant "Zoombombings." The proposed settlement would generally 
give Zoom users $15 or $25 each and was filed Saturday at US District Court for the 
Northern District of California. It came nine months after Zoom agreed to security 
improvements and a "prohibition on privacy and security misrepresentations" in a 
settlement with the Federal Trade Commission, but the FTC settlement didn't include 
compensation for users. 


As we wrote in November, the FTC said that Zoom claimed it offers end-to-end 
encryption in its June 2016 and July 2017 HIPAA compliance guides, in a January 2019 
white paper, in an April 2017 blog post, and in direct responses to inquiries from 
customers and potential customers. In reality, "Zoom did not provide end-to-end 
encryption for any Zoom Meeting that was conducted outside of Zoom's 'Connecter' 
product (which are hosted on a customer's own servers), because Zoom's 
servers—including some located in China—maintain the cryptographic keys that would 
allow Zoom to access the content of its customers' Zoom Meetings," the FTC said. In real 
end-to-end encryption, only the users themselves have access to the keys needed to 
decrypt content. 


The new class-action settlement applies to Zoom users nationwide, regardless of 
whether they used Zoom for free or paid for an account. If the settlement is approved by 
the court, "class members who paid for an account will be eligible to receive 15 percent of 
the money they paid to Zoom for their core Zoom Meetings subscription during that time 
[March 30, 2016, to July 30, 2021] or $25, whichever is greater," the settlement said. 
"Class members who are not eligible to submit a Paid Subscription Claim may make a 
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claim for $15. These amounts may be adjusted, pro rata, up or down, depending on claim 
volume, the amount of any fee and expense award, service payments to class 
representatives, taxes and tax expenses, and settlement administration expenses." 


The class lawyers would get attorneys' fees of up to 25 percent of the $85 million and up 
to $200,000 for reimbursement of expenses. About a dozen named plaintiffs are seeking 
approval of payments of $5,000 each. A hearing on the plaintiffs' motion for preliminary 
approval of the settlement is scheduled for October 21, 2021. 


In addition to payments, Zoom "agreed to over a dozen major changes to its practices, 
designed to improve meeting security, bolster privacy disclosures, and safeguard 
consumer data," the settlement said. With the pandemic boosting its videoconferencing 
business, Zoom more than quadrupled its annual revenue from $622.7 million to $2.7 
billion in the 12 months ending January 31, 2021. Zoom also reported $672 million in net 
income for the 12-month period, up from $25.3 million the previous year. Zoom is on 
pace for even better results this year, having reported Q1 (February-April) revenue of 
$956.2 million and net income of $227.5 million... 


Full story at https://arstechnica.com/tech-policy/2021/08/zoom-to-pay-85m-for-lying- 
about-encryption-and-sending-data-to-facebook-and-google/. 
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Domoriatry? 
Wednesday, August 04, 2021 


And lastly, near the northwest corner campus, construction has begun o a domoriatry 
at the former location of Parking Lot 15. 
Once complete it will provide 1,781 beds for first and second year undergrad students. 





Why live in an old-fashioned dorm at UCLA when you can live in a domoriatry? At least, 
that is what is advertised in this PR video which appeared in the Santa Monica Mirror: 


https://smmirror.com/2021/08/update-on-870m-ucla-student-housing-expansion-project/ 
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What could possibly go wrong? 
Thursday, August 05, 2021 





Rose Bowl to sell alcohol at UCLA games for first time since 1989 
Isai Rocha, 8-2-21, LA Weekly 


The Rose Bowl in Pasadena will sell alcohol at UCLA football games this season for the 
first time since 1989. When the Bruins open their season against the Hawai'i Saturday, 
August 28, all fans 21 and older will be able to order from a selection of imported beers, 
domestic beers, red wines and white wines. 


“We heard the fans loud and clear that this will enhance the gameday experience, which 
is always a priority,” the Alice and Nahum Lainer Family Director of Athletics Martin 
Jarmond said through a statement. “We're excited to offer this expanded service and will 
implement mechanisms to promote responsible drinking so that the Rose Bowl will 
remain a safe and family-friendly environment for all fans.” 


Previously, alcohol options were only available for guests in premium seating, but not for 
fans in general admission. The stadium will impose a two-drink limit per transaction and 
the beverages will only be sold until the end of the 3rd quarter of the game. 


Source: https://www.laweekly.com/rose-bowl-to-sell-alcohol-at-ucla-games-for-first-time- 
since-1989/. 
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FDA Timing/UCLA Timing 
Thursday, August 05, 2021 





UCLA's Fall Quarter for most students may - or may not - begin before the FDA 
approves at least one vaccine. September 20 is the start date, apart from the Law School 
and Med School which have August start dates. UC has mandated vaccines, but FDA 
approval, which goes beyond the emergency authorization, would make court challenges 
less likely - or less likely to succeed. Originally, UC was going to wait for the FDA before 
imposing a mandate. The policy was subsequently accelerated. 


From Politico: 


The Food and Drug Administration is expected to approve Pfizer’s coronavirus vaccine 
by early September, amid a resurgence of cases that has heightened pressure on the 
administration to get more Americans vaccinated. 


While the agency had long eyed the fall for granting full licensure, officials have recently 
accelerated their work, and now hope to finalize approval in a matter of weeks, according 
to three people familiar with the matter... An FDA spokesperson declined to provide a 
specific timetable for the expected approval, but confirmed that the sharp rise in Covid-19 
infections driven by the Delta variant spurred the agency to speed its work... 


Full story at https://subscriber.politicopro.com/article/article/2021/08/fda-targets-early- 
september-for-approving-pfizers-covid-19-vaccine-2075360 via UCOP Daily News Clips. 
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Is Medicare (and ultimately UC) Disadvantaged 
by Medicare Advantage? 


Thursday, August 05, 2021 





UC retirees will be aware of the fact that during the last few years, UC has offered a 

"Medicare Advantage" plan as the low-cost option to retirees and emeriti receiving retiree 
health insurance through UCRS. The UC plan is offered through United Healthcare and 
labeled UC Medicare Choice.* 


At one point, it seemed that UC wanted to replace its other retiree offerings - i.e., the 
more costly offerings - with Medicare Advantage, although it now seems that the 
alternative choices will remain on the menu. Still, if nothing else happens, there is always 
a risk of what is sometimes called a "death spiral" in which folks who feel they are a low- 
risk for a major health problem select the low-cost plan, thus making the other plans more 
and more expensive as they accumulate just the high-risk (and thus costly) participants. 


One underappreciated fact is that in the larger national Medicare marketplace, Medicare 
Advantage plans now represent 42% of enrollees.** Medicare Advantage plans are 
basically a privatized version of Medicare. Medicare pays the plan what is supposed to 
be a risk-adjusted premium per enrollee and turns the business of insuring those 
enrollees to the private provider. The private provider is supposed to follow Medicare 
rules with regard to eligibility for services, but the day-to-day administration is in the 
hands of the provider. 


As the chart below shows, 26 million Medicare enrollees are in fact under these 
privatized plans in the U.S. The number and share of Medicare enrollees under Medicare 
Advantage plans has been growing for many years under both Democratic and 
Republican administrations. (Those folks who are calling for "Medicare for All," and who 
mean by that slogan a public insurance fund, don't seem to know that Medicare - if trends 
continue - will be a majority privately-run entity.) 
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Total Medicare Advantage Enrollment, 2000-2021 


Medicare Advantage Enrollment Medicare Advantage Penetration 





Anyone who qualifies for Medicare can tell you that ads to join this or that Medicare 
Advantage plan (and thus quit traditional Medicare) regularly appear in the mail. Late 
night TV also features such ads. To make the Medicare Advantage plans attractive, the 
private insurers dangle extras to participants such as gym memberships. 

Thus, there is an interesting question. How is it that these plans are so cheap (as in the 
UC case)? How is it - despite the current cheapness - that private insurers are so anxious 
to increase their market share of the Medicare-eligible population? 

One possible answer is that insurers offering Medicare Advantage plans are getting too 
much money from Medicare per enrollee. If you are a reader of the LA Times, you may 
have seen Michael Hiltzik's recent column about alleged overcharging of the federal 
Medicare system by private insurers.*** In fact, there is a court case by the feds arguing 
that such overcharging is going on.**** The alleged process seems to involve overstating 
the risk entailed of enrollees and then getting reimbursed for more than the actual risk 
justifies. 


The fact that there is a court case now suggests that the feds are beginning to catch on 
to the fact that a device that was supposed to save the government money through 
privatization is actually costing more. One can play out a scenario in which eventually the 
overcharging is eliminated and premiums for Medicare Advantage plans rise. If in the 
meantime, a death spiral has eliminated alternative plans, UC in particular will be offering 
less choice at higher cost at some point in the future. 


UC can't do much about national political trends. But it can, at the local level, consider 
steps to preserve choice (avert a death spiral) just in case the day arises when Medicare 
Advantage is no longer so enticingly cheap. 


* https://ucnet.universityofcalifornia.edu/compensation-and-benefits/health- 
plans/medical/medicare/uc-medicare-choice.html 


** https://www.kff.org/medicare/issue-brief/medicare-advantage-in-2021-enrollment- 
update-and-key-trends/ 


*** https://www.latimes.com/business/story/2021-08-04/government-kaiser-medicare- 
fraud 





**** https://s3.documentcloud.org/documents/21031966/poehling-complaint.pdf 
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And Again, No Roar 
Friday, August 06, 2021 


California New Weekly Claims for UI (NSA) 
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We have been tracking new California weekly claims for unemployment insurance as an 
indicator of the condition of the labor market and the pace of economic recovery. For 
weeks now, we have been stuck at new weekly claims stuck around 60,000 through the 
week ending July 31 when full recovery would be around 40,000. As we have also noted, 
we are in a fiscal year when the condition of the state budget is somewhat disengaged 
from the underlying economy. But eventually, we will need a good underlying economy to 
support the state - and therefore the UC - budget. And right now, the economy is not 
roaring back - at least on this indicator. 


As always, the latest data on weekly claims are at https://www.dol.gov/ui/data.pdf. 
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Masks at Santa Cruz 
Friday, August 06, 2021 





UC Santa Cruz to require masks on campus 
Ryan Stuart | Santa Cruz Sentinel | Updated 8-6-21 


UC Santa Cruz updated its masking policy for the upcoming fall semester. The university 
will require all people on campus to wear a mask while indoors, regardless of vaccination 
status. UCSC issued the mandate in an email to all students, staff and faculty Monday. 
Masks are only required in shared indoor spaces on campus. Those alone in a non-public 
office or students in their dorm rooms or private residences on campus are not required 
to wear a mask. The requirement took affect Tuesday. The move is in response to the 
latest Center for Disease Control and Prevention guidance. As the delta variant spreads, 
the CDC has recommended that even fully vaccinated people wear masks indoors to 
further prevent the spread of the disease... 


Recently, the delta variant has been the cause of the COVID-19 case rate doubling in the 
county, according to county health officials. However, the county has yet to put a regional 
mask mandate in place. Currently, all people are recommended to the wear a mask 
indoors. The county’s case rate isn’t as high as nearby counties, Santa Cruz County 
Health Officer Dr. Gail Newel told the Sentinel earlier this week regarding a mask 
mandate. The university’s newest requirement works in tandem with its vaccine 
requirement it issued in June. The vaccine mandate requires all students, staff and 
faculty returning to campus to upload proof they received the COVID-19 vaccine. The 
university is making exceptions for those with medical or religious exemptions. However, 
unvaccinated people on campus were required to wear masks. Now everyone is under 
that requirement. The vaccine mandate went into effect Wednesday. 


Despite the rising case numbers and newest mandates, the university still plans to return 
to mostly in-person classes on campus for the fall quarter... 


Full story at https://Awww.santacruzsentinel.com/2021/08/05/uc-santa-cruz-to-require- 





masks-on-campus/. 
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Obituary: History Professor-Emeritus Gary B. 
Nash 


Saturday, August 07, 2021 
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Gary B. Nash, UCLA historian who shaped American history curriculum, dies at 88 
Melissa Gomez, LA Times, 8-6-21 


Gary B. Nash, a leading UCLA scholar revered for his role in shaping K-12 American 
history curricula and admired for standing his ground — even in a public entanglement 
with the wife of a U.S. vice president — has died. Nash died of colon cancer July 29 at 
age 88, his family said. Although he retired from UCLA in 1994, he wrote more than 30 
history books and textbooks focused on American history, race and class, and continued 
to publish articles, essays and op-eds long afterward. In an interview with the Economist 
about the recent politically driven outrage over the teachings of race in K-12 classrooms, 
Nash said the attempts to ban “uncomfortable” conversations will lead to less productive 
discussions. 


“We want division of opinions for young people to grow up learning to express 
themselves, argue about it, think hard about it,” Nash said. “Patriotism is not just saluting 
the flag. It’s becoming responsible citizens who will take an active role in what’s going on 
around them.” 


Nash had his own brush with conservative-led efforts to censor school curricula. As 
founding director of UCLA’s National Center for History in the Schools, where he worked 
for 20 years, he spearheaded efforts to diversify American history courses and 
championed the stories of nonwhite groups that were often excluded from history 
textbooks. While at UCLA, he co-directed the National History Standards Project, which 
included four years’ worth of input from teachers, historians, parents and educators to 
propose a national history curriculum for U.S. students. Nash and his colleagues were 
ensnared in a political firestorm after the standards were published. Lynne Cheney, wife 
of then-Vice President Dick Cheney, led a crusade alongside conservative critics, 
attacking the standards as “politicized history.” Cheney complained that the standards, 
which were meant to help school officials recalibrate history courses, were not positive 
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enough about the country’s achievements. She also said they did not pay enough 
attention to American figures including Confederate Gen. Robert E. Lee and inventor 
Thomas Edison. Nash became the face of the project, recalled Ross Dunn, a longtime 
friend and colleague: “He was just doggedly determined to defend what we had done.” 


Carla Pestana, who leads the UCLA History Department and was a graduate student 
under Nash, remembered how the controversy took over morning news shows. Nash 
would appear on TV, early Pacific time, looking like he’d just rolled out of bed compared 
with the pristine Cheney. Still, Dunn said they sold more than 70,000 copies of the 
standards, which were used by state school leaders in designing curricula. Afterward, 
Nash, Dunn and their colleague Charlotte Crabtee co-wrote a book about the episode, 
titled “History on Trial: Culture Wars and the Teaching of the Past.” A Times review called 
the book “deeply informed, balanced and compelling.” 


Nash wrote 33 books over the course of his career and more than 100 pieces for dozens 
of publications. He had three writing projects he was working on, writing and drafting up 
until his last days. “He had this boundless energy,” Pestana said, and offered advice to 
young scholars who sought him out — which was often. He was so generous, Pestana 
said, that whenever she’s balancing requests, she reminds herself: “Gary would do this. 
Gary did this for me, and now I need to pass this along.” 


He was also an optimist who believed that the U.S., with all its flaws and successes, 
could move toward a better society. His third book, “Red, White and Black: The Peoples 
of Early North America,” re-conceptualized how Native Americans, African Americans 
and colonizing settlers shaped the beginnings of the country. “He really participated in 
that change of moving things toward thinking about diverse groups in society and the 
contributions of people other than the wealthiest and most politically powerful,” Pestana 
said. 


Nash was born July 27, 1933, in a middle-class suburb of Philadelphia. His neighborhood 
was white and conservative, his daughter Brooke Nash said. He attended Princeton 
University on a scholarship and afterward served three years in the Navy. He returned to 
Princeton for his doctorate in history and in 1966 accepted a position at UCLA and 
moved his family west. The move awakened his social activism, his family said. His wife 
of 40 years, Cynthia J. Shelton, said he helped integrate businesses, including banks and 
markets. She suspects his passion came from his years of studying history. 


When UCLA tried to fire Angela Davis for being a member of the Communist Party USA, 
Nash led the Angela Davis Defense Committee, his daughter recalled. His efforts 
prompted a visit from the FBI to his home in the Pacific Palisades, she said. He also 
posed as a home buyer to help Black families who were being discriminated against, she 
said. “He was kind of a radical,” Brooke Nash said. “He was not afraid to take action. He 
acted on his convictions all his life.” 


When Gary Nash retired from the National Center for History in the Schools, his 
colleagues and former students filled a book with memories and gratitude. Among the 
tributes was a 2002 letter from Karl Holzheimer, a middle school teacher in Bellevue, 
Wash. In the letter, Holzheimer said his students were captivated by video supplements 
he used from a textbook that featured Nash. “Within the first several weeks of school’s 
start, one of my 8th grade honors classes became — there is no other word for it — 
fascinated with your appearance on the American Nation videos,” Holzheimer wrote to 
Nash. “As they entered my classroom, they began to ask me if there was any ‘Nash’ 
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today. They gave you the nickname ‘The Nashinator,’ a sort of history super hero.” They 
even found a photo of Nash on UCLA’s website, printed out copies for the class and kept 
them in their notebooks, alongside their favorite pop stars, Holzheimer wrote. “I can’t 
begin to explain this fascination,” he said. “I do believe their admiration of you is sincere. 
When | suggested that we sign a ‘thank you’ card for you they were quite enthusiastic.” 


Nash is survived by his wife, four children, nine grandchildren, a sister and a brother. 


Source: https://www.latimes.com/california/story/2021 -08-06/gary-nash-ucla-historian 


The Dept. of History provides a bio/obituary on its In Memoriam webpage: 


https://history.ucla.edu/people/memoriam 
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Eighty-Two 
Saturday, August 07, 2021 





An article in the Santa Monica Lookout today indicates that 82 percent of UCLA Health 
employees are vaccinated: 


https://www.smdp.com/local- emergency-services-take-a- syringe-half-full-attitude- 
toward-vaccines/207311 


We have noted in previous posts on this blog that public employers (such as UCLA) can 
impose such mandates for union-represented employees, but must bargain about 


disciplinary consequences for employees who don't comply: 


https:// uclafacultyassociation. blogspot.com/2021/07/bump-in- road-on-uc-vaccination- 
mandate.html 


https:// uclafacultyassociation. blogspot.com/2021/07/bump-in- road-on-uc-vaccination- 
mandate_28.html 
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The Regents' Health Services Committee Meets 
on August 18th 


Sunday, August 08, 2021 





The Regents' Health Services Committee tends to meet off-cycle and will be meeting - 
still via Zoom - on August 18. A preliminary agenda has been posted. One feature will be 
a presentation of a UCLA Health program: 

HEALTH SERVICES COMMITTEE 

Date: August 18, 2021 

Time: 10:00 a.m. 


Locations: Teleconference meeting conducted in accordance with Paragraph 3 of 
Governor Newsom’s Executive Order N-29-20 


Agenda — Open Session 

Public Comment Period (20 minutes) 

Action: Approval of the Minutes of the Meeting of June 23, 2021 

H1 Discussion: Update from the Executive Vice President of UC Health 

H2 Discussion: California’s Healthcare Safety Net and the Role of UC Health 
H3 Discussion: UC San Diego Health Sciences Strategy, San Diego Campus 


H4 Discussion: Speaker Series - Homeless Healthcare Collaborative, Los Angeles 
Campus* 


H5 Discussion Update from the University of California Cancer Consortium 
H6 Discussion Update from the University of California Health Clinical Quality Committee 


Agenda — Closed Session 
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Action: Approval of the Minutes of the Meeting of June 23, 2021 
H7(X) Information UC Health Litigation Update 
Closed Session Statute Citation: Litigation [Education Code §92032(b)(5)] 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/aug21.html. 


* Yours truly poked around on the web and found the job posting and description below of 
the director of the UCLA Homeless Healthcare Collaborative. It gives some idea of what 
the program is: 


Job Description: 


Responsibilities: Play a vital leadership role within a world-class, award-winning health 
system. Ensure the delivery of the highest level of care to the most vulnerable among us. 
Take your career to the next level. UCan** do all this and more at UCLA Health. In this 
community-focused position, you will oversee operations, financial management, 
strategic planning, and coordination of services for the UCLA Health Mobile Healthcare 
program that serves people experiencing homelessness. This will involve collaborating 
with UCLA Health faculty, staff and students to deliver primary preventive care, dental 
care, vision care, screening and comprehensive social services while instilling 
compassion, empathy and other life skills in our students and health professionals. You 
will manage and engage stakeholders throughout UCLA Health Sciences as you: 


e Manage the development of strategic and operational goals/objectives Implement 
and coordinate work plans, gap assessments, and tactics Oversee daily logistics, 
including scheduling, transportation, and staffing 

e Provide financial management and ensure adherence to rules regarding the use of 
gift funds Coordinate the acquisition/maintenance of supplies, equipment, and 
infrastructure Communicate progress, barriers, and opportunities to key stakeholders 

e Ensure regulatory compliance while caring for patients and community members in 
unique and novel ways. 

Qualifications: We're seeking a highly-driven, compassionate professional with: 


e Five or more years of leadership experience, preferably in a large institutional 
healthcare setting 
e Extensive background in program planning, control, operations and policy 
formulation 
e Ability to manage a diverse and complex set of operational and administrative 
functions 
e Strong financial management skills 
e Solid experience in fund management, budgeting, and forecasting 
e Ability to lead and facilitate change management 
e Excellent communication and interpersonal skills 
e Experience in community outreach and coordinating homeless programs a plus 
e Related Bachelor's degree and advanced degree preferred 
Source: https://lensa.com/director-homeless-healthcare-collaborative-jobs/los- 
angeles/jd/312347560fe8b5e49ba305e6e7 80cc4c. 
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“UCan??? Really? Somebody must think this is cute. 
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What's Coming in the Fall 
Sunday, August 08, 2021 


Courses and instruction 


With public health restrictions being rolled back and COVID-19 vaccinations continuing to progress, 
UCLA expects to offer a substantial in-person learning experience in the fall. At this point, campus 
officials hope to implement the following plan: 


+ Close to 80% of courses would be offered in person, as well as most labs. 


+ Large lectures would primarily be conducted remotely, with corresponding discussion sections held 
primarily in person. 


Our expectation is that every student will receive at least some in-person instruction, For those unable 
return to campus at this time, there will stil be a number of remote courses available to support 
continued progress toward their degree 


Based on public health guidance, adjustments could be made to classroom density or enrollment limits 
for in-person instruction. While we do not believe it will be needed, the campus will develop a 
contingency plan to reduce in-person learning and other activities should that become necessary. 


Updated Aug. 5, 2021 


Required employee COVID-19-prevention training 


In preparation for our return to campus, all UCLA and UCLA Health faculty, staff and student workers 
will be required to complete a revised, state-mandated COVID-19-prevention training. 


+ Employees currently working on site must complete the module by Sept. 1. All others must 
complete it before returning to work or by Sept. 30, whichever comes first. 


+ Full training: New employees and those who did not complete the previous COVID-19 training by 
June 30, 2021, will need to complete the full 12-minute training, which includes an interactive 
module and quiz, Take the full training. 


+ Bridge training: Those who completed the previous training will still need to complete a shorter 
course, Take the bridge course. 





======== Source: https://covid-19.ucla.edu/ucla-return-to-campus/. ======== Since 
this information may not be entirely soothing, a bit of fall music: 


Or direct to https://www.youtube.com/watch?v=Gnp580epHUQ. 
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Union Recognition If UC Doesn't Object 
Monday, August 09, 2021 


STATE OF CALIFORNIA 





California Public Employment 
Relations Board 





Below is the text of a letter from PERB to representatives of UC and the union involved 
in an effort to represent student research assistants. What it essentially means is that the 
union has obtained sufficient signatures to be the representative of this group. 


UC could at this point, however, dispute the validity of the unit. If it doesn't, it must 
engage in bargaining with the union for the represented employees. 


Dear Interested Parties: 


Review of the proof of support submitted by Student Researchers United, UAW (UAW) 
with its request for recognition in the above-referenced case has resulted in the 
administrative determination that the support is sufficient to meet the requirements of 
PERB Regulation 51030(b).1 


Since UAW has evidenced majority support and no valid intervention or petition for 
certification has been filed covering any of the employees included in the request, 
recognition must be granted by the employer unless a unit dispute exists. 


Within 15 calendar days following service of this letter, the employer must file with this 
office a response pursuant to PERB Regulation 51080. 


The petitioner may file a petition for Board investigation pursuant to PERB Regulation 
51090 if an employer response is not timely filed, or if the employer has denied or not 
acted upon the request. Such a petition may only be filed within the 90 day period 
following the date an employer response is filed or required to be filed, whichever occurs 
first. If no petition for Board investigation is timely filed pursuant to PERB Regulation 
51090, the request for recognition shall be deemed invalid. 

Please contact me if you have any questions concerning this matter. 

Sincerely, 

Ronald Pearson 


Supervising Regional Attorney 


Source: https://studentresearchersunited.org/wp-content/uploads/2021/08/PERB-SRU- 
UAW-Majority-Verification-08.04.21.pdf 
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We will see what UC decides to do. 
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News on NIL 
Tuesday, August 10, 2021 





From the LA Business Journal, 8-9-21: Just over a month ago, the multibillion-dollar 
world of college sports changed completely. On July 1, college athletes became eligible 
to benefit financially for the first time from the use of their name, image and likeness. The 
[US Supreme Court] NIL ruling by the NCAA, the governing body for college sports, 
means college stars can be paid to endorse products and services on social media and 
can make money to appear in print ads, on radio and TV commercials and at personal 
appearances... 


It’s something a lot of people thought would never happen. The roots of the change go 
back a dozen years when former UCLA basketball star Ed O'Bannon first filed his NIL- 
related lawsuit. Now that the dam has broken, there’s a level of opportunity that college 
stars of the past could only dream about... 


At UCLA where Johnny Juzang,* who led UCLA to the Final Four, pulled out of the 
National Basketball Association draft because of the potential opportunities NIL presents 
for him in Westwood. Bruins soccer player Kaila Novak** has already signed with a talent 
agency based on her considerable, and entertaining, reach on social media... 


Full story at https://labusinessjournal.com/news/2021/aug/09/nil-ncaa-ruling-college- 
sports-deals-ucla-usc/ 


* https://uclabruins.com/sports/mens-basketball/roster/johnny-juzang/10527 


** https://uclabruins.com/sports/womens-soccer/roster/kaila-novak/10572 
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Yet another off-cycle Regents meeting next week 
Wednesday, August 11, 2021 





We already noted on this blog that the Health Services Committee of the Regents will be 
meeting via Zoom next week on August 18th.* There is now another off-cycle Regents 
meeting scheduled, this one on August 19th: The Special Committee on Innovation 
Transfer and Entrepreneurship. See below: 

SPECIAL COMMITTEE ON INNOVATION TRANSFER AND ENTREPRENEURSHIP 
Date: August 19, 2021 

Time: 10:00 a.m. 


Locations: Teleconference meeting conducted in accordance with Paragraph 3 of 
Governor Newsom’s Executive Order N-29-20 


Agenda — Open Session 

Public Comment Period (20 minutes) 

S1 Discussion: Patent Tracking System: Pre-project Foundational Work. 
S2 Discussion: Innovation and Entrepreneurship Funding Strategies 


S3 Discussion: Update on Vendor Procurement for Review of University Process for 
Enforcement of Intellectual Property Rights 


S4 Discussion: The Challenges and Opportunities Faced by Campuses with Emerging 
Technology Transfer Programs 


S5 Discussion: Future Goals and Meetings of the Special Committee 


Agenda — Closed Session 


S6(X) Discussion: Legal Considerations in Promoting Inclusion and Equal Opportunity in 
Innovation Transfer and Entrepreneurship at the University of California** 
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Closed Session Statute Citation: Litigation [Education Code §92032(b)(5)] 


Source: https://regents.universityofcalifornia.edu/regmeet/aug21/innovation.pdf and 
https://regents.universityofcalifornia.edu/regmeet/aug2 1/innovationx. pdf. 


* http://uclafacultyassociation.blogspot.com/2021/08/the-regents-health-services- 
committee.html 


“It is likely that the discussion will revolve around constraints posed by Proposition 209 


which bans affirmative action. However, since the session is closed, there is no way to 
know. 
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New Rules from UCLA Health Start Today 
Wednesday, August 11, 2021 


Dear patients and families, 





Thank you for choosing UCLA Health for your health care needs. Our commitment to 
keeping our patients, staff and visitors safe is our top priority. We ask that you please 
read this important update that requires a COVID-19 vaccination verification or proof of a 
negative COVID-19 test prior to visiting a patient in the hospital. 

Important visitor information: 

In alignment with the most recent health order from the California Department of Public 
Health (CDPH), COVID-19 vaccination verification is now required for visitors to UCLA 
Health and other general acute health care facilities in the state, starting on Wednesday, 
August 11. 

Starting Wednesday, August 11 at 11 am, UCLA Health will be conducting vaccine 
verification for visitors who are visiting patients in our hospitals. This includes Ronald 
Reagan UCLA Medical Center and UCLA Santa Monica Medical Center, UCLA Mattel 
Children’s Hospital and Resnick Neuropsychiatric Hospital. As a reminder, masking is still 
required in all health care settings. 

If you will be an inpatient at one of our hospitals and plan to have a visitor: 

For fully vaccinated visitors: 

e To visit a patient at any of the UCLA Health hospitals above, the visitor needs to 
bring their COVID-19 vaccine verification with them, using one of the state-approved 
modes listed on our visitor guidelines page . 

For unvaccinated or partially vaccinated visitors: 

e If the visitor is unvaccinated or partially vaccinated, they will need to have a negative 
COVID-19 test where the specimen collection occurred within 72 hours before 
visiting our facility. 

e Per state requirement, the COVID-19 test must either have emergency use 
authorization by the U.S. Food and Drug Administration or be operating per the 
Laboratory Developed Test requirements by the U.S. Centers for Medicare and 
Medicaid Services. 

e Visitors can schedule a COVID-19 test at UCLA Health if desired. Click on this link 
and select “testing” for more information. Visitors may choose an alternate provider 
for testing, such as a retail pharmacy, if this is more convenient. Visitors must bring 
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documentation of the negative result with them prior to entering our facility. 

e We ask that you encourage your visitors to arrive early and allow extra time to 
complete the verification process. 

¢ At this time, we are still limiting the number of visitors to one healthy visitor at a time 
per our visitor guidelines . We appreciate your understanding. 


Helpful resources: 

e Secure digital vaccine records. If the visitor is a UCLA Health patient, they can 
access their COVID-19 digital vaccine record within myUCLAhealth under COVID-19 
Information or Immunizations. 

e COVID-19 vaccine information. We encourage all eligible persons to get the COVID- 
19 vaccine. They are safe, effective, and widely available at this time. If you haven't 
received your vaccine or need to complete your vaccine series, you can check for 
vaccine appointment availability on the County of Los Angeles Public Health website, 
vaccinefinder.org , which is endorsed by the CDC, or the state’s MyTurn.ca.gov 
website. _ 


Thank you for entrusting your care with us. We appreciate your patience and 
cooperation with these important health and safety measures. 


Sincerely, 

Johnese Spisso, MPA President, UCLA Health CEO, UCLA Health System Associate 
Vice Chancellor, UCLA Health Sciences 

Robert A. Cherry, MD, MS Chief Medical and Quality Officer UCLA Health 

Richard Azar Chief Operating Officer UCLA Hospital System 

Karen A. Grimley, PhD, MBA, RN Chief Nursing Executive UCLA Health 


S o u r c e f 
https://apps.uclahealth.org/e/es?s=1108064982&e=75007&elqTrackld=af5a6f047aa64eb 
69c1633ddd78d6e68&elq=477f3e777d3f4ad4a33a2bb49065644d&elqaid=266&elqat=1 
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CRISPR-COVID 
Thursday, August 12, 2021 





In past blog postings about CRISPR technology, the story has always been around 
patent disputes involving UC and others. But the Daily Cal has a story that connects this 
technology to coronavirus testing: 


Scientists from UC Berkeley are part of a research team using Nobel Prize-winning 
CRISPR technology to develop a COVID-19 diagnostic test that is fast, convenient and 
can be performed on-site. The team overseeing the study includes scientists in the labs 
of Jennifer Doudna, campus professor of chemistry, biochemistry and molecular biology; 
David Savage, campus associate professor of biochemistry, biophysics, and structural 
biology in the department of molecular & cell biology and Patrick Hsu, campus assistant 
professor of bioengineering... 

[The new test overcomes] limitations of current COVID-19 testing. ...The “gold standard” 
is the qRT-PCR test, which still requires a centralized laboratory, specialized equipment 
and several hours to process. It can take several days before results are revealed... The 
method of testing that relies on CRISPR will be fast, sensitive and may be implemented 
in a way that allows people to receive their test results instantly... 


Full article at https://www.dailycal.org/2021/08/09/uc-berkeley-scientists-use-crispr- 
technology-to-develop-rapid-covid-19-diagnostic-test/. 
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Whole Lotta Testing Going On 
Thursday, August 12, 2021 





While we are awaiting the new coronavirus test described in our prior post, there is this 
from the San Francisco Chronicle: Stanford will test students for the coronavirus every 
week, regardless of vaccination status, the university announced Wednesday, making it 
one of only a few campuses in the country to do so. Citing the ongoing threat of the 
highly contagious delta variant , officials unveiled several new safety measures in an 
email to students ahead of the university’s planned return to campus beginning Aug. 15. 


The school already mandated face masks and vaccines for all returning students. The 
new rule requires students who live in Stanford-owned housing or attend classes on 
campus to take a coronavirus test before school starts and undergo weekly tests whether 
they are vaccinated or not. Results will be provided within 24 hours, according to the 
message sent to students... 


Princeton, Brown and Yale will also require weekly coronavirus tests for vaccinated 
students, for at least a limited time... 


Full story at https://www.sfchronicle.com/health/article/Stanford-becomes-one-of-the-first- 
universities-to-16380702.php. 
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Supreme Court Won't Hear Anti-Vax Mandate 
Case 


Friday, August 13, 2021 





From the NY Times: WASHINGTON — The Supreme Court allowed Indiana University 
on Thursday to require students to be vaccinated against the coronavirus. 


Eight students had sued the university, saying the requirement violated their 
constitutional rights to “bodily integrity, autonomy and medical choice.” But they 
conceded that exemptions to the requirement — for religious, ethical and medical 
reasons — “virtually guaranteed” that anyone who sought an exemption would be 
granted one. 


Justice Amy Coney Barrett, who oversees the federal appeals court in question, turned 
down the students’ request for emergency relief without comment, which is the court’s 
custom in ruling on emergency applications. She acted on her own, without referring the 
application to the full court, and she did not ask the university for a response. Both of 
those moves were indications that the application was not on solid legal footing... 


Full story at https://www.nytimes.com/2021/08/12/us/supreme-court-indiana-university- 
covid-vaccine-mandate.html. 
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No Roar Yet 
Friday, August 13, 2021 


California New Weekly Claims for UI (NSA) 
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We continue to track weekly claims for unemployment benefits in California as an index 
of the state of the labor market and general economic performance. We remain at best is 
a stagnant situation with claims actually going up in the week ended August 7th, not 
down. By this measure, at least, California is not roaring back. 

As always, the latest new claims release is at https://www.dol.gov/ui/data.pdf. 
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California Demographics: 2020 
Friday, August 13, 2021 


Native American 0.4% 





Asian/PI 
15.5% 


White 34.7% 


Latinx 39.5% 





As blog readers will likely know, the Census has been releasing information about the 
California population (and for the other states) based on the 2020 decennial figures for 
purposes of election redistricting. Above is the demographic breakdown for the 39.5 
million people in the state. The data continue California's status as a minority-majority (or 
is it majority-minority?) state, with the Latinx group as the largest. 

Note: All categories other than Latinx shown above exclude Latinx individuals who also 
identified with the racial group. 


Demographic breakdowns for California are available from the Dept. of Finance at: 


https://dof.ca.gov/Forecasting/Demographics/2020_Redistricting_Data/ 
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Incomplete Message? 
Saturday, August 14, 2021 
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UCLA sent out a cellphone text alert yesterday (with a similar email) telling everyone 
who received it that they had 14 days prior to the start of fall instruction to submit proof of 
vaccination. 


That deadline, however, is a bit ambiguous. Fall instruction for the general campus on the 
official UCLA calendar is September 23, and it would thus appear that the deadline is 
September 9. But some schools start earlier, e.g., the law school which begins in August. 
If the deadline date for everyone, regardless of program, is in fact Sept. 9, why not just 
say so? 


You'll note that the message gives a link. An obvious link would have been one that led to 
a process to submit the proof needed. Or maybe a two-step process in which you first 
find out if UCLA already knows that you are vaccinated and, if it doesn't, then you upload 
the proof. But the link provided just goes to general information about all the coronavirus 
policies, FAQs, etc. 


If you poke around long enough after going to the link and all of its material, you will 
eventually find a process that allows you to visit the UCLA campus now. Yours truly was 
able to use that process to get himself a one-day pass to come to campus now. But does 
that mean that UCLA knows he is vaccinated for purposes of the Sept. 9 deadline? If you 
are allowed now, are you automatically allowed then? Who knows? 
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The More the Merrier 
Saturday, August 14, 2021 
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UC keeps enrolling more and more students under legislative pressure, but... 


From KFSN Merced: Less than two weeks before the start of the fall semester, more than 
1,000 UC Merced students are without a guaranteed place to live. Delayed construction 
and an already competitive housing market has left students scrambling to find a home 
before the school year starts. 


"I've applied for more houses than I can count. I've honestly lost track at this point," said 
Shawn Duong, a third-year student at UC Merced. 


He has been looking for off-campus housing in Merced since May. He and his 
housemates think they may have finally found a place to rent, but it's still not guaranteed. 
Riley Whitmer, also a third-year student, signed his contract in June with UC Merced for 
on-campus living. "Once they send a contract back, that pretty much says 'Ok, you're 
good, you'll have housing on campus' and everything," Whitmer said. But when his room 
number and roommates weren't assigned last month, and his girlfriend's were, he knew 
there was likely an issue. "I tried like calling the housing office and everything but like, 
they wouldn't answer my calls and the inbox was full, it was a whole mess," Whitmer said. 


Maria Barajas' son attends UC Merced. They signed a year lease and paid the lease in- 
full three months ago at Merced Station. It's an apartment complex near campus created 
for student living. But earlier this week, Barajas received an email from Merced Station 
saying their move-in date will be postponed until at least late September. In the email, the 
complex said material and labor shortages caused by the pandemic delayed 
construction. 


They are just three of the nearly 1,100 UC Merced students without a confirmed place to 
live and school scheduled to start in two weeks. On Thursday, UC Merced sent an email 
to all students to address the housing situation. In it, college officials said they're working 
to get every student temporary, emergency housing... 
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Full story at https://abc30.com/uc-merced-housing-shortage/10948645/. 
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More Heaps 
Saturday, August 14, 2021 





From the Bruin: A court motion to dismiss a sexual assault indictment against former 
UCLA OB-GYN James Heaps was denied in court on Friday. 





Heaps, who was previously a David Geffen School of Medicine faculty member and OB- 
GYN at UCLA Health, was indicted on 21 counts of felony sexual assault by a grand jury 
in May. 

If convicted, Heaps potentially faces a sentence of more than 91 years in prison... 


Full story at: 


https://dailybruin.com/2021/08/13/motion-to-dismiss-former-ucla-ob-gyn-james-heaps- 
indictment-denied-by-judge. 
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UCLA Homeless Program to Be Discussed at 
Regents This Week 


Sunday, August 15, 2021 





We now have more detailed agenda information on the upcoming Regents meetings this 
week (August 18). At the Health Services Committee there will be a presentation on a 
new homeless health program at UCLA: 


HOMELESS HEALTHCARE COLLABORATIVE, LOS ANGELES CAMPUS 
EXECUTIVE SUMMARY 


Executive Vice President Byington will introduce speakers from the Los Angeles campus 
who have intervened to provide medical services to patients experiencing homelessness 
(PEH) in Los Angeles County through the use of mobile clinics. The agenda topic will be 
presented by Johnese Spisso, RN, MPA, who is the president of UCLA Health and CEO 
of the UCLA Hospital System, and Dr. Medell Briggs-Malonson, MD, MPH, Chief, Health 
Equity, Diversity and Inclusion for the UCLA Hospital and Clinic System. 


BACKGROUND 


Los Angeles County has over 66,000 people who are unsheltered or have temporary 
shelter. The COVID-19 pandemic caused an increase in the number of people 
experiencing homelessness (PEH) due to unforeseen economic hardships. Over the last 
five years, UCLA Health’s emergency departments (ED) have treated approximately 
15,000 individual people experiencing homelessness for various medical, psychiatric, and 
social needs. During the height of the COVID-19 pandemic, UCLA Health recommitted to 
strengthening the clinical and preventive services for this unique and highly vulnerable 
population. 


The UCLA Health Homeless Healthcare Collaborative program will expand access to 
efficient, equitable and high-quality healthcare to unsheltered and temporarily sheltered 
people throughout the greater Los Angeles area. The program will directly partner with 
academic, community health, and social service organizations to achieve improved 
health outcomes and connect these patients to critical social services, including housing 
and employment opportunities. 


The Homeless Healthcare Collaborative will also focus more broadly on improving 
coordinated healthcare services for PEH throughout the Los Angeles region. The 
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Collaborative is comprised of several long-standing programs, such as the David Geffen 
School of Medicine Student-Run Homeless Clinic, as well as novel mobile healthcare 
programs to expand health care and social services to PEH in the community. In addition 
to the UCLA Health Mobile Eye Clinic and the Venice Family Clinic Mobile Outreach 
Clinic, new outreach teams comprised of nurses, physicians, social workers, residents, 
and health science students will travel to areas of need in two customized medical vans. 


The teams will provide comprehensive primary and urgent care services in high-density 
areas (street and encampment outreach) and to individuals who would benefit from post- 
discharge evaluation following recent hospital, emergency room, or clinic visits (referral- 
based services). After an initial period of three months, the medical teams and fleet of 
vehicles will scale up in size and scope of healthcare services, based on identified 
community needs. Initially, the total projected patient volume served by UCLA’s mobile 
clinics is estimated to be 400 to 500 encounters per month. The medical vans will launch 
in September-October 2021. 


Full description at https://regents.universityofcalifornia.edu/regmeet/aug2 1/h4.pdf. 


Note: The job of director of this program is still posted, so presumably the program won't 
start until somebody is in place in that role. See hitps://lensa.com/director-homeless- 
healthcare-collaborative-jobs/los-angeles/jd/312347560fe8b5e49ba305e6e780cc4c. It is 
possible, however, this is an old listing and that someone has been hired. On some job 
posting sites, the notice has been taken down. The Regents session will likely make clear 
what the status is. 
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The More the Merrier - Part 2 
Monday, August 16, 2021 
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Yours truly posted recently about lack of sufficient housing at UC-Merced, a product of 
the desire of the legislature to keep increasing UC enrollment.* Now comes word of 
similar problems at UC-Santa Barbara. From KEYT (not clear why both the Merced and 
the Santa Barbara stories come just from TV stations): 





SANTA BARBARA, Calif. - With school returning to in-person this year, students are on 
the hunt for housing. That hunt seems to be late with school starting in September. Many 
students are trying to find spots to live since there are more students this year than there 
are living spaces. According to an email sent to students from UCSB Housing, there are 
over 900 students on the waitlist for campus housing. For some, they could be starting 
the year out in their cars. Others are coming from out of town and some out of state, but 
there is no promise that they will have a home to come to. 


Source: https://keyt.com/news/santa-barbara-s-county/2021/08/14/ucsb-students-in- 
panic-mode-for-housing-this-upcoming-school-year/ 





* http://uclafacultyassociation.blogspot.com/2021/08/the-more-merrier.html. 
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Reminder 
Monday, August 16, 2021 





Just a reminder that the governor of California is also a member of the UC Board of 
Regents. 
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UCLA Student Said to Be Involved in Jan. 6 
Insurrection - Part 7 


Monday, August 16, 2021 





Update: If you are wondering what happened to Christian Secor, the UCLA student 
involved in the January 6th insurrection, below is the latest information from the US Dept. 
of Justice. The likely outcome of this case - assuming he has no prior criminal record - is 
some kind of plea deal with a relatively mild penalty. A lot of people are upset with the 
mild penalties being meted out. If you are one of those, | suggest you listed to the " AIl 
the President's Lawyers" podcast from KCRW which touches on this topic from time to 
time.* 


Most cases are plea bargained and given the very large number of defendants in this 
matter, courts would be quickly overloaded if many of them actually came to trial. Many of 
the defendants do not have prior criminal records. So, the likely strategy of the Dept. of 
Justice will be to go after key ringleaders and those who committed violent acts and offer 
relatively mild plea bargains to the others. 


Capitol Breach Cases 

SECOR, Christian 

Case Number: 

1:21-cr-157 

Charge(s): 

Obstruction of an Official Proceeding; Civil Disorder; Assaulting, Resisting, or Impeding 
Certain Officers; Entering and Remaining in a Restricted Building or Grounds; Disorderly 


and Disruptive Conduct in a Restricted Building or Grounds; Entering and Remaining on 
the Floor of Congress; Entering and Remaining in the Gallery of Congress; Entering and 
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Remaining in Certain Rooms in the Capitol Building; Disorderly Conduct in a Capitol 
Building; Parading, Demonstrating, or Picketing in a Capitol Building 


Location of Arrest: 

CALIFORNIA, Costa Mesa 

Case Status: 

Arrested 2/16/21 in the Central District of California. 

Indicted 2/26/21. Arraigned and pleaded not guilty to all counts on 3/24. 


Defendant remains on personal recognizance bond. Jury Selection/Jury Trial set for 
1/18/2022 at 9:00 am. 


Case Documents: 

Secor Christian Complaint 
Secor - Indictment 
Updated July 22, 2021 


Source: https://www.justice.gov/usao-dc/defendants/secor-christian. 





* https://www.kcrw.com/news/shows/Irc-presents-all-the-presidents-lawyers/seven- 
months-600-people-charged. 


UCLA Faculty Association Blog: 3rd Quarter 2021 


No Dignity? 
Tuesday, August 17, 2021 
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Blog readers will know that the UC Regents have spent a lot of time during recent months 
debating the relationship between UC Health facilities and Dignity Health, a Catholic- 
affiliated health provider that on religious grounds will not perform certain sex-related 
procedures such as abortion. A complicated policy was adopted governing the 
relationship between the two providers. (As it happens, the Health Services Committee of 
the Regents is meeting tomorrow via Zoom.) 


Some readers may have recently received an undated letter (reproduced below) from UC 
Health regarding the relationship between Anthem Blue Cross - or "BlueCross" - as its 
insignia above has it - and Dignity Health regarding UC's PPO plans. Although it may 
appear the issue described has something to do with the above-mentioned Regental 
policy, it appears instead that there is (or was) a contract dispute between Anthem as 
insurer and Dignity as provider over costs charged by the latter to the former. If the 
dispute remains unresolved, it will be disadvantageous for PPO users to continue to 
obtain services from Dignity facilities. There is no indication in the letter as to the 
likelihood of such a resolution. 


UNIVERSITY 
o! 


Self-Funded 
cau elie 
CALIFORNIA Health Plans 





By the way, not that the insignia of UC Health on the letterhead includes the phrase "Self- 
Funded Health Plans." This phrase refers to the fact that UC, as do many large 
employers, uses Anthem as the administrator of the plans. Anthem handles the 
paperwork and negotiations with providers over costs. But UC effectively acts as the 
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Reminder - Part 2 
Tuesday, August 17, 2021 
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Our previous post regarding the upcoming recall noted that the governor is a member of 

the UC Board of Regents. Here we remind you that the governor nominates new 
members to the Regents when vacancies occur. The nominees ultimately have to be 
confirmed by the California state senate. But they serve on the Board on an interim basis 
until the senate acts. 
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Booster Coming 
Tuesday, August 17, 2021 





Biden administration to announce most Americans will need coronavirus vaccine booster 
shots 


By Sharon LaFraniere, New York Times/Boston Globe, August 17, 2021 


WASHINGTON — T he Biden administration has decided that most Americans should 
get a coronavirus booster vaccination eight months after they received their second shot, 
and could begin offering third shots as early as mid-September, according to 
administration officials familiar with the discussions. 


Officials are planning to announce the decision as early as this week. Their goal is to let 
Americans who received the Pfizer-BioNTech or Moderna vaccines know now that they 
will need additional protection against the delta variant that is causing caseloads to surge 
across much of the nation. The new policy will depend on the Food and Drug 
Administration’s authorization of additional shots. 


Officials said they expect that recipients of the Johnson & Johnson vaccine, which was 
authorized as a one-dose regimen, will also require an additional dose. But they are 
waiting for the results of that firm’s two-dose clinical trial, expected later this month. 


The first boosters are likely to go to nursing home residents, health care workers and 
emergency workers. They would probably be followed by other older people who were 
near the front of the line when vaccinations began late last year, then by the general 
population. Officials envision giving people the same vaccine they originally received. 


The decision comes as the Biden administration is struggling to regain control of a 
pandemic that it had claimed to have tamed little more than a month ago. President Joe 
Biden had declared the nation reopened for normal life for the July 4 holiday, but the 
wildfire spread of the delta variant has thwarted that. COVID patients are again 
overwhelming hospitals in some states, and federal officials are worried about an 
increase in the number of children hospitalized just as the school year is set to begin. 


For weeks, Biden administration officials have been analyzing the rise in COVID-19 
cases, trying to figure out if the delta variant is better able to evade the vaccines or if the 
vaccines have waned in strength over time. According to some administration experts, 
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both could be true, a distressing combination that is re-energizing a pandemic that the 
nation fervently hoped had been curbed. 


Dr. Francis S. Collins, the director of the National Institutes of Health, told “Fox News 
Sunday” that “there is a concern that the vaccine may start to wane.” That, combined with 
the delta variant’s ferocity, could dictate boosters, he said. 


Federal health officials have been particularly concerned about data from Israel 
suggesting that the Pfizer-BioNTech vaccine’s protection against severe disease has 
fallen significantly for elderly people who got their second shot in January or February. 


Israel can in some ways be viewed as a template for the United States because it 
vaccinated more of its population faster and has almost exclusively used the Pfizer- 
BioNTech vaccine that made up much of the U.S. stock. Unlike the United States, 
though, Israel has a nationalized health care system that allows it to systematically track 
patients. 


The latest Israeli data, posted on the government’s website Monday, shows what some 
experts described as continued erosion of the efficacy of the Pfizer vaccine against mild 
or asymptomatic COVID-19 infections in general and against severe disease among the 
elderly who were vaccinated early in the year. 


One slide suggests that for those 65 years or older who got their second shots in 
January, the vaccine is now only about 55% effective against severe disease. But 
researchers noted that the data has a wide margin of error, and some said other Israeli 
government data suggested the decline in efficacy was less severe. 


“It shows a pretty steep decline in effectiveness against infection, but it’s still a bit murky 
about protection against severe disease,” said Dr. Peter J. Hotez, a vaccine expert at the 
Baylor College of Medicine in Houston, who reviewed the data at the request of The New 
York Times. 


Dr. Jesse L. Goodman, a former chief scientist with the Food and Drug Administration, 
who also reviewed the data, said it suggests “worrisome trends” that could signal waning 
of vaccine effectiveness. But he said he would like to see further detail from Israel and, 
more important, data indicating whether the United States is headed in the same 
direction. 


Federal officials said the booster program will most likely follow much the same scenario 
as the initial vaccination program. The first shots for the general public in the United 
States were administered on Dec. 14, days after the FDA authorized the Pfizer shot for 
emergency use. People started receiving the Moderna vaccine a week later. 


While front-line health care workers and nursing home residents were among the first to 
get inoculated nationwide, states followed their own plans for who else was eligible for 
shots in the early weeks and months of the vaccination campaign. 


But almost everyone 65 and older qualified for vaccination by late February, as did many 
police officers, teachers, grocery store employees and other people at risk of being 


exposed to the virus on the job. 


The regulatory path for additional shots is not entirely clear. Pfizer-BioNTech filed data to 
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the FDA on Monday that it said showed the safety and effectiveness of a booster shot. 
But the data was preliminary, from Phase 1 of a Clinical trial. Moderna is on a similar 
track, exploring the safety and efficacy of both a half-dose and a full dose as a third shot. 


The World Health Organization has called for a moratorium on booster shots until the end 
of September, saying available doses should be used to help countries that are far 
behind in vaccinations. But Israel is already offering third shots to those at least 50 years 
old. Germany and France have said they plan to offer additional shots to vulnerable 
segments of their populations next month. Britain has a plan to do so, but is holding off 
for now. 


Late last week, the FDA authorized third doses of the Pfizer and Moderna vaccines for 
certain people with weakened immune systems, and the Centers for Disease Control and 
Prevention recommended them. The authorities decided those individuals, who make up 
fewer than 3% of Americans, merited extra shots because many fail to respond to the 
standard dosage. The agency has not yet authorized any of the vaccines for children 
younger than 12. 


Source: https://www.bostonglobe.com/2021/08/16/nation/biden-administration-announce- 
most-americans-will-need-coronavirus-booster-shots/ 
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Incomplete Message - Part 2 
Tuesday, August 17, 2021 





In an earlier posting, we noted that UCLA had sent out a text alert (shown here) saying 
that proof of vaccination was needed 14 days before the start of fall instruction.* We 
noted that the text was unclear in that some schools, e.g., law, began earlier than others. 
But assuming that the start of instruction was for the general campus, the date 14 days 
before would work out to Sept. 9. There was no clear information as to how to upload 
proof. 


Because of this confusion, an unnamed administrative person in an unnamed department 
sent out the following message to faculty: 


If you are trying to check your vaccination status, it appears that we will be able to see 
this beginning Sept. 9 th in the portal mentioned below. | found this information here: 
https://covid-19.ucla.edu/all- rtc/verifying-your- vaccination-requesting-an- exemption/ 

| hope that helps. It’s all very confusing. 

If you go to that link, you will eventually come to: 


UCLA Vaccine Card Upload 


Submit Vaccination 


t be one of the following 
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The problem begins here. What most people will have is a photo taken of their 
vaccination card. But if you try to upload it, you will likely be told the file is too big. The 
problem is a cellphone photo (or likely any photo you take) will be bigger than 1MB. THIS 
IS A MAJOR FLAW. There are ways around it which I won't go into, but the website 
cannot remain with this major bug. It needs to be resolved ASAP, given the Sept. 9 
deadline. 


Yours truly did succeed in uploading an image below 1MB and the system said it 
received it. But | continued and the system basically went into a loop taking me back to 
the step above. There was no sign the system "knew" that | had uploaded proof and that 
it had acknowledged it. 


There are other annoyances because the system doesn't break down the workforce 
sufficiently. There is a question about sharing with union representatives. But ladder 
faculty are not union-represented. There is a question about a supervisor, but who is the 
supervisor of a ladder faculty member. A dean? A department chair? The chancellor? 


The 1 MB limit must be removed. The limited number of types of files accepted must be 
removed. Any file must be accepted in any commonly-used format. And once the proof of 
vaccination has been uploaded, an email with an acknowledgment needs to be sent. 


* https://uclafacultyassociation.blogspot.com/2021/08/incomplete-message.html. 
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Booster Coming - Part 2 (Maybe as early as 
Sept. 20) 


Wednesday, August 18, 2021 





US health officials recommend COVID-19 booster shots for all Americans amid spread of 
the Delta variant 


By Associated Press August 18, 2021 Boston Globe 


U.S. health officials Wednesday recommended all Americans get COVID-19 booster 
shots to shore up their protection amid the surging delta variant and evidence that the 
vaccines’ effectiveness is falling. 


The plan, as outlined by the director of the Centers for Disease Control and Prevention 
and other top authorities, calls for an extra dose eight months after people get their 
second shot of the Pfizer or Moderna vaccine. The doses could begin the week of Sept. 
20. Health officials said people who received the single-dose Johnson & Johnson vaccine 
will also probably need extra shots. But they said they are awaiting more data and have 
yet to work out a plan. 


The plan is still awaiting a Food and Drug Administration evaluation of the safety and 
effectiveness of a third dose, the officials said. 


In a statement, health officials said it is “very clear” that the vaccines’ protection against 
infection wanes over time, and now, with the highly contagious delta variant spreading 
rapidly, “we are starting to see evidence of reduced protection against mild and moderate 
disease.” 


“Based on our latest assessment, the current protection against severe disease, 
hospitalization and death could diminish in the months ahead,” they said. 


Source: https://www.bostonglobe.com/2021/08/1 8/nation/us-health-officials-recommend- 
covid-19-booster-shots-all-americans-boost-their-defenses-amid-delta-variant/. 





Note: The Health Services Committee of the Regents is meeting via Zoom today.* It is 
likely that this issue will come up. 
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* http://uclafacultyassociation.blogspot.com/2021/08/the-regents-health-services- 
committee.html. 
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Reminder - Part 3 
Wednesday, August 18, 2021 





The governor under the constitution submits a budget in January and by practice submits 
a revised budget in May. It is true that the legislature ultimately enacts a budget, but the 
legislature is not well placed to come up with a basic framework for the budget. Unlike the 
governor, it doesn't have a Department of Finance to work out the details. UC's "core" 
budget comes from the state budget. 
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Drake on UC Policing Policy 
Wednesday, August 18, 2021 
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A message on community safety from UC President Michael V. Drake 


UC President Michael Drake has released a policy on UC policing, complete with an 
introductory YouTube video: 


A message from President Michael V. Drake on the UC Community Safety Plan 


"Though we may have had different perspectives, we all agree on one thing: We must put 
the UC community at the heart of our safety and security practices. People must be safe 
and feel safe." 


Letter to the UC community from President Michael V. Drake 
INTRODUCTION 


Across the nation, communities are grappling with the hard truth that systems of policing 
and law enforcement have not safeguarded people equally. Too often, the same systems 
charged with providing protection have become a source of great distrust and fear. This 
plan to re-envision safety at the University of California starts by acknowledging that 
reality. 


Students, faculty, staff, patients and visitors must be secure on our campuses and 
confident that the University is a supportive environment that is responsive to their needs. 
The Community Safety Plan creates a structure for achieving that goal. It calls for 
transforming UC’s culture, policies and practices to ensure that all members of the 
community feel welcomed, respected and protected from harm. 


Successful implementation of this plan is a top priority for the University — one that 
reflects UC’s values and its commitment to equity and social justice. The plan emerged 
from robust discussions that began months ago, with Chancellors forming campus-based 
safety task forces to engage their communities in re-envisioning campus safety and 
policing. Two separate systemwide Presidential Symposia in early 2021 provided further 
dialogue about the best path forward. These efforts, in addition to input from stakeholders 
across the UC system and external experts, informed the plan’s key guidelines: 


Community and Service-Driven Safety 
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Campus safety policies and practices must reflect the needs and values of our diverse 
community and be in service to them. This fundamental idea is reflected throughout the 
plan. 


A Holistic, Inclusive and Tiered Response Model for Safety Services 


Safety will be defined in its broadest terms, and include mental health, wellness, basic 
needs and bias/hate response as well as other services. Multidisciplinary teams will 
triage behavioral health crises, conduct wellness checks and safely connect individuals to 
coordinated care, including health and social support resources. 


Transparency and Continuous Improvement Through Data 


Campuses will collect and publicly share uniform campus safety data on a UC-wide 
dashboard to empower the UC community and inform change. 


Accountability and Independent Oversight 


Independent police accountability boards, comprised of a broad cross-section of the UC 
community, will provide a robust complaint and investigation process to ensure that 
officers are acting consistently with rules, policies and the law. 


Additional specifics of the plan are outlined below. In Part I, the guidelines that form the 
foundation of the plan are described. The guidelines are the basis for the key actions, 
described in Part Il. A new role at the UC Office of the President will track systemwide 
implementation and report to the president on UC’s progress. 


It’s important to acknowledge this plan marks the beginning of our collective efforts to 
achieve a new vision of campus safety. Given the complexities involved, this plan should 
be viewed as a living document that will be refined based on community feedback and 
empirical data. It is not the end point for achieving a new vision of campus safety. This 
starts the next phase of our collective efforts, and everyone has a role to play. 


PART |: GUIDELINES 


The guidelines in Part | provide a high-level summary of the principles that inform the UC 
Community Safety Plan. These guidelines also give general direction on the approach 
that UC will take to achieve the actions outlined in the implementation framework of Part 
Il. 


Guideline 1: Community and Service-Driven Safety 


All members of the UC community should feel valued, welcomed and free from any threat 
of physical, psychological or emotional harm. Our campus safety system must reflect the 
needs and values of a diverse campus community including those vulnerable to harm. 
Specific strategies and tactics in the campus plans will be shaped by a process that 
includes broad representation of the campus population and is sensitive to the needs of 
historically marginalized communities. 


The campus safety system will provide high-quality service in a courteous and accessible 
manner that allows our community to feel safe and respected in every interaction. 
Interactions will be held to a high standard of respect and fairness and will be monitored. 
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Hiring procedures and guidelines for campus safety personnel will involve participation of 
a broad representation of campus community groups including students, faculty and staff. 
This begins a continuous process of evaluation and improvement. Campuses will 
continually engage their communities and strengthen campus safety practices. 


Guideline 2: Holistic, Inclusive and Tiered Response Services 


To ensure the safety of the UC community, a tiered response model will match a call for 
service with the appropriate type of response and responder(s). This holistic approach 
will include mental health, wellness, basic needs, bias/hate response, law enforcement, 
emergency response and other services through interdepartmental partnerships and 
cross-trainings. Multidisciplinary crisis teams will be available 24/7 and triage behavioral 
health crises, conduct wellness checks, and safely connect individuals to coordinated 
care, including health and social support resources. Non-sworn security personnel will 
more visibly render services such as residence hall foot patrols, providing safe 
shuttles/walks for students, staffing events requiring additional security, and diffusing 
unsafe behavior. 


The University will prioritize deterrence and violent crime prevention over the 
enforcement of non-violent minor offenses, such as non-hazardous traffic violations. The 
University will reinforce existing guidelines that minimize police presence at protests, 
follow de-escalation methods in the event of violence and seek non-urgent mutual aid 
first from UC campuses before calling outside law enforcement agencies. 


Guideline 3: Transparency and Continuous Improvement through Data 


A systemwide dashboard with campus-level detail will be created and regularly updated 
to inform and empower the UC community. Based on new systemwide reporting 
requirements and uniform standards for data collection, this information will be used to 
assess Campus Safety practices, generate recommendations for best practices and hold 
the institution accountable. 


Guideline 4: Accountability and Independent Oversight 


Campus complaint processes are essential mechanisms for the community to report 
misconduct and ensure that officers are acting consistently with rules, policies and the 
law. A standardized and robust complaint and investigation process will be implemented 
through police accountability boards. 


The Office of President will designate a full-time position in service to the campuses to 
coordinate campus safety, ensure continuous improvement through best practices and 
monitor the implementation of the UC Community Safety Plan. 


Two UC campuses are currently accredited by IACLEA, the International Association of 
Campus Law Enforcement Administrators. IACLEA is grounded in President Obama’s 
Task Force on 21st Century Policing and continually evaluates and implements best 
practices for campus safety as part of its accreditation standards. The remaining eight 
UC campuses will seek this accreditation. Review and accreditation by independent third- 
party experts will ensure operational readiness, align policies and procedures with 
modern professional standards and best practices, promote a strong emphasis on the 
safety of the public and officers, offer additional community input opportunities, and 
provide an independent and ongoing audit and review function. 
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PART II: IMPLEMENTATION FRAMEWORK [Dates shown are targets for completion] 
1. Community-Centered Safety 


1.1 Current and future campus-based task forces or working groups focused on campus 
safety will include broad representation of the full UC community, including historically 
marginalized communities. 9/30/21 


1.2 A community-led process will be established that involves faculty, students and staff 
to define and advise on the specific strategies and approach in the tiered response model 
(see Guideline 2). 9/30/21 


1.3 The history of policing, and the variety of views including maintaining, defunding or 
abolishing police departments, and making space for those ideas and solutions, will be 
shared and considered by campus leadership. 9/30/21 


1.4 All personnel in the whole systems framework referred to in Guideline 2 will be 
trained on inclusive and respectful service for their interactions with the campus 
community. 6/30/22 


1.5 Except in urgent or emerging crises where it poses a safety risk, all campus safety 
service providers will proactively provide their name, contact information, reason for stop 
or call response, and prior to the conclusion of their contact, will confirm how feedback 
can be sent. 12/31/21 


1.6 The campus community will be surveyed periodically on their experiences with 
campus safety personnel and services. The data will be utilized to inform future training 
and other actions, and shall be shared with the campus community publicly. 3/31/22 


1.7 Campuses will adopt real-time feedback platforms to allow for community members to 
comment on interactions with safety personnel; feedback will drive continuous 
improvement. 6/30/22 


1.8 Each campus will develop and implement procedures and guidelines for the UC 
community, including students, faculty and staff, to serve in an advisory capacity in the 
interview process of UC police department and other campus safety personnel. 12/31/21 


1.9 Evaluation criteria for candidates in hiring and promotional decisions for campus 
safety roles will include behaviors consistent with the University’s principles of community 
and their commitment to integrity, excellence, accountability and respect. 9/30/21 


1.10 Continuing the standard background check conducted, the University will not hire 
officers or any campus safety personnel with any sustained findings of misconduct 
related to moral turpitude, sexual harassment, bias, discrimination, or any other finding 
determined to be inconsistent with the University’s principles and values, or who resigned 
while under investigation. 9/30/21 


1.11 Sworn and unsworn safety personnel must receive high-quality and regular training 
in verbal de-escalation and non-violent crisis intervention; lawful use of force; cultural 
competency and diversity; anti-racism, eliminating homophobia and transphobia; the 
potential for biased policing and responses to certain offenses such as domestic 
violence, sexual violence and hate crimes. Safety personnel will also be trained on 
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employee personal wellness. Training on diversity, anti-bias and sex crimes should be 
conducted in consultation with campus Diversity, Equity and Inclusion (DEI) offices and 
Title IX offices, respectively. 6/30/22 


1.12 The UC Office of the President, drawing on the expertise of faculty, will develop a 
systemwide program for campus safety personnel to orient them to the UC community 
and culture. 9/30/22 


1.13 Campus safety personnel will continue to participate in campus special events, meet 
with faculty, students and staff groups, share crime prevention and self-defense 
expertise, and more, to build open lines of communication, engagement and 
understanding. 9/30/21 


1.14 The UC Office of the President will form a systemwide workgroup that includes 
students, faculty and staff to recommend uniform, armament and vehicle standards for 
every tier in the safety model including for police officers, public safety officers and 
student community officers. 9/30/21 


2. Holistic, Inclusive and Tiered Response Services 


2.1 In consultation with the community (see 1.2 above), campuses will develop 
implementation plans to create and sustain a holistic tiered response service portfolio that 
achieves the goals of Guideline 2. These plans must contain the following elements: 


Define roles and responsibilities for all functions in the holistic, inclusive, tiered response 
service portfolio, including but not limited to sworn police officers, dispatchers, crisis 
response team members, non-sworn public safety officers or ambassadors, mental 
health and social service providers, CARE advocates, and other related positions. 


Provide a staffing and budget plan describing how the campus will reconfigure and/or 
reallocate existing resources to fund and sustain the tiered response model. The 
reconfiguration plan should include, but is not limited to, repurposing of sworn officer 
positions or FTE to other safety, wellness or social service roles, and re-distribution of 
campus operating budgets. As necessary, campuses will consult with county offices to 
coordinate training, response and continuity of care for mental health services, including 
24/7 response teams. 


Describe how the campus will organize and govern the tiered response model within a 
whole-systems infrastructure across functional units such as Student Affairs, UCPD, 
Student Health Centers, Title IX offices and CARE advocates, Diversity, Equity and 
Inclusion offices, and other campus support services providers. 3/31/22 


2.2 Each campus will pause hiring of campus safety personnel until the plan described in 
2.1 has been submitted. Exceptions to the pause, based on meeting basic safety needs, 
must be approved by the Chancellor. 10/31/21 


2.3 Campuses will follow established University and campus guidance on protest 
response, role of police, observers or monitors, and use of mutual aid and communicate 
those standards to the community so that they have shared expectations. 9/30/21 


2.4 In consultation with Campus Counsel, Student Affairs, and County District Attorneys, 
campuses will develop ways to use community-based solutions, such as restorative 
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justice programs or neighborhood courts for the adjudication of nonviolent and low-level 
crimes committed, as an alternative to the traditional criminal justice system. 9/30/21 


3. Transparency and Continuous Improvement through Data 

3.1 Campuses will post these categories of safety data annually: 12/31/21 
Crimes Data (Part | and Part II) 

Use of Force 

Campus Safety Workforce Summary, including demographics 

Campus Safety Fiscal Year Budget 


Stops (Racial and Identity Profiling Act of 2015 (RIPA) compliant as required by California 
Law)[1] 


Complaint data and resolution (consistent with California Department of Justice 
requirement)[2] 


Calls for service 


[1] The Racial and Identity Profiling Act (RIPA) was created as part of AB 953 (Weber, 


2016) and establishes requirements for stops data reporting. See: 


https://oag.ca.gov/ab953 


[2] The California Department of Justice collects Civilians’ Complaints Against Peace 


Officers (CCAPO) data through statutory authority of PC Section 13012(a)(5). See: 


https://openjustice.doj.ca.gov/data-stories/civilians-complaints 


3.2a A working group that includes students, faculty and staff will be established to 
develop an implementation plan for a publicly available systemwide dashboard in three 
phases, based on quality, availability and consistency of data by category across all 10 
UC campuses. Membership will be from appropriate offices with technical expertise at the 
UC Office of the President as well as campus offices, as needed, and will develop a 
proposed plan and budget to fund central collection, storage, security, and access 
protocols and reporting of data long-term. The below milestones will guide 
implementation in a phased approach. 9/30/21 


3.2b Post on the UC Office of the President website: crime statistics, use of force data, 
UC Police Department (UCPD) workforce data 


Deliver preliminary set of data submission specifications and dates 
Develop systemwide dashboard work plan and budget 12/31/21 


3.2c Design and implement a data collection process and storage system for all data 
identified above and determine a data governance plan, consistent with UCOP practice 


Launch of systemwide dashboard 
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Include campus safety data in the systemwide UC Accountability Report 
Consider the inclusion of or link to survey data from Action 1.6 6/30/22 
3.2d Add interactivity to the systemwide dashboard 6/30/23 

4. Accountability and Independent Oversight 


4.1a Each campus, modeling the UC Davis Police Accountability Board’s procedures and 
policies as minimum standards, will establish an independent, civilian campus police 
accountability body and procedures to review investigation reports regarding complaints 
filed against UCPD. The accountability body will include students, faculty and staff. To 
avoid conflict of interest and ensure the independence of the accountability body, no 
member or alternate can be a current or former campus police department employee, or 
a current employee of campus counsel or the investigation unit. This body will provide 
recommendations to the Chancellor and Chief of Police to ensure that complaints 
regarding UCPD policies and the conduct of UCPD personnel are resolved in a fair, 
thorough, reasonable and expeditious manner. These bodies will solicit public input and 
conduct community outreach. 6/30/22 


4.16 Members of the campus accountability body will be trained on how to comply with 
procedural, statutory and confidentiality requirements and must be able to commit to 
consistent service within any given appointment period and to serve impartially. 6/30/22 


4.2a Campuses will determine a complaint processing and investigation unit that is 
independent of the campus police department and that is trained in the legal, statutory, 
policy and confidentially requirements of these investigations. Investigators shall have 
access to records and information deemed relevant to the investigation of the complaint. 
The investigator will deliver confidential investigation reports that protect the identities of 
individuals involved to the police accountability body for independent review. The 
investigation and investigation report should be completed within ninety (90) days of 
being assigned to an investigator, unless for cause and authorized. 


Campuses will determine the appropriate offices to coordinate and staff the accountability 
body. The police accountability body will be staffed by UC employees who are 
organizationally independent of the police department. The campus police department 
will not lead the investigation of complaints brought before the accountability body or staff 
the accountability body. 6/30/22 


4.2b For campuses that do not have an independent office with the expertise to review 
complaints filed against police officers, the campus will develop a process to provide 
independent investigative services and reports for campus accountability bodies. The 
investigation and investigation report should be completed within ninety (90) days of 
being assigned to an investigator, unless for cause and authorized. 6/30/22 


4.3 Ethics, Compliance and Audit Services (ECAS) will convene all trained police 
complaint investigators no less than annually for training and best practice sharing to 
ensure systemwide consistency and quality in investigatory services. 3/31/22 


4.4 Each campus police department not currently accredited must begin candidacy for 
International Association of Campus Law Enforcement Administrators (IACLEA) 
accreditation. 12/31/21 
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4.5 As accreditation is a process that consists of multiple steps and actions, campuses 
should begin on-site assessment by accreditors within 36 months of starting their self- 
assessment and policy alignment with accreditation standards. 12/31/23 


4.6 The UC Office of the President will designate a full-time position to monitor and 
support systemwide implementation of the UC Community Safety Plan, coordinate 
systems, policies and reporting; promote ongoing community engagement and 
consistency in campus safety; and review the complaint process for fairness, 
thoroughness, quality and speed. This position will also provide centralized assistance to 
support campuses in pursuit of IACLEA accreditation. This position will convene the 
primary service providers on each campus in the holistic tiered response model at least 
every two years in order to share best practices across the system, serve as a resource 
and guide continuous improvement. 12/31/21 


Everyone has a part to play in the successful implementation of the plan and your 
involvement is welcome. Stay informed on the plan implementation, and find 
opportunities for involvement, by continuing to visit this site. 


Source: https://www.ucop.edu/community-safety-plan/index.html#accountability- 
independent-oversight. 


YouTube video: 


Or direct to https://www.youtube.com/watch?v=7Y DIjO8796M. 
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Dignity Restored 
Wednesday, August 18, 2021 


Anthem se 


BlueCross 


Dignity Health 





We posted recently about a dispute between Anthem BlueCross (which administers UC's 
PPO health plans) and Dignity Health that threatened to interrupt certain services to 
some PPO participants. The Sacramento Bee now carries a story saying the contract 
dispute has been resolved: 


Leaders of Anthem Blue Cross said Tuesday that they have reached an agreement with 
Dignity Health on a new contract, settling a disagreement that had severed relationships 
between thousands of Californians and their Dignity doctors. 


The two health care companies were unable to come to an agreement over fee 
increases, and Dignity informed Anthem it was terminating the contract as of July 15. 
However, many customers said they did not receive letters notifying them of that split until 
days later. 


John Pickett, regional vice president of provider solutions at Anthem Blue Cross, said the 
new agreement is retroactive to July 15, so Anthem members will not have to pay the 
higher out-of-network rates required when they see a provider that does not contract with 
the insurance carrier... 


Full story at https://www.sacbee.com/news/local/health-and- 
medicine/article253552414.html. 


* https://uclafacultyassociation. blogspot.com/2021/08/no-dignity.html. 
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Watch the Regents' Health Services Committee 
of Aug. 18, 2021 


Thursday, August 19, 2021 





The Regents' Health Services Committee met yesterday at one of its off-cycle meetings. 

As always, we preserve the recording of the session indefinitely since the Regents - for 
some reason - delete their recordings after one year. You can find the link a the bottom of 
this posting. 


As has been the case since the pandemic began, the meeting was by Zoom. Regent 
Pérez at one point said he hoped the October (off-cycle) meeting of the committee would 
be back to an in-person format. Recent events - that were discussed at the committee - 
would seem to make that change unlikely, however. 


The public comment period had only one speaker, an anti-abortion proponent. There was 
general discussion of the coronavirus pandemic including the likelihood there would be 
booster shots. (Yours truly, by the way, wonders exactly how a requirement for a third 
shot would be incorporated into campus mandates for students, faculty, and staff to be 
"fully" vaccinated will be implemented.) 


For UCLA viewers, the main item of interest on the agenda was a presentation on a new 
UCLA homeless health program. You can find it at approximately 3:20 to 3:52 in the 
recording below. The new program launches on October 1, and it features such things as 
links to the Venice Family Clinic and others and mobile vans for "street medicine." 


As blog readers will know, there is another off-cycle Regents meeting today. You can 
watch the Health Services session at the link below: 


https://archive.org/details/regents-health-services-committee-8-18-2021. 





Alternative: 


https://archive.org/details/regents-health-services-committee-8-18- 
2021/Regents+Health+Services+Committee+8-18-2021.mp4. 


UCLA Faculty Association Blog: 3rd Quarter 2021 


181 


Reminder - Part 4 
Thursday, August 19, 2021 
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As our prior post noted, the Regents have been meeting via Zoom pursuant to an 
emergency executive order by the governor related to the coronavirus pandemic. A new 
governor could void the various pandemic-related executive orders that have been 
issued. A new governor could attempt to block other health-related measures UC has 
undertaken. Undoubtedly, such attempts would be resisted by the Regents and the 
legislature, creating a chaotic situation, with court challenges, etc. 
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The More the Merrier - Part 3 
Thursday, August 19, 2021 
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From the Merced Sun-Star: UC Merced officials say they are delaying in-person classes 
for five days in order to help give students more time to find lodging due to a significant 
local housing shortage. 


The announcement came Tuesday evening with in-person classes slated to begin Aug. 
30. Classes already scheduled for online will begin Aug. 25, the fall semester's official 
start date. 


“This delay in physical course attendance will allow time to situate our students into late 
housing assignments,” an email from UC Merced to its campus community said Tuesday. 


The upcoming school year was recently upset when university officials realized Merced’s 
long-standing housing difficulties would be exacerbated by construction delays for 
Merced Station, an off-campus housing development geared toward students. 


The delay in available units for about 500 UC Merced students who planned to live at 
Merced Station joined the ranks of around 500 other students who are still looking for 


housing for a variety of reasons. 


Source: https:/Awww.mercedsunstar.com/news/local/education/article253532749.html. 
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New Math? 
Thursday, August 19, 2021 


"Just a darn minute — yesterday 
you said that X equals two!" 





From CalMatters and UCOP Daily News Clips: 
California’s proposed new math curriculum defies logic 


By Svetlana Jitomirskaya, 8-19-21 
https://calmatters.org/commentary/2021/08/californias-proposed-new-math-curriculum- 
defies-logic/ 


Svetlana Jitomirskaya is a distinguished professor of mathematics at the University of 
California, Irvine 


While many people complain about the ideological biases in the California Department of 
Education’s proposal to revolutionize the state mathematics curriculum, that’s not the 
main problem. This plan has fundamental issues of concern and will do no child any 
good. 


It is irresponsible to make the entire state a laboratory for very controversial educational 
theories, and to do this without any review by the mathematics community. Public 
education should equip all students with logic and abstract-thinking skills. Even if you 
don’t remember the quadratic formula, the process of learning it made you a clearer 
thinker. That’s how the entire world teaches math. 


Most countries, from Singapore to Zimbabwe, require three or more years of algebra- 
based classes, five for students seeking careers in science, technology, engineering and 
mathematics. Yet the proposed California Math Framework deprives students of 
opportunities to take deep algebra-based classes, and worse, is based on teaching 
materials that can only confuse a child’s emerging skills in logic and abstract thinking. 


Proponents claim California schools’ persistent achievement gap — the demographic 
discrepancies in educational achievement — requires a revolution in math teaching. The 
proposal, which could be adopted next year for use in California public schools serving 6 
million students, emphasizes exploration at the expense of skills development. This 
ignores a mountain of evidence that similar ideas have consistently failed when 
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implemented at scale, and a rigorous approach — teaching students to back up answers 
with logic — is the only method known to decrease the gap. The 1997 California Math 
Standards, which required teaching algebra in eighth grade, led to a six-fold increase in 
the number of algebra-proficient low-income students. 


Even more worrisome is the plan to replace an algebra-centered curriculum with one 
emphasizing data science, described as “21st century math.” While this might sound 
promising, the proposal’s data science pathway minimizes algebraic training so much 
that it leaves students unprepared for most science-related undergraduate degrees. 


The worst issue, however, is that the actual math problems proposed do not withstand 
mathematical scrutiny. 


Take the example of a geometry problem in Chapter Two: 


“A farmer has 36 individual fences, each measuring one meter in length ... the farmer 
wants to put them together to make the biggest possible area.” 


This problem is completely inappropriate: It cannot be solved without very sophisticated 
math, rarely studied even in college. 


The goal of geometry ought to be to develop logic and the idea of proof — that is, 
presenting statements to show a mathematical argument is true. Here, however, an 
answer is declared without even discussing the necessity of a proof; it introduces a wrong 
idea of what it means to solve a problem — something that college professors struggle to 
undo. 


Another example is a 5th-grade lesson, where a problem with Ms. Hernandez knitting a 
scarf for her grandson is labeled noninclusive and then modified to one where Mr. 
Hernandez is knitting a scarf because “guys can knit too.” Unless the authors intend to 
imply that women should never knit, it is a crime against fundamental logic. 


Even if you don’t have children in public schools, are not a professor who has to teach 
unprepared students or an IT manager struggling to find qualified U.S. citizen employees, 
this curriculum affects you. 


The world as we know it crucially depends on math. Until now, the United States has 
gotten by because we’ve been able to attract a steady supply of foreigners to do the jobs 
for which we don’t have mathematically qualified Americans. 


But as other countries overtake us in science and technology, and as the world realizes 
how poorly we educate our young, California weather will not be enough to lure the best 
people here. We need a mathematics curriculum capable of teaching all students to think 
clearly and of producing the STEM workforce of the future. 


Social justice, while desirable and necessary, will not come about by abandoning 
mathematical rigor. California taxpayers must demand that people responsible for public 
math education be trained in real math. 
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Risky Affordability 
Friday, August 20, 2021 
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The California State Auditor maintains a "high risk" list of state agencies and issues. 
Included on that list - released in an update yesterday* - is affordability at UC and CSU. 
From the report: 


STUDENTS’ ABILITY TO AFFORD HIGHER EDUCATION IN CALIFORNIA REMAINS A 
CONCERN 


Background 


As the State’s largest public university systems, which together enroll more than 777,000 
students annually, the California State University (CSU) and University of California (UC) 
are responsible for a significant portion of higher education in California. In 1991 the 
Legislature declared that the State must commit to making higher education accessible 
and affordable for all Californians. In our January 2020 high-risk assessment (2019-601), 
we found that from 1992 to 2017, undergraduate tuition increased by about 340 percent 
at CSU and 440 percent at UC. We also found that recent data and studies have 
suggested that affordability continues to be a problem for students. 


Students’ ability to afford higher education 


Students have experienced increases in the cost of attending public universities, which 
affects their ability to afford higher education. The total cost of attending a public 
university (cost of attendance) includes expenses such as tuition, fees, books, housing, 
food, and transportation. For academic years 2018-19 to 2019-20, the average cost of 
attendance for full-time undergraduate students who are California residents increased 
by approximately $1,010 (from $23,260 to $24,270) at CSU and by approximately $900 
(from $32,890 to $33,790) at UC. Although tuition has remained flat at CSU and UC over 
recent years, increases in other costs, such as campus fees, food, and housing, have 
contributed to the rise in the average cost of attendance. Further, tuition at UC is 
scheduled to increase beginning in academic year 2022-23 for future students. 
Meanwhile, for academic years 2018-19 to 2019-20, average financial aid awards 
(scholarships and grants) for eligible students increased by only about $120 (from $8,510 
to $8,630) at CSU and by approximately $230 (from $18,320 to $18,550) at UC. 1 
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Furthermore, students reported that they continue to experience a lack of consistent 
access to quality food or reduced food intake (food insecurity) as well as difficulties in 
obtaining adequate and reliable housing. Approximately 40 percent of students at CSU 
and UC reported experiencing food insecurity, and 11 percent of students at CSU and 4 
percent of students at UC experienced homelessness. Additionally, increases in the cost 
of attendance likely have led students and their parents to take on more debt. 
Specifically, for academic years 2018-19 through 2019-20, the average annual loan 
amount for undergraduate education for California resident and nonresident students 
increased by approximately $190 (from $7,960 to $8,150) at CSU and by about $300 
(from $8,860 to $9,160) at UC. Although CSU and UC have taken some steps to improve 
affordability, such as participating in federal and state financial aid reform efforts and not 
reducing the amount of system-provided aid they allocated for their students despite cuts 
in state funding, those actions have not fully addressed or resolved affordability 
challenges. Because of the increases in the cost of attendance, the level of food and 
housing insecurity among students, and the increase in average student debt, 
affordability of higher education continues to pose a high risk to the State. 


Agency Comments 


CSU indicated that it is keenly aware of the financial and other challenges faced by its 
students and that many expenses beyond tuition and fees, such as off-campus housing 
costs, are outside CSU control and are a hardship faced by many Californians. CSU also 
indicated that to address these challenges, it has participated actively in efforts to expand 
state-based grant aid and other federal and state programs to decrease the cost of 
attendance for students. 


UC agrees that college affordability should continue to be a state priority and looks 
forward to working with state and federal stakeholders to ensure that college is 
accessible to students from all socioeconomic backgrounds. UC also stated that it will set 
aside a higher percentage of new revenue derived from the tuition increase for financial 
aid to generate additional support for its low and middle income students. 


* https://auditor.ca.gov/reports/2021-601/index.html#contents3 
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Riverside Ahead 
Friday, August 20, 2021 





UCLA's deadline for vaccine proof, etc., seems to be September 9, although as we have 
pointed out in prior posts, exactly how that proof is going to be submitted is unclear.* 


UC-Riverside, on the other hand, mandated vaccines, etc., as of August 16. See the 
announcement below from Riverside's VC for student affairs: 


Dear Highlanders, Fall quarter is quickly approaching. In an effort to return to campus 
safely, we have been encouraging our students, staff, and faculty to get vaccinated and 
submit their proof of vaccination sooner than later. Well, later has come, and the deadline 
to submit your vaccination information is Monday, August 16, 2021 by 11:59 p.m. (PST) . 
Per the UC Office of the President, all students must be vaccinated for COVID-19 for the 
2021-2022 academic year . The new SARS-CoV 2 Vaccination Policy , which took effect 
on July 15, 2021, came in response to the increasing number of COVID-19 cases across 
the state and the nation. Thank you to all of our students who have received their COVID- 
19 vaccination and uploaded their proof to the patient portal. Your support in this critical, 
yet timely, process is greatly appreciated. A safe campus return is essential. If you have 
not submitted your proof of vaccination or submitted a request for a medical and religious 
exemption , the deadline for compliance is Monday, August 16, 2021 by 11:59 p.m. (PST) 
. Please check your status and confirm your vaccination has been uploaded at 
https://studenthealth. ucr.edu/covid-19 . Vaccines are available at Student Health 
Services every Friday from 1-3:30 p.m. To schedule an appointment, please contact the 
COVID Hotline at (844) 827-6827. If you choose not to comply by August 16th, there will 
be serious and immediate consequences that will adversely affect current/future 
registration, enrollment status, and access to campus facilities . If non-compliance 
persists, an increase in consequences will occur, including interim suspension, which is a 
suspension of student status and privileges that includes exclusion from classes and 
other university activities. Please act now! Your compliance is required . The safety and 
well-being of our campus community, including students, staff, and faculty remain a top 
priority. We can all do our part to ensure our campus remains a safe and healthy 
environment for all. 
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Source: https://insideucr.ucr.edu/announcements/2021/08/13/student-vaccine- 
submission-deadline. 


* http://uclafacultyassociation.blogspot.com/2021/08/incomplete-message-part-2.html and 


http://uclafacultyassociation.blogspot.com/2021/08/incomplete-message.html. 
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Stagnation 
Friday, August 20, 2021 


California New Weekly Claims for UI (NSA) 
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We track weekly new claims for unemployment benefits in California as an indicator of 
the direction of the labor market and the state's economy. Basically, we are stalled 
around the 60,000 mark and have been all summer. We need to be around 40,000 to be 
back to normal. Possibly, we are seeing the impact of the delta variant of the coronavirus. 


How this stalling will affect the political scene in California is an open question, what with 
the recall ballots already in the mail. It has, however, upended the governor's strategy of 


emphasizing the economy "roaring back," 


As always, the latest data on new claims are at htips://www.dol.gov/ui/data.pdf. 
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The More the Merrier - Part 4 
Saturday, August 21, 2021 





The UC-Santa Barbara student housing crisis story continues. From the Santa Barbara 
Independent: 


UC Santa Barbara is facing a significant housing shortage for incoming students this fall, 
with online message boards and social media platforms alight with hundreds of desperate 
freshmen and transfers looking for places to live. Many fear they will be forced to sleep in 
their cars when the quarter begins on September 27, or commute long distances to reach 
the Central Coast campus. 


A Change.org petition started last Thursday — lambasting UCSB for leaving its students 
high and dry and calling on the university to negotiate bedspace with local motels — has 
generated more than 1,600 signatures. Its creator, Dino Vicencio, said he’s been looking 
for off-campus housing since May with no luck. “There’s just nothing out there,” he said. 


An incoming transfer from Los Angeles Valley College, Vicencio said he started the 
petition once he began connecting with other students facing the same challenge. “This 
isn’t something new,” he said, referencing recent reports that UCSB has fallen 
dramatically behind on building new housing. “They’ve known about this for years. That's 
what got me really upset.” If he can’t find a place soon, Vicencio said, he'll likely commute 
to campus via the Surfliner train from his home in L.A. to Goleta, a four-hour round-trip. 


Sarah Jochum said she’s in the same boat. “As happy as | am to be admitted,” she said, 
“the university admitted more students than there is housing in Santa Barbara, and that’s 
a problem.” Jochum said she was informed Tuesday by a UCSB representative that she 
is one of 900 students on a waitlist for university housing, and that there is a very limited 
availability of off-campus housing due to the pandemic. 


While the number of on-campus units has not changed from pre-pandemic years, she 
was told, COVID-19 has pushed many incoming students to room alone or with just one 
other person in Isla Vista — the adjacent community where the bulk of UCSB students 
reside — as opposed to the normal-year routine of cramming three or four bodies to a 


UCLA Faculty Association Blog: 3rd Quarter 2021 


191 


192 


room. 


Things have gotten so bad that UCSB’s Community Housing Services department even 
put out a call to faculty and staff this week asking them to consider opening their homes 
to incoming students. “Please also spread the word to your non-UCSB community 
contacts,” the message reads... 


Shelly Leachman, a spokesperson for UCSB, said the university is aware of the problem 
and working on it. “Currently,” she said, “we are planning to maximize our campus 
housing and are exploring several options to assist students who are having a difficult 
time finding housing as a result of several factors in the community, including a tight 
rental market in the Santa Barbara area and many reports of I.V. residents choosing 
lower-density living situations.” ... 


Full story at https://www.independent.com/2021/08/19/ucsb-facing-major-housing- 
shortage-for-incoming-students/. 
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New Regent 
Saturday, August 21, 2021 





From the Bruin: Gov. Gavin Newsom appointed Jose Hernandez to the University of 
California Board of Regents according to a press release Friday. Hernandez must be 
confirmed by the California State Senate and once approved, he will begin his 12-year 
term as a regent. Hernandez has served as the president and chief CEO of Tierra Luna 
Engineering, LLC since 2012. He worked at NASA’s Johnson Space Center for 10 years, 
and during his time there, he served as an astronaut, legislative analyst, materials 
research engineer and branch chief. In 2009, Hernandez was selected to be a mission 
specialist on board the space shuttle Discovery... 





Hernandez is a member of the League of United Latin American Citizens and Latinos in 
Science and Engineering. In 2016, he received the National Hispanic Hero Award from 
the United States Hispanic Leadership Institute. Hernandez, a first-generation student, 
earned a master’s degree in electronics engineering, signals and systems from UC Santa 
Barbara in 1986. UC President Michael Drake and UC Board of Regents chair Cecilia 
Estolano congratulated Hernandez for his appointment in a press release Friday... 


“As a native Californian, an alumnus of the University of California, Santa Barbara, a 
former researcher at the Lawrence Livermore National Laboratory and an astronaut, Jose 
exemplifies the power of a UC education,” [UC President Michael] Drake said in the press 
release. “His deep and diverse expertise will be a tremendous asset to the Board as we 
work together to serve students and families across the state.” ... 


Full story at https://dailybruin.com/2021/08/20/gov-newsom-appoints-jose-hernandez-to- 
uc-board-of-regents. 
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Watch the Regents' Committee on Innovation 
Transfer & Entrepren... 


Sunday, August 22, 2021 





Last week on Thursday, the Regents had a second off-cycle meeting following the Health 
Services Committee meeting of Wednesday. Although there was a public comment 
option, no speakers signed up. (Maybe, no one quite knew what the new committee was 
all about.) The new committee had some outside advisors, among them Peter Taylor, 
one-time chief financial officer for the Regents. Taylor, when he was in office, opposed 
the kind of social divesting which the Regents have followed under his successor.” A lot 
time was spent talking about installing a system of systemwide patent tracking, 
apparently to prevent infringement of patent rights held by UC. One Regent did point to 
the UCPath system as a cautionary tale of new computer systems. There was discussion 
of various legal issues. Apart from the cautionary reference to UCPath, the committee 
seemed enthusiastic. | didn't hear a lot of "what-could-possibly-go-wrong" type 
comments. 


You can watch the committee at the link below: 


https://archive.org/details/regents-health-services-committee-8- 1 8-2021/Regents-8-19- 
2021-SpecialtCommittee+on+Innovation+ Transfertand+Entrepreneurship.mp4 





“Taylor's view of divestment for social reasons (as of 2014) is at: 


Or direct to https://www.youtube.com/watch?v=ZT XbABD-304. 
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Reminder - Part 5 
Sunday, August 22, 2021 





Reminder: A governor could - by executive order - attempt to void elements of the various 
coronavirus-related mandates UC campuses and the UC system have put in place. The 
Regents would undoubtedly oppose such efforts and legal conflict would ensue. The 
alternative candidates that have any traction in the (now underway) recall election 
oppose various mandates. 
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Brave New World 
Monday, August 23, 2021 





EdSource notes that campus authorities are hoping that the delta variant of the 
coronavirus* won't upset reopening plans for the fall: .../n the UC system, campus leaders 
are optimistic that it won’t be necessary to fully return to remote learning. 


“If we need to make adjustments, we will,” said Sarah Latham, the vice chancellor of 
business administrative services at UC Santa Cruz. “However, we believe that the things 
we have in place will allow us to stick to our initial approach of in-person instruction and a 
highly residential experience.” 


Even with vaccine mandates, UC campus leaders acknowledge that positive cases will 
occur. But they also anticipate that those cases won't be as disruptive to campus life. 
Last year, any student in close contact with someone with a positive Covid-19 case 
needed to be quarantined. This year, that won't necessarily be the case, largely because 
of vaccinations, but rules vary. 


At UC Berkeley, vaccinated and asymptomatic students won't need to be quarantined if 
they have been in close contact with an infected individual. They will only need to monitor 
their symptoms for two weeks and be tested for the virus following the exposure. The 
only people who have had close contacts who will need to quarantine are those who are 
unvaccinated or who show symptoms. A close contact is defined as anyone who is within 
6 feet of an infected person for at least 15 minutes. 


In-person classes across the UC system may also be allowed to continue even if the 
class has been exposed to a positive case. At UC Irvine, for example, if a student tests 
positive and has been attending in-person classes, the only students who may need to 
quarantine are those who came into close contact with the infected student, said David 
Souleles, the director of Irvine’s Covid-19 response staff. 


“Just because the case was in the room, it doesn’t mean everybody in the room 
automatically now has to quarantine or that the class has to be canceled,” he said. He 
added that those protocols could change on a case-by-case basis. If the campus notices, 
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for example, that there are multiple positive cases from one classroom, the campus will 
consult the public health department in Orange County to determine the next steps... 


Full story at https://edsource.org/2021/state-universities-reopen-in-person-will-delta- 
variant-push-students-back-to-zoom/660088. 


As | recall, in Brave New World, the people were denoted by Greek letters: Alphas, 
Betas, etc. 
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This Should Help 
Monday, August 23, 2021 





The FDA approval to the Pfizer vaccine should help in the UC's reopening plans and 
vaccine mandate. It gives the "vaccine hesitant" one less issue to complain about. And it 
tends to undermine legal challenges. 


FDA NEWS RELEASE 

FDA Approves First COVID-19 Vaccine 

Approval Signifies Key Achievement for Public Health 
For Immediate Release: 

August 23, 2021 


Today, the U.S. Food and Drug Administration approved the first COVID-19 vaccine. The 
vaccine has been known as the Pfizer-BioNTech COVID-19 Vaccine, and will now be 
marketed as Comirnaty (koe-mir-na-tee), for the prevention of COVID-19 disease in 
individuals 16 years of age and older. The vaccine also continues to be available under 
emergency use authorization (EUA), including for individuals 12 through 15 years of age 
and for the administration of a third dose in certain immunocompromised individuals. 


“The FDA’s approval of this vaccine is a milestone as we continue to battle the COVID-19 
pandemic. While this and other vaccines have met the FDA’s rigorous, scientific 
standards for emergency use authorization, as the first FDA-approved COVID-19 
vaccine, the public can be very confident that this vaccine meets the high standards for 
safety, effectiveness, and manufacturing quality the FDA requires of an approved 
product,” said Acting FDA Commissioner Janet Woodcock, M.D. “While millions of people 
have already safely received COVID-19 vaccines, we recognize that for some, the FDA 
approval of a vaccine may now instill additional confidence to get vaccinated. Today’s 
milestone puts us one step closer to altering the course of this pandemic in the U.S.” 
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Since Dec. 11, 2020, the Pfizer-BioNTech COVID-19 Vaccine has been available under 
EUA in individuals 16 years of age and older, and the authorization was expanded to 
include those 12 through 15 years of age on May 10, 2021. EUAs can be used by the 
FDA during public health emergencies to provide access to medical products that may be 
effective in preventing, diagnosing, or treating a disease, provided that the FDA 
determines that the known and potential benefits of a product, when used to prevent, 
diagnose, or treat the disease, outweigh the known and potential risks of the product. 


FDA-approved vaccines undergo the agency’s standard process for reviewing the quality, 
safety and effectiveness of medical products. For all vaccines, the FDA evaluates data 
and information included in the manufacturer’s submission of a biologics license 
application (BLA). A BLA is a comprehensive document that is submitted to the agency 
providing very specific requirements. For Comirnaty, the BLA builds on the extensive 
data and information previously submitted that supported the EUA, such as preclinical 
and clinical data and information, as well as details of the manufacturing process, vaccine 
testing results to ensure vaccine quality, and inspections of the sites where the vaccine is 
made. The agency conducts its own analyses of the information in the BLA to make sure 
the vaccine is safe and effective and meets the FDA’s standards for approval. 


Comirnaty contains messenger RNA (mRNA), a kind of genetic material. The mRNA is 
used by the body to make a mimic of one of the proteins in the virus that causes COVID- 
19. The result of a person receiving this vaccine is that their immune system will 
ultimately react defensively to the virus that causes COVID-19. The mRNA in Comirnaty 
is only present in the body for a short time and is not incorporated into - nor does it alter - 
an individual’s genetic material. Comirnaty has the same formulation as the EUA vaccine 
and is administered as a series of two doses, three weeks apart. 


“Our scientific and medical experts conducted an incredibly thorough and thoughtful 
evaluation of this vaccine. We evaluated scientific data and information included in 
hundreds of thousands of pages, conducted our own analyses of Comirnaty’s safety and 
effectiveness, and performed a detailed assessment of the manufacturing processes, 
including inspections of the manufacturing facilities,” said Peter Marks, M.D., Ph.D., 
director of FDA’s Center for Biologics Evaluation and Research. “We have not lost sight 
that the COVID-19 public health crisis continues in the U.S. and that the public is 
counting on safe and effective vaccines. The public and medical community can be 
confident that although we approved this vaccine expeditiously, it was fully in keeping 
with our existing high standards for vaccines in the U.S." 


FDA Evaluation of Safety and Effectiveness Data for Approval for 16 Years of Age and 
Older 


The first EUA, issued Dec. 11, for the Pfizer-BioNTech COVID-19 Vaccine for individuals 
16 years of age and older was based on safety and effectiveness data from a 
randomized, controlled, blinded ongoing clinical trial of thousands of individuals. 


To support the FDA’s approval decision today, the FDA reviewed updated data from the 
clinical trial which supported the EUA and included a longer duration of follow-up in a 
larger clinical trial population. 


Specifically, in the FDA’s review for approval, the agency analyzed effectiveness data 
from approximately 20,000 vaccine and 20,000 placebo recipients ages 16 and older who 
did not have evidence of the COVID-19 virus infection within a week of receiving the 
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second dose. The safety of Comirnaty was evaluated in approximately 22,000 people 
who received the vaccine and 22,000 people who received a placebo 16 years of age 
and older. 


Based on results from the clinical trial, the vaccine was 91% effective in preventing 
COVID-19 disease. 


More than half of the clinical trial participants were followed for safety outcomes for at 
least four months after the second dose. Overall, approximately 12,000 recipients have 
been followed for at least 6 months. 


The most commonly reported side effects by those clinical trial participants who received 
Comirnaty were pain, redness and swelling at the injection site, fatigue, headache, 
muscle or joint pain, chills, and fever. The vaccine is effective in preventing COVID-19 
and potentially serious outcomes including hospitalization and death. 


Additionally, the FDA conducted a rigorous evaluation of the post-authorization safety 
surveillance data pertaining to myocarditis and pericarditis following administration of the 
Pfizer-BioNTech COVID-19 Vaccine and has determined that the data demonstrate 
increased risks, particularly within the seven days following the second dose. The 
observed risk is higher among males under 40 years of age compared to females and 
older males. The observed risk is highest in males 12 through 17 years of age. Available 
data from short-term follow-up suggest that most individuals have had resolution of 
symptoms. However, some individuals required intensive care support. Information is not 
yet available about potential long-term health outcomes. The Comirnaty Prescribing 
Information includes a warning about these risks. 


Ongoing Safety Monitoring 


The FDA and Centers for Disease Control and Prevention have monitoring systems in 
place to ensure that any safety concerns continue to be identified and evaluated in a 
timely manner. In addition, the FDA is requiring the company to conduct postmarketing 
studies to further assess the risks of myocarditis and pericarditis following vaccination 
with Comirnaty. These studies will include an evaluation of long-term outcomes among 
individuals who develop myocarditis following vaccination with Comirnaty. In addition, 
although not FDA requirements, the company has committed to additional post-marketing 
safety studies, including conducting a pregnancy registry study to evaluate pregnancy 
and infant outcomes after receipt of Comirnaty during pregnancy. 


The FDA granted this application Priority Review. The approval was granted to BioNTech 
Manufacturing GmbH. 


https://www.fda.gov/news-events/press-announcements/fda-approves-first-covid-19- 
vaccine. 
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UC-San Francisco Extends Work-at-Home Until 
March 


Monday, August 23, 2021 





From the UC-San Francisco Chancellor: 
Change in Date for Returning to On-Site Work 
August 20, 2021 

Dear UCSF Community, 


As we monitor the evolving course of the pandemic, | have decided to extend the date of 
returning to on-site work, for those who have been working remotely, to March 1, 2022. 


Our COVID-19 response team is continually assessing data about the pandemic and its 
impact on our community. Based on its guidance, | have determined that limiting the 
number of people on site to those whose work is performed on campus and in our 
facilities is the right course of action under current circumstances. 


Remaining Flexible 


This extension will help us reduce the impact of a potential winter COVID-19 surge and 
prepare for a cold and flu season that may be worse than last year due to greater social 
interaction. Cold and flu symptoms often resemble COVID-19, and this will strain our 
ability to meet the COVID-19 testing and contact tracing needs of our on-site workforce 
and patients. 


It is important that we remain flexible in managing the pandemic, not only in patient care 
but also in our education and research activities. As new developments occur, we may 
revisit the extension. It is likely that some of our employees who are currently working 
remotely may be asked to return to on-site work in the months ahead to accomplish 
duties and responsibilities that cannot be performed remotely. We will keep you posted 
as we monitor the upcoming cold and flu season, school re-opening schedules, and 
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possible COVID-19 vaccinations for 5- to 11-year-olds and booster shots for adults. 

Get Vaccinated 

In the meantime, remember that most COVID-19 infections are occurring in the 
community. Getting vaccinated, wearing masks, and practicing good hygiene will help 
you protect yourself, your loved ones, and your community. There is a long clinical record 
that shows this is the best way to prevent serious illness, hospitalization, and death. As a 
reminder, all members of the UCSF community must comply with the UC-wide vaccine 
policy by September 1, 2021. 

This has been a long year and a half for us all. We continue to be tested by an 
unpredictable virus, but we are making overall progress against the pandemic, even 
considering the current surge. 


On behalf of my entire leadership team, | extend our deep appreciation for all you have 
done for our patients, learners, and community. 


Sincerely, 
Sam Hawgood, MBBS, Chancellor 
Arthur and Toni Rembe Rock Distinguished Professor 


Source: https://chancellor.ucsf.edu/blog/change-date-returning-site-work. 
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CalPERS Long-Term Care Lawsuit Settlement 
Tuesday, August 24, 2021 





From time to time, we have reported on a lawsuit by individuals who bought long-term 
care policies from CalPERS and were subsequently subject to large rate hikes.* Although 
UC is not part of CalPERS, because UC employees are state employees, they were 
allowed to buy these policies. 


We have also cautioned about long-term care policies in general; you are trusting that 
some insurance entity will treat you properly, perhaps ten or twenty years into the future 
or more, when you are likely to be incapacitated. 


It was hoped when CalPERS initially offered the policies, that - as a public organization - 
it would be more reliable than a private insurance company - but subsequent events 
indicated that was a false expectation. 


In any case, the Sacramento Bee is carrying an article related to the settlement of the 
lawsuit noted above. The article is somewhat confusing concerning what individuals 
covered by the suit should do. So we just reproduce it as published below and are not 
offering advice (other than you should seek advice if you are covered by the lawsuit). 





From the State Worker blog of the Sacramento Bee: 





CalPERS long-term care insurance settlement: how to avoid missing out on $35,000 
checks 


Wes Venteicher 8-23-21 


People with CalPERS long-term care insurance policies might have questions about two 
pieces of mail they received recently. The first informed them of another big rate hike — 
90% over two years — coming to their plans, which help cover nursing home and in- 
home care costs. The second told them about the proposed settlement of a class-action 
lawsuit related to a previous round of rate hikes. 


CalPERS agreed to pay up to $2.7 billion in July to settle the lawsuit, which was filed in 
2013 by policyholders who claimed CalPERS improperly raised rates on their plans. The 
plans at issue came with an “inflation protection” benefit and a promise that rates would 
remain stable. The settlement agreement gives 60,000 current policyholders a choice: 
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they can participate in the settlement and receive a refund of all the premiums they’ve 
ever paid, but will lose their coverage. Or they can reject the settlement and keep their 
policy at a higher price. 


The 90% rate hikes require a separate choice, and people who want to remain eligible for 
maximum settlement checks — up to about $50,000 — need to make the right one, 
plaintiffs’ attorneys said Friday. Policyholders can keep their plans and pay 90% more 
over two years starting this fall, they can reduce their benefits and pay a smaller 
increase, or they can drop their plans entirely. No one who is covered by the lawsuit 
should drop their plan, Stuart Talley, an attorney in the lawsuit from Sacramento-based 
law firm Kershaw, Cook and Talley said in a Friday webinar. “The most important thing is 
you need to keep paying your premiums,” Talley said. 


Those who pay the full increase and those who pay a smaller increase will each be 
eligible for a full refund of all the premiums they will have paid when the settlement is fully 
finalized, he said. Anyone who drops their plan to avoid the rate hike would lose out on 
the full premium refund they could get in the settlement, Talley said. “When CalPERS 
sends you that notice of the rate increase that’s coming up, and you have to decide, ‘do I 
downgrade the policy or pay the rate increase,’ you need to make that decision as if there 
was no settlement,” he said. 


WHO'S INCLUDED IN THE LTC SETTLEMENT 


The settlement covers policyholders who purchased CalPERS long-term care policies 
with inflation protection benefits before 2004 and who were living in California in 2013, 
when CalPERS announced that it planned to raise rates by 85% in 2015 and 2016. The 
suit covers people who paid the increases, those who dropped their plans to avoid the 
higher prices and beneficiaries of policyholders who have died. Most eligible 
policyholders would receive settlement checks of $35,000 to $50,000, and the minimum 
is $10,000 Talley said. 


The money will come from a specific long-term care insurance fund, not from the $484 
billion fund CalPERS uses to pay retirees’ pensions. If the settlement agreement is 
finalized, it won't be until sometime next summer, said Gretchen Nelson, of Los Angeles- 
based firm Nelson and Fraenkel. A judge is scheduled to decide June 8, 2022, whether to 
grant final approval. The settlement likely will be finalized about 60 days after that, 
Nelson said. 


Policyholders who drop their plans would still receive a settlement check, but dropping 
the plan would move a policyholder into a different settlement category with a much 
smaller payout, attorneys said. The nine categories of class members are listed in the 
settlement agreement posted at calpersclassactionlawsuit.com. On top of the 60,000 
current policyholders included in the lawsuit, another 20,000 people are covered, 
including those who dropped the plans instead of paying the increases along with family 
members of dead policyholders. 


O PTION FOR NEW INSURANCE 


Additionally, the agreement includes a potential option for policyholders to swap out their 
CalPERS long-term care insurance for a new long-term care insurance policy. The 
attorneys said they are working with insurance brokers to see if anyone will offer the 
group a new policy after they leave CalPERS. 
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Policyholders who are interested in that option must return the award acknowledgment 
letters they received in the mail by Sept. 22, attorneys said. Once the attorneys have 
received all letters expressing interest, they can take the details to insurance brokers who 
will decide whether they will offer coverage to the group or not. If an insurer takes them 
up on it, policyholders would receive similar coverage at reduced daily benefit amounts 
but would pay no future premiums, the attorneys said. Under that option, policyholders 
wouldn't receive premium refunds — all the money would instead go to the new insurer. 
The lawsuit faces another hurdle: if more than 10% of the 80,000 members of the 
settlement class reject the agreement, choosing to keep their plans and pay the new rate 
hikes, CalPERS will have the option to nullify the settlement. 


More information is available at calpersclassactionlawsuit.com. The attorneys plan to 
hold three more information webinars, which may be accessed by computer or phone. 
The dates for the educational sessions are on the website or at 1-866-217-8056. 


Source: https://amp.sacbee.com/news/politics-government/the-state- 
worker/article253645333.html. 


NOTE: THE LAWYERS OFFERING SETTLEMENT ADVICE ABOVE THEMSELVES 
ARE INTERESTED PARTIES. IF YOU ARE POTENTIALLY AFFECTED BY THIS 
SETTLEMENT, | SUGGEST YOU LOOK ALSO FOR INDEPENDENT ADVICE. 


“Example: http://uclafacultyassociation.blogspot.com/2020/01/litigation-over-calpers-long- 
term-care.html. 
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Discretion 


Wednesday, August 25, 2021 


The Legislative Analyst's Office (LAO) has come out with its review of the 2021-22 state 
budget enacted by the legislature. Below is what the LAO classifies as "discretionary" 
spending. Note that the largest chunk is deferred maintenance. Exactly why maintaining 
the physical plant of the campuses is discretionary while other things are not is unclear. 


SURES 


“The following program contains the news of 
the day. Viewer discretion is advised.” 





All figures are in $millions. 


University of California 
University of California 
University of California 
University of California 
University of California 
University of California 
University of California 
University of California 
University of California 
University of California 
University of California 
University of California 


University of California 


University of California 
University of California 
University of California 


University of California 


Source: https://lao.ca.gov/Publications/Report/4448/1 which contains the Appendix to 


Deferred maintenance and energy efficiency projects 
Charles R. Draw University medical education buildings 
Animal Shelter Assistance Act 

Agriculture and Natural Resources division 

UC San Diego Hillcrest Medical Center 

UC Riverside School of Medicine building renovations 
Student Academie Preparation and Educational Partnerships 
UC Davis Institute for Regenerative Cures 

California Institutes for Science and Innovation 

UC San Francisco Dyslexia Center 


‘Student mental health services 


UC Los Angeles Lawson Labor Center 


UC Riverside Center for Environmental Research and 
Technology 


Emergency student financial aid 
Programs in Medical Education (PRIME) 
UC Riverside survey of Asian and Pacific Islander Americans 


UC Institute of Transportation Studies 


University of California 


University of California 
University of California 


University of California 


University of California 
University of California 
University of California 
University of California 
University of California 
University of California 
University of California 
University of California 
University of California 


University of California 


University of California 
University of California 


University of California 


UC Merced Center for the Future of Agriculture and Public 
Policy Center 


UC Los Angeles Ralphe J, Bunche Center 
‘Subject Matter Projects in learning loss mitigation 


Faculty professional development and equal opportunity 
practices 


UC hematologic malignancies pilot 
UC San Francisco Memory and Aging Center Alba Lab 
UC Los Angeles Latino Policy and Politics Initiative 
UC-CSU Collaborative on Neurodiversity and Learning 
UC Davis California Veterinary Emergency Team 

UC San Diego cliff erosion research 

Subject Matter Projects in ethnic studies 

UC San Francisco public health modeling consortium 
Intersegmental learning management system 


UC Davis California Vectorborne Disease Surveillance 
Gateway 


UC Berkeley Alternative Meats Lab 
UC Berkeley Food Institute 
UC Berkeley Statewide Redistricting Database 





https://lao.ca.gov/reports/2021/4448/2021-Spending-Plan-082421.pdf. 
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Wednesday, August 25, 2021 
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You've heard about cryptocurrency, right? You know, ransoms, hidden drug deals, 
rampant speculation, evasion of U.S. financial regulation. So, what could possibly go 
wrong if UC-Berkeley - which has had major funding problems regarding its athletic 
programs - named its stadium - technically not the stadium but the field in the stadium - 
after a company that deals in cryptocurrency? 


From ABC7news (KGO): 


Big news for Cal football fans - UC Berkeley has partnered with cryptocurrency company 
FTX for naming rights to their football field, marking the first ever cryptocurrency 
collegiate sponsorship deal in the nation. Cal Memorial Stadium is a gem, built on a fault 
line on a hillside above the UC Berkeley campus in 1923 as a memorial to Californians 
who sacrificed their lives in World War I. It was seismically renovated 10 years ago and 
now the name change. 


To set the record straight it's the field that, starting Sept. 4 at the first home game, will be 
called FTX Field. The stadium itself will remain California Memorial Stadium. 
Cryptocurrency giant FTX is paying UC Berkeley $17.5 million in cryptocurrency for the 
naming rights. "That money will come straight to our athletic department bottom line and 
we'll use it to fund student athletes and our mission. FTX is one of the leading 
cryptocurrency companies in the world," said Joe Mulford, the chief revenue officer of UC 
Berkeley's Athletic Department. 


Source: https://abc7news.com/amp/uc-berkeley-football-stadium-renamed-cal-memorial- 
ftx-cryptocurrency/10970254/. 


You can read all about FTX and its CEO here: 


https://finance.yahoo.com/news/ftx-ceo-sam-bankman-fried-profile-085444366.html. 
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The More the Merrier - Part 5 
Wednesday, August 25, 2021 





From Berkeleyside: Judge freezes UC Berkeley's student enrollment at 2020-21 levels 


An Alameda County judge ruled that campus must study the impacts of its growth before 
it expands any further. 


By Frances Dinkelspiel, Aug. 24, 2021 


An Alameda County judge has ordered UC Berkeley to freeze its enrollment at 2020-21 
levels going forward until the university redoes a supplemental environmental impact 
report (SEIR) for a complex on Hearst Avenue that includes housing and a new academic 
building for the Goldman School of Public Policy. The freeze will take effect in 2022-23. 


The order to freeze enrollment comes a little more than a month after Judge Brad 
Seligman ruled that UC Berkeley abused its discretion when it failed to study the impacts 
of increasing its enrollment by 33.7%, or 11,285 students, from 2005 to 2020. That was 
just one of the deficiencies in the supplemental environmental impact report for what is 
called the Upper Hearst Project, the judge ruled. Seligman also ordered the UC Board of 
Regents to void its 2018 approval of the Upper Hearst project and to decertify the 
supplemental environmental impact report. Cal must redo the SEIR to address certain 
issues, including how student enrollment increases have affected noise, housing and 
displacement in Berkeley, the judge ruled. 


The ruling is not only a victory for neighbors upset with UC Berkeley’s growth and its 
mitigation measures, but for other communities in California struggling to deal with UC 
campus impacts, said Phil Bokovoy, the president of Save Berkeley’s Neighborhoods, 
which filed the original lawsuit. “This is how UC is behaving in lots of different places — 
forcing its impact on communities and not doing anything about it,” said Bokovoy. “It’s the 
first time a judge has said UC cannot continue to grow and has frozen its enrollment.” 


Dan Mogulof, a UC Berkeley spokesman, said Cal will move quickly to address the 
judge’s concerns so it can continue to add students. “We are optimistic that we can file 
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documents with the court very soon that will satisfy the judgment with regard to future 
increases in enrollment,” Mogulof wrote in an email. “It will probably take the university 
between six and eight months to address the requirements of the judgment with regard to 
the Upper Hearst project. We are confident that the court will ultimately permit us to 
proceed with the Upper Hearst project.” Just a few weeks ago, on July 13, Mogulof said 
the university was “pleased” with the court’s findings and did “not anticipate this ruling will 
have an impact on future enrollment.” In court documents, UC Berkeley had argued that 
an environmental review was only needed when a building or other structure was built, 
not when the number of students on campus went up. Judge Seligman disagreed. 


Impact of enrollment increases for Goldman School 


Berkeley officials first unveiled plans to transform the area around Hearst and La Loma 
avenues in 2018. The plan included a new academic building for the Goldman School as 
well as a 150-bed housing complex for faculty. Groundbreaking was planned for the fall 
of 2018. 


But Save Berkeley’s Neighborhoods and the city of Berkeley sued, stating the SEIR was 
inadequate and did not comply with CEQA, the state’s environmental law. The city 
complained that the university was trying to sneak a huge growth in student enrollment 
into the SEIR without examining its impacts and the costs to Berkeley for providing 
emergency services. In 2005, in a long-range development plan, UC Berkeley had said it 
only anticipated increasing student enrollment by 1,650 people by 2020. But as the state 
legislature reduced funding to the UC system, the Regents ordered certain campuses, 
including Cal, to add more students to bring in income. In 2019, UC Berkeley said 
enrollment had gone up by 11,285 students. In 2020-21, student enrollment was 42,035 
students. 


Berkeley sued in 2019 but dropped the suit when the City Council voted on July 13 to 
enter into an $83 million agreement with UC Berkeley. Cal will pay Berkeley $4.1 million a 
year over the next 16 years for its use of city services in exchange for Berkeley dropping 
its opposition to the new 2021 long-range development plan and environmental impact 
report. That left Save Berkeley's Neighborhoods to pursue its case against UC Berkeley. 


“The city could have negotiated a much better deal for Berkeley had they waited for this 
judgment,” Bokovoy wrote in a press release. “As it is they sold taxpayers short with a 
‘pennies on the dollar’ annual payment and no enforceable commitments to build housing 
and mitigate impacts.” 


Mayor Jesse Arreguin disagreed with that assessment and noted that Berkeley’s 
agreement with UC Berkeley was one of the largest ever made between a city and a UC 
campus. 


“The city of Berkeley’s settlement with UC Berkeley focused on mitigating the financial 
impacts of campus growth through increased annual payments, not a cap on enrollment. 
Nothing in the judge’s recent ruling mandates more money to the city or neighborhoods. 
Personally, | do not think the city should stand in the way of UC making progress in 
addressing our housing crisis and preventing future generations of students from getting 
a world-class education." The 2021 LRDP will result in more student housing, academic 
space and support services to address the needs of a growing student population. 


The City’s agreement, one of the largest between a UC campus and host city, will result 
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in increased funding for fire, public safety and capital projects around the campus. Our 
agreement will not be impacted by this decision, and the city will continue to benefit from 
more funding to mitigate impacts, and better collaboration between the city and campus 
around future growth.” 


Source: https://www.berkeleyside.org/2021/08/24/judge-freezes-uc-berkeleys-student- 
enrollment-at-2020-21-levels. 
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Health Data Dashboard? 
Wednesday, August 25, 2021 
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As UCLA approaches the Sept. 9 deadlines for proof of vaccination, does anyone know 
how to check students and employees using "health data dashboards"? Does anyone 
know where to find a health data dashboard? Or what to do if a students (or employees) 
say they are vaccinated - and maybe show a card - but the health data dashboard 
doesn't confirm it? Read on... 


From the LA Times: ... Unlike USC, which has fencing and gates that allow officials to 
limit campus access to those compliant with safety protocols, UCLA is open to several 
streets. 


But faculty and supervisors will use health data dashboards to check compliance of 
students and employees, according to Michael Beck, UCLA’s administrative vice 
chancellor. 


Health experts at USC, UCLA and UC Berkeley all cautioned that COVID-19 cases are 
bound to surface as people congregate again. So far, however, weekly testing has 
yielded low positivity rates — less than 0.5% at USC and UC Berkeley, which starts 
classes Wednesday. USC detected 115 cases among nearly 27,000 students tested from 
Aug. 12 to Aug. 16, and Berkeley detected 36 cases among 8,000 undergraduates tested 
last week. 


Guy Nicolette, assistant vice chancellor of UC Berkeley's University Health Services, said 
he was relieved by those low numbers, because travel is the biggest risk for contracting 
the virus, and thousands of students moved in last week. He’s also encouraged by the 
94% student vaccination rate. 


“I’m cautiously optimistic, though not confident yet” of a semester without surges, he 
said... 


Full story at https://www.latimes.com/california/story/2021-08-24/college-life-is-loaded- 
with-rules-as-tens-of-thousands-of-students-return-to-usc-cal-state. 
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Canary Troubles 
Thursday, August 26, 2021 





Remember the Hawaiian telescope issue that repeatedly comes up during public 
comments at Regents meetings? Apart from mentions in public comments at the 
Regents, our most recent post about the issue was just a year ago.” 


The Regents themselves discussed the project - in which UC is involved - back in July 
2020, at the behest of then-Chair John Pérez.** In essence, some native Hawaiians 
oppose the project and blocked construction. Hawaiian government officials seem to 
want the project - the telescopes on Mauna Kea are a source of a significant inflow of 
funding - but seem paralyzed about making any decisions in the face of opposition. 
Complicating the issue is the possibility of an alternative site in the Canary Islands. 


At one point in the July 2020 hearing, one of the astronomers who testified said the 
Canary Island site was not as good as Hawaii, but that it was "90%" as good - whatever 
that meant. To a former politician such as Regent Pérez, however, getting 90% of what 
you want as a compromise sounds pretty good. Nevertheless, there the matter rested; 
the Regents have since made no decision about pulling out of Hawaii. 


What didn't come across during the July 2020 Regents' session on the telescope was 
that there is also local controversy about, and opposition to, the Canary Island site. Now 
there is a Spanish court decision blocking a potential Canary Island site: 


Spain judge nixes backup site for disputed Hawaii telescope 
Aritz Parra, APNews, 8-25-21 


MADRID (AP) — A Spanish judge in a decision cheered by environmentalists has put a 
halt to backup plans for the construction of a giant telescope in the Canary Islands — 
eliminating at least for now the primary alternative location to the preferred spot in Hawaii, 
where there have been protests against the telescope. Construction of the Thirty Meter 
Telescope, or TMT, on Hawaii's tallest mountain, Mauna Kea, has been stalled by 
opponents who say the project will desecrate land held sacred to some Native 
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Hawaiians. 


Telescope officials had selected the alternate location near an existing scientific research 
facility on the highest mountain of La Palma, one of the Spanish islands off the western 
African coast, in the Atlantic Ocean. But an administrative court in Santa Cruz de 
Tenerife, the capital of the Spanish archipelago, ruled last month that the 2017 
concession by local authorities of public land for the tentative project was invalid. The 
ruling was dated on July 29, but only became public this week after local media reported 
about the decision. In the ruling obtained by The Associated Press, Judge Roi López 
Encinas wrote that the telescope land allocation was subject to an agreement between 
the Canary Astrophysics Institute, or IAC, and the telescope’s promoter, the TMT 
International Observatory (TIO) consortium. 


But the judge ruled that the agreement was not valid because TIO had not expressed an 
intention to build on the La Palma site instead of at the Hawaii site. The judge also sided 
with the plaintiff, the environmental group Ben Magec-Ecologistas en Acción, in rejecting 
arguments by TIO’s legal team and the island’s government that the land concession was 
covered by an international treaty on scientific research. An official for the Canary Islands 
High Court said questions about the ruling could not be answered because other court 
officials in a position to answer the questions were on vacation. The official spoke on 
condition of anonymity because the official was not authorized to be named in media 
reports. The islanad’s local elected government chief, Mariano Zapata, said it was “sad” 
that advocacy groups “are so occupied by administrative matters instead of 
environmental issues.” 


“I wish we were all in the same boat with the intent of creating jobs in the La Palma island 
so it can keep being an international reference on scientific research,” Zapata said. His 
government estimated last year that the telescope would generate 500 permanent jobs 
and at least 400 million euros ($470 million) in investment. 


Scott Ishikawa, a spokesperson for the consortium hoping to build the telescope, said 
that the consortium plans to appeal the ruling. “While we respect the court’s ruling in La 
Palma, we will pursue the legal process to retain La Palma as our alternative site. Hawaii 
remains our preferred location for TMT, and we have renewed our efforts to better 
connect with the Hawaii community in a meaningful and appropriate way,” he said in an 
email to The Associated Press... 


Full story at https://apnews.com/article/europe-africa-business-environment-and-nature- 
hawaii-29a288462daf07ecd68a68d35530aecd. 


* http://uclafacultyassociation.blogspot.com/2020/08/new-hawaiian-telescope-news.html. 
Use the search engine on this blogsite and the word "telescope" to find other material 
about the telescope. 





** http://uclafacultyassociation.blogspot.com/2020/07/listen-to-morning-session-of- 
regents_31.html. 
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Transfers 
Thursday, August 26, 2021 





We have been noting the consequences of upping enrollment at various UC campuses 
without sufficient locations to house the added students. 


There is now a bill in the legislature that is supposed to ease transfers from community 
colleges to UC and CSU. But it is opposed by UC, the community colleges, community 
college students, and the Dept. of Finance as too expensive and not a real guarantee of 
admission. The bill will reportedly live or die today. From CalMatters: 


Here’s one you probably haven't heard before: The Legislature is considering a plan to 
make it easier for California community college students to get into a UC or Cal State 
campus, but current community college students aren’t backing it. The dust-up exposes 
the frustrating and convoluted process California community college students endure 
trying to transfer into the state’s public universities. Fixing the transfer maze, as it’s 
sometimes called, is a holy grail in California higher education — doing so could reduce 
the students’ cost to get a bachelor’s degree and increase the state’s supply of workers 
with four-year degrees. Although most community college students have a goal of 
transferring, only 22% of those who began their studies in 2015-16 did so within three 
years . 


To critics of Assembly Bill 928 ,* the goals of the proposed law are notable but the 
execution is wrong. Opponents include Gov. Gavin Newsom’s finance department, 
community college faculty groups , the chancellor’s office of the community college 
system and the UC Office of the President . 


The bill — which faces a do-or-die vote today in the state Senate — would: 


¢ Have the UC and Cal State systems agree on a common set of general-education 
courses that community college students must take to get into either system. 
Currently, for instance, Cal States requires completed courses in ethnic studies and 
communications, but UC does not; 

e Require that community colleges place all students who plan to transfer — even if 
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they want to attend UC or another college — into the existing guaranteed transfer 
path to get into a Cal State. 

Crucially, the student senate of the community college system is withholding support for 
the bill unless it drops the requirement of a Cal State track for every student who wants to 
transfer anywhere. Community college faculty groups and the system’s chancellor's office 
want this language gone, too. Students automatically placed on that Cal State-specific 
transfer route “may be at a serious disadvantage, which would require them to potentially 
take additional courses” at the community college if they later decide to transfer instead 
to a UC or a private college, the student senate wrote in a letter to bill author 
Assemblymember Marc Berman, a Democrat from Silicon Valley... 


Full story at https://calmatters.org/education/202 1/08/california-community-college- 
transfers-uc-cal-state/ . 





You could ask how a bill with that much opposition could get so far. With term limits, 
legislative members need to prove themselves by getting bills passed which at least 
appear to address a problem of concern to constituents, and do so in a relatively short 
time. 


* The bil | can be found at 
https://leginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220AB928. 
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UCLA’s $200-million lawsuit against Under 
Armour Continues 


Friday, August 27, 2021 


Helmet 
(sallet) 





Which part protects against lawsuits? 
Judge refuses to dismiss UCLA’s $200-million lawsuit against Under Armour 
Ben Bolch, 8-26-21, LA Times 


A Los Angeles Superior Court judge Thursday rejected Under Armour’s attempt to 
dismiss the lawsuit brought by UCLA seeking more than $200 million in damages after 
the apparel company backed out of its agreement with the school last year. Judge H. Jay 
Ford III gave Under Armour 20 business days to respond to his decision, setting the next 
court date for Sept. 23. “Despite Under Armour’s expensive legal maneuvers, UCLA and 
fair play won today,” said Mary Osako, UCLA’s vice chancellor for strategic 
communications. 


“The story of Under Armour’s corporate shenanigans and broken promises that left our 
student-athletes and the Bruin community out to dry is one that deserves to be told. 
We're gratified that the court cleared the way for the case to proceed.” An Under Armour 
spokesperson said the company does not comment on litigation. 


UCLA sued Under Armour in August 2020, alleging breach of contract after the apparel 
company reneged on its 15-year, $280-million sponsorship deal with the school that was 
the most lucrative in the history of college sports. Under Armour told the school it was 
invoking the force majeure clause of the contract in the wake of the COVID-19 pandemic 
that halted college sports and that the UCLA baseball team had completed fewer than 
50% of its games, a requirement for one of its core teams. Ford wrote in his ruling that 
Under Armour failed to establish that its termination of the agreement was clearly 
permitted under a force majeure clause... 


Full story at https://www.latimes.com/sports/ucla/story/2021-08-26/judge-quashes-under- 
armours-attempt-to-dismiss-200-million-ucla-lawsuit. 
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Stalled 
Friday, August 27, 2021 


California New Weekly Claims for UI (NSA) 
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Each week, we look at new weekly claims for unemployment insurance in California as 
an indicator of the direction of the labor market and economy. We now have data through 
the week ended August 21. And this index has stalled at around the 60,000 mark for 
weeks. We are not "roaring back" by this measure. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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News on NIL - Part 2 
Saturday, August 28, 2021 





Blog readers will recall our recent report on "NIL" - name, image, and likeness - which 
the US Supreme Court ruled was something student-athletes should be free to 
monetize.* UCLA earlier this week "enthusiastically" implemented a NIL policy: 


UCLA Athletics Introduces "Westwood Ascent" NIL Program 
August 23, 2021 


LOS ANGELES - UCLA today announced "Westwood Ascent" a comprehensive Name, 
Image and Likeness (NIL) program designed to support the school's student-athletes to 
build their personal brand and maximize their NIL opportunities. Westwood Ascent 
focuses on three pillars - Education, Brand-Building and Monitoring and Disclosure, 
which is required for NIL activities. 


Martin Jarmond, the Alice and Nahum Family Director of Athletics at UCLA, said, "We 
enthusiastically embrace Name, Image and Likeness. With the launch of Westwood 
Ascent, we're well-positioned to be a leader in providing our student-athletes the tools to 
maximize their NIL opportunities in Los Angeles and beyond. The future is here." 


In addition, UCLA Athletics has partnered with the UCLA Anderson School of 
Management (Anderson) and the Center for Media, Entertainment & Sports (MEMES) on 
a series of summer workshops available to all UCLA student-athletes. The workshops, 
which began in July, highlight areas of NIL importance, including personal finance, brand- 
building, business law, contracts and ethics. 


"UCLA's student-athletes consistently show leadership and drive on and off the field of 
play, bringing pride and joy to the Bruin community," said Jay Tucker, Executive Director, 
Center for MEMES. "The Anderson School is thrilled to be helping our elite student- 
athletes better understand all aspects of the business of their name, imagine and 
likeness." 


UCLA Athletics has also partnered with INFLCR** and COMPASS (CLC + Game Plan) to 
provide additional education, brand-building and disclosure support for all student- 
athletes. 


Through INFLCR, all UCLA student-athletes will have access to industry-leading brand- 
building technology that delivers internal media and national photography to personalized 
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galleries for each of their athletes, coaches and other brand ambassadors. Student- 
athletes and brand ambassadors are able to access their content galleries through the 
INFLCR mobile app and can then share the content to their personal social media 
accounts to help build their brand. INFLCR also provides audience engagement 
measurement and analytics. 


The COMPASS platform provides a partnership with CLC, the leading collegiate brand 
licensing company, and Game Plan, the premier provider of student-athlete education 
and training. COMPASS delivers a fully-integrated disclosure, monitoring and education 
platform that allows UCLA, its student-athletes and all stakeholders to effectively manage 
the complex name, image and likeness landscape. 


More information on UCLA's NIL program is available on 
https://uclabruins.com/westwoodascent. 


Source: https://uclabruins.com/news/2021/8/23/bruin-athletics-ucla-athletics-introduces- 
westwood-ascent-nil-program.aspx. 


* http://uclafacultyassociation.blogspot.com/2021/08/news-on-nil.html. 


** httos:/Awww.inflcr.com/. 


kK k * 


https://wearegameplan.com/about-us/; 
https://play.google.com/store/apps/details?id=com.clc.compass&hl=en_US&gl=US. 
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CalPERS Long-Term Care Lawsuit Settlement - 
Part 2 


Saturday, August 28, 2021 





We won't repeat the background of this lawsuit. For that, go to our prior blog post.* Our 
earlier post had some confusing information from the Sacramento Bee. But if you are 
covered by the suit and settlement, or just have an interest in it, here is some clearer 
information: 


You Need to Take Action on the CalPERS LTC Settlement 


If you purchased Long-Term Care (LTC) Insurance from CalPERS and included inflation 
coverage, you should have received a recent mailing describing the tentative settlement 
in a class action suit triggered by the premium increases that took effect in 2015 and 
2016. You have options, and it is critical that you make an informed decision about which 
option is best for you; tens or even hundreds of thousands of dollars are at stake. You 
may wish to consult your legal or financial advisor(s) concerning your options under the 
Settlement. 


You can choose an option on Page 5 (YOUR ELECTION) of the material following the 
letter or viathe web https://www.calpersltcclassaction.com/ (you will need the unique ID 
and PIN provided in the top right corner of the detail pages of the settlement) or by calling 
1-866-217-8056. 


Most of the affected policyholders are in Category A, which includes people who are not 
currently on Claim Status (i.e. not currently receiving benefits). People in Category A 
have three options: 


If you do nothing, or if you affirmatively accept the Settlement, you will (assuming final 
approval by the Court) receive a refund of premiums you have paid (with no credit for 
investment earnings over the years), less any benefits you have received in the past, and 
you will surrender all future benefits under your policy. Your refund will likely be in the 
tens of thousands of dollars. However, if you require long-term care after the Settlement 
becomes final, you will receive no benefits from CalPERS to cover the cost. 


You can affirmatively choose to accept the Settlement and apply the refunded premiums 
to purchase a new single-premium Replacement LTC Policy. The details of that 
replacement policy are still being worked out, but if that policy becomes available, it 
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would almost certainly pay much lower benefits than those promised by your current 
CalPERS policy. You would not be obligated to pay any further premiums for that 
Replacement Policy, which would provide up to three years of benefits starting from the 
date you first need care. The Replacement Policy would be issued by a private insurance 
company regulated by the State of California, not by CalPERS. If you want a 
Replacement Policy, you must affirmatively choose to do so no later than September 22, 
2021. 


o If you are considering choosing the Replacement Policy Option, you should compare 
the benefits that would be available under that policy (described in general terms in the 
Notice of Settlement) with those you could obtain by reducing coverage under your 
current CalPERS policy. You recently received a separate mailing from CalPERS 
announcing a premium increase, and outlining options to avoid that premium increase by 
reducing coverage. You can get more information on the current premium increase, and 
your options to reduce coverage, from CalPERS at 888-877-4934. 


You can affirmatively opt out of the Settlement. In that case, you will not receive any 
refund of premiums, but you will keep your current CalPERS LTC policy. You will be 
obligated to pay the 52% premium increase that CalPERS has imposed effective 
November 1, 2021, and any future premium increases CalPERS may impose. The 
deadline to opt out of the Settlement is December 13, 2021. 


o If you are unable, or do not wish to pay the 2021 premium increase, you should 
carefully consider the options to avoid that increase by reducing your coverage. 


The details are in the separate recent mailing from CalPERS. You can get more 
information on the current premium increase, and your options to reduce coverage, from 
CalPERS at 888-877-4934. 


o If, after considering your available options to pay the 2021 premium increase, or avoid it 
by reducing coverage, you conclude that your best option is to let your current CalPERS 
policy lapse, you should affirmatively accept the Settlement (with or without a 
Replacement Policy), and continue paying premiums until the Settlement becomes final. 


If you are in Category A, then regardless of which of the three options you choose, you 
must continue paying premiums to CalPERS under your current policy until the 
Settlement becomes final. 


If you and your spouse both purchased CalPERS LTC policies with inflation coverage, 
each of you should have received a mailing. Spouses should each make a choice based 
on their individual situation. Spouses can (and in some cases should) make different 
choices. 


If you are in a category other than Category A (for example, if you are currently on Claim 
Status, or if you let your policy lapse after February 2013), your options are different. You 
should carefully read the options available to you and make a choice. Your deadline to 
choose is December 13, 2021. 


Source: Information received via email from CUCEA, the Council of University of 
California Emeriti Associations. 
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* http://uclafacultyassociation. blogspot.com/2021/08/calpers-long-term-care-lawsuit.html. 





222 UCLA Faculty Association Blog: 3rd Quarter 2021 


Green 
Sunday, August 29, 2021 


It's Not that Easy 


Being Green 





From the Bruin: The University of California system placed first on the Green Power 
Partnership ranking of higher education institutions for 2020. The Green Power 
Partnership, established in 2001 by the United States Environmental Protection Agency, 
encourages colleges and universities to transition from conventional electricity to green 
power. This includes solar, wind, geothermal, biogas and low-impact hydroelectric 
sources. The UC has ranked first for the EPA’s quarterly ranking of higher education 
institutions since April 2019. 





According to a UC Office of the President press release, the UC uses nearly 481 million 
kilowatt-hours of green energy annually. Green power makes up almost 46% of all UC 
power purchases, the press release said. Arizona State ranked second using 
292,135,945 kWh and Columbia University ranked third using 232,109,000 kWh, 
according to the EPA’s Top 30 Higher Education Institutions ranking. 


Nurit Katz, UCLA’s chief sustainability officer, said the launch of the UC’s Carbon 
Neutrality Initiative in 2013 helped lead to the more ambitious goal of carbon neutrality by 
2025... 


Full story at https://dailybruin.com/2021/08/26/uc-system-maintains-first-place-ranking- 
nationally-in-green-power-use. 
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The Walk 
Monday, August 30, 2021 





Paralyzed Cal rugby player Robert Paylor keeps promise, walks across stage for college 
diploma 


Jeff Faraudo, UPDATED: August 30, 2021, Mercury-News 


BERKELEY: For Robert Paylor, paralyzed from the neck down while playing for the Cal 
rugby team in 2017, the moment had finally arrived. In front of more than 1,400 of his 
2020 classmates and perhaps 5,000 more at the Greek Theater for in-person graduation 
ceremonies Sunday, Paylor stood up from his wheelchair, gripped his walker and did 
what he had promised himself he would someday do. Once told he might never move 
again, let alone walk, Paylor stepped toward Chancellor Carol T. Christ and her assistant, 
reached out and accepted his diploma. The crowd rose and delivered a joyous roar. 
‘Finally being able to be here and see my classmates, see my friends, have my family 
witness this moment that’s taken 1,576 days to get to, it’s the realization of a dream,” 
Paylor said later. 


Paylor, 24, stood up from his wheelchair for the first time last September. He now can 
move himself 300 yards with his walker. “While this was only 5 to 10 yards,” he said, “it’s 
some of the most important 5 to 10 yards I'll ever walk in my life.” 


Paylor, who came to Cal after graduating from Jesuit High School in Sacramento, 
completed work toward his degree from the Haas School of Business a year ago, but 
graduation ceremonies in 2020 were canceled because of the COVID-19 pandemic. He 
served as the keynote speaker for a virtual graduation held for Cal athletes in May of last 
year... 


Full story at https://www.mercurynews.com/2021/08/29/paralyzed-cal-rugby-player- 


robert-paylor-keeps-promise-walks-across-stage-for-college-diploma/amp/. 
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Visions Coming to the Regents on Sept. 9th 
Tuesday, August 31, 2021 











The Regents of the University of California 
Date: September 9, 2021 
Time: 10:30 a.m. 


Locations: Teleconference meeting conducted in accordance with Paragraph 3 of 
Governor Newsom’s Executive Order N-29-20 


Agenda — Open Session 
Public Comment Period (20 minutes) 


Discussion Visions and Goals for the University of California 


Agenda — Closed Session 
Discussion Performance Evaluation Goals and Objectives — President of the University 
Closed Session Statute Citation: Personnel matters [Education Code §92032(b)(7)] 


Source: https://regents.universityofcalifornia.edu/regmeet/sept21/board-september-9. pdf. 
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Stand By 
Tuesday, August 31, 2021 


eS | NG 


PLEASE STAND BY 





From an email received today from the Faculty Club: 

Alert: Temporary Website Outage for Transition to New Website 

September 1, 2021, 10:30 am - 12:30 pm PST 

Dear Faculty Club Members, 

We are delighted to announce the launch of our new Faculty Club website on September 
1. Please note that as a result of this transition, there will be an outage occurring 


tomorrow from 10:30 am to approximately 12:30 pm PT. 


We appreciate your patience during this temporary outage. Once the new website is up 
and running, a welcome email with the new URL and login will be sent to you. 


Thank you again for your continued support. We are dedicated to providing you with a 
website with improved functionality to keep you connected with what's happening at the 
Club. 


Julie Kwan, President, UCLA Faculty Center Association 


Luciano Sautto, General Manager & COO, UCLA Faculty Club 
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Sounding the Retreat (to online) 
Wednesday, September 01, 2021 


ECONOMIC 


ASSOCIATION 





A major academic association sounds the retreat from in-person meetings to online: 
ASSA 2022 to be all-virtual event 

September 1, 2021 

To: Members of the American Economic Association 

From: Peter L. Rousseau, Secretary-Treasurer 

Subject: ASSA 2022 to be all-virtual event 


In light of the recent surge in hospitalizations due to COVID-19 and rapid spread of the 
Delta variant, the Association’s Executive Committee has decided that ASSA 2022, which 
had been scheduled to occur in Boston, MA, on January 7-9, 2022, will now be an all- 
virtual event. This was a heartbreaking decision for the Executive Committee, as all of us 
miss the quality of personal interactions that in-person meetings provide, but 
uncertainties about the spread of the variant, even among the fully vaccinated, the 
challenges of social distancing at events of this size, continued restrictions on foreign 
travel, and the risks of discretionary air travel make this course inevitable. Continuing with 
an in-person component to the meeting would lead to a degraded experience for all 
participants and has become impossible from a planning perspective. 


We expect registration for the all-virtual meeting to open on September 15 with more 
details to follow in the coming days. 


Please let me take this opportunity to thank all of you for your support of the Association 
and its mission. 


Source: https:/www.aeaweb.org/news/member-announcements-2021-sept-1. 





Or direct to https://www. youtube.com/watch?v=ulQmtwY9q/. 
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Twice a Week 
Wednesday, September 01, 2021 





UCLA to mandate twice-weekly COVID testing for unvaccinated people 
City News Service Los Angeles, Aug. 31, 2021, Spectrum News 


LOS ANGELES (CNS) - Just weeks before classes begin, UCLA officials Tuesday 
revised the university's COVID-19 testing policies, requiring twice-weekly tests for any 
unvaccinated people "working, learning or living" on campus or at other UCLA properties. 


The university had previously mandated once-weekly tests for everyone taking part in on- 
campus activities, regardless of vaccination status. 


Under the change announced Tuesday, vaccinated people who have no symptoms of 
COVID-19 will not have to undergo weekly screening tests, "although they are highly 
encouraged to test at least once per week." 


It was unclear how many people the testing requirement will affect. The University of 
California system has enacted a policy requiring anyone taking part in on-campus 
activities to be vaccinated against COVID-19 at least 14 days prior to the start of the fall 
term, "with limited exceptions." 


UCLA fall classes are set to begin Sept. 20. 


"Whether vaccinated or unvaccinated, individuals may be directed to test if they are 
considered a close contact to a positive case or if conditions change that warrant 
additional testing," according to a letter to the campus community from Vice Chancellor 
Michael J. Beck and history professor Michael Meranze, co-chairs of the UCLA COVID- 
19 Response and Recovery Task Force. 


They said the change in testing policy was made "after reviewing COVID-19 case data on 
campus and in the community." 
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"While our goal is to support as much in-person activity as possible, we will be cautious 
and measured in our approach and our success will largely be dependent on our 
individual and collective commitments to adhering to public health and campus safety 
protocols," according to Beck and Meranze. "The campus is continuing to identify when 
certain activities may have to be reduced or temporarily administered remotely, including 
moving some classes or other activities to remote delivery if necessary." 


Source: https://spectrumnews1 .com/ca/la-east/coronavirus/2021/09/01/ucla-to-mandate- 
twice-weekly-covid-testing-for-unvaccinated-people. 
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News on NIL - Part 3 
Thursday, September 02, 2021 





We have been posting on the new requirements that student/athletes be allowed to take 
monetary advantage of their name, image, and likeness (NIL).* The state legislature has 
now updated California's law on the subject, mainly by mandating a start date of 
September 1, 2021. (The governor signed the bill just before the state date.) UCLA, as 
we have noted, said its policy is already in effect. Here is the relevant legislation: 


SB-26 Collegiate athletics: student athlete compensation and representation. (2021- 
2022) 


An act to amend Section 67456 of the Education Code, relating to collegiate athletics, 
and declaring the urgency thereof, to take effect immediately. 


LEGISLATIVE COUNSEL'S DIGEST 
SB 26, Skinner. Collegiate athletics: student athlete compensation and representation. 


Existing law prohibits California postsecondary educational institutions except community 
colleges, and every athletic association, conference, or other group or organization with 
authority over intercollegiate athletics, from providing a prospective intercollegiate student 
athlete with compensation in relation to the athlete’s name, image, or likeness, or 
preventing a student participating in intercollegiate athletics from earning compensation 
as a result of the use of the student’s name, image, or likeness or obtaining professional 
representation relating to the student’s participation in intercollegiate athletics. 


Existing law prohibits an athletic association, conference, or other group or organization 
with authority over intercollegiate athletics from preventing a postsecondary educational 
institution other than a community college from participating in intercollegiate athletics as 
a result of the compensation of a student athlete for the use of the student’s name, 
image, or likeness. 


Existing law prohibits the revocation of a student’s scholarship as a result of earning 
compensation or obtaining legal representation as authorized under these provisions. 


Existing law prohibits a student athlete from entering into a contract providing 
compensation to the athlete for use of the athlete’s name, image, or likeness if a 
provision of the contract is in conflict with a provision of the athlete’s team contract. 
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Existing law prohibits a team contract from preventing a student athlete from using the 
athlete’s name, image, or likeness for a commercial purpose when the athlete is not 
engaged in official team activities, as specified. Existing law makes these provisions 
operative on January 1, 2023. 


This bill, the Fair Pay to Play Act, would make these provisions operative on September 
1, 2021, and would make them applicable to the California Community Colleges. The bill 
would prohibit California postsecondary educational institutions and every athletic 
association, conference, or other group or organization with authority over intercollegiate 
athletics from providing a prospective intercollegiate student athlete with compensation in 
relation to the athlete’s athletic reputation, or preventing a student participating in 
intercollegiate athletics from earning compensation as a result of the use of the student’s 
athletic reputation. 


The bill would prohibit an athletic association, conference, or other group or organization 
with authority over intercollegiate athletics from preventing a postsecondary educational 
institution from participating in intercollegiate athletics as a result of the compensation of 
a student athlete for the use of the student’s athletic reputation. The bill would prohibit the 
revocation of a student’s scholarship as a result of earning compensation for the use of 
the student's athletic reputation. 


The bill would prohibit a student athlete from entering into a contract providing 
compensation to the athlete for use of the athlete’s athletic reputation if a provision of the 
contract is in conflict with a provision of the athlete’s team contract. The bill would prohibit 
a team contract from preventing a student athlete from using the athlete’s athletic 
reputation for a commercial purpose when the athlete is not engaged in official team 
activities, as specified. 


By imposing new duties on community college districts, the bill would impose a state- 
mandated local program. 


The California Constitution requires the state to reimburse local agencies and school 
districts for certain costs mandated by the state. Statutory provisions establish 
procedures for making that reimbursement. 

This bill would provide that, if the Commission on State Mandates determines that the bill 
contains costs mandated by the state, reimbursement for those costs shall be made 


pursuant to the statutory provisions noted above. 


This bill would declare that it is to take effect immediately as an urgency statute. 


BILL TEXT 

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS: 

SECTION 1. The Legislature finds and declares all of the following: 

(a) On September 27, 2019, Governor Gavin Newsom signed into law Senate Bill 206 of 


the 2019-20 Regular Session, a bill by Senator Nancy Skinner and Senator Steven 
Bradford, at a signing ceremony hosted by LeBron James, a lead proponent and 
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advocate for the legislation. 


(b) Senate Bill 206 made California the first state in the nation to enact a law to restore to 
college athletes a right everyone else has: the right to earn compensation from their 
name, image, and likeness (NIL), or athletic reputation. 


(c) After Senate Bill 206 was signed into law, at least 30 other states initiated plans to 
introduce similar laws, and 17 states have enacted them. The NIL laws of the States of 
Alabama, Florida, Georgia, Mississippi, and New Mexico take effect first, on July 1, 2021. 


SEC. 2. This act shall be known, and may be cited, as the Fair Pay to Play Act. 
SEC. 3. Section 67456 of the Education Code is amended to read: 


67456. (a) (1) A postsecondary educational institution shall not uphold any rule, 
requirement, standard, or other limitation that prevents a student of that institution 
participating in intercollegiate athletics from earning compensation as a result of the use 
of the student’s name, image, likeness, or athletic reputation. Earning compensation from 
the use of a student’s name, image, likeness, or athletic reputation shall not affect the 
student’s scholarship eligibility. 


(2) An athletic association, conference, or other group or organization with authority over 
intercollegiate athletics, including, but not limited to, the National Collegiate Athletic 
Association, shall not prevent a student of a postsecondary educational institution 
participating in intercollegiate athletics from earning compensation as a result of the use 
of the student’s name, image, likeness, or athletic reputation. 


(3) An athletic association, conference, or other group or organization with authority over 
intercollegiate athletics, including, but not limited to, the National Collegiate Athletic 
Association, shall not prevent a postsecondary educational institution from participating in 
intercollegiate athletics as a result of the compensation of a student athlete for the use of 
the student’s name, image, likeness, or athletic reputation. 


(b) A postsecondary educational institution, athletic association, conference, or other 
group or organization with authority over intercollegiate athletics shall not provide a 
prospective student athlete with compensation in relation to the athlete’s name, image, 
likeness, or athletic reputation. 


(c) (1) A postsecondary educational institution, athletic association, conference, or other 
group or organization with authority over intercollegiate athletics shall not prevent a 
California student participating in intercollegiate athletics from obtaining professional 
representation in relation to contracts or legal matters, including, but not limited to, 
representation provided by athlete agents or legal representation provided by attorneys. 


(2) Professional representation obtained by student athletes shall be from persons 
licensed by the state. Professional representation provided by athlete agents shall be by 
persons licensed pursuant to Chapter 2.5 (commencing with Section 18895) of Division 8 
of the Business and Professions Code. Legal representation of student athletes shall be 
by attorneys licensed pursuant to Article 1 (commencing with Section 6000) of Chapter 4 
of Division 3 of the Business and Professions Code. 


(3) Athlete agents representing student athletes shall comply with the federal Sports 
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Agent Responsibility and Trust Act, established in Chapter 104 (commencing with 
Section 7801) of Title 15 of the United States Code, in their relationships with student 
athletes. 


(d) A scholarship from the postsecondary educational institution in which a student is 
enrolled that provides the student with the cost of attendance at that institution is not 
compensation for purposes of this section, and a scholarship shall not be revoked as a 
result of earning compensation or obtaining legal representation pursuant to this section. 


(e) (1) A student athlete shall not enter into a contract providing compensation to the 
athlete for use of the athlete’s name, image, likeness, or athletic reputation if a provision 
of the contract is in conflict with a provision of the athlete’s team contract. 


(2) A student athlete who enters into a contract providing compensation to the athlete for 
use of the athlete’s name, image, likeness, or athletic reputation shall disclose the 
contract to an official of the institution, to be designated by the institution. 


(3) An institution asserting a conflict described in paragraph (1) shall disclose to the 
athlete or the athlete’s legal representation the relevant contractual provisions that are in 
conflict. 


(f) A team contract of a postsecondary educational institution’s athletic program shall not 
prevent a student athlete from using the athlete’s name, image, likeness, or athletic 
reputation for a commercial purpose when the athlete is not engaged in official team 
activities. It is the intent of the Legislature that this prohibition shall apply only to contracts 
entered into, modified, or renewed on or after the enactment of this section. 


(g) For purposes of this section, “postsecondary educational institution” means any 
campus of the University of California, the California State University, the California 
Community Colleges, an independent institution of higher education, as defined in 
Section 66010, or a private postsecondary educational institution, as defined in Section 
94858. 


(h) This section shall become operative on September 1, 2021. 


SEC. 4. If the Commission on State Mandates determines that this act contains costs 
mandated by the state, reimbursement to local agencies and school districts for those 
costs shall be made pursuant to Part 7 (commencing with Section 17500) of Division 4 of 
Title 2 of the Government Code. 


SEC. 5. This act is an urgency statute necessary for the immediate preservation of the 
public peace, health, or safety within the meaning of Article IV of the California 
Constitution and shall go into immediate effect. The facts constituting the necessity are: 


In order to ensure that California postsecondary educational institutions and college 
athletes are not placed at a disadvantage to those in other states where name, image, 
and likeness laws will go into effect this year, and in order to ensure that California 
college athletes, including low-income student athletes and those with children and 
dependents, can adequately provide for themselves and their families, it is necessary that 
this act take effect immediately. 


S o u r Ç e 
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https://leginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220SB26. 





* http://uclafacultyassociation.blogspot.com/2021/08/news-on-nil-part-2.html. 
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Reminder - Part 6 
Thursday, September 02, 2021 





We have posted from time to time reminders about the ongoing gubernatorial recall 
campaign and pointed to the chaos for UC from a hostile legislature confronting a 
governor elected with a small fraction of the vote that would likely occur if Gov. Newsom 
is recalled. Undoubtedly, you have seen headlines about polls showing that the outcome 
is a toss-up. Most of those toss-up stories come from obscure polls and polls with 
questionable internet methodology. 


Here is the result from the latest PPIC poll, a poll that is well known. Of course, it could 
be wrong, as respected polls have recently famously been in 2016 and 2020. But PPIC is 
showing that Newsom has been the "winner" (if that is the right word in a recall) 
consistently for months: 


A majority of likely voters say they will 
vote no on removing Newsom 





The PPIC poll is at https://www.ppic.org/publication/ppic-statewide-survey-californians- 
and-their-government-september-2021/. 
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Data Fraud in Academic Studies 
Thursday, September 02, 2021 





From Behavioral Science Weekly Roundup, 9-2-21 
Dishonesty in Research About Honesty 


Last year, a team of scientists wrote about their failure to replicate their own findings, 
published in 2012, reporting that they did not find significant differences in honesty 
depending on whether people affirmed their honesty by signing before or after making a 
statement. Now, it turns out that one of the studies in the 2012 paper is based on 
fabricated data. The investigation into the source of the fabricated data continues, but the 
discovery has already contributed to damaging the public’s trust in scientific research. 


Details at https://mailchi.mp/behavioralpolicy/Ovxgkqs4b2-436470. 


The report above links to the underlying evidence of data fraud at 
https://datacolada.org/98 which notes: 





We have worked on enough fraud cases in the last decade to know that scientific fraud is 
more common than is convenient to believe, and that it does not happen only on the 
periphery of science. Addressing the problem of scientific fraud should not be left to a few 
anonymous (and fed up and frightened) whistleblowers and some (fed up and frightened) 
bloggers to root out. The consequences of fraud are experienced collectively, so 
eliminating it should be a collective endeavor. 
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Dignity Restored - Part 2 
Friday, September 03, 2021 


The University of California mailed you a letter dated July 28 informing 
you that Dignity Health is no longer a participating provider of the 


Anthem Blue Cross of California network as of July 15, 2021. We are 
pleased to inform you that the two parties have reached anew 
‘agreement that will provide Anthem members with continued 
in-network access to Dignity Health providers. 





UC PPO plan members can continue to enjoy access to Dignity Health's 
facilities and medical groups located throughout California. We know 
that the negotiations caused uncertainty for you, and we appreciate 
your patience as the two parties worked to an agreement. Although 
the termination was effective July 15, any visits or services received 
from a Dignity Health provider on or after that date will be covered at 
your plan's in-network benefit level. 





We had previously posted about a contract dispute between Anthem Blue Cross - which 
provides health insurance to many UC employees and retirees - and the Catholic- 
affiliated Dignity hospital chain.* Anthem had sent out a letter indicating that if the dispute 
were not resolved, insurance coverage for use of the Dignity chain would be ended. 
Subsequently, the contract dispute was resolved. Now UCOP has sent out an official 
announcement (above). 


What is somewhat odd about this affair is that Dignity was at the center of a series of 
Regents sessions because of an affiliation between Dignity and UC-San Francisco. That 
controversy revolved around Dignity's refusal to provide certain services - such as 
abortion - on religious grounds. The two conflicts seem to be unrelated, however. Or at 
least they were resolved separately and were never officially linked. 


* http://uclafacultyassociation.blogspot.com/2021/08/dignity-restored.html. 
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Admissions Bill 
Friday, September 03, 2021 





The legislature has sent to Gov. Newsom (for signature or veto) AB 1215, a bill dealing 
with admissions following the admissions scandal that affected some UC campuses - 
including UCLA. A summary of the bill is below. It seems likely that the governor will sign 
the bill - which is technically a "request" to the Regents due to their constitutional 
autonomy. 


LEGISLATIVE COUNSEL'S DIGEST 


AB 1215, as amended, Boerner Horvath. Public postsecondary education: University of 
California: admissions policy: systemwide protocols. 


Existing law establishes the University of California (UC), under the administration of the 
Regents of the University of California, as the one of the segments of public 
postsecondary education in the state. The Donahoe Higher Education Act sets forth the 
missions and functions of the segments of postsecondary education in this state. 
Provisions of the act apply to UC only to the extent that the regents act, by appropriate 
resolution, to make those provisions applicable. A provision of the act expresses the 
intent of the Legislature that, in determining the standards and criteria for undergraduate 
and graduate admissions to UC and the California State University, the governing bodies 
of the segments, among other things, develop processes that strive to be fair and are 
easily understandable. 


This bill would request the regents to adopt a policy directing the Office of the President 
of the University of California to establish systemwide protocols for admissions of 
students no later than February 1, 2022, to become effective for the fall 2023 admission 
cycle of the university, beginning August 1, 2022. 


The protocols adopted under the bill would prohibit consideration of a student applicant’s 
family or other personal relationship connections to university staff or faculty in any 
decision related to, or resulting in, that student’s admission to the UC system and 
communication between any person employed in in, or connected with with, any UC 
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campus development office and any UC campus admissions office regarding any UC 
student applicant or prospective UC student applicant. The protocols would also require 
verification of the athletic talent of all prospective student athlete applicants and tracking 
of the participation of student athletes in the sport for which they were recruited. 


Under the bill, the protocols would also require the office of the president to annually 
select a random sample of student applicants admitted by exception, and verify that each 
UC campus that admitted any student in this manner recorded a rationale for each such 
admission, and that each recorded rationale aligns with the guidance issued by the UC’s 
Board of Admissions and Relations with Schools. The bill would require the protocols to 
require the office of the president, by July 1, 2022, to begin conducting an audit of the 
undergraduate admissions process by annually auditing 2 campuses each year, and to 
review the undergraduate admissions process of each UC campus once every 5 years. 
The protocols would also require, no later than 120 days after the completion of each 
audit conducted under these protocols, the office to determine whether each UC campus 
has adequately completed all corrective actions identified as a result of any of these 
audits, and to determine whether each UC campus has fully adopted all UC systemwide 
admission policies in accordance with the protocols. The protocols would require the 
office of the president, on or before May 1, 2023, and annually thereafter, to submit a 
report to the budget, appropriations, and education committees of both houses of the 
Legislature on admissions policies and campuswide standards for admissions with 
respect to specified subjects. 


Fou lt | b i | | t e x t a t 
https://eginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220AB1215. 
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Still at Wrong Mark 
Friday, September 03, 2021 


California New Weekly Claims for UI (NSA) 


o 
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We continue our monitoring of new claims data as an indicator of the pace and direction 
of the state's economy and labor market. Revised numbers on new weekly claims for 
unemployment insurance in California show a bit of a drop, but we are still hanging 
around the 60,000 mark when we should be around 40,000. 


As always, the latest data are at https://www.dol.gov/ui/data.pdf. 
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UC Vaccine Mandate Lawsuit 
Friday, September 03, 2021 





From the Sacramento Bee: A California professor is suing his school’s officials over a 
COVID-19 mandate, saying that he already contracted the virus and is “naturally 
immune.” Aaron Kheriaty, professor of psychiatry and human behavior at the University 
of California, Irvine,* filed a lawsuit Aug. 18, saying he got sick with COVID-19 in July 
2020. 


The University of California said in July 2021 that all faculty, staff and students will be 
required to be vaccinated against COVID two weeks before they’re expected to be on 
campus for the fall semester... 


Full story at https://www.sacbee.com/news/coronavirus/article25394 1803.html. 


Note: It is unclear why this lawsuit is coming to light now, since it was filed August 18th. 
The individual involved co-authored a Wall St. Journal op ed back in July saying vaccine 
mandates are unethical: 


https://07b259f3-7a04-4bc7-8 bec- 
e3a2469917d2.filesusr.com/ugd/b26c37_3ee4cf4ab1c24f3e9d5b1 7028d832c7b.pdf. 


* https://www.faculty.uci.edu/profile.cfm?faculty_id=57 14. 
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The Blog's Back Issues: 2009-2015 
Saturday, September 04, 2021 





Mainly on a quarterly basis, we have been making the blog available in "book" format on 
issuu.com and archive.org. Only the archive.org files, however, are downloadable as 
pdfs, and we did not start putting them up on archive.org until 2016. However, we have 
now gone back and uploaded the blog in pdf format from its beginning in 2009 through 
2015 on archive.org. You can now access these backfiles to read and download at: 


https://archive.org/details/ucla-faculty-association-blog-first-half-2015. 





The blog in 2009 through 2010 is available as a single file. Thereafter, because of size 
limitations, the files are broken down into six-month intervals. 


Note that you lose all video, audio, and animated gif elements in the pdf versions. You 


can always use the blog itself to find the originals with those elements. (Some old links to 
YouTube videos, however, are no longer valid.) 
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Changes to COVID-19 Response and Recovery 
Task Force 


Saturday, September 04, 2021 





Changes to COVID-19 Response and Recovery Task Force 

September 1, 2021 

Office of the Chancellor and Office of the Executive Vice Chancellor and Provost 
Dear Bruin Community: 


The widespread return to campus that will take place this month offers us a moment both 
to recognize the great strides the UCLA community has made in responding to the 
COVID-19 pandemic and to acknowledge the enduring challenges and uncertainty ahead 
of us. As we enter this new phase of our pandemic response, we write to share several 
updates regarding the COVID-19 Response and Recovery Task Force, the group that 
has served as UCLA’s main advisory body on pandemic-related decision-making since 
last summer. 


Having completed his one-year appointment, COVID-19 Response and Recovery Task 
Force Co-Chair and Professor of History Michael Meranze — who was also immediate 
past chair of the UCLA Academic Senate in 2020-21 — will be stepping down from his 
role on the task force to return to his scholarly work. We are grateful to Professor 
Meranze for his thoughtful and collaborative leadership, and in particular for his ability to 
assess issues through the perspectives of UCLA’s varied constituencies. 


In Professor Meranze’s place, the Academic Senate has recommended Professor of the 
Institute for Society and Genetics and the Department of Microbiology, Immunology & 
Molecular Genetics Megan McEvoy to serve as co-chair of the task force. Professor 
McEvoy, who was chair of the Academic Senate’s Undergraduate Council and a key 
member of the task force’s Education Work Group this past year, has graciously agreed 
to serve in the role. She joins co-chair and Vice Chancellor for Administration Michael 
Beck at the helm of the task force. 
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Aside from this leadership transition, other components of the COVID-19 Response and 
Recovery Task Force are changing as well. With many of the task force’s 
recommendations and plans now established and being implemented across campus, 
only two of its original work groups will continue into the fall: the Infection Control and 
Operational Response work groups. These entities will help us monitor emerging variants 
and refine policies and procedures to mitigate the spread of the virus on campus. 


We would like to extend our deep gratitude to all of the faculty, staff and students who 
served on the COVID-19 Response and Recovery Task Force and otherwise played a 
role in developing and enacting UCLA’s COVID-19 response plans over the last 18 
months. In particular, we note the successful collaboration between the Academic Senate 
and UCLA administration — a testament to the value and effectiveness of shared 
governance. 


While there is certainly more work to be done, we look forward to the academic year 
ahead of us with high hopes. 


Sincerely, 
Gene D. Block, Chancellor 
Emily A. Carter, Executive Vice Chancellor and Provost 


Source: https://covid-19.ucla.edu/changes-to-covid-19-response-and-recovery-task- 
force/. 
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UCLA History: The Return 
Sunday, September 05, 2021 





When World War II ended, federal authorities were anxious to suggest that the 
Japanese-origin population that had been interned in various camps during the war was 
smoothly returning to normal activities (such as attending UCLA). The War Relocation 
Authority released the photo above and the interpretation below. 





The text above - which appears to be a Ditto copy based on the color* - reads: Nisei 
students arriving on the campus at the University of California in Los Angeles. In the 
foreground is Michiko Kataoka. Behind her are Mr. Evan Oyakawa and Miss Meriko 
Hoshiyama. The girls are from Manzanar, and Evan is from Heart Mountain. Royce Hall 
is in the background. These three Nisei are thoroughly at home at U.C.L.A., one of the 
largest, most beautiful state universities in the nation. It is at Westwood Village, just off 
busy and fashionable Wilshire Boulevard, between Los Angeles and the ocean. 


Source: https://oac.cdlib.org/ark:/13030/ft3w1004r0/?order=1 &brand=oac4. 


“If you don't know what a Ditto machine is, ask your parents (grandparents?). 
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Labor Day News 
Monday, September 06, 2021 





From the B ruin: The University of California has officially recognized an initiative aiming 
to form a student researchers union but excluded graduate students on fellowships and 
traineeships as part of the union. The UC Student Researchers United, a campaign to 
form a union to improve working conditions for student researchers, submitted more than 
10,000 signed authorizations cards and a formal petition for representation to the 
California Public Employment Relations Board in May. In August, PERB verified the SRU 
had a majority of support and gave the UC an extension until Sept. 2 to formally raise 
objections or recognize the union, according to the SRU website. 


On Aug. 25, the SRU held rallies at all UC campuses, calling on the UC to formally 
recognize the union in order to begin negotiations. The UC then recognized the SRU on 
Sept. 2 but announced it would continue to seek the exclusion of fellows and trainees in 
union enrollment. 


Following the UC’s Sept. 2 decision, the SRU started a petition to demand the UC 
recognize a union including fellows and trainees. 


According to case documents detailing the UC’s response to SRU’s petition obtained by 
the Daily Bruin, the UC chose to recognize approximately 11,000 graduate student 
researchers as part of a union. However, the UC argued students who receive external 
funding from fellowship or traineeship grants do not count as employees under the Higher 
Education Employer-Employee Relations Act — the law that extends collective bargaining 
rights for UC and California State University employees. 


The UC said in the case documents that the University does not exercise control over 
minimum stipend awards or termination of financial support for fellows and trainees. 
Therefore, they are not employees and are not granted the same collective bargaining 
rights under HEERA... 


Full story at https://dailybruin.com/2021/09/04/uc-recognizes-student-researchers-union- 
excludes-certain-graduate-positions. 


UCLA Faculty Association Blog: 3rd Quarter 2021 


Tales from the Crypt(ocurrency) at UC-Berkeley - 
Part 2 


Monday, September 06, 2021 


°TALES® 


FROM THE 





Yours truly is glad that someone else has noticed the problem of having UC-Berkeley 
effectively endorse the dubious cryptocurrency world. From the Daily Cal: 


The just-announced Memorial Stadium naming rights deal — in which the United States 
branch of FTX Cryptocurrency Derivatives Exchange, or FTX, is supposed to pay a total 
of $17.5 million over 10 years for the naming rights to Memorial Stadium — represents 
UC Berkeley possibly setting its reputation on fire for a meager gain. The campus should 
either overrule the athletic department’s deal or, if that is not possible, reduce its 
contribution to the athletic department over the next 10 years by an equal amount... 


To start, cryptocurrencies themselves do not work for normal payments. Their very 
design means that despite more than a decade of “innovation,” they are still only useful 
for transactions blocked by the normal financial system, such as buying drugs or paying 
off million-dollar ransoms. 


At the same time, cryptocurrencies such as Bitcoin are extremely inefficient. Bitcoin 
consumes roughly the same amount of energy as Malaysia, yet can only process less 
than seven transactions per second worldwide... 


Within the cryptocurrency space, FTX doesn’t represent any financial innovation and is 
instead best described as a legalized “bucket shop,” or a gambling operation for those 
who want to bet on whether or not a particular price will go up... 


By accepting payment in cryptocurrency, UC Berkeley is implicitly endorsing payment 
channels more effective for criminal rather than commercial activity, and for whose 
security depends entirely on the waste of stunning amounts of energy... 


Nicholas Weaver is a lecturer in the computer science department and a computer 
security researcher. He is also a UC Berkeley graduate, having earned a bachelor’s 
degree in astrophysics/computer science in 1995 and a doctorate in computer science in 
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2003. 


Full op ed at https://www.dailycal.org/2021/09/03/cancel-the-memorial-stadium-naming- 
rights-deal/. 


NOTE: Our prior post on this topic is at: 


http://uclafacultyassociation.blogspot.com/2021/08/tales-from-cryptocurrency-at-uc- 
berkeley.html. 
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The More the Merrier - Part 6 
Tuesday, September 07, 2021 
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The lack of housing for students at UC-Santa Barbara apparently continues into 
September. We have previously posted about this problem.” 


From the Santa Barbara Noozhawk: 


UC Santa Barbara students are facing a housing shortage unlike ever before as they 
struggle to find on- and off-campus housing before the start of the fall term on Sept. 23. 
With just a few weeks to go until the start of UCSB’s school year, the university has been 
able to place some students into housing while others are still frantically searching and 
considering living in their cars or deferring for the quarter. 


As of [last] Tuesday, the university had accommodated all new transfer and first- and 
second-year students who met the deadline for requesting housing, UCSB spokeswoman 
Andrea Estrada told Noozhawk. Additionally, the university has been negotiating with 
local hotels to make rooms available for those who cannot find suitable housing 
elsewhere for the fall quarter, according to a message sent to the campus community by 
Chancellor Henry Yang... 


The hotel rooms would include both single- and double-occupancy rooms, according to 
Yang. Most of the hotels being looked at would be located along regular MTD bus routes, 
and the housing team is working to address concerns raised by students related to 
safety, management and meal plans for those arrangements, Yang said. The cost would 
exceed the amount that students would pay for similar university-owned housing, but 
would be covered by funds provided by the university from a combination of campus 
funds, according to Yang... 


Full story at: 


https:/Awww.noozhawk.com/amp/uc_santa_barbara_working_to_address_housing_shorta 
ge_20210903. 
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Note: The university is claiming that enrollments are not above pre-pandemic levels but 
somehow there isn't sufficient housing now compared to then. See 
https://chancellor.ucsb.edu/memos/2021-08-27-covid-19-update-fall-housing-testing-and- 
vaccinations. In any case, exactly how the additional enrollments the legislature keeps 
pushing for UC will be accommodated remains an issue. 


*Our prior post on Santa Barbara is at: 


https://uclafacultyassociation.blogspot.com/2021/08/the-more-merrier-part-4.html. 
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Don't Say We Didn't Warn You - Part 2 
Tuesday, September 07, 2021 


VoIP Customers Need to Know 

Your Frontier VoIP (Voice over Internet Protocol) phone service, including 
911 service, will not function without electrical or battery backup power. In 
the event of a power outage, you may not be able to make calls and you 
should ensure that you have a functioning battery backup for the 
Residential Gateway (RG) or the Optical Network Terminal (ONT) or an 


alternate means of calling 911 


Be Prepared 


Be Safe. 


Frontier Communications 





The Daily Bruin carries an editorial indicating concern that students are unaware of 
emergency protocols at UCLA: 


https://dailybruin.com/2021/09/06/editorial-wildfire-season-reinforces-need-for-ucla-to- 
clarify-disaster-protocols 





We have noted numerous times in the past that various steps have been taken on 
campus that make emergency response and communication more difficult. The 
conversion of the phone system from traditional copper wire landline to VoIP is one such 
step.* The campus also used to have a low-powered AM radio station that could 
broadcast emergency information to the Westwood area - but apparently it no longer 
exists. ** 


So, when you are wandering around in the rubble after the Big One, or just trying to see 
in the smoke and ash of a nearby wildfire, take comfort in knowing that you read about it 
here. 


*Example: http://uclafacultyassociation.blogspot.com/2021/04/dont-say-we-didnt-warn- 
you.html. _— 


**" We also noted that the campus used to have - but appears no longer to support - a 
low-powered AM radio service for emergencies that covered the Westwood area. Even if 
you don't think you have a battery powered AM radio, if you have a car - or have access 
to a car - you have one. And earthquake kits often include a wind-up or battery powered 
radio." From http://uclafacultyassociation.blogspot.com/2020/07/what-could-possibly-go- 
wrong-part-3.html. 
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UCLA Health On Booster Shots 
Wednesday, September 08, 2021 


From an email received this morning: 


COVID-19 vaccine booster not yet authorized or recommended for general public 





Many people are wondering when COVID-19 vaccine booster shots will be available to 
the public. Right now, only moderately to severely immunocompromised people, such as 
those who received an organ transplant or are undergoing cancer treatment, are eligible 
to receive a third (supplemental) dose of an MRNA vaccine. The CDC recommends this 
supplemental dose, meant to boost antibodies and bolster protection, be given at least a 
month after the second shot in the two-dose series. 

While the CDC and the FDA are evaluating whether some additional populations might 
benefit from a third MRNA vaccine dose, or booster, it is not yet authorized or 
recommended. According to the CDC , the goal is for people to start receiving a COVID- 
19 booster shot beginning in the fall, with individuals becoming eligible starting eight 
months after they received their second shot of an mRNA vaccine in a two-dose series. 
We will update you as soon as the official guidance changes and booster shots are 
available. 

Looking ahead to booster shots becoming widely available, we spoke to Otto Yang, MD , 
a professor in the Division of Infectious Diseases at the David Geffen school of Medicine 
at UCLA, about the supplemental, or booster dose, including what side effects people are 
likely to experience and when people who received the one-dose Johnson & Johnson 
vaccine can expect to be offered their second shot. ==== Note: Yours truly has reports 
that UCLA Health is notifying individuals currently eligible for boosters to come in and get 
them. 
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Wednesday, September 08, 2021 
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The currently planned Metro stop in Westwood 


From the Bruin: The Los Angeles Metro is moving forward with its West LA transit 
projects that intend to connect West LA with downtown LA and the San Fernando Valley. 
The Metro Purple (D Line) Extension Transit Project, which plans to extend the Purple 
Line to a new station in Westwood, began piling operations Aug. 23, which are expected 
to be completed by Sept. 17. Piling is the construction process that prepares a site for 
excavation, according to an emailed statement from LA Metro. 





The Sepulveda Transit Corridor Project was introduced in 2018 with a first phase goal of 
connecting the San Fernando Valley with the Westside by 2035, and subsequently, LAX 
by 2059. Currently, the Metro is planning to open new stations near the West LA 
Veterans Affairs Medical Center and the intersection of Wilshire and Westwood 
Boulevards, according to the Metro statement. In response to the Metro’s plan, the 
Westside Regional Alliance of Councils, which includes the North Westwood 
Neighborhood Council and other nearby neighborhood councils, have asked Metro to 
consider alternatives that would include a station directly on the UCLA campus. Four out 
of five such alternatives currently being studied by the Metro would include a UCLA 
station, according to the Metro statement. 


The NWWNC represents UCLA, Westwood Village and the North Village to the LA City 
Council. Furkan Yalcin, the NWWWNC president and at-large stakeholder, said he thinks 
having a station directly at UCLA would be the most important part of the Sepulveda 
Transit Corridor Project because of the thousands of people who commute to UCLA and 
Westwood... 


Full story at https://dailybruin.com/2021/09/07/la-metro-plans-to-open-new-stations-in- 
westwood-considers-metro-stop-at-ucla. 
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CalPERS Long-Term Care Lawsuit Settlement - 
Part 3 


Thursday, September 09, 2021 





We have been posting about the CalPERS long-term care lawsuit settlement which - 
although it involves CalPERS and not the UC retirement system - concerns those UC 
employees and retirees who took out policies with CalPERS.* UC employees and retirees 
were eligible as state workers. After enrolling folks, CalPERS later jacked up the 
premiums, forcing some enrollees to drop the insurance or accept cut-rate policies. 


The UC Davis Retiree Center has circulated an email with additional information: 

Class Action Settlement Involving CalPERS Long-Term Care Plan 

From UC Net: If you participated in the Long-Term Care Benefit Plan with California 
Public Employees' Retirement System (CalPERS) you may have received information in 
the mail about a class action settlement (officially referred to as Holly Wedding, et al. V. 
California Public Employees' Retirement System, et al., Case No. BC517444). 

Unlike other benefit plans offered by the University, the Long-Term Care Plan is 
sponsored and managed independently by CalPERS, not by UC. As such, UC is not a 
party to this lawsuit. 

Have questions? 

The Settlement Administrator has established a website that contains complete 
information about the proposed settlement, instructions for filing claims, comprehensive 
FAQs, etc. They also have a dedicated email address and phone number to answers 
questions or concerns qualifying participants may have. If you have questions or need 
help please contact the Settlement Administrator directly. 

Website: www.CalPERSLTCClassAction.com 

Phone: 1-866-217-8056, Monday — Friday, 6am to 69m PT 

Email: info@CalpersLTCClassAction.com 


The first notable date in the settlement documents is September 22nd, 2021. You may 
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wish to consult your legal or financial advisor(s) concerning your options under the 
settlement. 


UC NET CALPERS SETTLEMENT PAGECALPERS LTC SETTLEMENT WEBSITE 


Council of UC Emeriti Associations (CUCEA) Statement re: CalPERS Long-Term Care 
Settlement 


The Council of UC Emeriti Associations (CUCEA) has published a statement on the 
recent settlement. Please click the link below to read the information published by 
CUCEA. CUCEA STATEMENT 


UC San Diego Retirement Association Special Session on CalPERS Long Term Care 
Insurance 


UC Davis retirees and emeriti are invited to join a special session on the CalPERS Long- 
Term Care Insurance Settlement arranged by colleagues at UC San Diego's Retirement 
Association. Click the event flyer below to learn more information. 

When: Monday, September 13th from 10-11 a.m. 

Link to Event Flyer: UCSD Special Session 

REGISTER FOR UCSD EVENT HERE 


NOTE: | presume that folks from non-Davis campuses can register. Yours truly clicked on 
the link above and it appeared to be available. 


* http://uclafacultyassociation.blogspot.com/2021/08/calpers-long-term-care-lawsuit.html 





and 


lawsuit_28.html. 
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Screw Up 
Thursday, September 09, 2021 





Email received below. FSA = flexible spending account. 


Some of you may have received an email stating there was a "Recent Update to your 
Discovery Benefits Account". Wex/Discovery benefits is associated with the UC. The links 
in the email do go to the legitimate Wex/Discovery site. These emails are the result of an 
error in processing. 


The issue was caused by a test file sent from UCPath for the adoption assistance plan 
(which WEX administers, in addition to the FSA plans). The adoption assistance plan has 
broader eligibility than the FSA plans, so employees who are not eligible for the FSA 
plans or who are not enrolled in the plans received the email. The test file wasn't labeled 
properly/clearly to indicate it was a test file, so WEX loaded the file into their production 
system, and the test file scrambled names and addresses were updated in the production 
system, which caused the emails to be generated. They are working to correct the error 
tonight however, more emails are expected to be sent as the bad file processes and the 
corrected file is loaded. More information will be forthcoming from UCPath as well as from 
the vendor. 


Link provided that explains what happened: 

https://ucpath. universityofcalifornia.edu/ notice/wexdiscovery-benefits- error 

Message that you'll see if you don’t want to click the link: 

WExX/Discovery Benefits Error 

Sep 08, 2021 

Some UC employees may have received an email from WEX Health about a change in 
information in their online WEX account. This change is in error and is being corrected. 
The error is not the result of a security breach and UC employee data has not been 


compromised. 


WEX will complete corrections by September 9, 2021. Once complete, affected 
employees will receive two emails from WEX — one explaining what happened, and one 
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similar to the message sent on September 8, 2021, which notes their account information 
has been updated. No action is required by employees. 
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Watch the Regents Meeting of Sept. 9, 2021 
Friday, September 10, 2021 





The Regents had an off-cycle meeting yesterday. Usually, such meeting are those of 
particular committees, often Health Services. In pre-pandemic times, however, the 
Regents used to go on a retreat to discuss Big Issues. Given the pandemic and the Zoom 
format, the September 9th meeting was essentially a retreat, and the main discussion 
was Closed to the public. 


What was public? There were public comments, as always. Most of those comments 
related to labor relations issues, both for union and nonunion employees. There was also 
a comment about the attempt by a community group to purchase the Crenshaw Mall in 
LA. (Exactly, what role the Regents or UC had in that matter was unclear.) 


Thereafter, Regent Chair Estolano reviewed various contributions to UC on such issues 
as health, wildfires, etc. Her remarks were followed by UC President Drake who touched 
on such issues as the impact of the pandemic on UC Health, online education, 
admissions, diversity, etc. He also mentioned the data breach, cohort tuition, student aid, 
and climate change. UC would be expanding by 2030 by the equivalent of a new campus 
(as opposed to an actual new campus). 


There was no discussion of either presentation by the other regents in the open portion of 
the meeting. 


As always, we preserve the recording of the meeting indefinitely since the Regents 
preserve it for only one year. You can see the open portion at 
https://archive.org/details/regents-board-9-2-21. 
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New Weekly Claims Still Not Improving But 
Unlikely to Affect Recall 


Friday, September 10, 2021 


California New Weekly Claims for UI (NSA) 





We have been tracking new weekly claims for unemployment benefits in California as an 
indicator of the direction of the state's labor market and economy. And we have been 
stuck over the entire summer at around 60,000 when normal would be something like 
40,000. 


As always, the latest claims data can be found at https:/Awww.dol.gov/ui/data.pdf. 


Will this stall matter for the recall? Seems unlikely. News coverage of the recall and Gov. 
Newsom has been of the horse race variety: Now he's ahead! Now he's slipping! But the 
PPIC poll suggests nothing much has been happening.* Much of the breathless news 
coverage has been based on questionable polls that seem to arise to fill the news void. In 
contrast to those polls, the latest UC-Berkeley-IGS poll puts Newsom comfortably 
ahead.** 


* https://www.ppic.org/publication/ppic-statewide-survey-californians-and-their- 
government-september-2021/. 





A majority of likely voters say they will 
vote no on removing Newsom 


Yes No 





===** https://escholarship.org/uc/item/1g8696rv 





UCLA Faculty Association Blog: 3rd Quarter 2021 


259 


260 


Voting preferences in the recall election of Governor Newsom 
across major demographic subgroups of the likely voter population 
r N 


Yes, No, Undecided 
to recall to retain /vefused 
© % % 





% 
Total likely voters 38.5 
Party registration 
Democrats 


vo 
60.1 





Republicans 
No party preference 
Other parties 

Political ideology 
Strongly conservative 
Somewhat conservative 
Moderate 
Somewhat liberal 
Strongly liberal 





SSSSSSSSSS555 Note: Here's a collection of ads from the recall: 
https://archive.org/details/jenner-recall-5-4-21. But apart from formal ads, the governor 
has been posting short ad-like items about various pandemic-related programs that he 
has implemented. He has been (wisely) moving away from long presentations which he 
otherwise loves to do in which he reels off data on this and that and towards shorter clips. 
Example: https://archive.org/details/newsom-9-1-21-wildfire/Relief+grant.mp4; 
https://archive.org/details/newsom-9-1-21-wildfire/homekey+9-8-21.mp4; 
https://archive.org/details/newsom-9- 1-21 -wildfire/newsom+9-1-21+wildfire.mp4. 
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Watching 
Saturday, September 11, 2021 





UCLA students watch TV news reports on terrorist attacks of Sept. 11, 2001. 
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UCLA History: Sepulveda and Wilshire 
Sunday, September 12, 2021 





The photo above was taken in 1937 in Westwood as part of a WPA/Federal Writers' 
Project Depression-era endeavor, probably a travel guide. Its caption reads: 


" A typical California sunset as it appears through the pepper trees each evening at 
Sepulveda and Wilshire Blvds." 


Source: https://tessa.lapl.org/cdm/ref/collection/photos/id/2647 


If we look at that intersection today towards where the sunset would appear, there is 
nothing recognizable, thanks to the freeway construction. 
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Student Aid Bill Sent to Governor 
Monday, September 13, 2021 





CalMatters lists 21 bills the legislature has sent to the governor which he can sign or 
veto. Among them is an expansion of state student aid. However, the governor's own 
Dept. of Finance has reservations as does CSU. The community colleges, in contrast, 
are reported to support it. 


Massive expansion to college financial aid 
By Mikhail Zinshteyn 9-13-21 
WHAT THE BILL WOULD DO 


This is a once-in-a-generation overhaul of the already generous Cal Grant, the state’s 
chief financial aid program. AB 1456* would add another roughly 120,000 community 
college students eligible for the grant’s $1,650 in annual support. It will also expand 
eligibility for about 40,000 students at four-year colleges to have their tuition partially 
covered at private schools and fully waived at the Cal State University and University of 
California. The expanded aid will be the result of loosening eligibility requirements, 
including getting rid of time-out-of-high-school and age restrictions plus either dropping or 
lowering GPA requirements. Added state cost: estimated between $85 million to $175 
million a year, plus start-up cost of $58 million. 


WHO SUPPORTS IT 

Carried by Democratic Assemblymembers Jose Medina of Riverside and Kevin McCarty 
of Sacramento plus Sen. Connie Leyva of Chino. The Chancellor’s Office of the California 
Community College is a fan, largely because Cal Grant eligibility rules have excluded 
hundreds of thousands of low-income community college students. 


WHO’S OPPOSED 


The governor’s Finance Department, citing higher costs than bill backers estimate and 
fears that state universities will raise tuition. Cal State has issues with it, too. 


WHY IT MATTERS 


This is huge, both on its own merits and how it would mesh with other major new and 
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forthcoming financial aid overhauls. Various expansions of the Cal Grant would coincide 
with the Legislature’s plans to create a debt-free grant for low- and middle-class UC and 
Cal State students, though notably not for community college students. For years 
lawmakers have tried to take big swings at enlarging the state’s college affordability 
programs, but cost stopped them. Now that California’s coffers are expected to overflow, 
lawmakers are seizing the chance to bring college affordability to hundreds of thousands 
of more students. Whether that commitment remains during lean times is a question. 


GOVERNOR'S CALL: ? 


Source: https://calmatters.org/explainers/california-legislature-bills-passed-2021/ 


*The text of the bill is at: 


https://leginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220AB1456. 
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Transfers - Part 2 
Monday, September 13, 2021 





The prior post noted a bill now sent by the legislature to the governor dealing with 
student financial aid. There is also a bill, we noted not long ago, which attempts to ease 
transfers from the community colleges to UC and CSU. It also awaits a decision by the 
governor and also has significant opposition: 


Easing transfers to UC and Cal State 
By Mikhail Zinshteyn, 9-13-21, CalMatters (scroll down) 
WHAT THE BILL WOULD DO 


Assembly Bill 928 by Democrat Marc Berman of Los Altos means to make it easier for 
community college students to transfer to a California State University or University of 
California campus.” It would: 


Have the UC and Cal State systems agree on a common set of general-education 
courses that community college students must take to get into either system 


Require that community colleges place all would-be transfer students — even if they want 
to attend UC or another college — into the existing “guaranteed transfer path” to get into 
a Cal State, unless they opt out. 


WHO SUPPORTS IT 


Lt. Gov. Eleni Kounalakis and a constellation of student advocacy groups, including the 
Campaign for College Opportunity, a research and advocacy organization. They view this 
bill as continuing the promise of a smoother transfer path for community college students. 
Cal State and the student associations of the Cal State and UC systems also back the 
bill. Some also point out that the two systems already have common course admissions 
requirements for high schoolers but not for transfer students. 


UCLA Faculty Association Blog: 3rd Quarter 2021 


265 


266 


WHO’S OPPOSED 


A lot of heavy hitters: the UC Office of the President, the Chancellor’s Office of the 
California Community Colleges, the faculty association representing community colleges 
and the academic senates of the community college, the UC and Cal State systems. 
They say it has the right intentions but the wrong execution. Also opposed: Gov. Gavin 
Newsom's finance department, which cites costs of at least $130 million. The student 
senate of the community college system is neutral. 


WHY IT MATTERS 


Most community college students want to transfer, but after three years, only about 22% 
do — even though those students are sold on an idea that they can spend two years in 
community college and then two more at a UC or Cal State to earn their bachelor’s. The 
transfer path is a maze, stalling the ambitions of tens of thousands of students. If this bill 
achieves its goal, students could take fewer classes and therefore charge the state less 
money in community college tuition waivers. 


GOVERNOR'S CALL: ? 


Source: https://calmatters.org/explainers/california-legislature-bills-passed-2021/. 


* https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml? bill_id=202120220AB928. 
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Confusion in the NY Times 
Tuesday, September 14, 2021 


LET ME IN 





The NY Times carried an opinion piece yesterday entitled "The Case Against 
‘Excellence’ at Universities." It's not clear whether the author - Jay Caspian Kang - wrote 
the headline. (Often, one hears that eyeball-catching headline writers are separate from 
the reporters and the opinion writers who provide the basic content.) But if the headline is 
the author's opinion, it seems to confuse "excellence" with "hard to get into." Put another 
way, it ignores the research aspect of the university and seems to focus only on 
undergraduate admissions. Thus, it seems to be saying that the reason that lots of 
applicants want to get into campuses such as UCLA is because they are had to get into. 
In fact, isn't the reason that campuses such as UCLA are hard to get into due to their 
academic reputations? 


The article, in part, seems to be about UC dropping the SAT/ACT as an element in the 
admissions process and whether this step increased diversity. It notes that the Regents 
did not follow the recommendation of the Academic Senate's report that the tests be 
retained. And he notes that transfer students have a route into UC that didn't depend on 
test scores. (That much is correct, although it is unclear whether the author thinks that 
regental decision is a Bad Thing or a Good Thing.) But beyond that point, there is a 
confusing list of observations. 


For example, the article notes that dropping the SAT/ACT didn't create a startling change 
in diversity. But in fact test scores were only one of a list of criteria for admissions. So 
dropping them would not be expected to produce dramatic change. The author notes that 
the community colleges and CSUs process more students than UC. But he seems 
unaware of the 1960 Master Plan's division of labor which envisioned UC as the primary 
vehicle for research and graduate education and left undergraduate education primarily 
to CSU and the community colleges. So, the overall system seems to be working as 
designed. He seems unaware that UC is a $41.6 billion enterprise in which "core" state 
funds are only 8.3% of the total.* He seems unware of Prop 209 ( recently re-endorsed 
by voters), which bans affirmative action in public universities in California. He complains 
that journalists pay too much attention to hard-to-get-into institutions and not enough to 
the others. (That issue of misplaced media focus doesn't seem to be a problem that can 
be fixed at UC. Perhaps the author should be talking to his colleagues at the NY Times.) 
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Finally, you would never know that in recent rankings - for what they are worth - that 
appear in various news sources, the UCs come out pretty well, doing what they are now 
doing. 


But don't take my word. Here is the opinion piece: 


In the first part of this look at the SATs, | focused on the 10 schools that make up the 
University of California system and how the stated rationale for abandoning the SAT and 
ACT might not always match up with reality, in particular when it comes to test 
preparation courses. | want to stick with the U.C.s but first want to look at a bit of history. 
The U.C.s weren't the first schools to end their relationship with the SAT and ACT. There 
have long been schools that gave students the option to not submit their standardized 
test scores. Most of these were liberal arts colleges that might have seen it as a 
marketing opportunity or a way to distinguish themselves from their virtually identical 
competitors. 


Bowdoin College, my alma mater, stopped requiring the SAT in 1970. In the years that 
followed, the number of applicants went up. Schools tend to copy one another’s policies, 
especially when they're in direct competition with one another, and Bates College, which, 
like Bowdoin, is an exclusive, small liberal arts college in Maine, followed suit in 1984; 
Bates, too, saw an increase in total applicants, as well as an increase in the geographic 
and racial diversity of its students. Holy Cross, another small college in New England, 
went test-optional in 2006 and saw similar effects. 


These might seem like encouraging signs that dropping the SAT could lead to an 
increase in diversity, but there are still a couple of crucial follow-up questions to ask. 


e Which students are benefiting from the test-optional policy? 


e If a school that dropped the SAT/ACT reported a rise in underrepresented minority 
enrollment, how did this compare to underrepresented minority enrollment at similar 
schools that kept the test? 


The answer to the first question can be found in a 2014 paper, “Defining Promise: 
Optional Standardized Testing Policies in American College and University Admissions,” 
by Valerie Franks and William Hiss, two former Bates admissions deans. (I'll avoid too 
much commentary here, but it does feel like a bit of a conflict of interest to have two of 
the people who helped pioneer test-optional admissions write a defining study about the 
topic. It’s a bit like having Phil Jackson, the apostle of the triangle offense, conduct a 
study on the efficiency of the triangle offense.) What Franks and Hiss found in a study of 
28 schools was that underrepresented minorities were more likely to withhold their test 
scores and that there was no difference in the academic performance of these students 
once enrolled. 


The latter part isn’t surprising. There’s a host of studies and conversations about how 
well the SAT predicts student performance in college. (If you're interested, you can read 
about some of them here, here, and here. For a lively analysis of predictiveness in 
general, read this.) | have decided to table the discussion about what’s predictive and 
what’s not because this newsletter is about whether dropping the SAT and the ACT leads 
to increased diversity on campuses. How those students do in their classes is an 
important but somewhat unrelated concern. 
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It seems most people agree that going test-optional leads to a temporary burst in total 
applications and that many underrepresented minority students may see the dropping of 
an SAT/ACT requirement as a pathway to admission at more exclusive schools. But does 
this actually increase diversity? The most comprehensive study on this question was 
published in a 2018 book, “Measuring Success,” and asked the second question posed 
above: How do gains in underrepresented minority diversity compare to those at similar 
schools that kept the test? 


There are a number of differences between liberal arts colleges in New England and the 
U.C.s. in terms of size, admissions goals, the students they attract, etc. But over the past 
year, we've gotten a preview of what a post-standardized-test U.C. system might look 
like, and it has shown that the lessons of Bowdoin and Bates might have some 
relevance. 


This past January — to great fanfare — the U.C. system announced that it had received 
a record number of applications from Latino and Black students at their campuses, which 
in turn led to a record number of underrepresented minority freshmen in the incoming 
class of 2021-22. “These remarkable numbers are a testament to the hard work and 
resiliency of students and their families across California,” Michael Drake, the president 
of the U.C. system, wrote in a statement. “I am particularly heartened by the social and 
economic diversity of those offered a place at U.C. Fall will be an exciting time on our 
campuses.” 


At first glance, these numbers do seem impressive. According to preliminary findings on 
California applicants released by the U.C.s, the number of Black freshmen admitted 
systemwide rose from 3,987 in 2020 to 4,608 in 2021. But these record numbers should 
be considered in the proper context: Applications, in general, hit record highs in 2021. 
The percentages of Black and Latino applicants stayed almost exactly the same. In 2019, 
Black students made up 5 percent of admitted students at U.C.s. In 2020, they made up 
5 percent. In 2021 they once again made up 5 percent. With Latino students, the 
increase was marginal — 34 percent in 2019, 36 percent in 2020 and 37 percent in 2021. 
If dropping the SAT and ACT had any effect on income inequality, it didn’t show up this 
year. The percentage of California freshman applicants with low family income fell from 
43.5 percent in 2020 to 41.5 percent in 2021. 


The U.C.s did admit a record number of students for this year, but they also rejected 
more students than ever before. At U.C.L.A., the admission rate went from 14.4 percent 
to 10.8 percent, which should be seen as a problem for a public university in the second- 
biggest city in the country but, of course, is not. Instead of reflecting on what amounts to 
decreased opportunities for all students in the state to attend U.C.L.A., the school 
declared victory. “I’m over the moon,” a U.C.L.A. official told The Los Angeles Times, 
referring to the increase in minority students. “The years of hard work ... bore fruit for us, 
and it’s a good feeling.” 


But Black enrollment at U.C.L.A. went from 6 percent in 2020 to just 7 percent in 2021. 
Latino enrollment went from 23 percent to 26 percent. Asian American enrollment, for 
what it’s worth, fell from 42 percent to 39 percent. At Berkeley, Black enrollment numbers 
fell slightly, while white enrollment went up. Meanwhile, at U.C. Merced, one of the least 
selective U.C.s, Latino enrollment numbers fell from 54 percent of the incoming freshman 
class to 50 percent; so did the total percentage of underrepresented minority students 
entering the freshman class. 
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It should surprise nobody that when choosing to spin this news, the U.C.s chose to talk 
about what happened at U.C.L.A. and not at U.C. Merced which is, by far, the most 
diverse campus in the system. Why? According to The Upshot, the median annual family 
income of a student at Merced is $59,100. At UCLA? $104,900. Berkeley? $119,900. 
That’s the entire game: The elite schools with wealthy students and alumni tout 
minuscule increases in diversity, while schools with more working-class students like 
Merced, where over 57 percent of students come from underrepresented minority groups, 
don’t matter. 


At elite schools, diversity is for rich kids. In his opinion in Regents of the University of 
California v. Bakke, the landmark Supreme Court case regarding affirmative action in 
college admissions, Justice Lewis Powell wrote about something called the Harvard plan, 
which came to define the benefits of diversity. “A farm boy from Idaho can bring 
something to Harvard College that a Bostonian cannot offer. Similarly, a Black student 
can usually bring something that a white person cannot offer.” Powell’s logic is why 
Merced’s falling diversity rate does not get discussed and why we never hear about the 
underrepresented minority populations at large state schools that admit most of their 
applicants. First and most important, those schools don’t have problems with diversity. 
Second, if you take Powell’s logic to its natural conclusion, the “farm boy from Idaho” or 
“Black student” is on campus to broaden the perspective of the Boston Brahmin and, 
perhaps, teach him a few lessons about tolerance. Maybe this is a cynical read, but it’s 
driven by an even more cynical way of thinking that reduces young people into data 
points and waxes philosophical about what their backgrounds might add to a campus. 


“We have admitted a class almost identical to the record-breaking class of last year,” 
Olufemi Ogundele, the dean of undergraduate admissions at U.C. Berkeley, told Inside 
Higher Ed. “Faced with a pandemic and a 28 percent increase in freshman applications, 
we remained focused on our values of access, excellence and diversity.” 


If you’re facing a 28 percent increase in applications, admitting an identical class to the 
year before means Berkeley has become far less accessible, not more. The actual 
impediment to access, of course, is what Ogundele called “excellence.” As long as 
schools brag about their low admission rates, diversity will always be a matter of 
adjusting numbers to yield tiny gains. You never hear about diversity issues, for example, 
in the Cal State system, which educates more than twice as many students as the U.C.s. 
That’s because the Cal State schools charge lower tuition and accept most of their 
applicants, and as a result, nearly half of their students come from underrepresented 
minority backgrounds. In fact, you never really hear about Cal State schools because the 
conversation in the media about higher education in this country will always be about 
places like Harvard and U.C.L.A. 


If you believe, as | do, that state education should be well funded, deeply rooted in 
community colleges, extremely cheap and accessible to all without any of the harmful 
privilege engineering found in the Ivy Leagues, the progressive case for keeping 
standardized tests, in public schools at least, is relatively simple: The admissions process 
for state schools should be transparent and more or less automated. If administrators and 
admissions officers want to regain the public’s trust after the Varsity Blues scandal and 
decades of escalating tuition costs, the last thing they should do is make the process 
even more ornate, inexact and prone to bizarre machinations. Standardized tests are 
deeply flawed, but as long as we insist on a higher education system that sorts students 
into separate tracks, they remain a tool for increased transparency. 
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Private institutions like Bates and Bowdoin can do whatever they please, but state school 
systems have a responsibility to the public. Changing admissions standards that have 
been in place for decades without any clear rationale only consolidates the power these 
institutions have over the lives of students. Before they made the decision to drop the 
standardized test requirement, the U.C. regents requested a full report from a task force. 
As was detailed in The Atlantic, that 225-page report found that standardized testing did 
a better job than high school G.P.A. of predicting student performance at the U.C.s and 
did not harm the chances of underrepresented minority candidates. The report then 
suggested the U.C.s keep the SAT and ACT requirements while working on a 
replacement, U.C.-specific test. The regents, none of whom are elected, disagreed and 
voted 23-0 to phase out the tests. In doing so, the regents went against the suggestions 
of the report they commissioned. (According to a U.C. official, the regents have decided 
to postpone the development of their own test but are considering a version of the 
Smarter Balanced exam, which is already given to California school kids. But the same 
disparities exist with that test as with the SAT and ACT, and there has been significant 
pushback against the introduction of any standardized test from administrators, students 
and faculty members. As of this writing, there has been no decision. The official also 
noted that the fall 2021 incoming class was the largest in U.C. history.) 


| don’t see anything progressive about any of this. The fight for higher education should 
be about major shifts in affordability and accessibility and the quick dismantling of those 
networks of privilege that force one student to study all hours of the day while allowing 
wealthy legacies to take their spot. We should not allow the narrative of equity in higher 
education to be dominated by elite institutions that are proud that their Black student 
population went from 6 percent to 7 percent while obfuscating losses at their poorest 
campus. 


What’s particularly frustrating about all the focus on standardized testing is that the U.C.s 
already have a system in place that expands access to kids who may not have had the 
stability, surroundings or opportunity to put up a 4.0 G.P.A. or pad their résumés with 
“interesting” extracurricular activities: the community college transfer pipeline. To its 
credit, the state of California has taken steps to expand this program over the past three 
years: Six U.C. campuses now guarantee admission to community college students who 
meet minimum G.P.A. requirements; neither Berkeley nor U.C.L.A. is among them. (In a 
statement about whether the system had plans to expand the transfer program, a U.C. 
official wrote that this year, “the University admitted the largest-ever class of California 
Community College transfer students, notching up to 28,453 from 28,074, a year-over- 
year increase of 1.35 percent,” but did not indicate any plans beyond that.) 


In California’s community colleges, you will find students of all ages, ethnicities and 
political leanings. They will likely have one thing in common: Working-class backgrounds. 
In 2020 the U.C. system admitted 119,054 freshmen and 28,074 community college 
transfers. If those numbers were split even a bit more evenly, especially at the flagship 
schools that currently do not guarantee admission for community college transfers, no 
public university in California would ever have to start a diversity initiative, because there 
would be no diversity problems. 


State schools that are committed to social justice should make the community college 
transfer program the first and final word when it comes to diversity, rather than celebrate 
tiny shifts in minority enrollment while driving down admission rates. Instead of adjusting 
scores and engaging in the careful engineering that ends with one student being declared 
more “holistic” than another, they should make the community-college-to-four-year- 
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university-pathway as easy and as normalized as possible. Students would be able to 
take on less debt, orient themselves in their chosen fields of study and stay in their 
hometowns. 


All this seems obvious. And yet you'll rarely see mention of community colleges in the 
broader discussion about diversity on college campuses because, again, when it comes 
to elite college admissions, diversity is for rich kids. Letting in more community college 
students would make these schools less exclusive and upend the doomed game of 
balancing elite credentials with some imagined baseline of acceptable minority 
enrollment. 


Actual diversity — not just the stray farm kid from Idaho regaling his roommates with 
stories about backhoes and corn palaces — should be a central goal for any institution of 
higher learning. We should stop affording these institutions the benefit of the doubt when 
they implement undemocratic, wide-ranging measures that affect the lives of hundreds of 
thousands of students and ask that they take their values as seriously as they ask us to 
take them. 


Source: https://www.nytimes.com/2021/09/13/us/politics/tax-plan-democrats.html. 





* https:/Awww.ucop.edu/operating-budget/_files/rbudget/2021-22-budget-summary.pdf. 
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The More the Merrier - Part 7 
Tuesday, September 14, 2021 
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We are either near or beyond the beginning of fall instruction without a resolution of the 
housing issue. See below: 


Thousands of UC students struggle to find housing 
9-13-21 MICHAEL BURKE EdSource 


Nazrawi Allen is about to begin his fourth year at the University of California, Santa 
Barbara, but he — like thousands of other students in the UC system — doesn't yet have 
a place to live. He is among hundreds of UC Santa Barbara students on the campus 
dorm waiting list, and as for living off campus, “that option is pretty much out the window,” 
says Allen. He’s looked for a place in Isla Vista, the neighborhood where the campus is 
located, but available off-campus housing is virtually nonexistent. The few apartments 
that are accepting applicants are far out of Allen’s price range. He says he may be forced 
to live in his car while he attends college. 


The pandemic and the desire to maintain physical distancing has prompted some 
landlords and renters in Isla Vista to limit the density in shared houses and apartments. 
The result is fewer rooms available for students, and campus dorms can’t always handle 
the extra demand. The housing crunch has left Allen among the many students at UC 
Santa Barbara still searching for permanent housing with 10 days before fall classes 
begin. As of earlier this month, more than 900 students were on the on-campus housing 
waiting list. While the housing shortage may not be universal throughout the UC system, 
it has affected thousands of students at UC Merced, UC San Diego and UC Santa Cruz, 
in addition to Santa Barbara. 


Thousands of students at UC San Diego have struggled to find housing, according to the 
San Diego Union-Tribune, which reported that the shortage at that campus was triggered 
at least in part by on-campus housing not being at full capacity. UC San Diego is limiting 
dorm room occupancy to two students. In the past, some rooms have housed three 
students. At UC Santa Cruz, rental prices are up and availability is low, according to 
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Lookout Santa Cruz, an online publication. A spokesman for the Santa Cruz campus told 
the website that “several hundred” students are on a waiting list for on-campus housing. 
UC Merced, one of two campuses on the semester schedule, was forced to delay the 
start of in-person classes because about 1,000 students couldn't find housing. UC 
Berkeley has long struggled with housing issues. The campus, which started classes 
more than two weeks ago, did not provide figures for how many students are still seeking 
housing. But before classes began, as many as 5,000 students who had applied for 
housing could not be accommodated, according to a spokesperson. 


Late last month, an Alameda County judge ordered the university to freeze student 
enrollments over its impact on local neighborhoods, with housing availability being a 
prime issue. Meanwhile, a plan to lease 200 dorm rooms at Mills College has fallen 
through. The university is trying to address the shortage by unveiling a 12-story student 
housing project at People’s Park that could accommodate about 1,100 students. 


To be sure, not all campuses are experiencing a housing crunch. “Student housing for 
each campus is unique,” Stett Holbrook, a spokesman for UC’s central president’s office, 
said in an email. Holbrook pointed out that the UC system added 15,000 additional beds 
between 2016 and 2020, but added that UC “understands the challenges some students 
face in finding housing.” 


At the Santa Barbara campus, administrators are scrambling to solve the problem in time 
for the start of the fall quarter. Despite efforts by student organizers to push the university 
to give students the option to take classes online, the campus won't budge on its plan for 
in-person instruction. Instead, more students than ever are being housed in on-campus 
dorms and apartments, often three students per room. In some cases, lounge areas will 
even be rearranged to serve as rooms for students. So far, the campus has been able to 
accommodate all freshmen, sophomores, and transfer students who met the priority 
deadline for requesting on-campus housing, said Andrea Estrada, a spokeswoman for 
the university. But that’s not the case for hundreds of juniors and seniors like Allen and 
other students who didn’t meet that deadline. To get those students housed, campus 
officials are turning to nearby hotels. UC Santa Barbara Chancellor Henry Yang said in a 
memo to the campus last month that administrators are negotiating with local hotels “to 
make rooms available to those who cannot find suitable housing elsewhere.” But even 
that would be only a short-term solution, as those rooms would only be available for the 
fall quarter. 


Allen said that if the university can’t find a way to accommodate students like him, he'll be 
just about out of options for finding stable housing. “I'll either stay with some friends, 
hopefully, they'll let me sleep in the kitchen or the living room or something like that, or I'll 
be sleeping in a car or maybe a tent,” he said. The reason students at UC Santa Barbara 
have struggled to find off-campus housing is because of “changes in leasing patterns in 
Isla Vista and other college communities,” said Estrada, the spokeswoman for the 
university. For example, houses in Isla Vista that in pre-pandemic years typically housed 
16 students are now housing about 10 students, according to Gurleen Pabla, a third-year 
student at UC Santa Barbara and vice chair of the Isla Vista Tenants Union. Students in 
those houses are willing to pay higher rent prices to live in less-crowded housing and 
mitigate the risk of Covid-19 spreading, she said. “And then that just causes shortages.” 


Searches on apartments.com and Zillow turn up essentially no available housing nearby. 
That’s something Dino Vicencio learned the hard way this past spring. Vicencio, a 
transfer student from LA Valley College who is starting his third year of college this fall, 
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always planned to live off campus and didn’t immediately request on-campus housing. 
He decided in May that he would attend UC Santa Barbara and immediately began 
searching for off-campus housing, but he found nothing. For the next couple of months, 
he kept looking for apartments. Landlords rarely even replied to his emails or returned his 
phone calls. Eventually, he submitted an application for on-campus housing, but because 
he missed the priority deadline, he isn’t guaranteed accommodations. If he doesn’t 
secure housing before classes start later this month, Vicencio plans to get to his classes 
by taking an Amtrak train every weekday from his home in Burbank, a city in Los Angeles 
County. “It’s a two-and-a-half-hour ride, but that’s what I’m planning on doing,” he said. 


Others, like second-year student Isabella Roy, may forgo attending classes altogether 
this fall if they can’t find somewhere to live. Roy said she and her roommates signed a 
holding deposit for an apartment in Isla Vista in the spring. In July, her landlord asked 
them to send proof of income. Three weeks later, according to Roy, she and her 
roommates were informed that the apartment was no longer available. Since then, they 
have been “scrambling to search for housing,” she said, but like so many others, haven't 
found anything viable. If she can’t find anything before classes start, Roy plans to 
withdraw from the campus for the quarter and try to return for the spring. She said it’s 
especially disappointing because, after more than a year of living and taking classes at 
home, she was looking forward to finally being on her own. “The pandemic has taken a 
toll on me. It’s been a very long year, and | was excited to leave and start my life, but that 
goes without saying,” she said. 


Some students see an easy solution to the housing crisis: giving students the option to 
take classes online. That way, those who can’t find housing near campus can enroll in 
their classes without physically being in the area. Groups including the Isla Vista Tenants 
Union and the office of the president for UC Santa Barbara’s student government have 
called on the university to create an online option, something that would help students 
like Allen. Allen said he expects that if UC Santa Barbara allowed students to take their 
classes online, that would prompt some students to cancel their housing contracts, 
perhaps opening up space for him to live on campus. At the very least, Allen could take 
classes from his family’s home in Contra Costa County. That wouldn’t be ideal, because 
his parents and two siblings all work from home, creating a “hectic” environment. “I'd 
much rather have my own space where | can attend Zoom classes in peace, but if it 
comes down to it, if that’s my best option and my other option is to be homeless, then PII 
stay home,” he said... 


Full story at https://edsource.org/2021/thousands-of-uc-students-struggle-to-find- 
housing/661082. 
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Potential Traffic Jam Problem 
Tuesday, September 14, 2021 





From the Bruin: Multiple lanes of streets around Wilshire Boulevard may be closed until 
Sept. 20 because of construction for the Los Angeles Metro. The LA Metro is currently 
working on two transit projects aiming to connect the Westside with downtown LA and the 
San Fernando Valley, including at least two new stations in Westwood. From Sept. 7 to 
Sept. 20, Metro contractors are scheduled to work on relocating and upgrading sewage 
and storm drain systems on Wilshire Boulevard and Gayley Avenue for the Purple Line 
Extension project, according to LA Metro. The construction work will include saw use, 
demolition and trenching, and it will not affect utility service or building access, the LA 
Metro said. However, lanes on Wilshire between Veteran and Glendon avenues will be 
restricted, with some additional restrictions on Gayley Avenue between Lindbrook Drive 
and Ashton Avenue, according to LA Metro. 





Crosswalks on Wilshire between Midvale and Gayley avenues will also be closed, and 
street parking may be restricted, according to the LA Metro. The Purple Line Extension 
project currently aims to add two new Westwood stations by 2027, located at the West LA 
Veterans Affairs Medical Center and the intersection of Wilshire and Westwood 
boulevards. 


Source: https://dailybruin.com/2021/09/1 1/la-metro-construction-closes-certain-lanes-on- 
wilshire-boulevard-till-sept-20. 
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Recall Analysis 
Wednesday, September 15, 2021 


Los Angeles Times 
NEWSOM PREVAILS 


A majority of likely voters say they will 
vote no on removing Newsom 





The main take-away from the recall's outcome for UC (and everyone else) is that given 
the current political configuration in California, every gubernatorial election since 2010 
has come out roughly 60-40 in favor of the Democratic candidate, whether Jerry Brown or 
Gavin Newsom. There were breathless summertime news stories that the recall election 
was going to be different (They're neck-and-neck!!!) - stories often based on dubious 
polls. But PPIC's poll (above) says that nothing really changed since at least last March, 
well before the campaign really got underway. 


Of course, the future is never 100% certain. The fact that Newsom won in the recall (by 
roughly 60-40) means that there won't be a year of total chaos in Sacramento which 
could have spilled over into such matters as the UC budget next year (and at Regents 
meetings where the governor is an ex officio member). 


Moreover, since Larry Elder came out as the lead candidate among Republican voters, it 
seems unlikely that the California Republican Party will do what the never-Trumpers want 
it to do, i.e., appeal to the median California voter. So, UC should assume that the 
November 2022 general election will come out roughly 60-40 in favor of the Democrat 
and that the Democrat is very likely to be Gavin Newsom. 
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Program on CalPERS Long-Term Care 
Settlement 


Wednesday, September 15, 2021 


EB Youtube 


The Presenter today is 


Linda Jahnke, 


Board Certified Patient Advoca 


Phone: 858-513-8351 
Email: Linda. Jahnke@JCLTCA.com 





The UC-San Diego Retirees Association presented a program on CalPERS long-term 
care settlement which is now available on YouTube. If you have a CalPERS policy, you 
may find it of interest. The link is below: 


Or direct to https://www.youtube.com/watch?v=zi7 MUlgrTqQ. 
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The More the Merrier - Part 8 
Thursday, September 16, 2021 
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Our blog's "More-the-Merrier" series has so far just featured problems of housing at 
various UC campuses. But it seems that, at least at UC-Santa Barbara, there is also a 
shortage of courses for those who find housing. And an official at that campus reports 
similar issues are arising at Berkeley, UCLA, and San Diego. From the Santa Barbara 
Independent: 


UCSB Course Shortage at ‘Crisis’ Level, Dean Says: Many Undergrads Looking for Full 
12-Unit Class Load Are ‘Entirely Out of Luck’ 


Tyler Hayden, 9-15-21 


Already facing a massive housing shortage that is forcing hundreds of incoming students 
to live out of cars and motels, UC Santa Barbara is now grappling with a crisis-level 
shortfall in available class space for the fall quarter. Dean of Undergraduate Education 
Jeffrey Stopple sounded the alarm in an email sent Friday afternoon to Chancellor Henry 
Yang and other top university officials. The message was then shared with the 
Independent by one of the recipients, who wished to remain anonymous. In it, Stopple 
said academic advisors are “desperately” trying to secure for first-year and transfer 
students the 12 units they need to achieve full-time status, but are finding there simply 
aren’t enough courses in the catalog to meet demand. With instruction set to begin 
September 23, many undergraduates are “entirely out of luck,” he wrote. 


“We are again in our annual fall enrollment crisis, as we have been every fall since 2015,” 
Stopple continued. “The campus is perfectly capable of projecting how many units we 
can generate in the fall, even as early as the previous winter quarter.” Why it consistently 
fails to do so is clearly a source of intense confusion and frustration for Stopple. “I am 
discouraged enough that if | were not already stepping down,” he said in reference to a 
scheduled departure from his position later this year, “I would now.” 


Stopple — a Fulbright Scholar with a PhD in mathematics who has been at UCSB since 
1987, chairing the math department and teaching classes, as well as serving as an 
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administrator — dissected the dilemma for Yang, which goes beyond a simple unit 
shortage and could have serious long-term financial impacts on both the campus and its 
students. “Actual data shows fall units per student steadily dropping over time, despite 
the fact that students may take as many units as they want for a fixed price,” he said. In 
contrast, available summer units are increasing, even though students are paying then by 
the unit. 


“The inescapable logic of this,” Stopple stated, “is that we are enrolling more students 
than we can educate on a four-year, three-quarter schedule. This is impacting our 
graduation rates, most notably for students for whom summer is too expensive.” Students 
who can’t maintain full-time status may also be denied financial aid, he worried. 
“Regarding the current crisis,” Stopple said, “deans might ask chairs to expand lecture 
sizes. However, graduate student TAs are in short supply as well.” 


Left unaddressed in Stopple’s message was why fall units on offer are declining. He 
explained in a separate email exchange with the Independent that multiple factors 
contributed to the predicament. Faculty numbers shrank during the 2008 recession and 
corresponding budget cuts, he said, “and have only slowly recovered.” Plus, many faculty 
retired or left the university during the pandemic. “Recruiting faculty can take up to two 
years and can impact a department's ability to offer certain courses,” he said. 


UCSB has always had a low proportion of graduate to undergraduate students compared 
to other major research universities, Stopple went on, and the campus “still has work to 
do to balance that proportion.” Grad students often work as teaching assistants, or TAs, 
to professors, augmenting lecture courses with smaller “section” classes. 


Raw enrollment figures are also contributing to the crunch, Stopple said. UC campuses 
are under significant pressure to admit more undergrads. “Sacramento and the UC Office 
of the President have required all UCs to admit more California residents,” he said. “In 
addition, the UCs face significant penalties if we do not enroll a community college 
transfer for every two freshman admits.’UC Berkeley, UCLA, and UCSD are all struggling 
with similar course shortages, he noted... 


Full story at https://www.independent.com/2021/09/15/ucsb-course-shortage-at-crisis- 
level-dean-says/ 
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Campus Coronavirus Symptom Smartphone App 
Thursday, September 16, 2021 























From an email message received from a UCLA school official: 


| wanted to point out the UCLA Mobile application, that you may want to consider 
downloading from your app store. The UCLA Mobile application contains handy links to 
the following: 


e The Daily Symptom Monitoring survey (which we need to do each day we come to 
campus) 

° A link to your Daily Symptom Monitoring survey clearance 

° A link to the Daily Symptom Monitoring survey clearances of your staff (if you are a 
direct supervisor) 

¢ And a link to a link to a “Class Clearance Portal” (rumored to go live next week) 
where you can view the clearance statuses of students in your class 
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Booster Confusion 
Thursday, September 16, 2021 





UC (and UCLA) now require faculty, staff, and students to be fully vaccinated. However, 

the White House report that booster shots may be needed potentially adds to the 
complexity of what that requirement might mean. Yours truly has reports that individuals 
with compromised immune systems are already receiving notices from UCLA Health to 
get a third shot. But from the NY Times comes a report that the three-shot 
recommendation may or may not occur beyond those with compromised immune 
systems: 


U.S. Booster Policy Is in Flux as Studies Add to Dissent 


A week before President Biden’s plan is to roll out, scientists are at odds about whether 
extra coronavirus shots are needed and for whom. 


By Sharon LaFraniere and Noah Weiland, Sept. 15, 2021 


WASHINGTON — Almost a month ago, President Biden announced a plan to make 
coronavirus booster shots available to most adults in the United States eight months after 
they received their second dose. But a week before the plan is to roll out, its contours are 
up in the air amid a chorus of dissent inside and outside the government. The White 
House has already been forced to delay offering boosters to recipients of the Moderna 
vaccine, and for now it is planning third shots only for those who received the Pfizer- 
BioNTech vaccine. Depending on what two public health agencies decide in the coming 
days, the administration may have to change course again, perhaps restricting extra 
shots to older Americans and others who are particularly vulnerable to serious illness. 


A series of dueling reviews this week illustrated the fierce argument among scientists 
about whether boosters are needed, and if so, for whom. A study released on 
Wednesday in The New England Journal of Medicine appears to bolster the case made 
by the White House and its senior health advisers, stating that those who received a third 
shot of the Pfizer vaccine in Israel were far less likely to develop severe Covid than those 
who received two injections. But a review by regulators at the Food and Drug 
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Administration, also made public on Wednesday, looked at broader evidence on third 
doses of the Pfizer vaccine and raised caveats. And in The Lancet this week, an article 
written by two of the Food and Drug Administration’s top vaccine scientists, among 
others, argued that there was no credible evidence that the vaccines’ potency against 
severe disease declined substantially over time. The two scientists had announced that 
they would leave the agency this fall, but their public opposition to the administration’s 
plan caught the F.D.A.’s top leaders by surprise and forced the White House on the 
defensive. 


Jen Psaki, the White House press secretary, stressed on Wednesday that the 
administration’s most senior health officials — including Dr. Janet Woodcock, the acting 
commissioner of the Food and Drug Administration, and Dr. Rochelle P. Walensky, the 
director of the Centers for Disease Control and Prevention — had signed a statement 
announcing Mr. Biden’s booster plan. “Nothing has changed as it relates to the eight top 
doctors who put out that statement, almost a month ago,” Ms. Psaki said. What comes 
next partly depends on crucial meetings of expert advisory committees to both the F.D.A., 
which is responsible for authorizing vaccines, and the C.D.C., which typically has the final 
word on vaccination policies. 


The F.D.A. committee will meet on Friday to discuss and vote on Pfizer-BioNTech’s 
application to offer third shots to people 16 and older. The C.D.C. panel is expected to 
meet next week. Agency officials are not required to follow the recommendations of their 
outside expert panels, but they generally do so. Depending on the experts’ reaction to the 
data review that F.D.A. regulators posted on Wednesday, the agency could decide to 
scale back an authorization. Even if it approves the application as it currently stands, 
however, the C.D.C. might recommend boosters only for those 65 and older or others 
who are particularly at risk, according to people familiar with the discussions. 


The plan to start offering extra shots next week was announced when the White House 
was under growing pressure to move on boosters. Because of the highly contagious 
Delta variant, hospitalizations and deaths were soaring, albeit largely among the 
unvaccinated. Breakthrough infections were becoming more common. France, Germany 
and Israel were moving faster than the United States to offer boosters. And several 
governors were publicly calling on Mr. Biden to follow suit. 


Source: https://www.nytimes.com/2021/09/15/us/politics/booster-shots-fda.html. 
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1 > 2 (in rankings) 


Friday, September 17, 2021 


1>2 





When it comes to rankings, there is different math. 


From the Daily Cal: UC Berkeley was ranked the second-best public university in the 
country by the U.S. News & World Report on Monday, defending its title for two 
consecutive years. UC campuses excelled as a whole in U.S. News & World Report’s 
Top Public Schools: National Universities list for 2022, with all nine campuses ranking in 
the top 50. UC Berkeley ranked second behind UCLA and has held that title each year 
since 2020. ...In 2019, UC Berkeley initially ranked second on the list, but then became 
“unranked” after misreporting alumni donation rates since 2014, according to an updated 
ranking released by U.S. News & World Report. In 2018, it tied for first place with UCLA... 


Full story at https://www.dailycal.org/2021/09/14/uc-berkeley-ranks-no-2-in-us-news-top- 
public-universities-list/. 
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Still Not Going Anywhere 
Friday, September 17, 2021 


California New Weekly Claims for UI (NSA) 
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As blog readers will know, we have been tracking new claims for unemployment 
insurance benefits in California as an indicator of the direction of the labor market and 
state economy. The latest claims data through the week ending Sept. 11 are still floating 
around 60,000 (wiggling up and down) when normal would be something like 40,000. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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Campus Coronavirus Symptom Smartphone App 
- Part 2 


Saturday, September 18, 2021 





The Sculpture Garden yesterday. 


We recently posted about the new smartphone app which provides a procedure for 
obtaining a "pass" to come on campus and enter buildings.* Yours truly tried it yesterday. 
The first thing to note is that it will only work - now that we are passed the Sept. 9 
deadline for mandated vaccinations - if UCLA has a record of your vaccination(s). In fact, 
applying for a day pass seems to be the only way to ascertain that UCLA does in fact 
have your proof of vaccination and has accepted it as valid. So, even if you don't plan to 
come to campus but want to be sure your proof was accepted, you can apply for a pass 
and see if the app will provide you with one. 


In any event, the app worked for yours truly. The north campus still was relatively 
deserted, although there were lots of students up on the hill where the dorms are and 
parents dropping them off there. 


When yours truly entered the building containing his office, there was no one to look at 
his pass. Whether there will be someone to verify permissions when classes begin is an 
interesting question. Indeed, exactly how UCLA is going to police the mandate is unclear. 
Not let unvaccinated students register for courses? Cut off pay for unvaccinated staff and 
faculty? 


* http://uclafacultyassociation.blogspot.com/2021/09/campus-coronavirus-symptom- 
smartphone.html. 


UCLA Faculty Association Blog: 3rd Quarter 2021 


What's In-Person? What's Online? 
Sunday, September 19, 2021 


UCLA Registrar's Office [seo | 
REGISTRATION & CLAS 


LASSES FEES RRESIDENCE ACADEMICS STUDENTRECORDS CALENDARS FACULTY & STAFF 


Schedule of Classes 


Student Reminder 
MyUCLA Find a Class and Enrol 





The Daily Bruin has a piece about students trying to find in-person courses in the latest 
issue: 


Bruins are expressing feelings of uncertainty for fall quarter as UCLA moves into a hybrid 
learning model of instruction. 


Chancellor Gene Block announced in June that UCLA plans to return to mostly in-person 
instruction in the fall, with around 80% of classes in person. UCLA later announced that 
large lectures would be primarily online with discussion sections in person. 


Although students will be moving back onto the Hill in full capacity, many will be attending 
some or most of their classes online. Some classes are planning for instruction seemingly 
with little guidance from UCLA’s proposed guidelines... 


Full story at https://dailybruin.com/2021/09/1 7/uclas-hybrid-learning-model-leaves-many- 
bruins-with-concerns-about-fall-classes. 


The article goes on with interviews of various students trying to put together their course 
schedules. 


Out of curiosity, yours truly poked around on the registrar's webpage for courses, 
particularly those likely to be taken by lower division students. There is indeed a mix of 
online and in-person classes and the online ones are themselves a mix of types 
({pre}recorded vs. real time, etc.) It isn't necessarily only the large-enrollment courses 
that are online. Some courses, such as introductory language courses, that | would have 
thought would be best taught in-person, are in fact online. Even some fiat lux courses - 
which are supposed to be smaller seminars - are online. 


There is no indication about hygiene rules within the in-person classes in the course 
listing, e.g., social distancing with regard to seating. 


You can poke around for yourself at the course listings for fall at: 
https://sa.ucla.edu/ro/public/soc. 


Note that UCLA follows LA County rules so it is possible that, if case incidence starts 
rising, some in-person instruction might revert to online. 
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Upcoming Regents Meeting Next Week: Sept. 
28-30, 2021 


Monday, September 20, 2021 





The Regents are having a three-day Zoom meeting next week. The agenda is below. 
Some interesting items are marked below. Of course, those items in closed session will 
not be accessible. 


Agenda: September 28-30, 2021 


Tuesday, September 28 


2:00 pm Board (open session - public comment session) 


2:30 pm Investments Committee (open session) 
Action: Approval of the Minutes of the Meeting of May 11, 2021 


11 Discussion: Review of Fiscal Year 2020-21 Performance of UC Pension, Endowment, 
Retirement Savings Program, Blue and Gold Pool and Working Capital 


4:00 pm National Laboratories Committee (open session) 
Action: Approval of the Minutes of the Meeting of July 20, 2021 


N1 Discussion: State of the Laboratory: Lawrence Livermore National Laboratory 


Wednesday, September 29 


8:30 am Board (open session - includes public comment session) 
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Remarks of the Chair of the Board 
Remarks of the President of the University 


Remarks of the Chair of the Academic Senate 


Concurrent Meetings 


9:30 am Academic and Student Affairs Committee (open session) 
Action: Approval of the Minutes of the Meeting of July 21, 2021 
A1 Discussion: Update on Student Basic Needs at the University of California 


A2 Discussion: State Budget Allocations of Interest to the Academic and Student Affairs 
Committee 


A3 Discussion: Accountability Sub-Report on Diversity: Systemwide Summary of UC 
Students, Faculty and Staff Representation and Outcomes 


A4 Discussion: Financial Aid Outreach, Communication, and Processing 


A5 Discussion: The ASSIST Program: An Intersegmental Partnership Facilitating 
Transfer 


9:30 am Finance and Capital Strategies Committee (closed session) 
Action: Approval of the Minutes of the Meeting of July 21, 2021 


F1(X) Action: Approval of Business Terms for Option to Ground Lease and Ground Lease 
for People’s Park Permanent Supportive Housing, Berkeley Campus 


Upon end of closed 

Finance and Capital Strategies Committee (open session) 
Action: Approval of the Minutes of the Meeting of July 21, 2021 
F2 Action: Consent Agenda: 


A. Preliminary Plans Funding, Neuropsychiatric Replacement Hospital, UCLA Health, Los 
Angeles Campus 


B. Preliminary Plans Funding, UCSF Benioff Children’s Hospital Oakland Master 
Facilities Plan Phase 2 Including New Hospital Pavilion, San Francisco Campus 
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F3 Action: Budget, Scope, and External Financing, Student Housing and Open Space 
Components; and Design, All Components, Following Action: Pursuant to the California 
Environmental Quality Act, Housing Project #2, Berkeley Campus 


F4 Action: 2021 Long Range Development Plan Following Action: Pursuant to the 
California Environmental Quality Act, Santa Cruz Campus 


F5 Action: Budget, External Financing, and Design Following Action: Pursuant to the 
California Environmental Quality Act, Hillcrest Outpatient Pavilion and Parking Structure, 
San Diego Campus 

F6 Action: Amendment to University of California 2020-21 Budget for State Capital 
Improvements and Approval of University of California 2022-23 Budget for State Capital 
Improvements 

F7 Discussion: University of California Debt Portfolio Overview 


F8 Discussion: Preliminary Discussion: of the University’s 2022-23 Operating Budget 


F9 Discussion: Update on the University’s Seismic Safety Program 


1:00 pm Special Committee on Nominations (closed session) 


S1X Action: Appointment of Two Regents to Standing Committees 


Concurrent Meetings 


1:30 pm Public Engagement and Development Committee (open session) 
Action: Approval of the Minutes of the Meeting of July 21, 2021 
P1 Discussion: Conversation with State Senator Robert Hertzberg 


P2 Discussion: UC Division of Agriculture and Natural Resources: Engaging 
Communities to Build Wildfire Resiliency 


1:30 pm Compliance and Audit Committee (closed session) 
C1(X) Discussion Update on the Pension Administration Project 


Note: This mysterious and always closed item has been appearing regularly on the 
agenda. 


Various legal cases involving UC including two anti-vax cases: One from the Teamsters 
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and one from Aaron Kheriaty, a professor of psychiatry at the UC-Irvine School of 
Medicine. 


3:30 pm Governance Committee (closed session) 

Action: Approval of the Minutes of the Meetings of June 23, 2021 and July 20, 2021 

G1(X) Discussion: Incentive Compensation Using Non-State Funds for Fiscal Year 2020- 
21 for Chief Investment Officer and Vice President — Investments and Discussion: of 


Performance of Certain Employees in the Office of the Chief Investment Officer 


G2(X) Discussion: Appointment and Compensation for Vice Chancellor - Research, 
Berkeley Campus 


G3(X) Discussion: Update on Article 5 — Contracting Out and Regents Policy 5402 
Compliance 


G4(X) Discussion: Collective Bargaining Matters 

Upon end of closed 

Governance Committee (open session) 

Action: Approval of the Minutes of the Meetings of June 23, 2021 and July 20, 2021 

G1 Action: Approval of Incentive Compensation Using Non-State Funds for Fiscal Year 
2020-21 for Chief Investment Officer and Vice President — Investments, as Discussed in 


Closed Session 


G2 Action: Approval of Appointment and Compensation for Vice Chancellor — Research, 
Berkeley Campus, as Discussed in Closed Session 


G5 Action: Amendment of Regents Policy 1302: Public Access to Meetings and Public 
Comment 


G6 Discussion: Dates for Regents Meetings for 2023 


Thursday, September 30 

8:30 am Board (open session - includes public comment session) 

Public Comment Period (20 minutes) 

Approval of the Minutes of the Meetings of June 23, 2021, July 20, 21, and 22, 2021 
Remarks from Student Associations 


B1 Discussion: Fall Campus Opening Plans 
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B2 Discussion: A Roadmap for Higher Education After the Pandemic: Report of the 
Recovery with Equity Task Force 


B3 Discussion: Creating a Comprehensive Plan on UC Capacity 


B4 Discussion: Update of COVID-19 Impact on the University of California: UC Health 
Issues 


B5 Action: Proposed Sanction for Violation of Regents Policy 2201 by a Regent 

Note: This policy states in part that "members of the Board of Regents should not seek to 
influence inappropriately the outcome of admissions decisions beyond sending letters of 
recommendation, where appropriate, through the regular admissions process and 
officers." This item appears to refer to Regent Blum. See: 
https://www.latimes.com/california/story/2020-09-24/uc-regent-richard-blum-wrote- 
inappropriate-letter-for-student 

Reports from open committee sessions 

Upon end of open 


Board (closed session) 


Action: Approval of the Minutes of the Meetings of June 23 and 29, 2021 and July 22, 
2021 


Reports from closed committee sessions 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/sept21.html. 
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You Won't See It 
Monday, September 20, 2021 


- 


NETFLIX IP 
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You may have seen the Netflix series "The Chair" recently about a fictional English 
Department chair at a fictional university. It got a lot of attention and parodies various 
contemporary academic foibles. 


Various websites are reporting that after the success of "The Chair," Netflix has 
commissioned a new series called "The Adjunct." But before you get too excited, the 
report appears to be based on a satirical article/blog.* Some of the re-postings, however, 
seem to take it seriously. 


* https://academeblog.org/2021/09/17/netflix-announces-new-series-the-adjunct-as- 
follow-up-to-the-chair/ 
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More on the CalPERS/Long-Term Care 
Settlement 


Tuesday, September 21, 2021 


UCnet 


HOME NEWS WORKINGATUC COMPENSATION & BENEFITS TOOLS & SERVICES 


involving CalPERS Long-Term Care Plan 





| Know your options in the class action settlement 


We have been blogging on and off about the settlement reached in the case against 
CalPERS and its long-term care insurance policies.* UC employees - as state workers - 
were able to buy long-term care policies but the rates charged were jacked up after the 
initial purchase. Now UC has provided some guidance for affected employees. See 
below: 


Know your options in the class action settlement involving CalPERS Long-Term Care 
Plan 


Sept. 16, 2021: Updated with additional resources from UC emeriti and retiree 
associations 

If you participated in the Long-Term Care Benefit Plan with California Public Employees' 
Retirement System (CalPERS) you may have received information in the mail about a 
class action settlement (officially referred to as Holly Wedding, et al. V. California Public 
Employees' Retirement System, et al., Case No. BC517444; or “Settlement”). 


Unlike other benefit plans offered by the University, the Long-Term Care Plan is 
sponsored and managed independently by CalPERS, not by UC. As such, UC is not a 
party to this Settlement. 


There is an important deadline on Sept. 22, 2021, for submitting an “Individual Award 
Acknowledgement and Election Form,” should you choose one of the options (option 2) 
described in the statement. If you do not submit this form by Sept. 22, your eventual 
options will be limited. 


The final deadline to choose is Dec. 13, 2021. You may wish to consult your legal or 
financial advisor(s) concerning your options under the Settlement. UC is not able to 
provide legal advice regarding your rights under the Settlement. 


Resources from UC emeriti and retiree associations. 


To serve their members, UC emeriti and retiree associations have developed resources 
to help you better understand your options: 


e Council of University of California Emeriti Associations (CUCEA): Statement on the 
CalPERS LTC Settlement PDF 

e UC San Diego Retirement Association: Special session on CALPERS Long Term 
Care Insurance changes (video recording) 
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Please note: The resources referenced above may contain advice, opinions and 
statements of the information provider/content provider. UC does not represent or 
endorse the accuracy or reliability of any advice, opinion, statement or other information 
provided by any information provider/content provider. Reliance upon any such opinion, 
advice, statement or other information shall also be at each user’s own risk. 


Questions? 


The Settlement Administrator has established a website that contains complete 
information about the proposed settlement, instructions for filing claims, comprehensive 
FAQs, etc. They also have a dedicated email address and phone number to answers 
questions or concerns qualifying participants may have. If you have questions or need 
help please contact the Settlement Administrator directly. 


e Website: www.CalPERSLTCClassAction.com 

e Phone: 1-866-217-8056, Monday — Friday, 6 am to 6 pm PT 

¢ Email: info@CalpersLTCClassAction.com 
Source: https://ucnet.universityofcalifornia.edu/news/2021/08/class-action-settlement- 
involving-calpers-long-term-care-plan.html. ===== *Most recently at 
http://uclafacultyassociation.blogspot.com/2021/09/program-on-calpers-long-term- 
care.html. 
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Academic Senate Survey on Impact of Switch to 
Remote Instruction 


Tuesday, September 21, 2021 


-y 


j a! Anson We corms O O O 
j Seam 
NEWS ~ PRIORITIES | UCSYSTEM ~ SUPPORTUC ~ à 


Faculty and instructor remote instruction survey 


Remote instruction compared to in-person: Student learning 





UC has posted a survey of faculty concerning the switch to remote instruction. 
Description: 


In spring 2021, the UC Systemwide Academic Senate launched the Remote Instruction 
Survey. This dashboard includes responses from faculty and instructors about their 
experiences with remote instruction during the COVID-19 pandemic and thoughts about 
returning to in-person instruction. 


The survey summary may have been posted for awhile but yours truly became aware of it 
only recently when a news article appeared indicating - based on the survey - that 
cheating had gone up at UC-San Diego: 


https://www. sandiegouniontribune.com/news/ education/story/2021-09-20/ online- 
classes-cheating-ucsd 


In any case, you can click on the survey yourself at: 


https://www.universityofcalifornia.edu/infocenter/faculty-instructor-remote-instruction- 
survey 


It's a bit tricky to use. For example, to get to the cheating question, you first select 
"student learning" and then find the appropriate question on the drop-down menu as 
below: 
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Faculty and instructor remote instruction survey 


Remote instruction compared to in-person: Student learning 


} for the undergraduate courses you taught during 





When you make the selection, you will see the image on the top of this blog post which 
indicates that about half of the faculty said they believed that there was more cheating. 
(Note that some courses do not have the kinds of exams for which more cheating would 
be enabled by remote instruction.) 
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Money for Coronavirus Testing 
Wednesday, September 22, 2021 





UCLA receives $13 million contract to expand COVID-19 testing 


SwabSeq kits are already available in vending machines for free self-testing by campus 
community 


Elaine Schmidt | September 20, 2021 


A new $13.3 million contract from the National Institutes of Health’s Rapid Acceleration of 
Diagnostics initiative, or RADx, will enable the David Geffen School of Medicine at UCLA 
to expand its capacity to process COVID-19 tests. 


UCLA's diagnostic laboratory will be able to process up to 150,000 COVID-19 tests per 
day using SwabSeq, a sequencing technology developed at UCLA. The technology pools 
thousands of saliva samples and returns individual test results in less than 24 hours. 


“UCLA developed SwabSeq and brought the technology to market in only six months — 
a process that normally takes years,” said Eleazar Eskin, chair of computational medicine 
at the Geffen School of Medicine and the UCLA Samueli School of Engineering. 


UCLA researchers pioneered the technology in April 2020 in collaboration with Octant, a 
startup company founded at UCLA, and the SwabSeq laboratory opened for business on 
campus in October 2020. SwabSeq is quicker and less expensive than the widely used 
polymerase chain reaction method, which requires a secondary process that limits the 
number of daily tests a lab can perform. 


“UCLA Health relies on the SwabSeq platform to regularly test its health care workforce,” 
said Johnese Spisso, president of UCLA Health and CEO of UCLA Hospital System. 
“With the additional capacity afforded by this new contract, we hope to accommodate the 
testing needs of other health care workers in the state.” 


From lab to vending machine 

SwabSeq tests are already in use by UCLA faculty, staff and students returning to 
campus for the 2021-22 academic year. UCLA is encouraging members of the campus 
community to test themselves for COVID-19 weekly using free kits, which are available 


from a dozen vending machines located throughout the campus. 


After depositing their completed SwabSeq tests in collection bins next to the vending 
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machines, users are notified by email or text when their results are available from a 
secure website. 


The SwabSegq lab is also analyzing COVID-19 saliva tests for the Los Angeles Unified 
School District, which administers one of the largest testing programs in the country. The 
lab also provides COVID-19 testing for Pepperdine University, Cal Poly Pomona and UC 
Santa Barbara, and has performed tests for Caltech and UC Irvine in the past. 


How it works 


SwabSeq attaches a piece of DNA that acts like a molecular “bar code” to each person’s 
saliva sample, allowing scientists to combine large batches of samples together in a 
sequencing machine and rapidly identify those that have the virus. 


The testing method, which was one of the first DNA-sequencing methods to receive 
emergency use authorization from the U.S. Food and Drug Administration, can also be 
applied to nasal COVID-19 testing samples. 


“Due to the advances in sequencing technology over the past two decades, today’s 
genomic sequencers are able to process tens of thousands of samples at the same time,” 
Eskin said. “This compares very favorably to other approaches that process hundreds of 
samples simultaneously.“ 


Poised to address future pandemics 


A July 2021 study by the UCLA team, published in Nature Biomedical Engineering, 
reported that UCLA’s SwabSeqg lab performed more than 80,000 tests in less than two 
months, and that the testing proved highly accurate. To date, the laboratory has tested 
more than 250,000 specimens. 


“Our results demonstrate the potential for SwabSeq to be used for COVID-19 and 
emerging viruses on an unprecedented scale,” said the study’s lead author, Dr. Valerie 
Arboleda, an assistant professor of pathology and laboratory medicine at the Geffen 
School of Medicine. “Its flexible protocol can rapidly scale up testing and provide a 
solution to the need for population-wide testing to stem future pandemics.” 


The contract was funded in part by the Rapid Acceleration of Diagnostics initiative with 
funds from the National Institute of Biomedical Imaging and Bioengineering of the 
National Institutes of Health. Other funding is being provided by the Public Health and 
Social Services Emergency Fund through the Biomedical Advanced Research and 
Development Authority, Office of the Assistant Secretary for Preparedness and 
Response at the Department of Health and Human Services. 


Source: https://newsroom.ucla.edu/releases/grant-expand-rapid-covid-19-testing. 
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Boosters: Let's Hope for a Smoother Rollout This 
Time 


Wednesday, September 22, 2021 





UCLA Health sent out an email this morning concerning what appears to be an imminent 
approval for booster shots and (somewhat less imminent) shots for kids under 12: 


FDA may weigh in on COVID-19 vaccine booster doses this week 


Last week, a scientific advisory committee to the FDA recommended against approving a 
Pfizer-BioNTech booster for the general public. However, they unanimously voted to 
approve a third (booster) dose of the Pfizer-BioNTech COVID-19 vaccine for: 


-Anyone 65 and older 
-People 16 and older who are at high risk of serious illness from COVID-19 


A CDC advisory committee is scheduled to review the recommendation later this week 
and provide more detailed guidance, specifically defining who is at high risk of serious 
illness from COVID-19 or at high occupational risk of exposure. 


Additional meetings are expected so that the FDA and CDC can weigh in on whether 
people who received the two-dose Moderna vaccine or the single-dose Johnson & 
Johnson vaccine also need a booster.UCLA Health is preparing for booster dose 
administration now. We'll share more information when it’s available. 


What about the COVID-19 vaccine for kids? 


On Monday, Pfizer announced that a clinical trial demonstrated its COVID-19 vaccine is 
safe, well tolerated and showed robust neutralizing antibody responses in children ages 5 
to 11. The two doses for this younger demographic, delivered 21 days apart, is one-third 
the amount of the current doses for adolescents and adults. Pfizer noted it will apply for 
emergency use authorization from the FDA by the end of the month. If everything goes 
smoothly, 5- to 11-year-olds might become eligible to receive their COVID-19 vaccine by 
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Halloween. Clinical trial results for children under 5 are not yet available. 


Let's hope for a smooth rollout of the boosters by UCLA Health. As faithful blog readers 
will recall, the rollout last winter for vaccinations was not so smooth: 


https://uclafacultyassociation. blogspot.com/2021/02/ucla-needs-new-vaccine-rollout- 
for_10.html; https://uclafacultyassociation. blogspot.com/2021/02/ucla-needs-new- 
vaccine-rollout-for.html; https://uclafacultyassociation.blogspot.com/2021/01/ucla-needs- 
new-Vaccines Ff Ollouwt=-for.26. ht m/l ; 
https://uclafacultyassociation.blogspot.com/2021/01/ucla-needs-new-vaccine-rollout- 
for_25.html; https://uclafacultyassociation.blogspot.com/2021/01/ucla-needs-new- 
vaccine-rollout-for.html. 
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Somebody Thought This Was a Great Idea 
Wednesday, September 22, 2021 





The Daily Bruin has an article about a block party held in Westwood last Sunday.” Yes, it 
took place outdoors and the students are masked in two of the three photos. Not so much 
in the photo in the upper right, however, which appears to be taken in an enclosed space. 
And the masks came off, of course, for eating and drinking in the local establishments 
which participated. According to the article, the party was " co-hosted by UCLA and the 
Westwood Village Improvement Association." 


Another quote: 


" Nikhil Chakravarty, a epidemiology graduate student, said that despite the size of the 
crowds, he was not concerned about the spread of COVID-19 in Westwood. The huge 
crowds can be unnerving, he said. Still, he has confidence in UCLA’s reputation as a 
public health institution and the vaccination requirements to attend classes." 


Let's hope UCLA's reputation frightened away any stray viruses. 


Question: If this event were a research project to see what might happen, would UCLA's 
protocols on human subject research allow it to occur? 


* https://dailybruin.com/2021/09/21/uclas-annual-block-party-returns-to-westwood-village. 
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A Hard Nut to Crack (has been cracked) 
Thursday, September 23, 2021 





Blog readers who have followed our coverage of Regents meetings will know that the 
issue of displacement of tenants in an older Berkeley building on Walnut Street to build a 
new student dorm has been an area of controversy.* It appears now that the controversy 
has ended. From Berkeleyside: 





The remaining tenants at 1921 Walnut St. have agreed to move out, setting the stage for 
UC Berkeley to tear down a 112-year-old rent-controlled building so a new $300 million, 
772-bed, 14-story dorm for transfer students can go up. The decision to leave was a hard 
one, according to a few of the residents, who said they ultimately felt they 


had no choice as an array of factors were aligned against them. Ever since Cal 
purchased the building in July 2020, the tenants have fought its destruction and their 
eviction. They have held rallies, marched through downtown, made videos, set up a 
website outlining the situation, and garnered support from the Berkeley City Council, the 
Berkeley Rent Stabilization Board, the Associated Students of the University of California 
(ASUC) and others. UC Berkeley and the city of Berkeley even said in July, as part of 
their newest agreement, that they would explore moving the building, but that effort never 
really got far... 


Full story at https://www.berkeleyside.org/2021/09/22/walnut-street-rent-controlled- 
building-uc-berkeley-anchor-house. 
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*Example: 


http://uclafacultyassociation.blogspot.com/2021/05/watch-regents-meetings-of-may-12- 
2021.html. 
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Boosters: Let's Hope for a Smoother Rollout This 
Time - Part 2 (and... 


Friday, September 24, 2021 





According to the NY Times, the official policy on Pfizer booster shots will expand to those 
over 65 and various occupational groups including "teachers." In the rollout last winter, 
educational workers were determined to include higher education. What is meant by 
"teachers" needs to be determined by UC/UCLA quickly since there are plans for the 
program to begin officially as early as next week. Last winter, it took more time than it 
should have to find out the status of workers in higher education. Let's speed it up this 
time. 


Below is an excerpt from the NY Times: 


The director of the Centers for Disease Control and Prevention on Friday overruled a 
recommendation by an agency advisory panel that had refused to endorse booster shots 
of the Pfizer-BioNTech Covid vaccine for frontline workers. It was a highly unusual move 
for the director, Dr. Rochelle Walensky, but aligned C.D.C. policy with the Food and Drug 
Administration’s endorsements over her own agency’s advisers. The C.D.C.’s Advisory 
Committee on Immunization Practices on Thursday recommended the boosters for a 
wide range of Americans, including tens of millions of older adults and younger people at 
high risk for the disease. But they excluded health care workers, teachers and others 
whose jobs put them at risk. That put their recommendations at odds with the F.D.A.’s 
authorization of booster shots for all adults with a high occupational risk. 


Dr. Walensky’s decision was a boost for President Biden’s campaign to give a broad 
segment of Americans access to boosters. The White House had come under criticism 
for getting ahead of the regulatory process. The White House could begin promoting and 
rolling out a plan for booster shots as soon as Friday. That would be in keeping with the 
administration’s previously announced plan to offer the additional doses this week... 


Full story at httos://www.nytimes.com/2021/09/24/world/covid-boosters-vaccine-cdc- 
director.html. 
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Note: The official CDC statement is vague: 


* people aged 18-64 years who are at increased risk for COVID-19 exposure and 
transmission because of occupational or institutional setting may receive a booster 
shot of Pfizer-BioNTech’s COVID-19 vaccine at least 6 months after their Pfizer- 
BioNTech primary series, based on their individual benefits and risks. 

Full release at https://www.cdc.gov/media/releases/2021/p0924-booster- 
recommendations-.html. 








Two days ago, we posted about an irresponsible block party reported to be hosted by 
UCLA and the Westwood Village Improvement Association (WVIA).* The latter is a 
business improvement district (BID) that provides additional services to Westwood such 
as sanitation, etc. It might be noted that while the Association is largely made up of local 
businesses and real estate interests, UCLA plays an important role in the organization as 
you can see below: 

Westwood Village Improvement Association Board of Directors 

A 13-member Board of Directors, consisting of property owners, merchants, and a UCLA 
representative administer the management of the Westwood Business Improvement 
District. 

Board Chair, Kevin Crummy, Douglas Emmett Management, LLC 

Board Vice-Chair, Renee Fortier, UCLA Transportation 

Board Treasurer, Peter Clinco, Skylight Gardens 

Secretary, Matt Lavin, TOPA Management 

Dean Abell, Sarah Leonard Fine Jewelers 

Jessica Dabney, North American Realty 

John Heidt, Heidt Torres Co. 

Damien Hirsch, W. Los Angeles — West Beverly Hills 


Patrick Nally, Tishman Speyer 


UCLA Faculty Association Blog: 3rd Quarter 2021 


Dana Slatkin, Violet Bistro, Shop & Cooking School 
Josh Trifunovic, Gayley Family, LLC/Rocco’s Tavern 
Bill Tucker, Tucker Investment Group 

Jeremy Wolf, Wolf Commercial 


* 


Source: https://thewestwoodvillage.com/about/board-staff/. === 
http://uclafacultyassociation.blogspot.com/2021/09/somebody-thought-this-was-great- 
idea.html. 
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Summary Chart 
Friday, September 24, 2021 


Where UC core funds come from 
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EdSource has an article about squeezing down out-of-state enrollments at UC at the 
behest of the legislature. The chart above summarizes UC's funding of "core" functions: 


https://calmatters.org/education/higher-education/2021/09/uc-out-of-state-tuition/. 
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Is Medicare (and ultimately UC) Disadvantaged 
by Medicare Advantage... 


Saturday, September 25, 2021 





We noted in a prior posting that there are concerns about the Medicare Advantage 
program at the national level - and concerning UC at a more micro level.* Medicare 
Advantage plans are basically a privatized version of Medicare. Although proponents of 
"Medicare for All" seem to think that Medicare is a single-payer government-run 
insurance entity, the reality is more complicated. Medicare-eligible recipients can choose 
Medicare Advantage plans run by private insurance companies which then are paid by 
the federal government to deliver health insurance. 


Those recipients who choose Medicare Advantage plans are supposed to receive 
Medicare-equivalent benefits, often with some "perks" thrown in, e.g., gym membership, 
to attract clients. Over 40% of the Medicare-eligible population in fact receive private 
Medicare Advantage and the proportion is growing. UC began offering a Medicare 
Advantage plan to its retirees a few years ago. The plan is the cheapest option. Apart 
from directly saving UC money, it also effectively raises the out-of-pocket cost of other 
traditional Medicare wrap-around (supplemental) plans for those retirees who chose the 
traditional option. 


The question of why the Medicare Advantage plans are so cheap, and why private 
insurers compete to recruit Medicare-eligible participants through advertising, etc., has 
been raised. One might think that insuring an elderly population would be costly and 
unattractive. But apparently, one would be wrong to think so. The federal government 
provides insurers who compete in the Medicare Advantage market with risk-adjusted 
premiums. If premiums are high enough, even high-risk participants can be attractive. 
There if been suspicions that in fact the federal government has been over-paying 
(and/or that insurers have been exaggerating risk to obtain attractive premiums). 


From Healthcare Dive: 

OIG flags potential $5B overpaid to Medicare Advantage plans 

Sept. 22, 2021, Samantha Liss 

Dive Brief: 

A federal watchdog is again raising concerns about risk-adjusted payments in the 
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Medicare Advantage program and whether insurers are gaming the system to make more 
money. 


The sicker a Medicare Advantage beneficiary, the more money an insurer will receive to 
take care of that member. The report highlights how some beneficiaries may appear 
sicker as a result of insurers conducting certain assessments, outside of a physician's 
office, to add a diagnosis to accrue the higher risk-adjusted payment. 


In an analysis, the HHS Office of Inspector General found that 20 of the 162 MA 
organizations were responsible for 54% of the risk-adjusted payments from these 
assessments, chart reviews and health risk assessments, resulting in $5 billion in 
possible inappropriate payments. 


Dive Insight: 


The federal government frequently alleges cases of overpayment to MA plans, which now 
cover about 42% of people in Medicare. It April, it said Humana had overcharged the 
program by nearly $200 million for submitting documentation claiming patients were 
sicker than they were. A month later, it alleged Anthem received $3.4 million extra 
because it wrongly classified patients as high-risk. Then in August, Aetna disclosed in a 
filing with the Securities and Exchange Commission that HHS OIG was targeting their MA 
plans amid recent whistleblower lawsuits. The findings also come amid outside research 
showing that MA members cost the government $321 more per person than those 
enrolled in the traditional Medicare program. 


HHS OIG is calling for greater oversight amid the findings from its latest analysis of risk- 
adjusted payments in MA. The report urges CMS to conduct greater oversight of the 20 
insurers, which were not named in the report, to determine the appropriateness of those 
payments. It also calls for periodic monitoring of insurers and whether they received a 
disproportionate amount of risk-adjusted payments. As part of its report, HHS OIG 
analyzed whether certain insurers were using chart reviews and health risk assessments 
to generate higher payments at a greater rate than their peers. The watchdog found that 
most insurers had a proportional amount of risk-adjusted payments based on their size. 
However, that was not true for all them. About 12%, or 20 insurers, had payments that 
were disproportionally higher than their size. 


Those 20 insurers generated more than half of the $9.2 billion in risk-adjusted payments 
in 2017 but were responsible for less than a third of MA members. The payments were 
generated by chart reviews and health risk assessments "that were the sole source of 
diagnoses in the encounter data," according to the report. But one unnamed company 
stood out even more, OIG said. The company had 40% of risk-adjusted payments from 
the assessments but enrolled only 22% of MA members. 


The Kaiser Family Foundation estimates UnitedHealthcare controlled 25% of MA 
enrollment in 2017, followed by Humana (17%) and BCBS plans (16%). 


Source: https://www.healthcaredive.com/news/medicare-advantage-organizations-drove- 
more-than-half-of-risk-/607001/. 


The concern for UC is that if the federal government begins cracking down - lowering its 
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payments to insurers - Medicare Advantage insurers will have to jack up their premiums 
to customers including UC. In the meantime, however, the cheapness of the Medicare 
Advantage option may drive recipients out of the traditional plans and into the Medicare 
Advantage plans, ending choice for participants and, in the end, leading to higher costs 
for participants. 


* http://uclafacultyassociation.blogspot.com/2021/08/is-medicare-and-ultimately-uc.html. 
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Wrong Way 
Saturday, September 25, 2021 


California New Weekly Claims for UI (NSA) 





We were slow this week in looking at new weekly California claims for unemployment 
benefits. But, as you can see above, the claims went up in the week ended Sept. 18. 
That result is not a sign of a strong California economy. This coming week, the UCLA 


Anderson Forecast will be giving its prognosis. We will see. 


As always, the new claims data are at https://www.dol.gov/ui/data.pdf. 
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Maybe We Can Learn from UC-San Diego 
Sunday, September 26, 2021 





During the past year, UC-San Diego looked for ways to continue in-person learning as 
much as possible despite the coronavirus pandemic. Among the methods utilized there 
was to use large outdoor tents for classes. At the time, UCLA was said to be unable to do 
the same due to LA County restrictions. But now, LA County restrictions shouldn't be a 
barrier since they have been relaxed. Instead of promoting irresponsible block parties, 
UCLA might borrow from San Diego.* By the way, the photo above from UC-San Diego, 
which appeared in the San Diego Union-Tribune, was taken during the current quarter, 
i.e., the course you see is now underway.** 


* http://uclafacultyassociation.blogspot.com/2021/09/somebody-thought-this-was-great- 
idea.html; http://uclafacultyassociation.blogspot.com/2021/09/boosters-lets-hope-for- 
smoother-rollout_24.html. By the way, whoever does PR for UCLA has released a 
Facebook video in effect bragging about the recent block party. The video manages to 
reduce the crowding scenes shown in Daily Bruin photos to a few glimpses: 


https://www.facebook.com/UCLA/videos/620505285779510. 


** https://www.sandiegouniontribune.com/news/education/story/2021-09-23/first-day-uc- 
san-diego. 
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Pandemic Policy 
Monday, September 27, 2021 





The Bruin summarizes a meeting with Chancellor Block and AVC Beck. Below is the 
coronavirus excerpt. Apparently, no one thought to raise the question about the wisdom 
of UCLA sponsoring block parties of the type about which we have previous blogged. 





..-COVID-19 


With regard to possible future COVID-19 outbreaks on campus, UCLA created the 
COVID-19 Pivot Decision Making Matrix. The university will rely on the matrix to 
determine if or when a change to remote learning will be needed, Beck said. The 
decision-making criteria outlined in the matrix are based on Los Angeles County and 
UCLA-specific public health conditions, as well as recommendations from the Centers for 
Disease Control and Prevention. 


e Beck said UCLA does not expect to return to entirely remote learning this year 
based on data from the UCLA School of Law and David Geffen School of Medicine, 
which are on semester schedules. 

e UCLA is promoting proper mask wearing, frequent testing and vaccinations in the 
greater Westwood community, said Beck. Osako added that UCLA will have 
educational booths in the Westwood Farmers Market to emphasize the importance 
of these measures. 

e Osaka said the UC Vaccination Policy is one of the best measures UCLA can take 
to prevent the spread of COVID-19 in its surrounding community. 

COVID-19 protocols funding 


The university’s COVID-19 protocols have large upfront and continuing costs, such as 
testing, providing isolation quarters and contact tracing. 


e Beck said the funding for UCLA’s COVID-19 testing comes from a federal grant the 
university received, noting that the testing is probably the most expensive part of 
UCLA’s COVID-19 protocols. 

e The university housing designated as isolation quarters for those who test positive 
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for COVID-19 will result in a reduced income stream for UCLA, but the campus 
housing program is expected to make up the lost revenue over time, Beck said. 

e Inthe 2020-2021 academic year, UCLA lost almost $300 million in revenue from the 
housing program due to restrictions on the amount of students that could be living on 
the Hill. UCLA Housing is financially self-sufficient and has not relied on the campus 
to fill those losses, Beck said. 

COVID-19 Protocols Enforcement 


With regard to the enforcement of COVID-19 safety protocols such as wearing masks 
indoors, Beck said UCLA will leave engaging with noncompliant students up to faculty 
members’ discretion and has recommended that faculty members engage with students 
in a very limited manner. 


e Faculty members can request that students wear masks properly or leave the 
classroom if they fail to comply, Beck said. However, he added that UCLA 
recommends that faculty members turn noncompliant students’ names over to 
Student Conduct for investigation and discipline. 

¢ UCPD will not respond to issues regarding students’ improper mask wearing, Beck 
said. 

e Beck also said faculty who do not comply with COVID-19 safety protocols will be 
disciplined by the Academic Personnel Office disciplinary process, and staff will be 
disciplined by their respective human resources’ disciplinary process. 

e Block and Beck both said that they anticipate the majority of students will comply 
with COVID-19 regulations. 

Online learning 


With regard to a petition signed by the Disabled Students Union and other students that 
calls on UCLA to eliminate in-person learning and teaching requirements, Gorden said 
disabled students, immunocompromised students or students who contract COVID-19 
should go to the Center for Accessible Education and request appropriate academic 
accommodations. 


e Students with qualified disabilities will retain all their accommodations, both Gorden 
and Beck said. 

Students needing financial support should contact the Economic Crisis Response 
Team, Gorden said. 

Beck said it is not technologically feasible for UCLA to broadcast every course on 
campus. 

UCLA is not actively planning on using virtual learning methods to increase the 
number of applicants who can be accepted into the university, Block said when 
responding to a question from the Editorial Board about the possibility of UCLA 
expanding its enrollment. 

Block added that the Academic Senate will be making decisions about students’ 
accommodations going forward since fall quarter will be held predominantly in 
person and is similar to the university’s traditional learning environment... 

Full story at https://dailybruin.com/2021/09/26/ucla-administrators-discuss-campus- 
safety-covid-19-pandemic. 


UCLA Faculty Association Blog: 3rd Quarter 2021 


315 


316 


EVC Departure 
Monday, September 27, 2021 





From an email received this morning: 


Executive Vice Chancellor and Provost Emily A. Carter has informed me of her decision 
to step down and return to Princeton University, where she will become the inaugural 
senior strategic advisor for sustainability science at the Princeton Plasma Physics 
Laboratory, one of the U.S. Department of Energy’s national laboratories. There, she will 
provide leadership in the science and technology of sustainability, carbon management 
and geoengineering. In addition to her administrative post there, she will also return to 
the faculty and serve as the Gerhard R. Andlinger ‘52 Professor in Energy and the 
Environment as well as professor of mechanical and aerospace engineering and the 
Andlinger Center for Energy and the Environment. 


Emily expressed to me an urgency to refocus her expertise and attention on the pressing 
issue of climate change mitigation. | respect her decision. Her last official day at UCLA 
will be December 9... 


Fou | | r e tl e a s e a t 
https://view.bp.e.ucla.edu/?qs=b612834bd89d31cb896855a8019535a3bceeaa269da7c8 
38c3fc4df4615da4fabe5edf5489f9a5c721a733c3a8b95b9fbc4dd18497f2ab3b2e761891e 
081848436cb43639681037d83ae4e53738b35ca4d87dfbÞ9d1b8f6d7 
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Only Good News Tomorrow 
Monday, September 27, 2021 





When the Regents meetings kick off tomorrow, there will be just Good News from the 
Investments Committee. Excerpt: 


UC Pension Estimated to Be 94 Percent Funded on Market Value Basis. 


The UC pension stood at $91 billion as of June 30, 2021, up $20.8 billion from the prior 
year and representing an increase of $38.9 billion since 2014 (a 75 percent increase). 
The one-year net return was 30.5 percent (2.0 percent over the benchmark). The three- 
year return was 12 percent, the five-year return was 11.6 percent and the seven-year 
return was 8.5 percent. The ten-year return was 8.9 percent, the 20-year return was 6.9 
percent, and the 25-year rate, 8.1 percent, and the 29-year rate is nine percent. Over 
these time frames, all returns were at or above the policy benchmarks. 


Private equities in the pension returned 54.7 percent and public equities returned 41.8 
percent for the year. The pension liabilities as of June 30, 2021 stood at approximately 
$97 billion (estimated), making the pension funded at an estimated 94 percent on a 
market value basis and 83 percent on an actuarial basis. The current pension discount 
rate is 6.75 percent. Since 2014, UC Investments has added $2.1 billion in value to the 
pension beyond the benchmark and saved $1.4 billion in fees. 


UC Investments has been investing the pension for 62 years and today it has 250,976 
members, 54 percent of them active. 


Full investment report at https://regents. universityofcalifornia.edu/regmeet/sept21/i1.pdf. 
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There's Still a Missing Link for Boosters 
Tuesday, September 28, 2021 


a, 
og 


N YOU FIND THE MISSING LINK? 


CA 





UCLA Health is now advising patients via email that booster shots are available for 
previous Pfizer recipients and certain Moderna recipients.* Note, however, that eligibility 
requires patients to be age 65+, immune-compromised or with certain underlying 
conditions, orin certain occupations. 


Note that the bulk of UC faculty and staff are below age 65 and not immune- 
compromised, etc. The occupations listed on UCLA Health's announcement - taken 
directly from the CDC website - are: 


Health care workers, First responders (firefighters, police, congregate care staff), 
Education staff (teachers, support staff, daycare workers), Food and agriculture workers, 
Manufacturing workers. Corrections workers, U.S. Postal Service workers, Public transit 
workers, Grocery store workers. 


Of course, that many UCLA employees fall into the health care category. We also have 
campus police who would be eligible. Presumably, staff at the various restaurants on 
campus are food workers. So that leaves "education staff" including faculty. Are higher 
education staff included as education staff this time around? When the vaccines were 
initially rolled out, it was eventually determined that education included higher ed, not just 
K-12. Is that the case now? That is the missing link in the booster program. 


As a practical matter, the various area drugstore chains are giving boosters based on 
applicant attestation, although you might be asked to show your vaccination card. So, if 
you attest that you are education staff, you would probably get a booster. One suspects 
the drugstores are being paid for each vaccination and, thus, are accommodating. Still, a 
definitive statement from UCLA/UCLA health that education staff are eligible would be 
helpful and would eliminate the missing link. 
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https://apps.uclahealth.org/e/es?s=1108064982&e=89435&elqT rackld=af5a6f04 7aa64eb 
69c1633ddd78d6e68&elq=43948a4ddb7447 7fb3806aGeb095b4ef&elqaid=290&elqat=1. 
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Watch the Regents Meeting of Sept. 28, 2021 
Wednesday, September 29, 2021 





The Regents began their three-day meeting yesterday afternoon via Zoom with a full- 
board public comments session. Topics covered in that session included lecturers’ status 
and union issues, Berkeley's Peoples Park project, nurse staffing, and work-from-home 
for UC staff. 


Public comments were followed by a meeting of the Investments Committee. As noted in 
a prior post, very positive returns were reported for the year ending June 30, 2021, so 
that the pension on a market basis was reported as 94% funded.* However, the third 
quarter of 2021 did not produce great returns and various uncertainties were cited, 
notably about the current inflation and how the Federal Reserve will respond. Berkeley 
Professor Christina Romer, acting as a consultant to the Committee, indicated that the 
Fed still attributed the recent inflationary burst as a temporary response to the pandemic 
but she was less certain that was entirely the case. 


The National Labs committee reviewed the Lawrence Livermore National Lab (LLNL). UC 
has had a managerial role in what were at one time referred to as the nuclear labs (also 
including Los Alamos and Lawrence Berkeley) with a history going back to the Manhattan 
Project. The new director of LLNL reported on Lab activity including work on fusion and 
recent experiments trying to create fusion energy as a viable energy source. 


As always, we preserve the recording of Regents meetings indefinitely since the Regents 
"archive" their recordings for only one year. You can watch the Sept. 28th session at 
https://archive.org/details/regents-board-investments-national-labs-9-28-21. 





* http://uclafacultyassociation.blogspot.com/2021/09/only-good-news-tomorrow.html. 
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There Could Be a Spillover 
Wednesday, September 29, 2021 





There has been a legal drift toward viewing student-athletes as more than just students 
who happen to play sports, given the large amounts of money that are connected with 
such college sports as football and basketball. 


The General Counsel of the National Labor Relations Board (NLRB) - which covers labor 
relations in the private sector - has issued a memo viewing student-athletes as 
employees of their institutions. UC, of course, is a public institution and thus not covered 
by the NLRB. It is covered by the state's PERB - Public Employment Relations Board - 
which is not bound to follow NLRB precedent. However, much of California public sector 
labor law is modeled on the federal National Labor Relations Act as amended. PERB 
might well be "influenced" by this shift in private-sector policy. 


Below is the text of the NLRB news release: 


NLRB General Counsel Jennifer Abruzzo Issues Memo on Employee Status of Players at 
Academic Institutions 


September 29, 2021 


Today, National Labor Relations Board General Counsel Jennifer Abruzzo issued a 
memorandum to all Field offices providing updated guidance regarding her position that 
certain Players at Academic Institutions (sometimes referred to as student athletes), are 
employees under the National Labor Relations Act, and, as such, are afforded all 
statutory protections. 


The memo further advises that, where appropriate, she will allege that misclassifying 
such employees as mere “student-athletes” and leading them to believe that they are not 
entitled to the Act’s protection has a chilling effect on Section 7 activity and is an 
independent violation of Section 8(a)(1) of the Act. 


“Players at Academic Institutions perform services for institutions in return for 
compensation and subject to their control. Thus, the broad language of Section 2(3) of 
the Act, the policies underlying the NLRA, Board law, and the common law fully support 
the conclusion that certain Players at Academic Institutions are statutory employees, who 
have the right to act collectively to improve their terms and conditions of employment,” 
said General Counsel Abruzzo. “My intent in issuing this memo is to help educate the 
public, especially Players at Academic Institutions, colleges and universities, athletic 
conferences, and the NCAA, about the legal position that I will be taking regarding 
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employee status and misclassification in appropriate cases.” 


Recent developments bolster General Counsel Abruzzo’s position, including: the U.S. 
Supreme Court’s recent unanimous decision in NCAA v. Alston, that recognized that 
college sports is a profit-making enterprise, rejected the NCAA’s antitrust defense based 
in the notion of amateurism in college athletics, and expanded permissible types of 
education-related compensation that had been limited by the NCAA, such as payments 
for tutoring or scholarships for graduate or vocational schools; and the Players’ recent 
collective actions about racial justice issues and demands for fair treatment, as well as for 
safety protocols to play during the pandemic, which all directly concern their terms and 
conditions of employment. 


This new memo also reinstates a related one, GC 17-01, which had been rescinded in 
December 2017. 


News release at https://www.nIrb.gov/news-outreach/news-story/nIrb-general-counsel- 
jennifer-abruzzo-issues-memo-on-employee-status-of. A link to the memo can be found 
in the news release. 
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Stretched Out Recovery 
Wednesday, September 29, 2021 





The UCLA Anderson Forecast conference was held this morning in hybrid format, Zoom 
and limited in-person. In essence, as compared to the June outlook, the Forecast now 
suggests a stretched out recovery with the third quarter of 2021 (the current quarter that 
is now finishing) slowed by a combination of the delta variant of the coronavirus and 
supply-side constraints leading to shortages. The economy gets back to its old trendline 
sometime in 2023 under this scenario. From the official news release: 


...In June, UCLA Anderson economists noted that the COVID-19 pandemic continued to 
cast a shadow over the California forecast. Three months later, that shadow persists. But 
as progress toward a vaccinated population and the state economic reopening continue, 
a clearer, though still uncertain, picture emerges. The availability of multiple vaccines, 
along with a drop in new cases from the latest peak, suggests a reduced impact of the 
pandemic on the state’s economy. 


The California analysis, written by UCLA Anderson Forecast director Jerry Nickelsburg 
(based on the forecast he co-authored with UCLA Anderson Forecast economist Leila 
Bengali), includes the assumption that future COVID-19 variants will create less serious 
economic impact. However, the memory of the delta variant will continue to spook 
consumers, creating a slower return to earlier consumption behavior than previously 
forecast. 


One striking aspect of the recession and recovery, according to Nickelsburg, is how it has 
disproportionately hit lower-income Californians, exacerbating inequality in the state. 
Income inequality, particularly given the state’s high housing costs, is a concern for a 
variety of social and economic reasons. The California report delves into whether this 
rising inequality might affect future economic growth but finds no evidence that it will. 


Although California began a significant recovery later than some other states because of 
its stricter public health interventions, Nickelsburg and Bengali’s forecast expects the 
California recovery and expansion, once again, to outpace those of the U.S. as a whole. 
They point to two factors. First, the delta variant notwithstanding, the state’s better public 
health outcomes should result in a more rapid return to normalcy. Second, the transition 
to new ways of work and social interaction will disproportionately benefit California 
through its technology sectors. The leisure and hospitality sector will be the last to 
recover because of the depth of its decline, the comparatively slow return of demand for 
restaurant and bar services, and the subsectors dependent upon international tourism. 


The recovery will be considerably faster in higher-income technical services and faster in 
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residential construction as California’s shortage of housing relative to demand drives new 
development. While Nickelsburg expects these differentials in rates of recovery to 
exacerbate California’s inequality, which is the worst in the nation, he does not see it as a 
drag on economic growth — yet. 


The unemployment rate for the third quarter of 2021 is expected to be 7.2%, with the 
annual rates for 2021, 2022 and 2023 anticipated to be 7.6%, 5.6% and 4.4%, 
respectively. Total employment growth rates for 2021, 2022 and 2023 are expected to be 
3.5%, 3.9% and 2.7%, respectively. 


In spite of the recession, the continued demand for a limited housing stock coupled with 
low interest rates leads to a forecast of a relatively rapid return of home building. The 
economists expect 123,000 net new units to be built in the state in 2021 and continued 
growth to 139,000 net new units for 2023. Nonetheless, Nickelsburg writes, that level of 
home building means the private sector will not be able to build its way out of the state’s 
housing affordability problem over the next three years... 


Full release at https://newsroom.ucla.edu/releases/ucla-anderson-forecast-solid-growth- 
us-economy-delta-variant. 


You can see the Forecast event at the link below: 


Or direct to https://www.youtube.com/watch? v=Q3v-XzWhWrk . 
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Please Respond 
Thursday, September 30, 2021 





From CalMatters: “At Keck Medicine of USC, 92% of employees are fully vaccinated and 
only five people have not been vaccinated or sought a religious or medical exemption, 
according to Felipe Osorno, executive administrator of operations. 


UCLA Health did not respond to inquiries about meeting the mandate.” 


Full story at https://calmatters.org/health/coronavirus/2021/09/california-vaccine-hospital- 
workers-mandate/. 
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Reinstated - A Year Later & Now a Lawsuit 
Thursday, September 30, 2021 





A year ago, we posted what appeared to be a resolution of a case involving the 
suspension and then reinstatement of a long-time continuing lecturer.* The case involved 
issues of academic freedom, grading in the context of the early stages of the coronavirus 
shift to online education, charges of racism, and considerable internet attention. 


Although the individual was reinstated, a lawsuit has now been filed on his behalf which 
is already receiving internet attention on platforms such as Twitter. Examples: 


https://reason.com/volokh/2021/09/29/ucla-lecturer-gordon-klein-suing-ucla-over- 
controversy-related-to-e-mail-rejecting-student-request-for-exam-leniency-for-black- 


students/ [UCLA Law Prof. Eugene Volokh's blog] 


https://twitter.com/bariweiss/status/1443646528002920459 





https://bariweiss.substack.com/f/c4a8f7 15-54fd-4496-a661-909808caf480. pdf [download] 


Since the lawsuit was just filed (Sept. 27), no response to it from UC/UCLA has yet 
appeared. An account in the Daily Bruin has just appeared: 


https://dailybruin.com/2021/09/30/ucla-accounting-lecturer-files-lawsuit-against-dean- 
and-uc-board-of-regents. 


* http://uclafacultyassociation. blogspot.com/2020/09/reinstated.html. 
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